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इस भाग में भिम्म पृष्ठ संख्या दी जाती है जिससे कि यह अलग संकलन के रूप में 

रखा जा सके 
Separate Paging is given to this part in order that it may be filed as a 

separate compilation 


भाग II - ड - उप - खण्ड ( 1 ) 
PART II - Section 3 - Sub- Section (II) 


( रक्षा मंत्रालय को हो कर भारत सरकार के मंत्री द्वारा जारी किए गए सांविधिक आवेश और अधिसूचनाएं 
Statutory Orders . Notifications issued by the Ministries of the Government of India ( other 

the Ministry of Defence) 


than 


- 


ही मंव्यवहार के अनुक्रम में किए गए अन्य अपराध 

या अपराधों के संबंध में । 
[ संख्या 228/ 40/ 88 – ए . वी . डी . - (II ) ] 


MINISTRY OF PERSONNEL, P.G . & PENSIONS 
(Department of Personnel and Training ) 

ORDER 
New Delhi , the 4th May , 1989 


कामिक , लोक शिकायत तथा पेंशन मंत्रालय 
( कार्मिक और प्रशिक्षण विभाग ) 

आदेश 
नई दिल्ली , 4 मई , 1989 
का . आ . 1179 : - - केन्द्रीय सरकार, दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1946 का अधिनियम सं . 25 ) 
की धारा 6 के साथ पठित, धारा 5 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए मणिपुर राज्य सरकार 
की सहमति से , विल्ली विशेष पुलिस स्थापन के सदस्यों की 
शक्तियों और अधिकारिता का विस्तार, निम्नलिखित अपराधों 
के अन्वेषण के लिए, सम्पूर्ण मणिपुर राज्य पर करती है : 
( क ) भ्रष्टाचार निवारण अधिनियम , 1988 ( 1988 का 

अधिनियम सं . 49 ) के अधीन अपराध । 
( ब ) ऊपर वर्णित अपराधों में से एक या अधिक अपराधों 

के संबंध में उससे सयुक्त प्रयत्नों , धुष्प्रेरण और 
षड्यंत्र तथा उन्हीं तश्यों से उत्पन्न होने वाले पैसे 


S. O . 1179 . — In exercise of the powers conferred by sub 
section ( i) of section 5 , read with section 6 , of the Delhi 
Special Police Establishment Act, 1946 ( Act No. 25 of 1946 ) 
the Central Government, with the consent of the State Gov 
einment of Manipur, hereby extends the powers and jurisdic 
tion of the members of the Delhi Special Police Establish 
ment to the whole of the State of Manipur for investigation 
or offences as hereundes : 


( a ) Offlences under Prevention of Corruption Act, 1988 

( Act No . 49 of 1988), 


( b ) Attempts , abetments and conspiracics in retation to 

or in connection with one or more of the offences 
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-- - - -- - -- -- - -- - - -- -- - 
mentioned above and any other offence or offences 

MINISTRY OF FINANCE 
committed in the course of tho same transction 
arising out of the same facts. 

(Department of Revenue ) 
INo. 228 / 40 / 88- AVD. II] 

ORDER 

New Delhi , the 11th May, 1989 
का . आ . 1180 केन्द्रीय सरकार, वंड प्रक्रिया संहिता 
1973 ( 1974 का 2 ) की धारा 24 की उपधारा ( 8 ) 

STAMPS 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , श्री सी . एच . S . O . 1181. - In exetcise of the powers conferred by 
बंकटाचलम, अभियोजन अधिकारी को किसी ऐसे राज्य या 

clause (b ) of sub -section ( 1 ) of section 9 of the 

Jndian Stamp Act, 1899 ( 2 of 1899 ) the Central 
संघ राज्य क्षेत्र में , जिनको पूर्वोक्त धारा लागू होती है , विधि 

Government hereby permits Ms. Triveni Eng. Works 
द्वारा स्थापित विचारण न्यायालयों में दिल्ली विशेष पुलिस Limited , New Delhi, to pay consolidated stamp duty 
स्थापन द्वारा संस्थित किए गए मामलों और पुनरीक्षण या 

of rupees one lakh twelve thousand and five hundred 

only , chargeable on account of the stamp duty on 
अपील न्यायालयों में उन मामलों से उत्पन्न होने वाली अपीलों 1 ,50,000 -- 15 per cent Secured Redeemable Non- Con 
पुनरीक्षणों या अन्य मामलों का संचालन करने के लिए विशेष vertible Debentures ( 2nd series ) of Rs 100 ---- 

cach of the total value of rupees one crore fifty laklı 
लोक अभियोजक के रूप में निय क्त करती है । 

only to be issued by the said Company. 
[ संख्या 225/ 5/89 -- ए . वी . डी . ( II ) ] 

[ No. 19/ 89 - Stamps F. No . 33 /27/ 89 -ST ] 
जी . सीतारामन , अवर सचिव 

B . R . MEHMI, Under Secy . 


( मार्थिक कार्य विभाग ) 


( बैंकिंग प्रभाग ) 


S. O . 1180 . - -In exercise of the powers conferred by sub . 
section (8 ) of section 24 of the Criminal Procedure Codo 
1973 ( 2 of 1974) the Central Government hereby appoints 
Shri Ch . Vonkatachalam , Prosecuting Officer as Special Public 
Prosecutor for conducting cases instituted by Delhi Special 
Police Establishment in trial courts , and appeals, revisions or 
other matters arising out of those cases in Revisional or 
Appellate Courts , established by law in any State or Union 
Territory of India to which the provisions of the aforosaid 
rection apply . 


नई दिल्ली, 25 अप्रैल , 1989 
का . पा , 1182:--- बैंककारी विनियमन अधिनियम , 1949 ( 1949 
का 10 ) की धारा 53 द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 
सरकार भारतीय रिजर्व बैंक की सिफारिश पर , एतद्वारा घोषणा करती 
है कि उक्त प्रधिनियम के खण्ड 19 के उप खण्ड ( 2) , के उपबन्ध , 
युनाइटेर बैंक प्राफ इण्डिया , कलकत्ता पर 8 मार्च 1991 की अवधि 
तक , उस सीमा तक लागू नहीं होंगे , जहाँ तक उनका संबंध गिरवीवार 
के रूप में , तिवोली पार्क अपार्टमेन्टस के शेयरों की उनकी पारिता से 


[ No. 225 / 5 / 89- AVD. III 
G. SITARAMAN, Under Secy . 


[ सं . 15/ 2187-वी . प्रो . - III ] 


वित्त मंत्रालय 
( राजस्व विभाग ) 

आदेश 
नई दिल्ली, 11 मई, 1989 


स्टाम्प 


(Department of Economic Affairs ) 

(Banking Division ) 

New Delhi , the 25th April , 1989 
S. O . 1182 . ---In exercise of the powers conferred by section 
53 of the Banking Regulation Act, 1949 (10 of 1949 ) the 
Central Government op the recommendation of the Reserve 
Bank of India , hereby declares that the provisions of sub 
section ( 2 ) of section 19 of the said Act shall not apply to 
United Bank of India , Calcutta , for a period upto 8th March , 
1991 insofar as they relate to its holding of the shares in 
Tivoli Park Apartments Pvt . Ltd . as pledgee. 

[ No. 1512187•B. O . I ] 


नई दिल्ली , 26 अप्रैल, 1989 


का . पा . 1181 : - - भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा 9 की उप -धारा ( 1 ) के खंड 
( ख ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार एतद्वारा मैसर्स त्रिवेणी इंजीनियरिंग वर्स लि . , 
मई दिल्ली को एक लाख बारह हजार और पांच सौ रुपये 
मात के उस समेकित स्टाम्प शुल्क की अदायगी करने की 
मन मति देती है, जो उक्त कम्पनी द्वारा जारी किए जाने 
वाले एक करोड़ पचास लाख रुपये के कुल मूल्य के सौ - सौ 
6 . के 1 , 50, 000 - 15 प्रतिशत प्रारक्षित विमोच्य असम्परि 
नीय ऋणपत्रों पर स्टाम्प ड्यूटी के कारण प्रभार्य है 
[ सं . 19/ 89- स्टाम्प फाइल सं . 33/ 27/ 89 - बि . कर] 

बी . आर . मेहमी, प्रवर सचिव 


का . प्रा . 1183 :- - सरकारी स्पान ( अप्राधिकृत अधिभोगियों की 
येवखाली ) अधिनियम , 1971 ( 1971 का 50 ) की धारा 3 द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए और वित्त मंत्रालय , राजस्व तथा किंग 
विभाग की दिनांक 8 अक्तूबर, 1976 की अधिसूचना संख्या का . प्रा . 
3900 का अधिक्रमण करते हुए , ऐसे प्रधिक्रमण से पहले किये 
गये कार्यों को छोड़कर केन्द्रीय सरकार एतवद्वारा निम्नलिखित 
सारणी के कालम ( 1 ) में उस्लिखित उन अधिकारियों को 
नियुक्त करती है जो सरकार के राजपत्रित अधिकारियों के स्तर के 
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समान अधिकारी होंगे और उक्त अधिनियम के प्रयोजन के लिये सम्पदा 
अधिकारी ( एस्टेट माफिसर ) होंगे । ये अधिकारी प्रदत्त शक्तियों का 
प्रयोग करेंगे तथा उक्त अधिनियम द्वारा या उसके अधीन उफ्त मारणी 
के कालम ( 2 ) में उल्लिखित सरकारी स्थानों के संबंध में सम्पदा अधि 


सहायक महा प्रबन्धक , 
मराठवाडा प्रचल 
औरंगाबाद । 


सारणी 


अधिकारी का पद 


मरकारी स्थानों की श्रेणियों और अधिकार 
क्षेत्र की सीमाएं 


बैंक माफ महाराष्ट्र के मथवा उसके द्वारा 

अथवा उसकी ओर से पट्टे पर लिये गये 
पौर महाराष्ट्र राज्य में पोरंगाबाद 
जालना, सोलापुर, उस्मानाबाद, लातूर , 
बीड़ , परमानी तथा नौदड़ के जिलों में 

अवस्थित स्थान । 
बैंक माफ महाराष्ट्र के प्रथवा उसके द्वारा 

अथवा उसकी ओर से पट्टे पर लिये गये 
तया महाराष्ट्र राज्य में नासिक , अहमव 
नगर , घुले और जलगांव के जिलों में 
प्रवस्थित स्थान । 


. - . . - . 


- - - - 


- - - -- -- - 


सहायक महा प्रबन्क , 
केन्द्रीय महाराष्ट्र मंचल , 
मासिक । 


- - - - - - - - - - - - - -- - - - 


उप महा प्रबन्धक , 
पुणे अंचल , पुणे । 


-- -- - - - - - - -- -- - -- - -- - -- - -- - - -- -- - - - - - - - - - 
बैंक माफ महाराष्ट्र के प्रथवा उसके द्वारा 
अथवा उसको पोर मे पट्टे पर लिये गये 

और महाराष्ट्र राज्य में पुणे जिले में 
अवस्थित स्थान । 


[ सं . 13/ 3/88- बी . प्रो . - III] 

प्राण नाथ , अवर सचिव 


उप महा प्रबन्धक , 
अम्बई महानगरीय अंचल 


बैंक प्राफ महाराष्ट्र के अथवा उसके द्वारा 
प्रथवा उमझी भोर से पट्टे पर लिये गये 
और ग्रेटर बम्बई के पूरे जिले और 
पश्चिम बंगाल तथा बिहार के पूरे राज्यों 
को मिलाकर बनाये गये क्षेत्र में अवस्थित 
स्थान । . 


सहायक महा प्रबन्धक, 
विषर्भ ग्रंथल, नागपुर 


बैंक प्राफ महाराष्ट्र के अथवा उसके द्वारा 
प्रथया उसकी अोर से पट्टे पर लिये गये 
और महाराष्ट्र राज्य के नागपुर वर्धा, 
भंडारा , अकोला, अमरावती , भुगताना , 
चन्द्रपुर, गाडचिरोली और यवतमाल जिलों 
में प्रवस्थित स्थान । 


N : W Delhi , thi: 26th April , 1989 
S. 0 .1183 . --Inexercise ofthe powers conferred by scction 
3 of the Public Premises ( Eviction of Unauthorised Occu 
panty) Act , 1971 (40of 1971 ) and insupcrsession of the Noti 
fication of the Governmen of India , Ministry of Finance , 
Department of Revenuc ani Barking, S. O . No .3990 datedthe 
8th October, 1976 , except in respectof things doneoromitted 
to be done before suchsuperscssion , the Cential Government 
here by appoints theofficersmentioned in column (1 ) of tho 
Table below ,being officers cquival.nt to the ranksof gazetted 
officer ofGovernment, to be catete cfficers for the purpose 
of the said Act , who shall cxercise thic powers conferred and 
perform the duticsimposedonthecstate cfliccisbyor under 
the said Act in respect of the public promises specified in 
column ( 2 ) of the said Table . 

TABLE 
- - - - - - -- - - - - - - - 
Designation of th : Officer Categories of Public Premises 

and locallimits of juisdiction 
- - - - - - - . . - - - - - - - - - - - - - 

- - . 
( 1 ) 
- - - - - - - - - - - -- - - - - - - - - - - - - - . - - - .. . . .... 
Deputy Gineral Manager , Picmisas belonging to or taken 
Pune Zone , Pune . 

on lease by, or on behalf 
ofthe Bank ofMaharashtra 
ini situated in the District 
of Punc in the State of 
Maharashtra . 


सहायक महा प्रबन्धक , 
दक्षिणी प्रचल , मंगलोर 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


बैंक आफ महाराष्ट्र के प्रथवा उसके द्वारा 
अथवा उसकी ओर से पट्टे पर लिये गये 

और कर्नाटक , केरल , मांध प्रदेश , तमिल 
नाडु पौर. संघ राज्य क्षेत्र पाण्डिचेरी में 
प्रथस्थित स्थान । 


उप महा प्रबन्धक , 
उत्तरी अंचल , दिल्ली 


बैंक माफ महाराष्ट्र के प्रयया उसके द्वारा 
अथवा उसकी भोर से पट्टे पर लिये गये 

और संभ राज्य क्षेत्र, विल्मी । 
मंघ राज्य क्षेत्र षण्यीगढ़ और उत्तर प्रदेश , 
पंजाब , हरियाणा , राजस्थान और जम्मू 
व कश्मीर के राज्यों में अवस्थित स्थान ।। 


सहायक महा प्रबन्धक , 
ठाणे और गुजरात प्रचल , 
ठाणे । 


मैफ प्राफ महाराष्ट्र के प्रथया उसके द्वारा 
मथवा उसकी भोर से पट्टे पर लिये गये 
पौर महाराष्ट्र तथा गुजरात के राज्यों 
में ठाणे तथा रायगढ़ के जिलों में प्रवस्थित 
स्थान । 


Deputy General Manager , Premisesbelonging to , or taken 

Boinbay Metro politan on lasc by or on behalf 
Zonc . 

of the Bank ofMaharashtra 
and situated and comprising 
the cntico district of Grea 
tcr Bombay and the entire 
States of West Bengal and 
Bihar, 


सहायक महा प्रबन्धक , 
मध्य प्रदेश भोपाल । 


बैंक आफ महाराष्ट्र के अथवा उसके द्वारा 
अथवा उमकी ओर से पट्टे पर लिये गये 
और मध्य प्रदेश राज्य में अवस्थित स्थान । 


सहायक महाप्रबन्धष , 
पक्षिणी महाराष्ट्र मंगल , 
कोल्हापुर । 


बैंक भाफ महाराष्ट्र के प्रवधा उसके द्वारा 
अथवा उमकी अोर से पट्टे पर लिये गये 
और महाराष्ट्र तथा गोवा के राज्यों में 
कोल्हापुर, सांगली, सातारा , रत्नागिरी और 
सिंधु दुर्ग के जिलों में प्रवस्थित स्थान । 


Assistant General Manager , Picmiscs belongingto or taken 
vidharbha Zone, Nagpur on l . as : by, or on behalf 

of the Bank of Maharashtra 
and situated in the districts 
of Nagpur , Wardha Shan 
dan, Akola , Amravati , 
Buldhana , Chandra pur , 
Gadchiroinand Yeotmal 
of the Stato of Maharash 


tru . 


. - . - 


- 


- - 


- 


- 


1440 


THE GAZETTE OF INDIA : MAY 20 , 1989 /VAISAKHA 30 , 1911 


[PART 11 - SEC . 3 (ii)] 


= 


- 
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- 


- 


- 


- 


Assistant General Manager , Premises belonging to , or 
South Zone, Bangalore taken on lease by , or on 

behalf of, Bank of Maha 
rashtra and situated in the 

States of Karnataka , Keial, 
Andhra Pradesh . Tami 
nady and Union Territory 
of Pondicherry . 


ferret, 2 , 1989 
# T . 31 . 1184. - ft fafTHGT afufiua , 1949 
( 1949 FT 10 ) 7 ETTT 53 OTT TGC uffarett TT 
प्रयोग करते हुए केन्द्रीय सरकार, भारतीय रिजर्व बैंक की 
सिफारिश पर, एतद्वारा यह घोषणा करती है कि उक्त 
अधिनियम की तृतीय अनुसूची में फार्म " क " के साथ संलग्न 
टिप्पणी ( च ) के उपबन्ध निम्नलिखित बैंकों पर, जहां तक 
396417 FIST 3 Fr=f, 1989 # gali ghat 
ATT FR Ett : 


Deputy General Manager , Premiershilorvirgte , or taken 
North Zone, Delhi, 

on ltase by , or on behalf of 
the Bank ofMahirashtra und 
sitat d in Union Territory 
of Delhi, Union territory of 
Chandigarh States ,of Uttar 
Prudcsh , Punjab , Haryana , 
Rajasthan and Jummu and 
Kashmi" . 


Assistant Gen - ralManager, Premises brlort i ť to . or 
Thane and Gujarat Zone, taken on lcase by, or on 

behalf of the Bank of 
Maharashtra and situated 
in the districtsofThane and 
Raigarh in the States of 
Maharashtra and the State 
ofGujarat. 


1. Eetara 
2 . # 3744 atat 
3. बैंक ऑफ इंडिया 
4. 
5. heran Fernant les 
6 . 777 
7. Tarde dret til for 
8. बैंक ऑफ महाराष्ट्र 
9. इंडियन ओवरसीज बैंक 
10. युनाइटेड बैंक ऑफ इंडिया 
11. ITA Faiz # f . 
12. at foretaget for 

[ . 15/2/89 - saft . 31 . - III] 

TOT ATT, 37 


AssistantGeneralManager, Premises belonging 10 or 
Madhya Pradesh , Bhopal. taken on leasc by , or on 

behalf of, the Bank of 
Maharashtra and situated 
in thu State of Madhya 
Pradesh . 


Assistant General Manager, Premises bilancing to , or 

SouthMaharashtra Zona taken on least by, on 
Kolhapur. 

bchalf of, the Bank of 
Maharashtra and situated 
in th : districts of Kolhapur, 
Sangli , Satara Ratnagiri 
and Sindhudurg in the 
State of Maharaslila and 
the State of Goa . 


New Delhi, tho 2nd May, 1989 


S . O . 1184 . - Is exercise of the powers conferred by section 
53 of the Banking Regulation Act, 1949 ( 10 of 1949 ), the 
Central Government, on the recommendations of the Reservo 
Bank of India , hereby declares that the provisions of Nolo 
( f) appended to the Form A in the Third Schedule to the 
said Act shall not apply to the following banks, namely — 


Assistant GencralManager, Picmiscs beloĮITĮ 10 
Marathwada Zone , 

taken on lcase by, or on 
Arangabad . 

behalf of, the Bank of 
Maharashtra and situated 
inthcdistricts of Aurange 
bad , Jalna, Solapur, Os 
mapabad , Latur, Beed , 
Parbhani and Nanded in 
the State ofMaharashtra , 


Assistant GeneralManager , Premists belongiig to or 

CentralMaharashtra Zone , taken on last by, or on 
Nasik . 

behalf of the Bank of 
Maliarashtra and situated in 
t113 districts of Nasik , 
Aunodnagar, Dhule and 
Jalgaon in the State of 

Maharashtra . 
- - - - 

1- - - - - - - - - - - - - 

[No . 13 /3/88 -B .O .-III ] 
PRAN NATH , Under Secy . 


1. Allahabad Bank 
2 . Bank of Baroda 
3 . Bank of India 
4 . Dena Bank 
5. Punjab National Bank 
6 . UCO Bank 
7. United Western Bank Limited 
8 . Bank of Maharashtra 
9 . Indian Overscas Bank 
10 . United Bank of India 
11. Benaras State Bank Limitod 

12 . Lakshmi Vilas Bank Limited 
in respect of their balance sheet us at the 31st day of 
March , 1989 , 


[No, 15 / 2 / 89 - B .O . III) 
PRAN NATH , Under Sccy . 
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वाणिज्य मंत्रालय 

धुम्रीकरण का प्रमाण-पत्र देने के लिए उक्त अभिकरण द्वारा 

अपनाई गई पद्धति की जांच करने के लिए इस संबंध में 
नई दिल्ली , 13 मई, 1989 

निर्यात निरीक्षण परिषद द्वारा मनोनीत किसी भी अधिकारी 
का . आ . 1185 . - - केन्द्रीय सरकार, निर्यात ( क्वालिटी को पर्याप्त सुविधाएं देगा । 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 
का 22 ) की धारा 7 की उप धारा ( 1 ) द्वारा प्रदत्त 

[ फा . सं . 5 ( 3 ) / 86 - ई आई एंड ई पी ] 
शक्तियों का प्रयोग करते हुए मैसर्स मिन्ना एस . के . प्राइवेट 

ए . के . चौधरी, निदेशक 
लिमिटेड, 19/ 158 बीच रोड, विशाखापत्तनम - 530001 

S. O . 1186 . - In cscrcise of the powers conferred by sub 
को यहां उससे उपाबद्ध अनुसूची में बिनिदिष्ट मंगनीज तथा 

Section ( 1 ) of Section 7 of the Export ( Quality Control and 
अयस्क ( ग्रुप - I एंड II ) एण्ड अल्यूमिनियम औरसाइड ( इन 

Inspection) Act , 1963 , the Central Government hereby re 

cognises for a period of one year from the date of publica 
औरगनिक कैमिकल्स ) का निर्यात से पूर्व निरीक्षण करने के tion of this notification M /8 , Pest Mortem (India ) Pvt. Ltd ., 

Paras Shopping Centre, Shop No . 2 , Panchayati Jamnagar 
लिए इस अधिसूचना के प्रकाशन की तारीख से एक वर्ष 

361002 as an agency for the fumigation of (i) De-oiled Rice 
की अवधि के लिए इन शती के अधीन अभिकरण के रूप में 

Bran and (ii) Crushed Bones, Horns and Hooves prior to 

their export at Jamnagar subject to the condition that the 
मान्यता देती है अभिकरण खनिज तथा अयस्क ( ग्र१ - I said agency shall give adequato facilities to any officer nomi 

nated by the Export Inspection Council in this behalf to 
एण्ड - II ) इन ओरग निक कमिफल्स ) के निर्यात (निरीक्षण ) 

cxamine thc method of fumigation followed by the said 
नियम , 1965 और 1966 के नियम 4 के उप नियम ( 4 ) Agency in granting the certificate of fumigation followed by 

thç said Agency in grantjog the certificato of fumigation 
के अंतर्गत निर्यात निरीक्षण परिषद/ अभिकरण द्वारा अपनाई under sub - rule ( 4 ) of rule 4 of the Export of De- oiled Rice 

Bran (Inspection ) Rules, 1966 and rule 5 of the Export of 
गई निरीक्षण पद्धति की जांच करने के लिए इस संबंध में 

Crushed Bones. Horns and Hooves (Inspection) Rules, 1977. 
विशाखापत्तनम में नामित किसी भी अधिकारी को निरीक्षण 

[ F. No. 5(3 )/ 85- FIREP ] 
प्रमाण पत्र जारी करने के लिए पर्याप्त सुविधाएं देगा । 

A. K. CHAUDHURI, Director 
[ फा . सं . 5 ( 3 )/ 89 - ई आई ई पी ] 

विदेश मंत्रालय 
MINISTRY OF COMMERCE 
New Delhi, the 13th May, 1989 

( हज सैल ) 
S. O . 1185.---.In exercise of the powers conferred by sub 

नई दिल्ली, 9 मई, 1989 
section ( 1 ) of section 7 of the Export ( Quality Control and 
Inspection ) Act, 1963 ( 22 of 1963) , the Central Government 

का . प्रा . 1187 . - हज समिति अधिनियम , 1959 
hereby recognises for a period of one year from the date of 
publication of this notification M / s. Mitras. K , Private Ltd . 

( 1959 की संख्या 51 ) के खंड 6 के उप खंड ( 1 ) , 
19 / 158 , Beach Road, Visakhapatnam-530001 as an agency 
for the inspection of Minerals and Ores (Group- I and II) and 

( 4 ) और ( 5 ) के अनुसरण में दिनांक 22 अप्रैल , 1989 
Aluminium Oxide ( Inorganic Chemicals) prior to their ex को सम्पन्न हज ममिति की बैठक में श्री हसैन दलवई , 
port at Visakhapatnam shbjcct to the condition that the said 
agency shall give adequate facilities to any officer nominated सासव को हज समिति, बम्बई का अध्यक्ष और श्री हफीज 
by the Export Inspection Council in this behalf to examine 

मोहम्मद सिद्दिक , सांसद और श्रीमती सईदा अनवर तैमूर , 
the method of inspection followed by the said agency in grant 
ing the certificate of inspection under sub - rule ( 4 ) of rule 4 

सांसद को हज समिति के उपाध्यक्ष के रूप में चयन को 
of the Export of Minerals and Ores ( Group-I and I ) (Inspec 
tion) Rules , 1965 and Aluminium Oxide (Inorganic Chemicals ) एतद्वारा अधिसूचित किया जाता है । 
( Inspection ) Rules , 1966 . 

[सं . एम ( हज ) 118-1/2/81] 
[ F. No. 5(3) / 99- EI & EP ] 
मा . आ . 1186 ... - केन्द्रीय सरकार , निर्यात ( क्वालिटी 

के . एस . जसरोटिया , संयुक्त सचिव ( जी छी / हज ) 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का MINISTRY OF EXTERNAL AFFAIRS 
22 ) की धारा 7 की उपधारा ( I ) द्वारा प्रदत्त शक्तियों का 

(Haj Cell) 
प्रयोग करते हुए, मैसर्स पेस्ट मोरटन ( इंडिया ) प्राइमेट 
लिमिटेड, पारस मोपिंग सेन्टर, सोप नं . 2, पंचवटी , जामनगर 

New Delhi, the 9th May, 1989 
361002 को ( I ) तेल रहित चावल की भूसी और (ii ) S . O . 1187. - In pursuance of Sub-section (i ) , ( 4 ) 
हरियों का चूरा, सींग तथा खुरों का जामनगर में निर्याप्त and ( 5 ) of Section 6 of the Haj Committee Act, 1959 

( No. 51 of 1959 ) , the election of Shri Hussain Dalwai 
में पूर्व धुम्रीकरण के लिए इस अधिसूचना के प्रकाशन की 

M .P . as Chairman and Shri Hafiz Mohammad Siddiq , 
तारीख से एक वप की अवधि के लिए इन शतों के अधीन M . P . and Smt . Syeda Anwara Taimur , M . P . as Vice 
मान्यता देती है कि उक्त अभिकरण के तेल रहित चावल 

Chairpersons of the Haj Committee , Bombay at the 

meeting of the committec held on 22nd April , 1959 
की भूमी के निर्यात (निरीक्षण ) नियम, 1966 के नियम 4 

is hereby notificd . 
के उपनियम ( 4 ) तथा हड्डियों का चूरा , सींग तया खुरों 

[ No . M ( Haj) 118- 1 289 ] 
के निर्यात (निरीक्षण ) नियम , 1977 के नियम 5 के अंतर्गत 

K . S . JASROTIA , Secy . (GDY /8aj) 
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सचना और प्रसारण मंत्रालय 


नई दिल्ली, 19 अप्रैल , 1982 
का . आ . 1188. - - केन्द्रीय सरकार, राजभाषा ( सं के 
शासकीय प्रयाजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 
के उपनियम ( 4 ) के अनुसरण में , सूचना और प्रसारण 
मंत्रालय के निम्नलिखित कार्यालयों को , जिसके कर्मचारीवृन्द 
ने हिन्दी का कार्यसाधक ज्ञान प्राप्त कर लिया है , अधि सूचित 
करती है : 

1. आकाशवाणी केन्द्र, धारवाए 
2. फिल्म प्रभाग , शाखा कार्यालय बम्बई , 

केसरे हिन्द बिल्डिंग , कारोमभाय रोड , 
बेलार्ड इस्टेट, बम्बई- 400038. 

[ फा . सं . ई .-11011/5/ 98 -हिन्दी ] 

एस . एस . शर्मा, उप सचिव 


MINISTRY OF HUMAN RESOURCE 

DEVELOPMENT 
(Department of Culture ) 

New Delhi, the 5th May, 1989 
S .O . 1189 ,-— In exercise of the powers conferred by 
sub -section ( ii ) of Section 5 of the Cinematograph 
Act , 1952 ( 37 of 1952 ) read with Rule 9 of the 
Cinematograph (Certification ) Rules 1983, the 
Central Government is pleased to appoint Shri K . P . 
Poonacha , Superintending Archaeologist , Archaeo 
logical Survey of India , Bangalore, to also funcion 
as Regional Officer , Central Board of Film Certifi 
cation , Bangalore, with effect from May 10 10 
Junc 2 , 1989. 

[ No. 801 50| 87 - FC ] 
__ का . प्रा . 1190. - चलचित्र ( प्रमाणन ) नियमावली , 1983 
के नियम के साथ पठित चलचिन अधिनियम , 1952 ( 1952 
का 37 ) की धारा 5 को उपधारा ( ii ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, के छोर सरकार के मोर फिल्म 
प्रमाणन बोर्ड , हवराबाद की अपर क्षेत्रीय अधिकारी, श्रीमती 
के० रत्नप्रभा के 8 मई, 1989 से 17 मई, 1989 तक 
छुट्टी पर रहने के कारण उनकी अनुपस्थिति में अपर क्षेत्रीय 
अधिकारी , केन्द्रीय फिल्म प्रमाणन बोर्ड , हैदराबाद के पद का 
कार्य -भार भारतीय पुरतात्व सर्वेक्षण , हैदराबाद के मोक्षग 
पुरातत्ववविध, श्री ए . पी . सागर को सहर्ष सौंपती है । 

[सं . 801 / 44/ 87-एफ . सी . ] 

अंश वैश्य , उप सचिव 


MINISTRY OF INFORMATION ANDY 

BROADCASTING 
New Delhi, the 19th April, 1989 


S . O . 1188 . - In pursuance of Sub - rule ( 4 ) of rulo 
10 of the Official Languages (usc for official purposes 
of the Union ) Rules, 1976, the Central Govern 
ment hereby notifies the following offices of the 
Ministry of Information and Broadcasting, the staff 
whereof have acquired the working knowledge of 
Hindi : 


1 . 


AIR Kendra, Dharwad. 


2. 


Film Division, Branch office Bombay , 
Kesere Hind Building , Karecmbai Road , 
Bellard Estate , Bombay - 400 038 . 


[ F. No . E- 110115/ 88 - Hindi ] 

S. S. SHARMA , Dy. Secy. 


मानव संसाधन विकास मंत्रालय 

( संस्कृति विभाग ) 

नई दिल्ली, 5 मई, 1989 
का . मा . 118 9.--- चलचिन (प्रमाणम ) नियमावली , 1983 
के नियम 9 के साथ पठित चलचित्र मधिनियम , 1952 
( 1952 का 37 ) की धारा 5 की उपधारा ( i ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार, भारतीय 
पुरातत्व सर्वेक्षण , बंगलौर के अधीक्षण पुरातत्वविद श्री 
के . पी . पूनाषा को 10 मई , से 2 जून , 1989 तक केन्द्रीय 
फिल्म प्रमाणन बोर्ड , बंगलौर में क्षेत्रीय अधिकारी के पद पर 
भी कार्य करने के लिए नियुक्त करती है । 

[ सं . 801 / 50/ 87 -एफ. सी ] 


S. O . 1190.--.-In exercise of the powers conferred by 
by Sub - section ( ii) of Section 5 of the Cinematograph 
Act, 1952 ( 37 of 1952 ) read with Rule 9 of the 
Cinematograph ( Certification ) Rules, 1983 , the 
Central Government is pleased to assign the work of 
Additional Regional Officer , Central Board of Film 
Certification at Hyderabad to Shri A. P. Sagar, Super 
intending Archaeologist, Archacological Survey of 
India , Hyderabad , duſing the absence on leave of 
Smt. K . Ratnaprabha , Additional Regional Officer , 
from 8th May to 17th May , 1989 . 

No. 801 44 / 87- FC ] 
ANSHU VAISH, Dy. Secy . 
अल -भूतल परिवहन मंत्रालय 
( नौवहन महानिदेशालय ) 

प्रादेश 
बम्बई , 25 अप्रैल, 1989 

( बाणिज्य पोत परिवहन ) 
___ का . प्रा . 1191. — दिनांक 20 जनवरी , 1989 का प्रादेश 
जो कानूनी प्रादेश संख्या 344 के अधीन वाणिज्य पोन 
परिवहन अधिनियम , 1958 ( 1958 का 44 ) की धारा 
115 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए जारी किया 
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था जिसके अनुसार भारतीय जहाजों के अलावा अन्य किसी 
जहाज के मालिक , मास्टर या एजेंट को भारत में किसी 
इंजीनियर अधिकारी, नौपालन अधिकारी और रेडियो 
अधिकारी को नौवहन महानिदेशक की पूर्व अनुमति के बिना 
किसीए से जहाज पर नाविक के रूप में नियुक्त करने से रोका 
था , को नौवहन महानिदेशक द्वारा आगामी मादेशों तक 
प्रास्थगित रखा जाता है । 
यह भावेश 27 मार्च, 1989 से लागू है । 

[सं . 28- टीपार ( 4 )/ 88-पार्ट 

प्रवीण सिंह , नौवहन महानिदेशक 
MINISTRY OF SURFACE TRANSPORT 
( Directorate General of Shipping ) 

ORDER 
Bombay, the 25th April , 1989 

(Merchant Shipping ) 
S. O . 1191. ---The Order dated 20th January , 1989 
issued under S . O . No . 344 . - in exercise of the powers 
conferred by section 115 of the Merchant Shipping 

Act, 1958 ( 44 of 1958) , prohibiting the owner , 
master or agent of Any ship other than an Indian 
Ship from engaging in India any Engineer Officer , 
Navigating Officer and Radio Officer to serve as a 
seaman on such ship except with the prior permis 
sion of the Director General of Shipping, has been 
kept in abeyance by the Director General of Shipping 
until further orders. 
This order takes cffect from 27th March , 1989. 

INo . 28- TR( 4) ! 88- Pt.] 
PRAVEEN SINGH , Director General of Shipping 


5. नरेला 
6. पेहवा रोड 
7. तिलक ब्रिज 
8 मैनी खुर्द 
9. टिंक 
10. थाना भवन 
11. ननीता 
12. दिल्ली शाहदरा 
13. सब्जीमंडी 
14. मामता 
15 . शिवाजी ब्रिज 
16. सदर बाजार 
17: बुडलाडा 
18. दातेबास 
19. जाखल 
20. काहनगढ़ 
21. नरेन्द्र पुरा 
22. घरोंदी 
23. मनानी 
दक्षिण - पूर्व रेलवे 


नागपुर मडंल 


रेल मंत्रालय 

( रेलवे बोर्ड ) 
नई दिल्ली , 2 मई , 1989 


24. मंडल रेल प्रबंधक का कार्यालय , नागपुर 
25. कनिष्ठ अनुरक्षण निरीक्षक का कार्यालय/ नागभीड़ 
26. रेल पथ निरीक्षक का कार्यालय /नागभीड़ 
27. मुख्य कार्य निरीक्षक ( बेलीशाप ) का कार्यालय नागपुर 
28. कैरिज फोरमन का कार्यालय ननपुर 
29. कार्य निरीक्षक का कार्यालय/ जोंगरगढ़ 
30. रेल पथ निरीक्षक का कार्यालय डोंगरगढ़ 
31. कार्य निरीक्षक का कार्यालय /छिदवाड़ा 
32. फार्य निरीक्षक का कार्यालय / नागभीड़ 
33. सहायक इंजीनियर का कार्यालय तुममर रोड 
34. सहायक इंजीनियर का कार्यालय गोंदिया 
35. मुख्य कार्य निरीक्षक का कार्यालय/मोतीबाग 
36. मुख्य गाड़ी परीक्षक ( बड़ी लाइन ) का कार्यालय 

मोतीबाग 


का०आ० 1192 राजभाषा ( संघ के शासकीय प्रयोजनों के लिए 
प्रयोग ) नियम 1976 के नियम 10 के उपनियम ( 2 ) और 
( 4 )केशनुसरण में रेल मंत्रालय , रेलवे बोर्ड , उत्तर, दक्षिण - पूर्व 
और पश्चिम रेलवे के निम्नलिखित कार्यालयों/स्टेशनों को , 
जहाँ के कर्मचारियों ने हिन्दी का कार्यमाधक ज्ञान प्राप्त कर 
लिया है, अधिमूचित करता है --- 
उत्तर रेलवे 


दिल्ली मंडल 


1 . भोरवाल माजरी । 
2. खेड़ा कलां 
3. दिल्ली प्राणादपुर 
4. नया आजादपुर 


पश्चिम रेलवे 

राजकोट मंडल 
37. स्टेशन अधीक्षक , ओखा 
38. स्टेशन अधीक्षक , द्वारका 

[ सं० हिन्दी - 89/ रा . भा . 1/ 12 /2] 
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. 31 , Office of Works Inspector , Chindwada. 

32. Office of Works Inspector , Nagebhir . 
33 . Office of Asstt. Engineer , Tumsar Road . 
34. Office of Asstt . Engineer , Condia, 
35. Office of Chief work Inspector , Motibagh . 
36 . Office of Chief Train Examiner ( BG), 

Motibagh , 
Western Railway 

Rajkot Division 
37. Station Superintendent, Okba . 
38. Station Superintendent, Dwarka . 


[ No. Hindi-89| OL -I 12/ 2 ] 


MINISTRY OF RAILWAY 

(Railway Board ) 
New Delhi, the 2nd May, 1989 
S . O . 1192.----In pursuance of Sub - Rule ( 2 ) and ( 4 ) 
of Rule 10 of the Official Languages (Use for the 
Official purposes of the Union ) Rules, 1976 , the 
Ministry of Railways ( Railway Board ) hereby notify 
the following offices stations of Northern , South 
Eastern and Western Railways, where the staff have 
acquired the working knowledge of Hindi. 
Northern Railway 

Delhi Division 
1 . Bhodwal Majri 
2 . Khera Kalan 
3 . Delhi Azadpur 
4 . Naya Azadpur 
5. Narela 
6 . Pehwa Road 
7. Tilak Bridge 
8 . Maini Khurd 
9 . Tink 
10 . Thana Bhavan 
11 . Nanauta. 
12 . Delhi Shahdara 
13 . Sabzi Mandi 
14 . Manta 
15 . Shivaji Bridge 
16 . Sadar Bazar 
17. Budlada 
18 . Datewas 
19 . Jakhal 
20 . Kahangarh 
21. Narendra Pura 
22 . Ghrondi 

23. Manani. 
South -Eastern Railway 

Nogpur Division 
24. Divisional Rail Manager s office , Nagpur. 
25 . Office of Jr. Maintenance Inspector , Nagabhir . 
26 . Office of Track Inspector , Nagabhir . 
27 . Office of Chief Works Inspector (Bclishop ) , 

Nagpur. 
28 . Office of Carriage Futeman , Nainpur. 
29 . Office of Inspector of Works, Dongergarh . 
30 . Office of Track Inspector, Dongargarh . 


नई दिल्ली, 4 मई , 1989 
का० आ० 1193- - भारतीय रेल अधिनियम , 1890 ( 1890 का 
अधिनियम IX के खंड 82 बी द्वारा प्रदत्त शक्तियों का उपयोग 
करते हुए केन्द्र सरकार एतदद्वारा श्री के० एस० श्रीवास्तव 
जिला एवं सेशन जज सिओनी , को दक्षिण पूर्व रेलवे के 
नागपुर मंडल में शिकारा और सुकरी मंगेला स्टेशनों के बीच 
3 एन एच जे नागपुर - नैनपुर - हाजबाग जबलपुर पैसेंजर गाड़ी 
की दुर्घटना मे उत्पन्न दावों को निपटाने के लिए तवयं दावा 
पायुक्त के रूप में नियुक्त करती है । 

[सं . 89 /ई( ओ ) 11/1/1] 
एस . एम . वैश , सचिव , ( रेलवे बोर्ड ) 

एंव पदेन अपर सचिव 


New Delhi , the 4th May, 1989 
S . O . 1193.-..-In exercise of the powers conferred 
by section 82B of the Indian Railways Act, 1890 
( Act IX of 1890 ) the Central Government hereby 
appoints Shri K . S . Shrivastava, District & Sessions 
Judge , Sconi as Ad-hoc Claims Commissioner to deal 
with all the claims arising out of accident to 3 NHJ 
Nagpur Nainpur-Howbagh Jabalpur Passenger 
train between Shikara and Sukri Mangela , Stations 
in Nagpur Division of South Eastern Railway on 
26 - 2 - 1989. 


No. 89| E ( O ) II 1 11 
S. M. VAISH, Secy. ( Railway Board ) and 

cx -officio Addl. Secy . 


खाद्य एवं मागीरफ पर्ति मंत्रालय 

( नागरिक पूर्ति विभाग ) 
भारतीय मानक ब्यूरो 
मई दिल्ली, 27 अप्रैल , 1989 

अधिसूचना 
का . मा : 1194 भारतीय मानक परो विनियम , 1988 की धारा 6 के मनुमरग में भारतीय मानक ब्यूरो द्वारा यह प्रधिसूचित किया जाता 
लाइसेंस संख्या - 1409847 जिमका विवरण नीचे दिया गया है दिनांक 22 सितम्बर, 1987 से रह कर दिया गया है । 
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अन सूची 


क्र . सं . 


वाइसेंसधारी का नाम व पता 


रह लाइसेंस के अंतर्गत वस्तु / प्रक्रम . 


सम्पस भारतीय मानक 


लाइमेंस संख्या समा 
दिनांक 


1. सी एम/एल-- 1409847 . एग्रोधर्म ( प्रा . ) लिमिटेड , 

पशुओं के लिए मिश्रित पाहार टाइप 2 IS : 2052- 1979 पश ओं के 
- --- - -- - - 56/1 , नवनहेली पसाया, 

लिए मिश्रित पाहार 
1985- 04- 16 मानन्यावाडी रोड, मैमूर - 570008 

[ मो पन हो (55:1409817] 
MINISTRY OF FOOD AND CIVIL SUPPLIES 

( Department of Civil Supplies ) 
BUREAU OF INDIAN STANDARDS 

New Delhi , the 27th April , 1989 
S. 0 . 1191 : -- I0 pirs 1.in a of Chullse 6 of Bureau of Indian Standards Regulations 1988, the Bureau of Indian Standards 
borby Dotifies that icence No . 1409847 particulars of which are given below has been concelled with cfluxt from 22 September 
, 1987. 

SCHEDULE 


Licence No . & Date 


Rolevant Indian Standards 


St, 
No. 


NameAnd Address of tho 
Licoucos 


Article / Process Coverad by 
tholicence cancelled 


- - 


- 


1. CM/ L-1409847 


Compunded Foods for 
Cattle- Type2 


IS : 2052-1979 Compounded 
Feeds for Cattle . 


M /s Agrothorn ( P ) Ltd ., 
56 / 1, Machanchalli, Palaya , 
Mananthavady Road , 
Mysors- 570008 . 


1985 - 04 -16 


- - - - - 


- - 


- 


- 


[CMD/55 : 1409847] 


का . पा . 1195 :-~-.मारतीय मानक घरो पिनियन 1988 की धारा 6 के अनुगरण में भारतीय मानक पूरो धारा अधिसूचित किया जाता है कि लाइसेंस 
स . 1068748, जिसका विवरण नीचे दिया गया है, 15 अगस्त , 1987 में रख पार दिया गया है । 

अनुसूची 
क्र . सं . लाइसेंस संख्या नया लाइसेंमवारी का माम व पता 

रख लाइसेंस के अंतर्गत वस्तु /प्रक्रम 

सम्बद्ध भारतीय मानक 
दिनांक 


1. सी एम पल - 1068746 


म . जय विरान अरटी मशीनरी बस, 
जी . टी . रोड, मोगा ( पंजाब ) 


1082- 04- 16 


पावर पोशरों के लिए सुरक्षा अपेक्षाएं IS : 9020 - 1979 पावर 

शरों के लिए सुरक्षा 

मक्षाए 
[ सीएम टी / 55: 10687461 
कि . रा . परमेश्वर, महानिदेशक 


S . O . 1195 : - In pursuance of Clause 6 of Bureau of Indian Standards Regulations, 1988, the Bureau of Indian Standards 
hereby notifics that licenco No . 1068746 , particulars of which are given below has bcen cancollod with effoct from 15 August. 
1987. 

SCHEDULE 


s , 


Licence No . & Date 


Name and Address of 
the licenseo 


Article/ Process Covored by the 
liconce cancelled 


Relevant Indian Standards 


No. 


1 . CM/ L - 1068746 


Safety Requirements for 
Power Threshors 


M /s. Jai Kigan Jaraity 
Machinory Works , 
G. T . Road, Moga ( Punjab ) 


IS : 9020 - 1979 
Safety Roquirements for Power 
Threshers 


- 


- 


1982 - 04 -16 


[CMD/55 : 10687467 
K. R. PARAMESVAR, Director General 


1202 GI/ 89 - 2 
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ऊर्जा मंत्रालय 


( कोयला विभाग ) 


शुद्धि - पन्न 


नई दिल्ली , 2 मई, 1989 


का . आ . 1196 - - भारत सरकार के राजपत्र भाग 2 , 
खंड 3, उपखंड ( ii ) तारीख 9 जुलाई , 1988 के पृष्ठ 
क्रमांक 26 52 से 2656 पर प्रकाशित भारत सरकार के 
ऊर्जा मन्त्रालय , कोयला विभाग की अधिसूचना का . प्रा . सं . 
2089 तारीख 14 जनवरी, 1988 में : - - 
प. ष्ठ क्र . 2652 पर अधिसूचना में 
पंक्ति 17 में -- " एसी के स्थान पर " ऐसी " पढ़ें । 
पंक्ति 20 में ---- " अभिप्राय " के स्थान पर " अभिप्राप्प " पहें । 
पृष्ठ - 26 5 3 पर----स्पष्टीकरण में :--- 
पंक्ति 3 में -- - स्वयं मक्रियाएं " के स्थान पर " स्वयं खनन 
संक्रियाए ” पढ़ें । 
परिछेद 2 में , पंक्ति 12 में "रिपोर्ट " के स्थान पर "रिपोर्ट " 


पंक्ति 37 में ---" 464/ 1405 " के स्थान पर " 64/ 14 05 " पढ़ें । 
ग्रामजिलिन्दा ( भाग ) में प्रजितकिए जाने वाले प्लाट में 
पंक्ति 4 में -- "1142/ 3324 " के स्थान पर “ 1142/ 3325 " 

पढ़ें । 
पंक्ति 9 में - - " 11 15/ 3553, 1303/ 3353 " के स्थान पर 

“ 1303/ 335 3 " पढ़ें । 
पृष्ठ क्र . 2655 पर : 
पक्ति 8 में - - " 32 29/ 3474 , 3117/ 3478 " के स्थान पर 

___ 3229/ 3474, 3117/ 3477, 3230/ 3478 

पढ़ें । 
पंक्ति 15 में --- "134/ 3523 के स्थान पर “ 1342/ 3523 " 


पंक्ति 26 में - "400/ 3 582, 111 5/ 3584" के स्थान पर 

" 400/ 3582 1 115 3583 / 3 584 1115 " पढ़ें । 
पंक्ति 28 में - - " 2 2 06/ 3589, 1333/ 3591 " के स्थान पर 

" 2206/ 3589, 22 58/ 3590, 133 3/ 3591 " पढ़ें । 
ग्राम हसमूल ( भाग ) में अजित किए जाने वाले प्लाट में -- 
पंक्ति 2 में --- " 1136 से 12 30 , 1136 से 1235 " के 

स्थान पर " 113 6 मे 1235 " परें । 
पंक्ति 7 में - " 5500 ( भाग ) , 699/ 5902 " के स्थान पर 

" 5500 ( भाग ), 5501 ( भाग ) , 699/ 590 2. 


पढ़ें । 


पढ़ें । 


अनुसूची में -- - तालिका में , संख्या ग्राम का नाम के नीचे 
क्र . सं . 5 -- " जिलिम्दा " के स्थान पर "जिलिन्दा " पढ़ें । 
क्र . सं . 9 -- "नकलबासपुर " के स्थान पर “नकुलबासपुर " पड़े । 
ग्राम नालुंगा खामुर के स्थान पर बालुंगा सामु र ( भाग ) में 
अजित किए जाने वाले प्लाट पढ़ें । 
पृष्ठ क्र . 26 5 4 पर ग्राम बालूंगा खाम र ( भाग ) में अजित 
किए जाने वाले प्लाट में - - 
पंक्ति 4 में --- " 65/11 " के स्थान पर “ 65/ 511 " पढ़ें । 
पंक्ति 5 में - "56/542 " के स्थान पर " 5 6/ 548 " पढ़ें । 
ग्राम मदन मोहनपुर ( भाग ) ) में अजित किए जाने वाले प्लाट 


पंक्ति 7 में -- " 183/ 598* केस्थान पर " 5 33/598 " पढ़ें । 
ग्राम अनदीपुर ( भाग ) में अजित किए जाने वाले प्लाट में --- 
पंक्ति 6 में ---- " 19/188 " के स्थान पर "19/ 18 3 " पढ़ें । 
पंक्ति 13 में -- "89/220 "के स्थान पर " 85/ 218" पढ़ें । 
ग्राम नरहरिपुर ( भाग ) में अजित किए जाने वाले प्लाट में --- 
पंक्ति 13 -14 में --"1113 /1308, 823/1309, 1113/ 

1308, 823/ 1309 " के स्थान पर 

"1113/1308, 823/ 1309 " पढ़ें । 
पंक्ति 3 4 में..... 1138/ 1394 " के स्थान पर " 1138/ 

1393 " पढ़ें । 
पंक्ति 36 में ---- " 716/1402 " के स्थान पर “ 376/1402 " 

पढ़ें । 


पंक्ति 16 में -- " 730/ 60 15, 730/ 6047 के स्थान पर 

730/ 60 45 , 730/ 6046, 730/ 6047 पड़े । 
पंक्ति 23 में -- " 846/ 6090, 175/ 6092 " के स्थान पर 

846/ 6090 " पढ़ें । 
ग्राम अंबामुंडा ( भाग ) में अजित किए गए प्लाट सं . में----- 
पंक्ति 4 में - - " 50/ 365 " के स्थान पर "60/ 365 पढ़े । 
पंक्ति 5 में - " 17/ 375, 53/ 386 " के स्थान पर " 17/ 375 , 

74/ 382, 53/ 380 " पढ़ें । 
सीमा वर्णन में - - 

"रेखा ग - गा - त्र " के स्थान पर रेजा ग - 

। - घ " पढ़ें । 
पृष्ठ 2656 " पर : 

"रेखा ह या - मे स्थान पर “रद्धा घ - घ 

1 - 5. पढ़ें । 
इसकी पंक्ति 6 में -- - "ग्राम अम्बामुडा ग्राम " के स्थान पर 

" ग्राम अम्बामुंडा " पढ़ें । 
" रेखा ड - च - च - " के स्थान पर " रेखा 

ड - च - चा - ॐ " पढ़ें । 
इसी की पक्ति 2 में ---- " 17 , 175 , 176 " के स्थान पर 

"17, 176 " पढ़ें । 


माTIL - 


3 } { ii 


मा 
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3rd line, for " 598 * read "498 "; 
L1-L - M , 5th line, for " noithern " road " northern " . 

[ No. 43019 / 15 / 84-CA/I.SW] 


पंक्ति में -. - " 6 " के स्थान पर "60 " पढ़ें । 

रेखा - ज - - उ - ज " के स्थान पर 

" छ - ज - म - 21 - ज " पढ़ें । 
इसकी पंक्ति 1 में - - " ऑभ के स्थान पर " और " पढ़ें । 
पंक्ति में ---- " 452 " के स्थान पर " 543 " पर्ने । 

रेखा ज - ट - 3 1 में - - 


शुद्धि-पन्न 


पंक्ति 7 में - -- ( 339, 240, 240 " के स्थान पर " 339, 

340 " पड़े । 
पंक्ति 16 म - - ठ के स्थान पर “ठ1 " पढ़ें । 

"रेखा ठ - 31 - 3 " के स्थान पर "रेवा 81 - 3 - 3 " 


इसी की पंक्ति 5 में - - " 396 के स्थान पर " 296 " पढ़ें । 


- - - -... 


- - - -- - - 


- - - - - - - - 


- 


- - - -- 


[ सं . 43019/ 15/ 84- सो . ए ./ एल. एस. डठलू.] 


का . पा . 1197 - भारत के राजपत्र तारीख 8 अगस्त , 
1987 के भाग I[ , खड 3, उपखंड ( ii ) में पृष्ठ 2586 

और 2587 पर प्रकाशित भारत सरकार के ऊर्जा मंत्रालय 
( कोयला विभाग ) को अधिसूचना का . प्रा . सं . 2002 
तारोग्त्र 24 जुलाई, 1987 में : - - 
पृष्ट 2586 पर -- अधिसूचना में -- 
दूसरी पंक्ति- -- "भूमि ” के स्थान पर “ भूमि " पढ़े । 
, तालिका में , ग्राम स्तंभ के लिए - - 
क्र . सं . 4- - " तुभुलिया " के स्थान पर "तुमुलिया ” पढ़ें । 
क्र . सं . 5 -- "करलोकछर " के स्थान पर "क रलोकछार " पढ़ें । 
पाठ क्रमांक 2587 पर ---- 
क्र . सं . G-- - " कुलकडा " के स्थान पर " कु लड़ा " पढ़ें । 

[ सं . 43015/ 10/ 87- सी . ए . /एलएसडब्ल्यू .] 


पुद्धिपन्न 


MINISTRY OF ENERGY 

(Department of Coal ) 

CORRIGENDUM 

New Delhi, the 2nd Muy, 1989 
S. O . 1196 . --In the notification the Government of India 
in the Ministry of Energy ( Department of Coal) S . O . No . 
2089 dated the 14th January , 1988 published in the Gazette 
of India, Part- II . Section 3 , sub - section ( ii ) dated 9th July , 
1988 at pages 2656102660 . 

at page 2657 under the heading “ Explanation " , for 
" Note- 1 " Icad " Note - 3 "; 
at page 2658 , 
in plots to be acquired in village Anadipur. ( Part), 

1st line for " 2 to 1551 " read " 2 to 155 " ; 
2nd . ne - _ for " 116 / 1168 " read " 116 /168 "; 
6th line- -for " 89220 ", 89/ 219, 90 / 220 and 90 

220 " read " 89 / 218 , 89 / 219, 90 / 220 and 90/221 ". 
in plots to be acquired in village Narharipur (Part ), 

5th line - ~for "382 /1306 " read " 823 / 1306 "; 
5th line - - for "823 / 13091 " read " 823 / 1309 "; 

10th line - for " 270/364 " read " 270 | 1364 "; 
in plots to be acquired in village Jillinda (Part), 

5th line - for "3319 / 3384 " read " 3119 / 3384 " ; 
71h line -~-for " 3277 / 3426 , 4274 / 3427 " read " 3274 / 
3426, 3274 / 3427 : 

20th line - for " 1885 /3614 read " 2885 / 3614 "; 
in plots to be acquired in village Hensamul (Part), 

6th line - for "92 / 6008 " read " 921 / 6008 " , 
at puge 2659 , 

1st linc. ... for "140 / 6063 " read " 1140 / 6063 "; 
1st and 2nd line for " 1235 / 1236 /6065" read 

" 1235 / 6065 "; 
in plots to be acquired in village Anibamunda ( Part ), 

1st line - for " 11 to 153 " real " 1 to 153 "; 

3rd line - for "179 /189 " read "179 / 389 "; 
in plols to he acquired in village Langijida (Part ), 

1st line for "village Ligijods " read " Village Langi . 
joda " ; 

ist line - for “ 14 /1809 read " 44 / 1809 "; 
in Boundary Description 

I inc C - C1- B . 1st line , for " 248 " read " 243 " ; 
Line D - D1- E , 3rd . line, for " villagest read " vil 
lages ; 
Line G- I -I-II-J, 2nd linc , for " Debalavyapur " read 
" Debalayapur ; 


. का . आ , 1198 : -- भारत के राजपत्र भाग 2, खंड 3 , 
उपखंड ( ii ) तारीख 12 नवम्बर , 1988 के पृष्ठ 4179 
से 4181 पर प्रकाशित भारत सरकार के ऊर्जा मंत्रालय 
( कोयला विभाग ) को अधिसूचना सं . का . प्रा . 3393 
तारीख 19 अक्तूबर 1988 में -- . 

पृष्ठ 4180 पर - -अनुसूची "क " के नीचे कुगाद ग्राम 
में अजित किए जाने वाले प्लाट संख्यांक में " 363 सड़क 
मार्ग " के स्थान पर " 263 भड़क मार्ग " पड़े । 

[ मं 43015/ 9/ 82 सी . ए . /एल . एस . उब्ल्यू ] 


नई दिल्ली , 10 मई , 1989 


का . आ . 1199 : - - केन्द्रीय सरकार ने कोयला धारक 
क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 
20 ) की धारा 7 की उपधारा ( 1 ) के अधीन, भारत के 
राजपन्न , अमाधारण , भाग 2, खंड 3, उपखंड ( 2 ), तारीख 
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20 नवम्बर , 1987 में प्रकाशित , भारत सरकार के ऊर्जा 
मंत्रालय ( कोयला विभाग ) की अधिसूचना सं . आ . प्रा . 
1010 ( अ ) तारीख 20 नवम्बर , 1987 द्वारा उस अधि 
सूचना से संलग्न अनुसूची में विनिर्दिष्ट परिक्षेत्र में भूमि 

और अधिकारों को अजित करने के अपने आशय की सूचना 
दी थी । 


और सक्षम प्राधिक्षारो ने उक्त अधिनियम की धारा 8 
के अनुसरण में केन्द्रीय सरकार को अपनी रिपोर्ट दे दी है । 
____ और केन्द्रीय सरकार का , पूर्वोक्त रिपोर्ट पर विचार 
करने के पश्चात् और उड़ीसा सरकार से परामर्श करने के 
पश्चात , यह समाधान हो गया है कि इससे संलग्न अनसची 
में वर्णित 755 . 92 हैक्टर ( लगभग ) या 1867 . 87 एकड़ 
( लगभग ) माप वाली भूमि अजित की जानी चाहिए । 


अतः अब , केन्द्रीय सरकार, कोयला धारक क्षेत्र ( प्रजंग 
और विकास ) अधिनियम , 1957 ( 1957 का 20 ) की 
धारा 9 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , यह घोषणा करती है कि उक्त अनुसूची में वर्णित 
755 . 92 हैक्टर ( लगभग ) या 1867 . 87 एकड़ ( लगभग ) 
माप वालो भूमि अजित की जाती है । 

इस अधिसूचना के अंतर्गत पाने वाले क्षेत्र के सं . 
एस ई सी एल : वी एस पी : जी एम ( परियोजना ) : , 
तारीख 8 जनवरी, 1988 वाले रेखांक का निरीक्षण कलक्टर, 
पेनकनाल ( उडोमा ) के कार्यालय में या कोयला नियंत्रक , 
1, काऊंसिल हाउस स्ट्रीट , कलकत्ता के कार्यालय में , साउथ 
ईस्टर्न कोलफील्ड्स लिमिटेड ( राजस्व अनुभाग ) सीपत रोड, 
बिलासपुर- 495001 ( मध्यप्रदेश ) के कार्यालय में किया जा 
सकता है । 


अनुसूची 
गोपाल प्रसाद ब्लाक ( कलिंगा ओ/ सी ) 

तेलवर कोयलाक्षेत्र 
जिला - धेनकलाल ( उड़ीसा ) 


सभी अधिकार 


क्रम सं . 


ग्राम 


ग्राम सं . 


जिला 


क्षेत्र एकड़ में 


टिप्पणियां 


तहसील 
सेलवर 
तेलघर 
तेलचर 
तेलचर 
तेलचर 
तेलबर 


भाग 
भगि 
भाग 


1. कलमाचईन 
2. सोलडा 
3. बीरबरपुर 
4 . मशिका 
5 . नायागान 
6. साह्मणबहाल 
7. बेथियानाली 
8. नतादा 
9. दामोल 
10. नकेपासी 
11. प्रासन्न नगर 


संपूर्ण 


धेनकनाल 
धनकनाल 
धेनकनाल 
धेनकनाल 
धेनकनाल 
धेनकनाल 
धेनकनाल 
৪নকাল 
धेमकनाल 
धेनकनाल 
धेनकनाल 


468 . 92 
190 . 4G 

4 . 60 
159 . 58 

80 . 73 
393 . 76 

5 . 00 
164 . 21 
91 , 14 

3 . 26 
306 . 21 


संपूर्ण 
संपूर्ण 


अंगल 


भाग 


अंगुल 
सेलचर 
सेलचर 
तेलचर 


भाग 
संपूर्ण 
भाग 
भाग 


- -- 


- - 


कुल क्षेत्र 


1867 . 87 


एकड़ ( लगभग ) 


755 . 92 हेक्टर ( लगभग ) 


- - 


- 


- 


ग्राम कलमाचुईन भाग में अजित प्लाट संख्यांक : 
2666 से 2971, 2972 ( भाग ) , 2973 से 2974, 3011 से 3071, 3079 से 3082, 3089, 3090, 4478 , 4479 , 
4481 से 5146, 5148 से 5248 , 5260 से 5278, 5296 से 5300, 7087 से 7089, 7091, 7112, 7157, 3158 , 
7181 , 7162, 7165 से 7 :12, 7215 से 783 4, 2693/ 7837, 4790/ 785 4, 2949/ 7857, 4771/ 7858 , 7421/ 
7859, 2796/ 7865, 4697/ 7871, 4696/ 7872, 7785/ 7873, 7819/ 7880, 7455/ 7882, 7412/7883, 4699 / 
7899, 2737/ 7904, 7420/ 7911, 7199 / 7916 , 4548/ 7920, 5270/ 7924 , 7681/ 7928 , 7677 / 7933, 76771 
7934, 767317935, 5067/ 7936, 7876/ 7939, 7639/ 7940, 4731/ 7941, 2690/ 7949, 7380/ 7950, 7738/ 
7953, 7677/ 7955, 4895/ 7958 , 745 5/ 7960, 2718/ 2997, 2718/ 7998 , 2718/ 7999, 2718/ 8000, 2718/ 


[ भाग II -- ब 3 ( ii ) ] 
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8001, 7462/ 8006, 7462/ 8007, 7317/ 8009, 7687/ 8010, 7655/ 8011, 4577/ 8012, 7572/ 3021, 7572 
8035, 7809/ 80 36, 7808/8037, 7753/8040, 4727/ 8049, 4726/ 8050, 4686/ 8051, 7513/ 8056, 7828 / 
8057, 7491 / 8058 , 7515/8063, 4684/ 8073, 7296/ 8076, 4604/ 8077, 4815/ 8078, 7628 /8080, 4731 
8083, 4824/ 8081 , 4845/ 8085, 7693/ 8086 , 43648077 2809/ 8083 , 2941/ 8090 , 4824/ 8091 , 5016/ 8095 , 
2803/ 8097, 2802/ 8098 , 7255/ 8099, 4893/ 8100, 7627/ 8101, 7433/ 8103, 7353/3104, 705 3/ 8105, 
4680/ 8107, 7483/ 8109, 7483/ 8110, 74838111, 7296/ 8119, 52188121, 4905 / 8124, 4898/ 8123, 
4902/ 8138 , 7729/ 8130 , 7768/ 8138 , 7760/ 8147, 7648/ 8150 , 7651 / 8151 , 1626/ 8154, 2947/ 8156, 
2947/ 8157, 7779/ 8159, 5075/ 8166, 2975/ 8168, 7455, 8173, 7456/ 8174, 7455/ 8 175, 7456/ 8178 , 
7455/ 8177 , 4797/ 8178, 4799/ 8179 , 4787/ 8180, 4783/ 8181, 7743/ 8183, 2991/ 8184, 7641/ 8199, 
7642/ 8200, 7540/ 8202, 5186/ 8203 4996/ 8204, 4670/ 8205, 48088208, 4790/ 8209 4790/ 8210 7523/ 8212 , 
7644/ 8213, 7644/ 8214, 7640/ 8215, 7640/ 8216 , 7638/ 8217, 762368218 , 2827/ 82210, 7799/ 8223 , 
2964/ 8226 , 2761/ 8230, 2760/ 8231, 2941/ 8232, 5114/ 8239, 7823/ 8243, 5211/ 8 2 44, 5212/ 8245 
7362/ 8248 , 2755/ 8250, 5239/ 8253, 7598/ 8257, 7605/8258 , 2688/ 8259 , 2687/ 8260 , 8817/ 8261, 
7720/ 8262, 7212/ 8263, 2701/ 826.1, 2687/ 8288, 2674/ 8289, 2674/ 8290, 2674/ 8291 , 2678/ 8292, 
26788293, 26771829-1, 2677/ 8295, 1695/ 8296, 4695/ 8297, 4695/ 8298, 46958239, 4695 / 8300, 
4694/ 8301, 469:1/ 8302, 469 4/ 8303, 4694/ 8304, 4694/ 8305, 4694/ 8306, 4694/ 8407, 4694/ 8308, 
4875/ 8309, 4875/ 8310, 4875/ 8311, 4875/ 83 1 2, 4875/ 83 1 2, 4875/ 8313, 4875/ 8314, 4915/ 3325 , 
7090/ 3390, 4672/ 8331467378332 4681/ 8333, 2941/ 8345 2941/ 8347 , 2941/ 8348, 2941/ 8349, 
2941/ 8350, 29 :11/ 8351 2935/ 8352 2783/ 8353 5112/ 8354 , 5114/ 8355, 5165/ 8356 , 5164/ 8357, 
7789/ 8360, 7780, 8361 , 7789// 3362, 7826/ 8363, 7826/ 8364, 7818/ 8357, 4672/ 8277, 3116/ 8380 , 
7676/ 8383, 7677/ 838-4, 5010/ 8401, 50108402, 5010/ 8403, 5010/ 840 4, 5010/ 8405, 5010/ 8406, 
5010/ 8407 , 5010/ 8408, 50 10/ 8409 , 5010/ 8410, 50 10/ 8411 , 7309/ 8412, 7309/ 8413, 7309/ 8414, 
7473/ 8446, 4479/ 7847 7479/ 8448 7474/ 8449 7414/ 84528414/ 8453 7414/ 84542760/ 8475 , 
5146/ 8477, 9146/ 8478 5146/ 8483 9146/ 8484 7440/ 8485 7440/ 8486 7440/ 8487 7440/ 8488, 
7440/ 8489 , 7440/ 8490 7440/ 8491 7440/ 7492 7440/ 8493 7440/ 8493 7440/ 8495 4 848/ 8500 , 
4840/ 8501 , 5177/ 85084482/ 85107172/ 85125130/ 8513 2803/ 8514 2803/ 8515 2805/ 8515 
2805/ 8517, 2805/ 85 18 4764 /8519 4865/ 8520, 4864/ 8521, 1769/ 8522, 2783/ 8540 7682/ 8562 और 
7676/ 8563. 
ग्राम सोलडा ( भाग ) में अजित प्लाट संख्यांक : 

4883 से 4887 4895 से 2912 4920 से 4940, 4943, 4975 से 4977 , 4979 में 4986 , 
( भाग ), 4989 ( भाग ), 5092, 5101 से 5307, 5108 (भाग ) , 5116 ( भाग ) , 5117, से 51300 , 5131 ( भाग ) 5132 
( भाग ), 5133, ( भाग ), 5134 से 5180, 5182, ( भाग ), 5185 ( भाग ), 5187 में 5195, 5198 ( भाग ), 5200 
( भाग ), 5201, से 5255, 5256, 5257, से 5417, 5 4 18, ( भाग ), 5419 से 4527, 5429, से 5434, 5456 में 546 1 
5947 से 5978 , 59 80 से 5983, 6000, 6029 से 6079, 5117/ 6081 ( भाग ), 4983/ 6101, 4981/ 6105, 4976 / 
6106, 4979/ 6107, 5966 / 6120, 49366121, 5966/ 6147, 5966/ 6139, 5966/ 61 4भभ , 5966/ 61 19, 5366/ 
6159, 5966/ 6167, 59666167 , 5966/ 6169, 59666170, 5966/ 6174, 5966/ 6250, 59666265, 5966/ 
6266 , 5966/ 6267, 5966/ 6268 , 5966/ 6284, 5966/ 6289, 4884/ 6290, 59666310, 5966/ 6311, 5966 
6327, 5966/ 6328 , 5966/ 6329 , 5966/ 6331, 5966, 6332, 5966/ 6333, 509036361 , 5284/ 6.152, 5212/ 64 53 , 
5294/ 645 4 , 9199/ 6455, 5139/ 6456, 5149/ 6457, 5139/ 6459, 5149/ 6-159: 4935/ 6262, 4950/ 6463, 
4885/ 6458, 5130/ 6474 , 4911/ 6591 , 5239/6601, 5239/ 6602, 5239/ 6603 , 5215/ 6604, 5239/ 6605, 
5179, 6607, 5264/ 6912, 5201/ 6720, 5251 / 6742, 5104/ 6748, 5190 6781, 5328, 6782. 5254/ 6783 , 

और 6050/ 7040 . 
ग्राम बीरवरपुर ( भाग ) में अजित प्लाट संन्यांक । 
प्लाट संख्यांक 111 , 
ग्राम मझीका ( संपूर्ण ) में प्रॉजत प्लाट संख्यांक : 
1 से 336, 194/ 337, 183/ 338, 128/ 339, 128/ 3.10 , 128/ 341, 226/ 342 , 236/ 343, 239/ 344, 239/ 345 , 
240/ 346, 241/ 347 , 241/ 341 , 2411349, 243350, 3435 , 35/1, 183/ 352 , 9/ 353, 183354, 152 , 353, 


2 


No 
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152/ 356, 8/ 357, 18/ 358, 24/ 359, 128/ 360, 128/ 361, 128/ 362, 37/ 363, 38, 364, 36, 365, 138/ 366 , 
13/ 367 , 128/ 368, 203369, 204/ 370 , 101 / 371 , 128/ 372, 109/ 373, 108/ 37-4, 108/ 377, 145/ 376. 1 15/ 
377, 145/ 378. 149/ 367, 3/ 380, 126/ 381, 126/ 382, 126/ 483, 126/ 384, 126/ 385, 126/ 386, 126/ 387 , 
119/ 388, 310/ 389, 316, 390 , 316/ 391, 195/ 392, 40/ 393, 39/ 394, 333/ 395, 334/ 396, 125/ 397, 14/ 
398, 282/ 399 , 293/ 400 , 256/ 501, 257/ 403, 107/ 403, 313/ 44, 44/ 405, 41/ 
227/ 409, 227/ 410, 131/ 411 , 131/ 412, 158/ 413, 158/ 414, 171415, 171/ 416, 1/ 418, 128/ 418, 128/ 
419, 205/ 430, 281/ 421, 124/ 432, 140/ 423, 268/ 421, 261/ 425, 120/ 426, 209, 427, 19/ 128, 19/ 429, 
19/ 430, 19/ 431, 79/ 4.32, 78/ 433, 209/ 434, 7/ 435, 50/ 437, 49/ 437, 47/ 438, 1/ 439, 100/ 140 , 82/ 441 , 
83/ 442, 88/ 443, 96/ 444, 1/ 445, 84/ 446 , 59/ 447, 64/ 448, 58/ 449, 59/ 45, 58/ 451, 69/ 452, 68/ 453, 
99/ 45 4, 6/ 455, 263/ 456, 21/ 458, 28/ 458, 237/ 459, 281/ 450, 1/ 461, 1/ 462, 128/ 463, 128/ 464, 128 
464, 128/ 463, 334466, 334/ 367, 322/ 468, 167/ 469, 103470, 216/ 471, 31/ 47 , 128/ 473, 19/ 474 , 
227/ 175 , 128/ 476, 128/ 477 , 128, 478 , 127/ 479, 227/ 480, 1 / 481, 128 
485, 128/ 486, 128, 487, 129/ 488, 128/ 489, 128, 490, 128, 491 , 128, 492, 128/ 493, 128: 494, 128/ 495, 
128/ 196, 128/ 497 , 128, 498, 128/ 499, 128/ 500 , 128/ 501, 128/ 502, 128503, 128/ 503, 128/ 5015 , 128/ 
506, 12850, 7 , 128508, 128/ 509 , 128/ 510, 128511, 128/ 512 , 128/ 513, 128/ 511, 128/ 515, 128/ 
518, 128/ 517 , 128/ 518, 128/ 519, 128520, 128/ 521 , 128/ 522, 128/ 523, 128/ 524, 128/ 525, 128/ 
526, 128/ 528, 128/ 528, 128529, 128/ 530, 128/ 531, 128/ 532, 128/ 533, 12853 4, 128/ 535, 128536, 
128/ 537 , 128/ 538, 138/ 538 , 128/ 539 , 128/ 540, 128/ 541 , 128/512, 128543, 128/ 5 11, 128/ 545, 128/ 
546, 128/ 547, 128/ 548, 128/ 549, 1/ 550, 1/ 551, 1/ 552, 1/ 553, 1/ 551, 142555, 215556, 128557 , 
128/ 558, 53589, 57/560, 111/561, 128/562, 128/563, 1281564, 128, 585, 1287566, 128, 567, 128 , 
568 और 128 569 , 


ग्राम नाथगान ( संपूर्ण ) में अजित प्लाट संख्यांक : 


1 से 250, 180, 251, 180/ 252, 21/ 253, 16/ 25 4, 16/ 255, 60/ 256, 161/ 257, 248258, 126/ 259, 210/ 260, 
224/ 26 1, 37/ 262, 195/ 263, 91 / 264, 120/ 265, 27/ 266, 32/ 267, 6/ 268, 2/ 269, 128/ 270, 172/ 271, 240/ 
272, 240/ 272, 74/ 274 , 74/ 275, 89/ 276 , 176/ 277 , 241/ 218 , 89/ 279, 128/ 280, 152/ 281, 170, 282, 
250 / 285, 10/ 284, 142 / 285, 19/ 286, 2/ 287, 2/ 288, 105/ 289, 135/ 290, 203/ 291, 113/ 292, 2/ 293, 
19/ 294, 17/ 295 , 40/ 296 , 40/ 297, 40/ 398 , 40/ 299, 40/ 300, 40/ 301, 40/ 302, 40/ 303, 40/ 404, 14 / 305 , 
14 306, 51307 और 40/ 308. 
ग्राम ब्राह्मणबहाल ( संपूर्ण ) में अजित प्लाट संख्यांक : 
1 से 1317, 310, 1318, 636,1319, 517/ 1320 , 639, 1321, 7/ 1322, 7/1323, 898/ 13 24, 812/ 1325, - 1898 
1326, 812/ 13 27, 497/ 1328, 3/ 1329, 3/ 1330 , 83/ 1331 , 16/ 1332, 398/ 1383, 898/ 1334 , 823/ 1335 
823/ 1336 , 1101/ 1337, 341/ 1338 , 157/ 1338 , 106/ 1340 , 90/ 1341, 145/ 1342, 138/ 1343, 234/ 1341 , 
279/ 1345 , 812/ 1346, 819/1347, 819/ 1348 , 818/1349 , 770/ 1350 , 1060 /1350 , 1177/ 1352, 62/ 1353, 
358 / 1354, 381/ 1355, 12.17/1356 , 1216/1357 , 327/ 1358 , 332/ 1359 , 342/ 1360 , 7/1361 , 3/1967, 6 / 
1363, 234/1364, 6/ 1365, 6/1366, 6/1367, 6/ 1668 , 628/ 1369 , 25/ 1317, 1148/ 1376 , 28/ 1372, 39 / 
1373. 234/ 1314, 117/ 1375, 156/1376, 545/1377, 545 / 1379 , 3271/ 1379, 804/1380 , 
696)1381, 1271/ 1382, 929/ 1383, 657/ 1384, 747/ 1385, 1101 /1386, 1216/1387, 1263/ 1388, 238/1389 , 
239) 1390 , 243/1391 , 993/ 1352, 997/1393, 1000/ 1394, 107/1395, 513/ 1396 , 234/ 1397, 23:4/ 1398 , 
993/ 1399, 195/ 1400, 12 24/1402, 1270/ 1403, 70/ 140 3, 898 /1404, 898/ 1405, 892/ 1506, 895 / 1407 . 
894) 1408, 1122 / 1409, 137/1410, 276/ 1411 , 935 /1412, 188 / 1413, 132/ 1411, 807/1415, 1104) 1416, 
310 /1417, 1218) 1418, 103 2/ 1419 , 1031 / 1420, 1282/1421, 645/ 1422, 1277/ 1423, 637/ 1424, 636/1425 
636/ 1426, 639/ 1427, 597 / 1428, 13/1429, 319/1430, 316/ 14 31, 1144/ 1432, 1056/ 1433, 1049/1434, 
1048/ 1435, 898/ 1436, 234/ 1437, 555/ 1438, 554/ 1439, 5 5 2/ 1440, 551/1441, 471 / 1442, 451/ 1443, 
965) 1444, 1178/ 1445, 1013/ 1446, 618/ 1447, 840/ 1448, 1268/ 1449, 844/ 1450 , 1269/1451, 1263) 
1452, 583/ 1453, 334/ 1451, 234 / 1455, 898/ 1456, 203/ 1457, 200/ 1458, 1013/1459 , 1016/ 1460, 1069/ 
1461, 757/ 1462, 755/ 1463, 1257/ 1464, 10 12/ 1465, 434/ 1466, 234/ 1467, 234/ 1468, 23.1/ 1469, 195/ 
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1470, 2)1471, 4/1472, 921/ 1473, 978/1474, 982/1475, 980/ 1476, 1012/1477, 691/ 1478, 690/ 1470 , 
666) 1480 , 641/-3-481, 641/-1482 , 4/ 1483, 1008/ 1484, 1009/ 1485, 1206/ 1486, 1207/ 1487, 643/ 1488, 
526) 1489 , 122/ 1 490, 835/ 1491, 1039/ 1492 , 1040/ 1493, 352/ 1 494, 1013/ 1395, 812/ 1496, 898/ 1497 , 
952) 1.19R: 691 /1499, 970/1500 , 1079/ 1501, 1029/ 1502, 1276/ 1503, 617/ 1504, 812/ 1505, 812/ 1506, 
812/ 1507, 812/ 1508, 812/ 1509, 898/ 1510, 898/ 15 1.1, 1260/ 1512, 365/ 1513, 365 / 1514, 121 / 1515 , 
529) 1516, 660/ 15 17.. 660/ 15 18, 660/ 1519, 865/ 15 20 , 749/ 1521, 644/ 1522, 1266/ 15 2 3, 1265/ 1524, 
76) 152 5, 75/ 1526, 75/ 1527, 761/ 1528, 966/1529, 874/ 15 30, 233/ 1531, 898/ 1532 और 898/ 1533 । 
ग्राम बधियानाली ( भाग ) में अजिन प्लाट संख्यांक : 
प्लाट संख्यांक 108 ( भाग ) 
ग्राम सतावा ( भाग ) में अजित प्लाट संख्यांक : 
266, 269, 278 से 283, 4-11 से 415, 431 से 433, 944 ( भाग ) , 945 से 949, 951 , 958 से 1086, 1087 ( भाग ) , 
1093, 109 4, 1113, 1132 ( भाग ) , 1153 से 1607, 1610 से 1618, 164.0, 1665, 1686 से 1689, 1694 से 1733, 
1734 ( भाग ) , 1735 ( भाग ) , 1736 ( भाग ) , 1737 ( भाग ) , 1738 ( भाग ), 1739, 1748, 1751 , 175 2, 1909 से 2031 
2035 से 2038 , 2041 से 2046, 2057 ( भाग ) , 2058 से 2082, 2089 मे 2095, 2096 ( भाग ) , 2580 ( भाग ) , 
2587 ( भाग ), 1491/ 5009, 1491/ 5099, 1491 / 5010 , 1502/ 5011 , 150 3/ 5012, 150 3/ 5013, 1503/ 5014, 
159415015, 1298/ 5023, 1172/ 5029, 1172/ 5030, 1172/ 50 31, 1172/ 5031 , 1176/ 5033, 1176) 50 31 , 
117575035, 1173/ 5036, 1348/ 5043, 1348/ 5044, 1348/ 5045, 1348/ 5046, 2014/ 5047, 2016/ 5048, 
2016/ 5049, 2016) 5050. 1358/ 5072, 13.58/ 5073, 2007/ 5132, 2070) 5133, 1179 5179, 1179/ 5180 , 
1179/ 5181, 118075182, 1180) 5183, 1180/5184, 1180/5185, 1180/ 5186, 1180/ 5187, 1180/ 5188, 
1180/ 5189. 1180/ 5190, 1180/ 5191, 1180/ 5192, 1334/ 5212, 1442/ 5 2 1 3, . 1442/52 14, 1426/ 5215, 1500/ 
52 16, 1511) 5 217, 125 3/ 5 227, 135 3/ 5 228, 125 3/ 52 29, 125 3/ 5220. 1355/ 52 33, 1303/ 5260, 1348 / 
5271 , 130215214 , 2062/ 5298, 2062/ 5 299, 1929/ 5301, 1940/ 5301, 1915/ 5301, 1550/ 5320, 1915 / 
5321 ; 1915/ 5331, 1466/5376, 1474) 5380, 1004/5398, 1004/ 5389 , 1003/5400, 1002/5401 , 1265 /5407 
1265) 5408, 1267/ 5409, 1267/5410 , 412/ 5417 , 1466/ 5424, 1465/5425 , 1043/ 5426, 1044/ 5428, 1044 
5.429, 1046/ 5 4 30, 1234/ 5 438, 1719/ 5441, 1718/ 5 442, 1355/ 5445, 13 5 5/ 5 446 और 1980/ 5447 । 
ग्राम दामोल ( संपूर्ण ) में अजित प्लाट संख्यांक : 

1 से 26 1, 257/ 262, 260/ 263, 261/ 264, 67/ 265, 68/ 266, 86/ 267, 254/ 268, 87/ 269, 80/ 270, 85/ 
271, 82/272, 9/ 273, 3/274, 5/ 275, 15/ 276, 181/ 275, 52/279, 52/ 280 , 172 / 281, 181/ 282, 193 / 283, 
193) 284, 197) 285, 236/ 286, 111/ 287, 99/ 288, 88/ 289, 245/ 290, 121/ 29 1, 243 / 252, 89/ 29 3, 256/ 25 4, 
243) 295, 247/ 296, 247/ 297, 250/ 298, 250/ 299, 250/ 300, 65/ 301, 236/ 302, 130/ 103, 78 / 304 , 113/ 305 
और 2 22/ 306 । 
ग्राम नकपामी ( भाग ) में अजित प्लाट मंख्यांक : 

2315 मे 2326, 2331 और 23 21/ 2840 । 
ग्राम प्रसन्न नगर ( भाग ) में अजित प्लाट मंख्यांक : 

1 . ( भाग ) , 13, 15, 16 से 52, 53 ( भाग ), 54 से 63, 107 से 111, 755 ( भाग ) . 756 ( भाग ) , 757 से 789, 
800, 801 मे 1664, 1232/1666, 1/ 1667, 761/ 1668, 1015/ 1669, 1144/ 1670, 1294/1671, 1354/ 1672, 
1180/ 1678, 1090/ 1674, 1422/ 1676, 1157/ 1677, 1192/ 1679, 1 425/ 1480, 1557/ 1683, 873/ 1685, 1491/ 
1688, 56) 1692, 13/ 1194, 1625/ 1704, 1567/ 1711, 15 5 4/ 1712, 1590/ 1723, 759/ 1724, 895/ 1728, 783/ 
1729, 885/ 1730, 914/1731, 1351/1733, 15/ 1739, 25/ 1740, 920/ 1743, 1599/1744, 892/ 1748, 1083/ 
1749. 1208) 17500 , 1091 /1791 , 1071/ 1753 , 1368/1754, 1369/1755 , 1368/ 1758, 1423/ 1759 , 817/ 176 ! 

और 10651762 । 
सीमा वर्णन : 
क - त्र रेखा क बिन्दु से आरंभ होती है और ममीका नया कलमाचईन ग्रामों को सम्मिलित मीमा के साथ भागत : जाती 

है और कलमचईन ग्राम के प्लाट सं . 2666. 2675, 2676, 8294, 2677, 2697, 2699, 2700, 2702, 2703, 
2704, 2705, 2706, 2707. 2708. 3071 की उतरी मीमा के साथ- साथ भागत : आगे जानी है और मिन्द ग 
पर मिलती है । 


Vi 
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रेखा प्लाट में , 3071, 3079, 3080, 3081, 3082, 3089, 3090, 3061, 3060, 3059, 3043, 3048, 3046 , 
3045, 3044, 3011, 3013, 3015, 2994 की पश्चिमी सीमा के साथ- साथ जाती है, कलमचुईन ग्राम के प्लाट 
सं . 4478, 4479, 4481, 4497, 4498, 4501, 4502, 4503, 8253, 5239, 5241, 5248, 5233, 5261, 
5260 , 5265, 5277, 5278, 5275; 5274, 5296, 5299, 5300, 5177, 51 52, 5151, 5150, 5149, 5148 , 
8477, 5146, 8478, 5145, 8483, 8484, 7157, 7158, 7161, 7162, 7167, 716 5, 7112, 7208, 7212, 
7208, 7212, 7215, 7216, 7091, 8330 , 7087, 7237, 7241 , 72 42, 7243 के साथ - साथ प्लाट सं . 3872 से 
गजरती है तब ग्राम नतादा के प्लार सं . 1132, 266, 269, 271 , 272, 273, 274 , 275, 283, 281 , 280, 411 , 
413, 414, 415, 431, 432 की पश्चिमी सीमा के साथ- साथ प्लाट सं . 1093, 1087, 1132 से होकर प्लाट 
सं . 1165, 115 3, 1154, 1155, 1113, 1157 , 1158, 1094 की पश्चिमी सीमा के साथ - साथ जाती है और 
उसी ग्राम में बिन्दु च पर मिलती है । 
रेखा प्लाट सं . 432, 433, 958, 951, 949 की वक्षिगी सीमा के साथ- साथ प्लाट सं. 944 से होकर प्लाट सं . 966, 968 , 
2082, 2089 के साथ साथ प्लाट में , 2096 से होकर प्लाट सं . 2060 के साथ- साथ प्लाट सं . 2057 से 
होकर प्लाट सं , 2031, 2030, 2035, 2038, 2041, 2045, 1911, 1910 , 1909 , 1617, 1618, 1611, 1610, 
1606, 1607, 1640, 1657, 1686, 1689, 1694, 1752, 1751, 1706, 1748 के साथ -साथ प्लाट सं . 1731, 
1735 , 1736, 1737 , 1738 से होकर प्लाट नं . 1739, 2581, के साथ - साय तब ग्राम ननादा के प्लाट सं . 2580 , 
2583, 2585 , 2586, 2587, से होकर जाती है और फिर बैथियानाली ग्राम के प्लाट में , 108 से होकर आगे बढ़ती 
है और उसी ग्राम के बिन्दु छ पर मिलती है । 
रेखा बेयियानाली और बनारा, नतादा और दनारा, मालमत्र ईन और दनारा , ब्राह्मण हाल और इनारा ग्रामों की 
सम्मिलित सीमा के साथ-साथ जाती है और प्राइमणबहाल ग्राम में बिन्दु ढ मिलती है । 


च - छ 


छ - ज - स 
ज - - - -- 


ह - ण - त 
थ - द 


६ - ध 


रेखा ब्राहमणबहाल और दनारा , प्रासन नगर और दनारा , नकेई पासी और दनारा, वामील और दनारा की सम्मिलिस 
मीमा के साथ -साथ जाती है और ग्राम दामोल में विन्दु द पर मिलती है । 
रेखा, दामोल और नकेईपासी की सम्मिलित सीमा के साथ -साथ जाती है, ग्राम नकेईपासी के प्लाट सं . 2313, 2326, 
2323, 2316, 2315 की उत्तरी सीमा के साथ -साथ आगे बढ़ती है और प्लाट सं . 
साथ अग्रसर होती है फिर प्रासन नगर ग्राम के प्लाट सं . 756, 755 से होकर और प्लाट म , 6013, 6000, 
6009 , 6010 , 5983 , 5981 , 5980 , 5978, 5973, 5972, 5947, 5948, 5949, 5460 , 5461 , 5458, 5456 
5417 के साथ- साथ और जाट सं . 5418 से होकर जाती है और सोलवा ग्राम के प्लाट सं . 5419, 5427 , 
5429, 5430, 5434 के साथ- साथ फिर ग्राम प्रासन नगर के प्लाट सं . 111 के साथ - साथ जाती है और उसी 
ग्राम में बिन्दु ध पर मिलती है । 


घ - न -- प 


फच 


रेया, प्लाट मं . 111, 107 की उसरी सीमा के साथ -साथ और प्लाट सं . 53 से होकर और प्लाट सं . 63, 15 , 
1694, 13 के साथ - साथ ग्राम प्रासन नगर के प्लाट सं . 1 से होकर जाती है और फिर प्लाट सं . 4884, 4883 में 
साथ -साथ और ग्राम सोलादा के प्लाट सं . 482 से होकर जाती है तथा उसी ग्राम में बिन्तु ब पर मिलती है । 


ब - भ - म 


रेखा प्लार सं . 4882, 4886, 4887, 4895, 4896, 4912, 4911, 4920, 4943, 4939, 4940, 4975, 6106, 
4977 , 4969 की उत्तरी सीमा के साथ - साथ और प्लाट नं . 4989, 4987, 5200, 5198 से होकर और प्लाट 
मं , 5193, 5194, 5195, 5187 के साथ -साथ प्लाट सं . 5185, 5182 से होकर प्लाट सं . 5180, 5165 , 5164 , 
के साथ - साथ प्लाट सं . 5133, 51 32, 5131 से होकर प्लाट सं . 5101 , 5102, 5193, 6361 के साथ - साथ 
प्लाट सं . 5108, 5116 से होकर और प्लाट सं . 5119, 5118, 5117 के साथ- साथ सोलादा ग्राम के प्लाट मं . 
6091 से ठोकर और प्लाट नं . 6091 के साथ - साथ जाती है और उसी ग्राम में बिन्दु म पर मिलती है । 


म - य - 1 - क रेखा, बीरवरपुर ग्राम के प्लाट सं . 111 की भागतः उत्तरी सीमा के साथ - साथ और भागतः पश्चिमी सीमा के साथ 

साथ जाती है और फिर ममीका और तीरखपुर ग्रामों की सम्मिलित सीमा के साथ- साथ जाती है और आरंभिक 
बिन्दक पर मिलती है । 


[ सं . 43015/ 21 / 85- सी . ए ./ एल एस डब्ल्यू 

बी . बी . राव, अवर सचिव 
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AT FIT ITTH : 78 20 , 1999 / 1930 , 1911 
- - - -- - - - - - -- - - - - = = = -- - - - - - -- - - -- - - - - - 

New Delhi, the 10th May, 1989 


- - 


- 


- - - -- 


E .:- 


-- 


S . O . 119 :), - - -Whereas by the notification of ihe Governinienį ( f India 11 the Ministry of Enefay ( Department of Coal) NO . 
$ . O . 1010 ( E ) dated the 2014 November 1987 under sub -section ( 1 ) of Section 7 of the Coal Bearing Areas (Acquisition and 
Developmenu Act, 1957 ( LU Oľ 1957) and published in Pirt II , Section 3 , Sub -4c61101) ( in) of the Gazeite of Initia , Extra 
ordinary cared thc 2011 November, 1987 , the Central Government gave notice of its intenun 10) acquire lands anul riulits mi 
the locality seilied in the Suhodule appended to that noulication ; 


And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the Central Govern 
ment ; 


And whereas the Central Government afrer considering the report aforesaid and after consuliinit the Govtinrait of Oris: al , 
is satisfied th : 11 the lands masuring 755 . 92 hectares (approxiniately ) or 1867. 87 acres ( approximately ) descrilied in thc Schedule 
appended horeto should be acyuired . 


Now , theroſoro , in exercise of the p. wors confercred by sub -section (1 ) of section 9 of thic Coal Bearing Arcas (Acquisi 
tion and Development) Act, 1957 (20 of 1957 ), the Central Government hereby declares that the lands measuring 755 9 ? 

arus ( approxunulely ) or 1807 , 87 acres (approximately ) doscribed in the said Schedule 410 hereby acquircal. 


h 


The Plan No. SECI. : BSP : GM (PROJ) : 6 dared the 8th January, 1988 of the aren covered by this notification may be 
inspustel in this Office of the Collector, Dhenkanal ( Orissa ) or in the Ollice of the wood Controllor , 1, Council House , Street , 
Calcutta or in the Ollice of the South Eastorul Conſells Limited (Revenue Sect1011), Seepat Rond , Hilaspur- 195001 (Madhya 
Prudent ). 


SCHEDULE 
GOPAL PRASAD BLOCK (KALINGA ( C ) 

TALCHER COALFIELD 
DISTRICT DHENKANAL ORISSA ) 


- 


- 


- 


- 


- - 


- - 


- 


- 


- - 


- 


- - - - 
Village 
Number 


- - - - 
Tahsil 


. 


ALL RIGHTS 

- - - - - - - 
Serial Village 
No. 

1 . Killamchuin . 
2 . Solada 
3 . Birabarpur , 
4 . Majhika . . 
5 . Nathagan , 
6 . Brahmanbahal 
7 . Bithianali . 
8 . Natada . 
9 . Damol 
10 . Nikeipasi . . 
11 . Prasan Nagar . 
Total area : 


Talcher 
Talcher 
Talcher 
Talcher 
Talcher 
Talcher 
Angul 
Angul 
Talcher 
Talcher 
Talcher 


- - - - - - - - - - - - - -- - - - - - - - - - - - . 
District Arca in 

Remarks 
acre 
Dhenkanal 468 . 92 

Part. 
Dhenkanal 190 . 46 

Parl, 
Dhenkanal 

4 . 60 

Part. 
Dhenkanal 

159 ,58 

Full . 
Dhenkanal 

80 , 73 

Full. 
Dhenkanal 

393 . 76 

Full. 
Dhenkanal 

5 . 00 

Part . 
Dhenkana1 164 . 21 

Part, 
Dhenkanal 

91 , 14 

Full. 
Dhenkanal 

3 . 26 

Part. 
Dhenkanal 306 . 21 Part , 
1867 ,87 acres (Approximately 

OR 
755 .92 hectares (approximatcly ) 


. 


. 


. 
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Plot numbers acquired in Village Kalamchuin : (part). 

266610 2971, 2972 ( p ), 2973 to 2994 , 3011 to 3071, 3079 to 3082, 3089, 3090 , 4478 , 4479 , 4481 to 5146 , 5148 to 5241, 5248, 
5260 to 5278 , 5296 to 5300 , 7087 to 7089 . 7091 , 7112 , 7157 , 7158 , 7161, 7162, 7165 to 7212 , 7215 to 7834 , 2693 / 7837 , 4790 / 7854 . 
29.19 7857. 4771 / 7858 , 7421/ 7859 , 2796 /7865 , 4697 /7871, 4696 / 7872. 7785 /7873 , 7819 / 7880 . 7455, /7882 , 7412 / 7883 . 4699 , 7899 . 
2737/ 7904, 7420 /7911 , 7199/ 7916 , 4548 / 7920 , 5270 / 7924 , 7681/7928 , 7677 /7933 , 7677 / 7934 , 7678 . /7935 , 5067/ 7936 , 7076 / 7939 
7639 /7940 . 4731 / 7941, 2690 /7949 7386 / 7950 , 7738 / 7953 , 7677 / 7955 , 4899 / 7958 , 7455/ 7960 , 2718 / 7997 , 2718 / 7998 , 2718 /7999 . 
2718 / 8000 , 2718 /8001, 7462 / 8006 , 7462/ 8007, 7317 / 8009 , 7687 /8010 , 7655 /8011 , 4577/ 8012 , 7572 /8034 , 757218035 , 7809 / 8036 . 
7808 /8037 , 7753 / 8040 , 4727 /8049, 4726 /8050 , 4696 /8051 , 7513/ 8056 , 7828 / 8057 , 7491/8058 , 7515 / 806.3, 4684 / 8073, 7296 / 8070 . 
4604,8077 , 4815 /8078 , 7628 ,8080 , 4731 / 8083 , 4824 / 8084 , 4845 / 8085, 7693/ 8086 , 4864 /8087, 2809 / 8088 , 2941 / 8090 , 4824 / 8091 , 
5016 /8095 , 2803 /8097 , 2802 / 8098 , 7255 / 8099 , 4893 /8100 , 7627 /8101, 7433 /8103, 7653 /8104, 7653 /8105, 4680 /8107 , 
7483/8 109, 7483/8110 , 7482 /8111, 7296 /8119 , 5218 /8121 , 5905 /8124 . 4898 /8123 , 4902/ 8128 , 7789 /8130 , 7768/8138 , 7760 /8147, 
7648/8150 , 7651 / 8151 , 4626 /8154 , 2947/ 8156 , 2947 /8157 , 7779 / 8159 , 5075 /8166 , 2965,8168 , 7456 /8173 , 7456 /8174 . 
7456 / 8175 , 7456 /8176 , 7456 /8177 , 4797/8178 , 4799 , 8179 , 478 7 /8180 , 4783 /8181, 7743/8183, 2991 /9184 , 7641/8199 , 7642/8200 ,7540 / 
8202 , 5168/8203, 4996 /8204 , 4670 / 8205 , 4808 /8208 , 4790 /8209 , 4790 / 8210 , 7523/ 8212 , 7644 /8213 , 7644 / 8214 , 7640 /8215 , 7640 /8216 
7638 /8217 , 7623/8218 , 2827 /8220 , 7799 /8223, 2964/8226 , 2761/8230 , 2760 /8231 , 2941/8232 , 514/8239 , 7823/8243, 5211 /8244 , 5212 /8245, 
7362/8248 , 2755/8250 , 5239/52,53 , 7593 /8257, 7605 /8258 , 2688 /8259, 2688 / 8261), 2817 /8261, 7720 /8262, 7212 /8263, 2701 /8264 , 2687/8288 , 
1202 GI/89 3 
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2674 / 8289, 2074 /8290 , 2074 /8291 , 2678/8292 , 2078 /8293, 2012) , 2677/ 9295 , 10995 /15290), 19959397 , 1995 ,639 , 4095/ 8.199 , 
4695 /8300 , 4694/ 8301 , 4694 /8302 , 4694 /8303, 4694 / 8304 . 4694 /8305, 4694/8306 , 4694 /8307, 4694 /8308 , 4875/8309 , 4875 /8310 , 4875 /8311 , 
4875 /8312 , 4875 /8313 , 4875 / 8314 , 4915 /8325 , 70X) /8330 , 4072 / 8331, 4673/ 8332 . 4681/ 8333, 2941/8 .346 , 2941/8347 , 2941/8 .348 , 2941/4349 , 
2941 /8350 , 29-11 /8351 , 2935/ 8,352 , 2785/8 ,353, 5111 /8 .354, 511418355 , 510478356 , 5164,8357, 7789/8300 ), 7789 /8361, 7789/8 ,362, 7826 /8363, 
7026 /8364 , 7818 / 8.367, 4672 /8377 , 3036 /8380), 767618383. 7677 /8384 , 5010 / 8401, 5010 /8402 , 5010 /8403 , 5010 , 8404 5010 /8405 . 
5010 /8406 , 5010 /8407, 5010 / 8408, 5010 /8409 , 5010 /8410 , 5010 / 8411 , 7309 /8412 , 7309/8413 , 7309, 8414 , 7473 ,8446 , 7479 /8447. 7479 / 8448. 
7484/ 8449, 7414 /8452, 7414 , 8453 , 7414 /8454, 2760 / 8475 , 5146/ 8477 , 5146 /8478 , 5146 /8483, 5146 /8484 , 7440 / 8485 , 7440 /8486 , 7440 /8487 
7440 / 8488 , 7440 / 8489 , 7440 /849 ), 7 -140 / 8491. 7440 /8492 , 7440 / 8493 , 7440/ 8494 , 7440 /8495, 4848/85CO , 4840 , 8501, 5177 / 8508, 4888 / 8510 , 
7172 /8512 , 5130 / 8513 , 2803/ 8514 , 2803/8515, 2805/8510 , 2805, 8517, 2805/ 8518 . 4764 /8519 , 4865/8520, 4864 /8521 , 4769/ 8522 , 2783/8540 . 
7682 /8562 & 7676 /8563 , 

Plot numbers acquired in village Solada : (Part). 
4882 ( P ), 4888 to 4887, 4895 to 1912 , 4920 to 4940 , 4943. 1975 to 4977. 4979 to 4986 . 4987( P ), 4489( 1 ), 5093 , 5101 tu 5107, 5108 ( 1 ), 
5116 ( P ), 5117 to 5130 , 5131 ( P ), 5132 ( P ), 5133( P ), 5134 10 5180 , 5182 ( P ), 5185 ( P ). 5187 to 5195 , 5198 ( P ) , 520P), 5201 10 5255 , 5250 ( 1 ). 
5257 to 5417 , 5418 ( P ), 5419 to 5427 , 5429 to 5434 , 5456 to 5461, 5947 to 5978 , 5980 to 5983, 6000 , 6009 to 6079 , 5117 /6091 ( P ), 4983/ 
6104 , 4981/6105 , 1976 / 6106 , 497976107 , 5966 /6120 , 4936 /6121, 5966 /6137 , 5966 /6139 , 5966 /6140 , 5966 /6149 , 5966 / 6159 , 5966 /6167 , 
5966 /6168 , 5966 /6169, 5960 /6170 , 5966 /6174, 5966 /6250 , 5960 /6265 , 5966 /6266, 5966 /6267. 5966 /6268, 5966 / 6284, 5966 /6289, 
4884 /6290 , 5966 /6310 , 5966 /6311. 5966 /6327 , 5966 /6328 , 5960 /6329 , 5966/6331. 5966 /6332 , 5966 /6333 , 5090 /6361, 5284 /6452 . 5212 /6453, 
5294 /6151, 5139 /61,58 , 5139 /6156 , 5149/6 157, 51.39 /6458 . 5149 6459. 1985/6462 , 4950 / 6463, 4885 /6168 , 5130 /6474 , 4911/6591 , 5239 /6601. 
5239 /6602, 52.39 /6603, 521516691. 5239 /6635, 5179/6607, 1264 /6712 . 5201,6720 , 5251 /6742 , 5104/ 6748 , 5190 /6781, 5328 / 61782 , 
5254 / 6783 , & 6050 / 7030 , 
Plot numbers acquired in village Birabarpur ( purt), 

Plot number 11 . 11 
Plot numbers acquired in village Majhika ( full ). 

I to 3.36 , 194/ 337, 18 .3 / 338 , 128 / 339 , 128/ 340. 128 / 341 , 226 / 342, 226 / 343, 239 /344 , 239/ 345, 240 / 346 . 241/ 347 , 241 / 348 , 241/ 349, 
243/ 350 , 34 / 351, 183/ 3.52 , 9 / 353, 183/ 354 , 192 / 355 , 192 / 356 , 8 / 357, 16 /358 , 24 /359 , 128 / 360 , 128 / 361, 128 / 362 , 37/ 363 , 38 / 364, 36 / 365 
138 / 366, 13 / 367, 128 / 368 , 203/ 369, 204/370), 101/ 371 , 123 / 372 , 109 /373. 108 / 374 , 108 /375 , 145 / 376 , 145/ 377, 145/ 378 . 19 .1/379 , 3380 , 
126 / 381. 126 /382 , 126 / 383, 126 / 384. 126 /385, 126 / 386 , 120 / 387, 119 / 388 , 316 / 389 , 316 / 390 , 316 / 391 , 195, 392 , 40 : 39.3, 39 / 394. 333/ 395 , 
334 /396 , 125 397, 14 / 398 , 282 /399, 283/400 , 256 /401 , 257 402 , 107/40 .3 , 31.3/ 404 , 44/405, 41 /400, 261/407, 167 /408 , 227/409, 227/ 410), 
131 /411 , 131 / 412 , 158 /413 , 158 /414 , 171 /415 , 171 /410 , 1 /417 , 128 /418 , 128 /419 , 205/420 , 281 / 42 ) , 124 /422 , 140 / 423 , 268 / 424 , 201/ 4235 , 
120 / 426 , 209/427 , 19 /428 , 19 /429 , 19 / 430 , 19:431 , 79 /432 , 73 , 433 , 209 /4 .34 , 7 /435, 50 ,436 , 49 /437, 47 /438 , 1 /439 , 100 / 440), 82/441 , 83,442, 
88/ 443. 86 /444 , 1, 445 , 84 446 , 59 / 447, 64 /448 , 58 /449 . 58 /450 , 58 /451 , 69/452, 68/ 453. 99 /454 , 6 / 455 , 283/450 , 21/457, 28 /458 , 237 , 459 . 
281/ 460 , 1 /461 , 1 /462, 128 /463, 128 /464, 128/465 , 3.34 /466, 334/467, 322 468 , 167/469, 103/470 , 216 /471, 31/472 , 128 /473 , 19 /474 , 227/475 . 
128 /476 , 128 / 477 , 128 /478 , 128 /479 , 227 /480 , 1/ 481, 128 /482, 128 /483, 128 / 484, 128 /485 . 128 , 486 , 128 , 487, 128 /488 , 128 /489 , 128 /490 , 
128 /491 , 128 / 492, 128 / 493 , 128 /494 , 128 /495 , 128 , 496 , 128 / 497 , 128 ,498 , 128 /499 , 128 / 500 , 128 / 501 , 128 / 502 , 128 /503 , 128 / 504 , 128 / 505 . 
128 / 506, 128/ 507, 128/508 , 128 /509 , 128 /510 , 128 /511, 128/512. 128 / 313 , 128 / 514 , 128 / 515, 128 / 510 , 128 / 517 , 128 , 518 , 128 / 519, 128 /520 . 
128 / 521 , 128 / 522 , 128 / 523, 128 / 524 . 128 / 525 , 128 / 526 , 128 /527 , 128 /528 , 128 / 529 , 1287530 , 128 / 531, 128 /532 , 128 / 533 , 128 , 534 , 128 / 535 , 
128 /536 , 128 / 537, 128 /538 . 128 /539 , 128 / 540 , 128 /541 , 128 /542 . 128 /543, 128 /544 , 128 /545 , 128 / 546 , 128 /547, 128 /548 , 128 /549 . 
1 /550 , 1/551. 11552 . 1 /553 , 124 /554 , 142 / 555 , 215 /550 , 128 /557 , 128 /558 , 53 /559 , 57, 560 , 111 / 561 , 1281562 , 128 / 563, 128 / 364 , 128 /565. 
128/ 566 , 128 /567 , 128 / 568 . and 128 / 569 . 

Plot numbers acquired in village Nathagan : (Full). 

1 to 250), 180 /251, 130 /252, 21/ 253, 16 /254, 16 / 255, 60 /256 , 161/257, 248/ 258, 126 /259, 210 /260 , 224 /261, 37262, 195, 203 , 91 /264 , 
120 /265, 27/266 , 32 / 267, 6 / 268 . 2 /269 , 128 / 270 , 171 /271 , 240 / 272 , 240 /273 . 74 / 274 , 74 /275 . 89 /276 . 176 /277 , 241 /278 , 89 /279 , 
128 /280 . 152 /281. 170 /282, 250 /283. 10 / 284 , 142 /285 , 19 /286 , 2 /287, 2 /288 , 105/289 , 135/290 , 203,291 , 113 , 292 , 2 / 293, 19 /294 , 17/295, 
40 / 296 , 40 / 297 , 40 / 298 , 40 /299 , 40 / 300 , 40 / 301 , 40 / 302, 40 / 303, 40 / 304 , 14 , 305 , 14, 306, 5 / 307 and 40 / 308. 

Plot numbers acquired in village Brahmanbahal : ( Full). 

1 to 1317 , 310 / 1318 , 636 /1319 , 517/ 1320 , 639 /1321 , 911.322 , 7 /1323 , 898 / 1.324 , 812 /1325, 898 /1326 . 
812/1327 , 797 /1328 , 3/ 1329, 3 /1330 , 83/ 1331, 16 /1332 , 898 /1333, 898/ 1334, 823/ 1335, 823 /1336 . 1101/ 1337 . 
341/ 1,338 , 157/ 1339 , 106 / 1340 , 90 / 1341, 145 / 1342 , 138 / 1343 , 234 /1344 , 279 / 1345 , 812 / 1346 , 819 /1347, 819 / 1348 , 818 /1349 , 770 / 1350 , 
1060 / 1351 , 1177 / 1352, 62/ 1353 , 359 / 1354 , 381/1355. 1217 / 1356 . 1216 / 1357, 327 / 1358 , 332/ 1359 , 342 /1360 , 7 / 1361, 5 /1362 , 6 / 136 .3, 
234 / 1364 , 6 / 1365 , 6 / 1366 . 6 / 1367. 6 / 1368 . 628 / 1309, 25 /1370 . 1143/ 1371 . 23 / 1372 , 234 / 1373 , 234 /1374 , 117 / 1375 , 156 / 1376 , 545/ 1377 , 
545 / 1378 , 1271 /1379 , 801/ 1380 , 696 /1381 . 1271/ 1382 , 929/1383, 657 /1384 , 7-17 / 1385, 1101/1386 , 1216 /1387, 1263/1388 , 238 /1389 , 239 / 
1390), 243/1391, 993 / 1392 , 997 / 1393 , 1000 / 1394 , 107/ 1395, 513 / 1.396 , 234 /1397, 234 / 1.398 . 993/ 1399, 194/ 1400 , 1224 / 1401, 1276 / 1402 , 
70 / 1403 , 898 / 1404 , 898 1405, 892 / 1406 , 895 / 1407 , 894 / 1408 , 1122 / 1409 , 137/ 1410 , 276 / 1411 , 933 / 1412 , 488 / 1413 , 132 /1414 , 807 / 1415 , 
1 /04 /1416 , 310 / 1417 , 1218 / 1418 , 1032 / 1419 , 1031 / 1420 , 1282 / 1421 , 645 / 1 422 , 1277 / 1423, 637 / 1424, 636 / 1425, 636 /1426 , 639 / 1427 , 
$ 97 /1428 , 13 / 1429, 319 / 1430 , 316 / 1431, 1144 / 1432 , 1056 /1433, 1049 / 1434 , 1048 / 1435, 898 / 1436 , 234 / 1437 , 555/ 1438, 354 /1439 , 552 / 1440 , 
551 / 144 ), 471/ 1442 , 451/ 1443. 965/ 1444 . 1178 /1445 , 1013 /1446 , 618 / 1447 , 840 /1448, 1268 / 1449 , 844 /1450 , 1269/ 1451 , 1263 / 1452, 
583/ 1453 , 234 /1454 , 234 / 145 $ . 898 / 1456 , 203/ 1457 . 200 / 1458 , 1013 / 1459 , 1016 / 1460 , 1069 / 1461, 757/ 1462 , 755 / 1463. 1257/ 1464 , 
1012 / 1455 , 231/ 1466, 234 /1467, 2341468 , 234 / 1469 , 495 / 1470 , 2 / 1471 , 4 / 1472, 921/1473 , 978 / 1474 , 982 /1475 , 980 / 1476 , 1012 /1477, 
691/1478 , 690 /1479 . 686 / 1480 , 641/ 1481, 641/ 1482, 4 / 1483, 1008/ 1484, 1009/ 1485, 1207/1486 , 1207/ 1487, 643/1488 , 526 /1489 , 122/1490), 
835 /1491 . 1039 /1492, 1040 /1493, 352/ 1494 , 1013 /1495, 812 / 1496 , 898 / 1497 , 952 /1498 , 691/ 1499 , 970 /1500 , 1079 /1501, 1029 /1502. 1276 / 
1503 , 617 / 1504 , 1812 /1505, 812 /1506 , 812 / 1507 , 8121508 , 812 / 1509, 898 , 1510 , 898 / 1511, 1260 / 1512 , 365 / 1513 , 365/ 1514 , 121/ 1515 , 
529 / 1516 , 650/1517 , 660 /1518 , 669 1519 , 865/ 1520 , 749 / 1521, 644 / 1522 , 1266 /1523 , 1265/1524 , 76 /1525 , 75/ 1526 , 75 / 1527, 761 / 1528 , 
966 /1529 , 874 / 1538 , 233/ 1531 , 898 /1532 and 898 / 1533 , 

Plot numbors acquired in village Bcthianali ; 
(Part ). Plot number 108 (P ) 
Plot numbers acquired in village Natada : ( Part). 

266 , 269, 271 to 283, 411 to 415 , 431 to 433 , 944 ( P ). 945 to 949 . 991 . 958 to 1086 . 1087( P ), 1093 , 
1094 , 1113 , 1132( P ), 1153 to 1607, 1610 to 1618 , 1640 , 1665, 1686 to 1689 1694 to 1733 1734 ( P ), 1735 ( P ), 1736 ( P ), 


- - - - 


- - - 
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- - - - - - - - - - - 
1737 ( P ), 1738 ( P ), 1739 , 1748 , 1751, 1752 , 1909 10 2031 , 2035 10 20 .38 , 2041 to 2046 , 2057 ( P ), 2058 to 2082, 2089 10 2095, 2096 ( P ),2580P ), 
2587, 3582, 2583( P ) , 2584, 2585 ( P ), 2586 ( P ), 2387( P ), 1491 /5008 , 1491 / 5009, 14915010 , 1302/5011, 1503/ 5012 , 1503/ 5013 , 1503/ 5014 , 
1594 / 5015 , 1298 /5023, 1172/ 5029 , 1172 /5030 , 1172 /5031 , 1172 /5032, 1170 /50 .33 , 1176 /5034 , 11 75 /5035 , 1173 /5036 , 1348 / 5043 , 1348/5044, 
1349/ 5045 . 1348 /5046 , 2014 /50 -17 , 2016 /5048 , 2016 / 5049. 2016 /3050 , 1358 , 5072 , 1358 / 5073 , 2007/ 5132 , 2070 /5133 , 1179 ,579 , 1179 /5180 . 
1179 /5181 , 1190 / 5182, 1180 / 5183 , 1180 / 5184 , 1180 / 5185, 1180 / 5186 , 1180 , 5187, 1180 /5188 , 1180 , 5189 , 1180 / 5190 , 1180 / 5191 , 1180 /5192 . 
1331/ 5212 , 1442 /5213, 1442, 5214 , 1426 /5215 , 1300 / 5216 , 151 / 5217, 1253 / 5227, 1253 / 5228, 1253/5229 , 1253/ 5230 , 1355 / 5233, 1303/ 5260 , 
13-18 / 5271 . 1302 / 5294 , 2002/ 5298 , 2062 / 5299 , 1929 / 5301 , 1940 / 5302, 1915 / 5310 , 1559 / 5320), 1915 /5321, 1915/ 5331, 1466 /5376 , 14741 / 5380 , 
1004 / 5398 , 1004; 5399 , 1003, 540X ), 1002: 5401, 2165/ 5407, 1265/ 5408 , 1267 / 5409, 1267/ 5410), 412/ 5417 , 1466 / 5424, 1466, 5425 , 1643/5426 , 
1044 /5428 , 1044, 5429 , 1046 /5430 , 1234 5438 , 1719/ 5441, 1718, 5442 , 1355 /5445, 1355, 5446 and 1986 / 5447 . 

Ploc numbers acquired in village Dunjol : (lull ). Ilu 261 , 257 /262, 260 / 263, 261 264 , 67 / 265 , 68/ 266 , 86 / 267, 254, 208 , 87, 269 . 
80 /270 . 85/271. 83/272 , 9/273, 3 / 274 , 5 /275 , 15 /276 , 181/ 277, 52 , 278 , 52 ,279 , 52/ 280 , 172, 271, 191 /282 , 19 .3/ 283 , 192 /284 , 197/285. 
236 /286 , 111/ 287, 49 / 288 . 88 /289 , 245 /290), 121/291, 243/292 , 89 /293 , 256 /294 , 243, 295 , 247/296 , 247/ 297 , 250 / 298 , 250 /299 , 250 / 300, 
05 /301 , 236 / 302, 1.30 , 303, 78 / 304 , 113/ 305 , and 222 300 . 

Plot numbers acquired in village Nakeipasi : Part). 2315 to 232 , 233 and 2323/2840. 

Plot numbers acquired in village Prasan Nagar ; ( Part ). -- 1( P ), 13, 15 ,16 to 52 , 53( P ), 5410 03 , 107 10 111 , 755 ( P ), 750 ( P ), 757 10 
789 800 801 10 1664 . 1232 ; 1666 , 1 / 1667 , 761/ 1008 , 1015/ 1609 , 1144 / 1670 , 1194 / 1671 , 1354 / 1672, 1180 / 1673 , 1090 / 1674 . 1422 / 1676 . 
LIS7/ 1677 . 1192; 1679 , 1425 / 1680 , 1657/ 1683, 873/ 1685 , 1491/ 1688 , 56 / 1692, 14/ 1694 , 1025 / 1704, 1567/ 1711, 1554 / 1712 , 1590 /1723 . 
759/ 1724. 395 / 1728, 783 / 1729 , 885 / 1730 , 914/ 1731 , 1451 / 1733, 45 / 1739 , 25/ 1740 , 920 / 1743, 1599/ 1744 , 892 / 1748 , 1083/ 1749 , 1208 / 1 750 . 
10911751 , 1071/ 1753, 1368/ 1754 , 1369 / 1755, 1368 /1758 , 1423, 1759 , 817 / 1701 , und 1005/ 1762 , 
BOUNDARY DI SCRIPTION : 
A - B - C 

Linc siarts from point A and passes parily along the common boundary of villages Majhika and Kalanchuin 

and partly proceed along the northern boundary of plot numbes 2666, 2075, 2676 , 8294 , 2677, 2697, 2699 , 

2700 , 2702, 2703 , 2701, 2705, 2706 , 2707 , 2708 , 3071 , of villa c Kalamchuin and mects at point C . 
( - 1 ) {:- . 

Line passos along the westein boundary of plou numbers 3071 , 3079 , 3080), 3081 , 3082, 3089 , 3050 , 3061, 3000 , 

3059 , 304 ), 3048, 3046, 3045, 3044 , 3011 , 3013 , 301.5 , 2994 , proceeds through plot numbers 3872, along the 
plot numbers 4478 , 4479 , 4481 , 4497 , 4498 , 4501 , 4302 , 4503 , 8253, 5239 , 5241 , 5248 , 5233 , 5261, 5260 , 5265. 
5277 , 5278 , 5275 , 3274 , 5296 , 5299 , 3300 , $ 177 , 5132 , 5151 , 5150 , 5149 , 5148 , 8477 , 5146, 8478 , 5145 ,8483 , 
8484 , 7157, 7158 , 7101 , 7162, 7107, 7165, 7112 , 7208 , 7212 , 7215 , 7216 , 7091 , 8330 , 7087, 7237, 7241,7242 , 
7243 , of villago Katamchuin then proveeds along the western boundary of plur numbers 1165, 1153, 1154 , 
1155 , 1113, 1157, 1158 , 1094 , through plot numbers 1093 , 1087 , 1132 , along the western boundary of plot 
numbers 1132 , 260 , 264 , 27 ), 272 , 273, 274 , 275, 283 , 281, 280 , 411, 413, 414 , 415 , 431 , 432,0ť village 

Natada and meets in the sunic village at point F ". 
F - G 

Line passes along the southern boundary or plot numbers 432 , 433 , 958 , 951, 949 , through plot number 944 
alony plot numbour s 966 , 968 , 2082 , 2089 , through plot number 2096 , along the plot number 2060 , through 
plot numbers 2057 , along the plot numbers 2031, 2030 , 2035 , 2038 , 2041, 2046 , 191] , 1910 . 1909, 1617, 1018 , 
1011, 1610 , 1006 , 1607 , 1640 , 1065 , 1686 , 1689, 1694 , 1752 . 1751, 1706 , 1748 , tvough plot numbers 1734 , 
1735 , 1730 , 1737 , 1738 , along the plot nuubels 1739 , 2381 thon through plot numbers 2580 , 2583. 2585 . 2586 , 
2387, of village Natada and then plocceds through plot numbers 108 of village Beihianali and meets in the 
same village at point G , 


G -11- I- J - K - L - M - N . 


N - O - L - Q - R 


R -S . 


Line passes along the common boundary of villages Bethianali and Danaja , Natada and Danaca . Kalamuhuin 

and Danara , Brahinanbahul and Danara , and meets in village Brahmanbahal at pujnt N , 
Linc passes along the common boundary of villages Brahmanbanal and Dania , Frasen Nafür ard Danala 

Nakvipasi and Danara , Damol and Danasa , and mcels in village Damol at point R . 
Line passes along the common boundary of villages Damol and Nukcipasi proceeds along the northern boun , 
Jury of plot numbers 2313, 2326 , 2323 , 2316 , 2315 , of village Nakeipasi and proceds along the plot numbers 
80 ), 789, 788 then through plotnumbers 756 , 755 , | village Prusan Nagar and passes along the plot numbers 
6013 , 6000 , 6009, 6010 , 5983 , 5981, 5980 , 5978, 5973 , 5972 , 5947, 3948, 3949, 5460 , 5461, 5458, 5456 , 5417, 
and through plor numbers 5418 and along the plot number s 5419 , 5427 , 5429, 54 : 0 , 5434 , of villagc Solada 

then passcs along plot numbers 111 of village Prayan Nagar and mctis in the same village at foini S . 
Line passes along the northern boundary of plot nuniber s 111 , 107 , and through plot number 53 and along the 

plot numbers 03, 15 , 1694 , 13 through plot numlier lof village l rasani Nagar and then procculs along the plot 
numbors 4884 , 4883 and through plot number 482 of village Solada and nices in the same village at point 
W . 


S - 1 - U - V - W . 


W - X - Y 


Linc passes along llic northern boundary of plot numbers 4882, 4886 , 4887 , 4895 , 4896 . 4912. 1911 , 4920 , 1943 , 

49.39 , 4940, 4975 , 6106 , 4977 , 4979 , and through plou numbors 4989 , 1987 , 5200 . 5198 , and along the plot 
numbers 5193, 5194 , 5195 , 5187, through plot number s 5185 , 5182 , along the plot numbers 5180 , 5165 , 
5164, through plot numbers 3133, 5132 , 5131 , along the plot numbes 5101. 5102 , 5193, 6361, through plou 
numbers, 5108 , 5116 , and along the plol Dunibxi s 5119 , 5118 , 5117 , through plot number 6091 and ulon 

plot number 609 ) of villago Solada and mecis in the same village at point Y , 
Line passes partly along the northern and partly along the western boundary of plot number 111 of village 
Birabarpur and then along the common boundary of villages Majhuha and Birebonrur and precis at the 
starting point A . 

(No. 43015/ 21/85-CA /LSW ) 

B . B , RAO , Under Secy . 


Y - Z -ZI- A . 


--- - - - -- - - 


-- 


- - 


- 


- - - 


- - 


- - 


- 


- - - - 


- 


- - 


- - . . . 


- - 
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श्रम मनालय 

2 . When the casc is called out today , Mr. B . N . 

Lala , Advocato appears for the management. No 
He facut, 25 aña , 1989 

body appears for the workmen in this reference . 
41.9T 1200 : -- u ,farqi faana ufufpan , 1947 Neither the Union Sponsoring the cause of tlie work 

men nor the workmen themselves have appeared and 
( 1947 $ 1 14 ) # EITT 17 HIATU # , # 75Tor 

filcd their written statement inspite of receipt of the 
व रानोपुर कालियरो डाक . न गयनपुर,जिला पुरुलिया के प्रबन्धतत्र registered notices . This Tribunal by its order dated 

30 - 1 - 1989 fixed this day for living written slutençnt 
के सम्बद्ध नियांजको और उनके कर्मकारी के बोच , अनुबध 

by the workman with a direction that if thc workmen 
में निर्दिष्ट आयोगिक विवाद में केन्द्रीय सरकार औद्यागिक 

fails to appear and file the written statement in this 
अधिकरण , कलकत्ता के पचपट को प्रकाशित करतो है, जो case by that date , the matter shall be taken up in their 

absence . It appears from the record that Mr. Amaleshi 
att < 17 - 4- 89 Fit TCT hi 

Mitra, Counsel for the workmen subscquently ap 
MINISTRY OF LABOUR 

peared on 30 - 1 - 1989 and noted the contents of the 

said order . To view of the order dated 30 - 1 - 1989, 
New Delhi, the 25th April , 1989 

the matter is taken -up in he absence of the 

workmen . 
S . O . 1200 . - - In pursuance of Section 17 of the 
Ludustrial Disputes Act, 1947 ( 14 of 1947 ) , the 

3 . Mr. Lala submits that the conduct of the work 
Central Government hcreby publishes the award of men shows that they or their union is not interested 
the Central Government Industrial Tribunal Cal to proceed with thy reference ünd that in the said 
culta as shown in the Annexurc , in the industrial dis circumstances this Tribunal should pass thc No Dis 

pute Award . I find suſficient forcc in such submission 
pute between the employers in relation to the manage 
ment of Ranipur Colliery P . O , Narayanpur, Distt . 

of Mr. Lala . It cannot be expected that the manage 
Purulia and their workmen , which was received by ment would file the written statement whicr, the work 

men or their union did nat ile the wrilicn statement 
the Central Government on the 17 -4 - 89 . 

at all . I find that the union or the workmen arc not 
CENTRAL GOVERNMENT INDUSTRIAL TRI 

intcrested to proceed with the refcrence . Accordingly 
BUNAL AT CALCUTTA 

this Tribunal has no other alternativo but to pass the 
Reference No. 69 of 1988 

No Dispute Award and I do so . 
PARTIES : 

This is my Award. 
Employers in relation to the dianagcment of 

Ranipur Colliery , P .O . Narayanpur, Distt . Datçd , Calcurta , the 10th April, 1989. 
Purulia . 

Sd / 
AND 

SUKUMAR CHAKRAVARTY , Presiding Officer 
Their Workmen 

[No. L - 19012 ( 95 ) 186 - D .IVB ) 
PRESENT : 
Mr. Justice Sukumar Chakravarty .-- Presiding 

Officer. 
APPEARANCES : 

Tº fact, 4 vỉ , 1989 
On behalf of employers -- Mr. B . N . Lala , Advo 
cate . 

91.37 . 1201. — tuifita fara aff-TUF , 1947 
On behalf of workmen -- None . 

( 19.17 41 14 ) FI UTI 17 3TIETT , ata 
STATE : West Bengal. INDUSTRY : Coal. 

सरकार व मैसम ई . सी . लिम . की चाइनाकरी माइन नं . 3 
AWARD 

के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 
By Order No. L - 19012195186 - D .IV ( B ) dated 

अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
3 -4 - 1987, the Government of India , Ministry of भौद्योगिक अधिकरण , कलकत्ता के पंचपट को प्रकाशित 
1.abour referred the following dispute to this Tribunal 

# , TPTT TREE FT 21 --1-89 TTCT 3T 
for adjudication : 
" Whichter the action of the Management of 

Ranipur Colliery, P . O , Narayanpur, Distt. 
Purulia (WB ) of M s , E .C . Ltd , in issuing 

New Delhi, the 4th May, 1989 
the notice dated 10 - 1 - 1986 of change of 
service conditions of the workmen SShri 

S . O . 1201. - -In pursuance of Section 17 of the 
Prema Bouri, Lochu Paswan , Anandi Baner Industrial Disputes Act, 1947 ( 14 of 1947 ), the 
jec , Kalco Chowhan , Dugai Bouri, Winding 

Central Government hereby publishes the award of 
Enginc Khalasis and Kanal Bourj. Haulage the Central Governfient Industrial Tribunal Calcutta 
Khalasi working as Winding Engine Kha as shown in the Annexure, in the industrial dispute 
lasi proposing 8 Hrs. shift for them from between the employers in relation to the manage 
the present 6 hours overlapping shift is justi. 

ment of Chinakari Minc No . 3 of Mis. E . C . Lid . 
fied ? If not, to what relief the workmen 

and their workm11 , which was received by the Cent 
are entitled ? " 

ral Government on the 21 -4 -89, 
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ANNEXURE 

written statement at all. I find that the union or 
CENTRAL GOVERNMENT INDUSTRIAL 

the workmen are not interested to proceed with the 

reference . Accordingly this Tribunal has 10 other 
TRIBUNAL AT CALCUTTA 

alternative but to pass the No Dispute Award and 
Reference No. 70 of 1988 

I do so . 
PARTIES : 

This is my Award. 
Employers in relation to the management of Dated , Calcutta , 

Chinakuri Mine No. 3 of Ms. Eastern 
Coalfields Limited . 

the 10th April , 1989. 
AND 

SUKUMAR ( HAFRAVARTY , Presiding Oflicer 
Their workmen . 

Officer 
PRESENT : 

[No, L - 19012 (68 ) /86 -D .IV ( B )] 
Mr. Justice Sukumar Chakravarty 

Presiding Officer. 

FiT .ST. 1202- - Itafutai facta fafrigte , 1947 
APPEARANCES : 

( 1917 14 ) fir TTT 17 i HTACT # , # TU 
On behalf of employer - Mr. B . N . Lala , सरकार व मसर्म वैस्टर्न कोलफील्डज लिम . एरिया नं . 3 , 
Advocate . 

5659 (MS ) at Facia 

fararsi ai grafi 
On behalf of workmen - - None . 

कामकारा के बीच , अनुबन्ध में निदिष्ट आद्यागिक विवाद में 
STATE : West Bengal INDUSTRY : Coal. केन्द्रीय सरकार औद्योगिक अधिकरण स . 1 , बम्बई के पचाट 
AWARD 

fis 4472fgra imat , at ni FIT #124 - - 89 for 
By Order No. 1 - 19012 ( 68 ) 86 - D . IV ( B ) dated प्राप्त हुआ था । 
3 - 4 - 1987 the Government of India , Ministry of 
Labour referred the fulowng dispute to tliis Tiibunal 
for adjudication : 

5 . U . 1202, - - pursuance of Section 17 of the 

Industrial Disputes Act, 1947 ( 14 of 1947 ), the 
" Whether the action of the Management of 

Central Government hereby publishes the award of 
Chinakuri Mine No. 3 of M /s , E . C . Ltd , in 

the Central Government Industrial Tribunal No. 1, 
not getting the age of Shri Chandradco 

Bombay as shown in the Annexure , in the industrial 
Bhuia , Timber Mistry assessed by the Age 

dispute between the employers in relation to the 
Determination Commitee of Sitarampur 

management of W . C . Ltd . Area No . 111 , Chandrapur 
Arca and terminating his services W .c.f. 

(MS) and their workmen , which was received by the 
1 - 7 - 1985 on the ground of his attaining 

Central Government on the 24 - 4 - 1989 
the age of superannuation was justificd ? if 
not, to what relief the workman is 

ANNEXURE 
entitled ? " 

BEFORE THE CENTRAL GOVERNMENT 
2 . When the case is called ou ! loday , Mr. B . N . INDUSTRIAL TRIBUNAL NO . LAI BOMBAY 
Lala , Advocate appears for the management. Nobody 

PARTIES 
appears for the workmen in this reference . Neither 
the Union spoilisuring the cause of the workmen por 

Imployer in relation to the managenient of 
the workmen themselves have appeared and filed 

Mis , Western Coalfick Limited , in sub 
thcir written statement in spite of receipt of the regis 

Arla loi Ill, Chandrapur . 
tered notices. This Tribunal by its order dated 
30 - 1 - 1989 fixed this way for filing written statement 

AND 
by the workmen with a direction that if the work 
men fails to appear and file the written statement in 

Their workmen . 
this case by that date , the matrer shall be taken - up APPEARANCES : 
in their abscnce . It wpears froni the record that 
Mr. Amalesh Milra , Counsel for the workmen sub 

For the Management.. . Mr. P . S . Nair, Advo 
sequently appeared on 30 . 1 - 1989 and noted the con 

cate , 
tents of the said order. In view of the order clated 

l or thc Workmenl . Workman present in person . 
30 - 1 - 1989 , the matter is taken up today in the 
absence of the workmen . 

INDUSTRY : Mining STATE : Maharashtra 

Bombay , dated the 27th day of March , 1989 
3 . Mr. Lala submits that the conduct of the 
workmen shows that they or their union is not 

AWARD 
interested to proceed with the reference and that in 
tho said circumstance this Tribunal should pass the The Central Grovrinmer in exorcisc of the powers 
No Dispute Award , I find suflicient forçc in such conferred by clause ( d ) of sub -section ( 1) and 
submission of Mr, Lalih. It cannot be expected that Suh - section ( 21 ) of section 10 of the industrial 
the management would lile the writer statement Disputes Act, 1947, has referred the following dis 
when the workmen or their union did not file the pute to this Tribunal for adjudication : 


VD 


claus 


Disputation 


A 
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" Whether the action of the management of 

To farsit, 1 4 , 1989 
Ms. Western Coalfields Limited in Sub 
Area No . III, Hindustan Lalpesh Collicry , 

HiT .31. 1203 . - - ut fara ufufrut, 1947 
P . O . & Distt. Chandrapur (Maharashtra ) 

( 1947 of 14 ) 717 TT 17 TVT # , 
is justified in dismissing Shri Rajesh 
Bucham , Driver from 25 - 6 - 1985 ? If not, सरकार , मैसर्स टाटा आयरन एण्ड स्टोर कम्पनी लिमिटेड 
10 what relief the workman is cntitled ?" के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 

बीच , अनुबंध में निविष्ट ओद्योगिक विवाद में केन्द्रीय सरकार 
2 . At the hearing of the relorence , parties filed a 

औद्योगिक अधिकरण , म . ( 2 ) धनबाद के पंचाट का प्रकाशित 
Memurandum of Settlement and prayed for an award 
as per the terms of the settlement. The terms of Fiat , 14 FELT T 21- 4- 1989 fi af 
settlement are as follows : 

31 OTI 


New Delhi, the 1st May , 1989 


" That Shri Rajesh Buchain will be re- employed 

in the same post and grade as held by him 
at the time of disinissul with the basic pay 
which he was drawing as on the date of 
disniissal within one month from the date 
of the award by CGIT in tornis of this 
settlement. 


S .O . 1203 . — In pursuance of Section 17 of the ludustrial 
Disputes Act, 1947 ( 14 of 1947). the Central Government 
hereby publishey the award of the Central Government lo 
dustrial Tribunal No . 2 , Dhanbad as shown in the Annexule 
in the industrial dispute betwceu the employers in relation to 
the Messrs Tata Irun and Steel Company Ltd . and their 
workmcn , which was received by the Central Government on 
21- 4 - 1989 . 


That the period of absence from the date of 

dismissal till the date of joining as per this 
agreement will be treated as dies -non . 


ANNEXUPE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


That the workmen will not be entitled to wages 

or any other payment whatsoever for the 
period of idleness from the date of dismissal 
to the date of re -employment . 


Reference No. 23 of 1986 


In the matter ut in Industrial dispule under Section 

10 ( 1 )( d ) of the I. D . Azt., 1947 . 


PARTIES : 


Employci s in relation to the management of Jamadoba 

Power Plant of M /4 . Tata Iron and Steel Company 
Limited and their workmen . 


An assurance of good performance and conduct 

will be furnished by the individual in writ 
ing before joining duties during initial 
period of one year , his performance shall 
be judged by the Samanvaya Saniti ſuic 
tioning at the place of his posting . On 
satisfactory completion of this period as 
per the report of the Samanvaya Samiti. 
he will be given continuity of service for 
the limited purpose of payment of gratuity , 
As regards conduct , he will be guided by 
the relevant Standing Orders . 


APPEARANCES : 
On behalf of the workmen - - Shri B . N , Sharma, Joint 

General Secretary Janta Mazdoor Sangh . 
On behalf of the employers-- Shi B . Joshi, Advocate . 


On re - employment Shri Rajesh Bucham will be 

posted at Rayatwan SA . 


This agreement fully and finally resolves the 

disputc pending before the CGIT Bonihay 
and it shall not be trcated as precedent for 
any other case . 


STATE : Bihar . 

INDUSTRY : Coul. 
Daled , Dhanlxd, the 12th April, 1989 

AWARD 
The Govt. of India , Ministry of Labour in exercise of 
the powers conferred on them under Section 10 ( 1 )(d ) of the 
I. D . Act , 1947 has referred the following dispute to this 
Tribunal for adjudication vidle thuit Order No. L - 20012 ( 290 ) / 
85 -DIINA ), Jated , the 3rd January, 1986. 


SCHEDULE 


The parties agree to file this compromiseiselele 

ment before the Presiding Officer , CGIT , 
Bombay and request for a consent award in 
terms of this settlement." 


3 . The Settlement is quite fair and is in the inter 
est not only of the workman but also in the larger 
interest of the Industrial peace . I, therefore , ilccept 
the settlement and pass an award in terms of the said 
settlement. Award accordingly . 

M . S . JAMDAR , Presiding Officer . 
[No, L -2201 ? ( 05 ) 85 D . V D . III ( B ) ] 


Whether the demand of Junta Mazdoor Sangh that the 

workmen mcntioned below should be placed in their 
respective proper grades of their entitlement from 
1 - 1- 1983 by the management of Jamadoba Power 
Plant of Ms. Tata Iron & Steel Co . Ltd ., is justificd ? 
If so , lo wliat rclict are the concerned workmen 
entitled !" 


1. Shri S .N . Dey 
2. " N .N . Das 

* Rubi Banerjee 

KumaPrasad 


Boiler Charge hand 

- -do 
- -- - - - 
— du -- 


R . K . GUPTA , Desk Oflicer . 


-- 


- 


- - - - 
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AND 
5 . Siri S .P . Sinch 

Boiler Ocruton ( r. I 
6 . " Sita Ram du . 

Their Workmoni 
7 . " S N . Malato 

- 00 : 
" Diwikar Roy 

- do 

PRESENT ; 
* Zilikiuchun 

Boiler Operator Gr. II . 
Juri Rajak 

Shri S. K . Mitra , Presiding Officer, 
11. " Blagwan Das 

APPEARANCES : 
Md, Mansoor 
Arjun Ram 

For the Employers - Shri B. Joshi, Advocate . 
" Md. A / ad 

For the Worknen - Shri B B . Pandey, Advocate . 
15 . ** P . M . Viswakarma 

INDTISTRY : Coal 
11 . ^ 

STATE · Bihar , 
A . K . Nay. 

Dated , the 23rd March , 1989 
Both the parties Aled their W .S , and the case proceeded 
for hearing. Since 17.017; date the workmen Heru nt aking 

AWARD 
necessary steps and it ure 101 examining any winess. As 
the workmen were not aling proper steps in the case , the 

By Order No , L - 24012 ( 200 ) 87 -DIVIB ) , daled the 8th 
case was fixed to hearing exaprie However , on 13 - 3 -84 

March , 1988 , the Central Government in the Ministry of 
Shri B . N . Sharma print Tieneral Sccretary, June Mazdoor 

labour has , in excrcise of the powers conferred by clause Td ) 
Sungh representing the workme liled a petition stating that 

of sub section ( 1 ) and sub - section (2A ) of section 10 of the 
the concerned work1127 have left giving instalictions to the 

Industrial Disputes Act. referred the following di pute for 
Linion since a long tin e Dil ure 1701 taking any interesi ili 

ndjudication to this Tribunal : 
the case and as such ii ii no : paywible for the union to pro 
ceed with the dispute , It wa prayed theifure that the case 

" Whether demand of Santa Mazdoor Sangh to regularice 
may be disposed of. I heard both the parties on the said 

Sri B . K . Singh , Drill Operator of Bhown (North 
petition dated 13 . 5-89. It was for the unione establish their 
demand and as th : W .,l imen did not addice cvilence , the 

OCP ) Colliery of Bhowra Are ? No . I I of MX . 
demand on behalf of the Union was not established . 

B .CC. Ltd . P . O . Bhowra , Dist. Dhanbad as Assit 
Foreman in Supervisory Gr. C , is justified ? If so , 

to what relief thic workman is entitled ?" 
In the result. I holil that the demand of Janta Mazdoor 
Sangh thal the 15 concerned workmen shoull be placed i 

2 The case of the concerned workman . Sri B . K . Singh 
their proper grades of their cutitlement from 1 -13 hy the 

as appearing from the writion statement submitted on his 
management of inmaduba Power Plant of M /s . Zisco . 1 : 0 . 

lehalf hy the sponsoring union , Janta Mazdoor Sangh , details 
is not justified and acc . dingly the concernen Wuknien 10 

apart, is as follows : 
chilled to no relief. 
This is my Award . 

Prior to 22 - 8 - 84 the concerned workman had been working 

as Drill Operator and wis placed in Category C ( Excava 
I. N SINHA , Presiding Oſhce , 

tion ) at Bhowra (North OCP ) Colliery . He has been working 

as Asstt . Foreman from 22 - 8 -84 on the basis of order of the 
[ No . L -20012(290 ) /85 DJI(A )/IR /Coal-11 same date issued under signature of the Project Manager 

and the Agent. He has heen working as Asstt. Foreman con 
961. 317 , 1204. m atfiri farate 3fxfaTh , 1947 

tinuously from 22 - 8 - 84 10 thie entire satisfaction of the 

management. After working continuously for more than six 
( 1947 FT 14 ) TTT 17 T OT # torrenti months as Asstt. Foreman he made a representation dated 

10 - 4 -85 to the General Manager of Bhowrs Area hrough the 
Fir ,f a . 77 , 77 . Ta ait may star 11 
Project Manager Parsiabad OCP for his regularisation 69 
7 TTTT ( 3777 311, . . ) Alfaparat # starta 

Asstt. Foreman and to be placed in Supervisory Grade. The 

then Manager of the said Project recommended for the 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध में change of his designation as Asstt. Foreman by his note 

dated 13 - 4 -85 and the then Agent forwarded the representa 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक tion to the General Manager for consideration by his note 
अधिकरण ( मं . 1 ) , धनबाद के पंचाट को प्रकाशित करती 

dated 18 -4 -85. But unfortunately no favourable decision wag 
taken by the General Manner of Bhov. Ta Area and the 
matter was kept pending. Again he made a further representa 
tion dated 12 - 9 - 1986 to the General Manager for change of 

clcsignation and placement in proper grade. The then Pio 
S . O . 1904. - - In pursuance of Section 17 of the Indusuial ject Manager forwarded his representation to the Agent hy 
Disputcy Act, 1917 ( 11 of 1917 ), the Central Government his note dated 29 - 10 - 86 , but nothing has come out of it . In 
hereby published the award of the Central Government In 

the circumstances an indusrial dispute was raised before the 
dustrial Tribunal No . 1 , Dhanbad as shown in the Annexure Asstt. Labour Commissioner ( C ) Dhanbod. Aut the concilia 
in the industrial lispule between the enpluyers in relation tion procceding ended in ) failure and the annropriate Govt. 
to the Management of Bhuwra (North CPI Colliery of has heen pleased to refer the divnute to the Tribunal for ad 
Blowra Arca No. X ! of HCCL and their workmen . 

judication . It has been submitted by the sponsoring union that 

in similar case the management regularised the workmen . but 
ANNEXURE 

in the present case the management has adopted an ind fferent 

attitude and made a discrimination which is avite unfair and 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

un justified . For instance , Bhairaw Singh of Bhowra (N ) Col 
TRIBUNAL NO . 1, DHANBAD 

liery was regularised as Asstt. Foreman and placed in Techni 

cal Supervisory Grade ( hy, Office Order dated 24 - 2 - 80 issued 
In the matter of a reference under Sec . 10 ( 1)(d ) of the 

under the signature of Manaerr . Bhowra (N ) Colliery . Simi. 
Industrial Disputes Act , 1947 . 

larly . Sri Gurudeo Singh of Phowra ( N Collierv was re 
gularised as Asstt . Foreman and placed in Technical Super 

visory Grade C by Officer Order dated 10 - 3-80 issued under 
Reference No. 44 of 1988 

the signature of Manager, Bhowra ( n ) Collicry . Both these 

cases relate to the same colliery in which the concerned 
PARTIFS : 

workman has been working. Hence , it has been prayed by 
Employer in 

the union that its demand for regularisatoin of the concerned 
elation to the managemeni of Bhowa 

workman as Asstt. Foreman in Supervisory Grade 
(North OCP ) Colliery of Bhowrı Aren No. XI of 

19 
justified and that he is entitled to he regularised As Asstt 
M / B . C . C Ltd . 

Foreman in Supervisory Grade C . 
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3 . The colle of the manilgengut of Bluwra Nuithi 0 . C .P . 

I though d nited y Dull Ojculor ) le has been claim 
Colliery , is uppeuling time the watten stateneul submitted , 

ing for regulilion 11 Telinical and Supervisory Grudo 
is as follows . 

l with the provision) ut vilke prutction . It lie is iegulárned 

in ſecinul In Supervisory Gise ç by protection ut 
The present reference is not maintainable . The concerned 

wages, there is nothing wrong and there can not be uny" 
workman is working as Drill Operator II the 0 . C . l . in EA 

objection by any one in the same is as per provisions of 
cavation Grade (" in the scale of Rs. 30 14 - 1. 76 -51. 84 under 

hew . The case of the concerned workman is for icgulati 
N . C .WA III 49 dailyrted workinen hut paid monthly . As Sition of the concerned workman in Tech : ical and Super 
per this scale the minimum starting basic wages per month Visory Gracle ( and not for promot!011 . The circular and 
comes to Rn. 783 .63 with an increment of Rs. 45. 76 . He 

introduction of cadre hem promotional rules its ciled by 
is claiming regularisation in Technical and Supertoly Unde 

the inanagement are irrelevant to the present case as the 
C on the monthly scale of Rs. 742 - 40 - 1062- 45- 1122 . He 

same do not iclate to the workmen working in Excavation 
cannot be regularised at the initial start of sufervigory Grade 

side . The concerned workman has been continuously working 
( is his wriyer will be reduced and in case he is regularised 

as Asstt. Forcman and not from time to time is stated by 
after giving three or four increments in supervisory pride C 

the management The union has leiterated that the con 
giving protection of his wages , the workman senioj in hini in 

cerned workman is entitleil 10 ha legolarisco 26. Asstt . 
supervisory Giade C in supervisory care and being more 

Foreman in Technical and Supervisory Grade C . . 
competent than him will gel less wages than the concerned 
workman . The excavation cadre has promotional avenue from 

6 . The union has examined the conceanel worken and 
Group C to Group B ind then from Group B to Group 

laid in evidence a number of documents which have been 
A and from Group B to Group A and from Group A 

mashed Exis. W - 1 to W - 6 . The management huis tot exin 
to Special Group whercas the promotional alenue for super 

mnined usy witness nor has it laricl liny documentary evine 
visory cadre is from Grade " C" to Grade B and from Grade 

in support of its case, 
B to Grade A . The concerned workmiin has belter promo 
tional avenue by continuing ir: his own cndie thun by coming 
Over to yupervisory endie Afte : introduction of cadre scheme / 

7 . Sri B . B . Pandey , Advocats , appearing for the spon 
promotional rules for electrical & mechanical disciplines by soring union , Janta Mazdoor Sangli , has submitted that the 
J .BC . C . I. s circular No. 30 duted 26 6 -84, the dffcicnt cadres 

concerned workmanis L workman witliin the meaning of 
and promotional channels have been practically fixed and in 

Sec . 219 ) of the industrial Disputes Act and in the context 
the absence of any special circumstances, the change of 

or the farts and circumstances of the cause he is entitled to 
cadres is not permissible in order to avoid discontentments 

he regularised is Asstt. Foreman in supervisory Circle C . 
and frustrations amongst the eligible can idates for luis prono 

He has further submitted that the case of the concerned 
tion in the line. There is 17.) prohibition for placement of one workian is for regularisation in service and not for pro 
workman of a particular cadre on the job of anothics cadre motion . 
mnintaining lien on his original cadre in the case of supplunaye 
in his prevent cadre and Additionalliemporary requirement in 

8 . Sri B . Joshi, Advocate , appearing for the management 
another cadre or for giving chance for gaining cxperience in 

has submitted that the concerned workmen is not workman 
another cudre for his placement in use he hecomes surplus within the meaning of Sec. 215 ) of Industrial Disputes et 
to requirement, " Thus , change of racis is not normal but is 

since he has lxcen working in supervisory cupacity and 
conditional hy special circumstances with the approval of 

drawing wages of Rs 1600 or more per month . He has 
Headquarters . There is no rule fo ” change of andre hctween 

contended that the concerned workman is not qualified for 
equivalent scale in the form of jegularisation and 110 work 

being promoted to the post of Asstt. Foreman in supervisory 
man has got any right to claim for change of cadre . The 

Grade C from hss substantive post 99 Drill Operator in 
concerned workman is already in Grolin C in excavation Category C ( Excavation ) . 
cadre and was permitted to perform the job of Grade C in 
supervisory cadre from time 10 time, holy posts heing cquiva 

9 . Sri B . B . Pandey has joined issue with Sri Joshi over the 
lent in terms of scale of ray maintaining his lien ou substan 

question whether the concerned workman is a workman or 
tive cadre of excavition . He has 10 right to get change of 

not within the meaning of Sec, 2 (s ) of the Industrial Disputes 
cadre from excavation to superivsory . The minimum require. Act and submitted that on the one hand the management has 
ment for regular posting of Asst. Foreman (Mech ) is that heen clenying regularisation of the concerned wou man in 
he should he matriculate with 1. 7 . 1. havini fous vcars ex supervisory grade and at the same time taking the plea that 
perience as Mechanical Fitter i Category - VI os shall be his claim is not sustainable as he is 101 workman . Accor 
literate with six years experience as Mechanic : l Fitter in ding to Sri Pandey the position taken by the management 
Category - VI. Posting as Asstt. Foreman is done ofter cleprance confounds the norms of morulity . 
by D . P . C . on the basis of selection trade tests whereas in the 
case of ad -hoc posting, performance is indeed for certain 

10 . Admittedlv , B . K . Sing. the concerned workman wisa 
period and has to be cicured by the DP. C . or competent carlier appointed as Drill Operator and placed in Category 
authorities for his regularisation . The concerned workman C ( Excavation ) Pt Bhowru (North OCP ) Colliery . Sri 
belongs to operational cadre for operating machineries in Singh, in his testimony has stated that he joined the services 
open cast projects and does not belong to maintenance cadre of Ms. B . C . C . I td ; as Drilj Opcrator in December , 1979 , 
like fitters etc and does not possess the minimum requie Admittedly , he was deployed for duty to work as Agstt. 
ment for regular placement ng Asstt. Foreman (Mech .) in Toreman with effect from 22 - 8 - 84 . The Office Order issued 
Grade C , as ner cadre Scheme. Therefore, he can not be under the signature of Project Manager and Arent Project 
promoted 39 Asstt Foreman (Mechanical) in S ervisory Officer of Parsiabad Open Cast Project dated 22 -8 -84 bears 
Cadre . notwithstonding that he was nostcd as Asstt. Foreman out this position ( Fut. W - 1 ) . The concerne ,1 workman las 
(Mechnical) from time to time. His performance as Asstt. also stated in his le timony that since 22 - 8 -84 he has been 
Forenian (Mecli ) was not into the mark for consideration of working as Asstt . Foreman in Bhowta (North OCP ) and 
his change of cadre under precial circumstances in the circum . 

prior to that he was working 19 Drill Operator in the said 
stances, the management lias praved that the demand of the 

col lery . The concerned workman has stated in his testimony 
sponsoring union for regularisation of the concerned workmun 

that he has hecn working in supervisory capacity and that 
as Asstt. Foreman in supervisory cadre is not juisiifivul . 

he is competent to work 3 such He hus further stated 

that he has been getting salary of Rs. 22001. All these 
4 . In rejoinder to the written statement of the concerned statements he has made in cross -examination . He has furiher 
workman the management hos disputed the contention of stuted , when question was put to him hy the Tribunal, that 
the sponsoring union i made in its written stutellent he used to get Rs 16001- or Rs. 16501- waces on the 
and rcilerater that the concerned workmin is tot entitled 

date of reference . The being so , it is evident that at the time 
to he regulariseal as Asstt. Foreman (Mechanical) in Group 

when the present reference was made by the appropriate 
C . 

Government the concerned workman was working in super 
visory capacit and drawing wages exceeding Rs. 1600 . per 

milencen . 
3 . In rejoinder to the written statement of the management 
the sponsoring union has stated that since the con 

11. Section 21s ) of the Industrial Disnutes Act rivas de 
cerned workmyn bug heen working as Asstt Foreman 

finition of workman which runs as follow : 
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" workman means any person (including an appren iliat the change of cudre is not permissible under the rules 

tice ) employed in any industry to do any manual, is not sustainable . As a matter if tact the 1 . C . C . L . intro 
luiskilled , hilled, technical, operatiorul, clerical or duced a scheme for rcgulurisation of Workman who 410 
Supervisory work for hire or reward whether the working in liigher categories agains: permanent ucundici fur 
terins of cinployment be express or implied , and more than six months ( Ext. W -6 ) . The management huv 
for the purposes of any proceeding under this Act alio slated in its written Statement that the change of Cadre 
in relation to an industrial dispute , include any is not normal, but is effectent in the insc of Tecial circum 
slich person who has been dismissed , discharged or stances with the approval of Headquarters . I have already 
retrenched in connection with , or as it consequence stated that the Project Manager and the Agent /Project 
of, that diygiuite , or whose dismissal. discharic or 

Officer of Parsiabad Open Cast Project by Office Order 
retrenchment has led to that dispute , but does not dated 22- 8 - 84 deployed the concerned workman fur duty as 
include any such persons . 

Asstt . Foreman at Parsiabad Open Cast Project ( Ext. W - 1 ). 

Surely , this was not done by the management out of race , 
( 1 ) who is subject to die Air Force Act, 1950 115 of 

l ut under exigencies of special circumstancos, 
1930 ) . Of the Arniy Act, 1950 ( 46 of 1953 ) , or 
the Navy Act, 1957 (62 of 1957 ) ; or 

15. It appears that the concerned as performed his duties 

AS Asstt . Forçınan to the satisfaction of his superiors for 
( ii ) who in employed in the police service or as in 

more than six months ( Exts. W - 2 / 1 10 and W - 2 / 2 ) . There 
otlicer o other cmployee of u pri nn ; or 

is nothing in the evidence to indicate that he management 
( iii) who is employed muinly in a managerial or 

has lost its fatisfaction with regard to the perorniance of the 

concerned workman at any point of time. That being so , 
hdministrative capacity ; or 

the concerned workmön is entiteld to be regualrired in ser 
( iv ) who , being employed in a supervisory capacity , 

vice as Asstt. Foreman in Slipervisory Grade C , 
draws wages exceçding one thousand six 

16 . But since he is not a workman within the meaning 
hundred rupcos per mensem or exercises , cither hy 

of Sec . 2 ( » ) of the Industrial Dispues Act I am not in a 
the nature of the duties attached to the office or by 

position to pass any award in favour of the demand of the 
reason of the powers Vesten in him functions 

Sponsoring union . 
muinly of a manugorjal nature " 
Il in evident from this definition that any reason employ 

17 . Accordingly , the following avrd is rendered -.. He 

reference whether the demand of Janta Mazdoor Sangh to 
ed in it surervisor capacity and drawing wages exceeding 
R « . 1600 per menem does not come within the definition regularise Sri B . K . Singh , Drill Operator of Bhowra (North 

OCP ) Colliery of slowra Arca No . Xl of M /s. B . C . C Ltd . 
of workman as defined in Sec . 215 ) of the Industrial Dis 

115 Asstt. Foreman in Supervisory Gr. Ç is justified or nor 
putea Act. That licing so , the concerned workman is noi 

cannot be decided as the concerned workman is not a 
considered to be a workman and so the prevent di pulc is 

workman within the meaning of Soc. 2 ( 9 ) of the Industrial 
not maintainable . 

Disputes Act. Nevertheless , the management inav consider 
Sri B . B . Pandey has tried to lughlight the question of his case for regularisation as Asstt. Foreman in Supervisory 
morillity of the management in raising this issue of contro Grade C in the light of observation made in the body of 
versy , but this question cannot be considered by this Tribunal this award 
Is it is not within its domain to juure such issue 

In the circumstances of the case I award 170 cost 
12 . Sri A . Teshi las contended that the concerned work 
man was not qualified for promotion to thc post of Anytt , 

• S . K . MITRA . Picsiding Oficer 
Foreman and that tlıç promotional channel of Excavation 
cadres is diflerent from that of supervisory cadre . But Sri 

[No. L -24012 ( 200 ) / 87- D .4 ( B ) / TRICO : 1- 1) ] 
Joshi is faulted in liiy submission for the case of the con 
cemed workman is not for promotion but for regularisation 
in service . 

$ 1. 31. 1205.- _stayfita fuert 3fufra, 1947 
13 . It is the case of the concerned workmran that after 

( 1947 T 14 ) at 0127 17 * 3T TO # FETE 
Working continuouslv for more than six months he made a 
Terresentation dated 10 -4 - 85 to the General Manager of सरकार , मैसर्स भारत कोकिंग कोल लि . की तेलिया को 
Bhowra Arca through Project Manager, Parsiabad O . C .P , for 

लियरी के प्रबन्धतंत्न से सम्बस नियोजकों और उनके कर्म 
his regularisation : 5 Asstt. Furenan und to be placed in 
supervisory cadrc. His further case is that the Project कारों के बीच , अन बंध में निर्दिष्ट औद्योगिक विवाद में 
Manager recommended change of his designation as Asstt. 
Forcruinn by his nota slated 13- 4 -85 in the then Acent Tor 

केन्द्रीय सरकार औद्योगिक अधिकरण मं . 2 , धनबाद के 
warded his representation to the General Manager for con 

पंचाट को प्रकाशित करती है । 
sideration hy his note duted 18 - 4 -85. This puition is borne 
out by the letter of representation of the concei neil work 
man dated 10 - 4 - 85 (Hxt. W - 2 ), nute of the Project Munager 

Ş . O . 1205 . Jn pursuance of Section 17 of the Industrial 
dated 13 - 4 -85 stating that he is working as Assit. Forcman 

Disputes Act , 1947 ( 14 of 1947), the Central Government 
for jore than sir months with entire satisfaction of thio 

hereby publishes the award of the Central Government 
management. So his designation may kindly he changed 

Industrial Tribunal No . 2 , Dhanbad as shown in the Anne 
from Drill Operator to Anytt. Foremal . ( Fxl, W - 2 / 1 ) . By 

xure , in the industrial dispute between the employers in 
his note dated 18 - 4 - 85 the Agent forwarded the represente 

relation to the Tetulia Colliery of M / s. Bharat Coking Coal 
tition to the General Manager foi consideration ( Fit, W 

Ltd , and their workmen , 
2 / 2 ) . Admittodly , no uction was taken by the General 
Manager and again the concerned workman rut in another 

ANNEXURE 
representation dated 12 - 9 - 86 ( Ext. W - 3 ) which was forward 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
ed to the Agent by the Project Manager by his no e dated 

TRIBUNAL (NO . 2 ) AT DHANBAD 
29- 10 -86. It appears that this resire , entatin has met the 
sume fate like the carier one. 

Reference No. 265 of 1987 
14 . The sponsoring union has laid in evidence two Office 

In the matter of an Industrial Dispute under Section 10 ( 1 )(d ) 
Oriers - ono dated 24 - 2 -80 and the other dated 10 : 380 

of the I. D . Act, 1947 
( Ext W - 4 and W - j ) in terms of which one Bhniro Singh , PARTIES : 
Dumper Operator und Gurudeo Singh . also , Dunirer 
Operator of Bhowti, ( N ) Colliery were promoted to 

Employers in relation to 
the 

the management of Tetulia 
rost of Avtt. Foreman ind pluced in Technical and Su - er 

Colliery of Messrs Bharat Coking Coal Limited , 

P . O . Katrasgarh , Distt. Dhanbad and their work 
visory Grade C . Thus , the contention of the manscorrent 
1202 GI 89 — 4 


men 
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APPEARANCES : 

The case of the workmen is thut they were working as 

permanent employee at Tetulia Colliery as Coal Cutters, 
On behalf of the workmen - Shri J. P . Singh , Advocate. All of the concerned workmen were stopped work on and 

from 20 - 9 - 75 hy the manngement without any notice on 
On behalf of the employers — Shri B . Joshi, Advocate . Cause. The job of Coal Cutter is a regular job in the 

colliery . The concerned workmen were paid wiges all along 
STATE : Bihar 

INDUSTRY : Coul by the management and were directly working under the 

supervision and control of the management. The concerned 
Dhanbad , the 31st March , 1989 

workmen protested and demanded after the stoppage of 

their work that they be allowol to resume their work but 
AWARD 

the management turned deaf car to their request on various 

lame excuse . Being dissatisfied and aggrieved with the 
This refercncc casc No. 265 / 87 which was formerly trans 

action of the management thc workmen raised an industrial 
ferred to the Central Government Industrial Tribunal No . 3 , 

dispute before the ALC ( C ). The management took various 
Dhanhad has heen transferred to this Tribunal by the Govern 

contradictory plea to support their action before the ALC ( C ). 
ment of India . Ministry of Lahour vide their Order No. L 

The management stated that the concerned workmen were tho 

employees of the contractor. The management also stated 
20025191 / 8.5 - 7).UI ( A ), dated , the 22nd December , 1986 . 

that the concerned workmen were casuals and that they had 

brought men from other places to work on their behalf. 
The reference case was originally numbered in Central 

On the above plea the managemnt tricd to justify the stop 
Government Industrial Tribunal No . 3 , Dhanbad as Refe 

page of the work of the concerned workmen , The ALC ( C ) 
rence No. 29 of 1976 which was disposed off by Central 

did not succeed in conciliating the matter and thereufter sent 
Government Industrial Tribunal No. 3 . Dhanbad by an 

a faluro report to the Government of India and thereafter 
Award passed on 11 - 5 - 77 in favour of the managoment. Tho 

the reference was made to the Tribunal for adjudication . 
workmen went in a writ hefore the High Court of Judicature 

The action of the management in stopping the concerned 
at Patna . Ranchi Bench and it was numbered as C . W . J. C . 

workmen with effect from 20 - 9 -75 is a clear unfair labour 
No, 297 of 1978 (R ) The said Writ Petition was disnosed 

practice and is illegal and unjustified . The management 
of by his Lordship of the Patn High Court, Ranchi hench by 

resorted to the illegal stoppage of the work of the concerned 
the order stated 9 -5 - 85. His Lordship set aside the Award 

workmen only to victimise them for their active support to 
dated 11 - 5 - 77 passed by the Central Government Industrial 

tle union which is fighting for the cause of the labour. On 
Tribunal No. 3 , Dhanbad . His Lordshin while setting aside 

the above facts it is prayed that it may be declared that the 
the Award held the reference as competent and 

stoppage of work of the concerned workmen was unjustified 
valid indirected the Tribunal to consider the merit of the 

and the management be directed to reinstate the concerned 
Casc afresh and decide the issue before it after taking such 

workmen with full back wages and other benefits from the 
necessary evidence as mav he necessary in the interest of 

date of the stoppage of their work . 
justic . With the above ohservation his Lordship allowed the 
Wiit Petition . 

The case of the management is that out of the 18 work 

men listed in the schedule to the order of reference the 
This is a reference under Section 10/ 1 ) ( d ) of the I. D . Act names of Sl. No. 5 Matr Pasi, Sl. No. 11 Abdul Rajak , 
in resucct of 18 workmen of the Tetuliya Colliery of M / s , SI, No. 6 Kalika Paşi and Sl. No. 18 Ramu Rout are not to 
BCCT hy th , Government of India , Ministry of Labour, be found in any record of the colliery and there was no 
under Order No. L - 20025 ( 9 ) / 85-DIIT ( A ) dated 22 - 12 - 86 employer employee relationship between them and the manage 
with the following schedule : 

ment of BCCL at any time. In respect of the remaining 14 

concerned workmen listed in the schedule to the order of 
SCHEDULE 

reference . The case of the management is that they had 

worked in the Colliery as casual main river intermittently 
" Whether the action of the management of Tetulia 

during the period from January to September , 1975 ay and 

when required . During the above period the attendance of 
Colllery of Messrs Bharat Coking Coal Limited 
Post Office Katrasgarh District Dhanbad in stopping 

those workmen varicd from the maximum of 27 days to the 

minimum of 22 days . As 14 concerned workmen were em 
from work the following eighteen workmen with 
effect from 2012 September . 1975 is justificd ? If 

ployed for it temportiry period and for a temporary and wisual 

native of inb. their names were not entered in the statutory 
not to what relief are the workmen entitled 7" 

mister roll of the Colliery and they were paid wages on 

ric e rilin hasim threh vouchers . The anploymen ! of the 
SI, No . Name Designation 

concerned workmen ceased with effect from 20 - 9 -75 as main 

ciriving arenalin was no longer necessary in the lollici v 
Shii Dukh Ram Pasi 

Coalcutter from that date . The concerned workmen realised the special 

nature if iheit ampla ment and as such, did noi raise any 
Shri Shivraj Pasi 

-do 

claim for permanent nost during the entis pcrice of their 
Shri Siyamher Pasi 

- do 

einnloyment in the Colliery. It was only after cealion of 

their work wiat 1cV upproached the ROI in order to 
Shri Ramdulare Pasi 

gain permanent cmployment in the Colliery . The concerned 
Shri Matin Pasi 

workmen had not scauired any right in periodent employ 

mentirider 111 c .argement of BCCL as their employment 
Shri Kalka Pasi 

- do 

Was ni : 76413 ? posure for a temporary rer : 1 in a yolific 
Shri Chandpal Pasi 

C 1 " al job . On the above facts it is autmilty the mange 

17297 thit 117 ! ocoment was justified ir 10 : noting the 
Shri Mohammed Kayum 

concinna men with any work in the Collie , y with effect 

from 20 - 9 -75 ag no work was available for them . It is pravcd 
9 . Shri Mohammed Affar 

that it may be hell that the concern :: d workm : 11 are not 
Shri Mohammed Ahammed 

wtitled in Juy it a 
Shri Abdul Rajak 

The points to be decided in this case are ( 1 ) wlicthcm there 
Sha Ainul Ali 

was any relationtin of employer and more hetken the 
Shri Saizuddin 

naocmicnt and 17 .. concerned workman , ( ? ) whcther the 

Inrerned workmen were working as coal curtir (Nine is or 
Suri Hisamuddin 

in the job of main driving and ( 3 ) wlicther the stonprge of 
Shri Bara Abdul Rajak 

The work of the cox cerned workmen was ikiitot * 
Shri Fbne Hasan 

Originally the finnegement had examinesi pir Wins and 
Shri Noor Mohammed 

thr workrien har examined two witnesses before the artral 

Govercment Industrial Tribunal No. 3 . Dhamn . On remond 
Shri Ramu Raut 

- do 

from the Hon ble Court the management further examined 


- do 


etantvienooai 


-do 


-do 


-do 


- - - 


- 
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- 


- - 


- 


- 


- 


- - - 
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two willes SCS 11 the workmen also exami. ed io wilus en 

Point No. 2 and 3 
in suprurt 11 Their respective case . The douun city of the 
woramci were muc). eci as Ext, W - 1 to W - 6 before the Central 
Goic llilleill Industial Tribunal No. 3 and they did not 

The case of the workmen is that the concerned workmen 
produce 10y other document as exhibit before this Tribunal, were working ay Coal Cutter which is the regular type of 
The aumenis of the management were macked 9 Ext M - T 

work in the Collicry . The case of the management, on the 
Series to M - 3 before Central Government Industrial Tribunal 

other hand , is that the concerned workmen were working as 
No . 3 , Dhanbad and these documents wery received back by 

muin drivers during the period from January to September , 
the management s representative and now it is said that that 1975 as and when required and that their attendance during 
those documents are not traceable . Further their statement of 

the said perlod yuried from the maximum of 87 days to the 
4111.ruille vil,ich Ni alicady on the record has toen mucked 

minimum of 22 duya . It is further the case of the menugc 
Lat Al- 111 11: 31/ 2 the original of it will also market as 

ment that as the conccrned workmen were employed for a 
Ext. M - 3 but the same was taken hack by the management temporary period and for a temporary and casual nature of 
and not filed when notice was given to the management to 

job of ma n driving their names were not entered in the 
file the cxhibits taken buck by them from the record of the 

statutory muster roll of the colliery and they were paid on 
rcfeience 

piece rate basis through voucher. If the concerned workmen 
had been working as main drivers, it cannot be said that they 

ure entitled to the permanent employment as the very naturo 
The workmen had yone in CWJC No . 292 of 1978 before 

of the job of main driving is of temporary and casual naturo 
hiy Lordshirs challenging the finding of the Presiding Officer , 
Central Government Industrial Tribunal No. 3 , Dhunbad in 

und As soon as the work of main driving is complete the 

wosk stops , MW - 1 is the Head Clerk in Istuliya Colliery . 
which it was held that the reference was inuvild and incom Hc has stated that 18 concerned workmen were working in 
petent because no dispute was raised before the employer prior 

Tetuliya Colliery as main drivers which is not a job of 
to the raising of the dispute before the ALC ( C ). His Lord 

permanent nature and is casual in nature . Hc has slated 
ships in his order in C . W .J . C . No. 292 of 1978 held that the 

that payment used to be made by vouchers which was filed 
rcfcrcncc was not invalid and incompetent and that the finding 

in the cuso and marked as Ext. M - 1 to M - 1 / 19 . He has 
of the Tribunal ( Central Government Industrial Tribunal No . 

stated that the regular employees of the company were paid 
3 ) in para 22 of his Awadd is contrary to the law and the 

on wagc - 9hcets . He has also stated that Form B Register 18 
error is apparent on the face of the record . His Lordships 

maintained in the colliery in which the name of the permu 
fulller held that the finding of thc Tribunul is unwarranted 

nent employees is noted . The Form B Register had origi 
anl there was absolutely no justification for holding that no 

nally been filed and was marked Ext. M - 2 in the case but 
Industrial Jispute was raised before the employer by the con 

the same has not been filed after it was taken back by the 
cerned workmen , As the said finding has been made by his 

management. MW - 1 has stated that since September, 1975 
Lordships, there is absolutely no reason now to frame issue 

the main driving work was stopped . MW - 2 who was Asstt. 
on that point and it has to be held that thc dispute in the 

Colliery Manager Second Class in Tetulia Colliery in August, 
reieicnce was an Industrial dispute . 

1974 to June , 1983 has stated that in the year 1975 there was 

gumo requirement for main driving and he has named gome 
Point No . 1 

of the concerned workmen who had worked in the main 

driving. He has stated that they had worked casually in the 
Tlle management in their written statement have stated main driving and the work of main driving is of casual nature 
that there was absoluely no relationship of employer and and not of regular nature in the Colliery . He has also 
employee hetween the concerned workmen named in SI. No, stuted that the persons working in the main driving were paid 
5 . 6 , 11 and 18 of the schedule to the order of referncc and through youchers and their names were not recorded in the 
thit the rest of the 14 concerned workmen had worked in the register . Admittedly therefore the Form B Register Ext. 
Collicry as casual main drivers during the period from January 

M -2 which was originally filed did not contain the name of 
to September, 1975 intermittently as and when required . the concerned workmen und it was also so observed by the 
Thus it will appear from the W .S . of the management that Presiding Officer , Central Government Industrial Tribunal No. 
it is admitted that the 14 concerned workmen other than 

3 , Dhanbad in his Award . WW - 2 himself has stated in his 
the 4 staled above had worked in the colliery as casual evidence that the concerned workmen were pain on vouchers . 
Work meth . WWV -2 Md. Ahmcd who is one of the concerned Thus there is no controversy over the mode of payinent of 
worknico has stated that all the 18 concerne l workmen were wages to the concerned workmen and it is admitted that the 
working in Tetulia Colliery as under, WW - 3 MJ. Kuyum 19 wages were paid to them directly by the management on 
21so one of the concerned workman . It will appear from vouchers . It appears that the management had always trcated 
his cvidence also that the 18 concerned workmen are working the concerned workmen us canal workmen and as such their 
in Tetulia Colliery . Their cvidence finds support from the 11umes were not mentioned in the Form 1 Register and they 
evidence of MW - 1. MW - 1 has stated that the 18 concerned were not paid through paysheet. More important document 
workmen were working in Tetulia Collicry . Towards the close filed by the management in this case is the extract from 
of cross examination of MW - 1 it is stated that he cannot say if the attendance register . A look at the extract of the 
the 18 concerned workmen were employed by the contractors attendance of the concerned workmen in Ext. M - 3 series 
Or werd working directly under the company. He, however , clearly shows that the concerned workmen were not regularly 
has stated that there is no specific document with the manage employed and their attendance was intermittent during June 
ment 10 show that the 18 concerned workmen were v, orking to August, 1975. MW - 1 has stated in his evidence that 
under a contractor . He has stated that they were being paid the extracts of Form C Register and Lamp Issne Register was 
Jurevily hy the coming on the vouchers . The extract of the prepared under his supervision which have been filed in 
attendance EAL M - 3 scries also show that Matru Sl. No . 3 , this case and the said documents are exhibit M - 3 series. 
Kalku Si, No . 6 , Abdul Rajak , Sl. No. 11 had worked and The said attendance has not been challenged in the cross 
their attendance is shown by the management. The name of examination of MW - 1 as such it is clear that the concerned 
Si, No. 18 is, however, not mentioned in Ext. M - 3 series . workmen were not regularly employed and that they were 
But the evidence of WW - 3 , WW - 2 and WW - 1 is clear enough given employment intermittently on casual basis. This shows 
to show that all the 18th concerned workmen were working in that they were om en played in the regular work of coal 
Tetulia Colliery and even the documents filed on behalf of cutter or miner. Thus there does not appear to be evidenco 
the inanagement show that SI, No. 5 , 6 , and 11 had worked to show that the concerned workmen were cmployed in the 
and thoir attendance was marked along with other concerned regilor job of Coal cutter /miner and that they were engaged 
workmen . The case of the management that the concerned 

intcrmittently as and when required in casa! nature of job 
workmen were working under the contractor has now been 

and this fact lends support to the case of thic management 
given up by the management and there is also no document in that the concerned workmen were employed in the casual 
Sipport of the fact that the concerned workmen were work nature of job of main driving and that when the work of 
ing under the contractor and that the contracor had taken Tiain driving was completed the work of the concerned work 
contract from the company for the main driving. In view of men also ceased . 
1 )l the evidence liscaissed above I hold that all the 18 con 
C413341 Horten had worked for the management and that 

Fxt. W - 1 is the petition addressed to the General Manager 
TIKI 1 :19 t lelutionship of ariployer und employee between 

by the 15 of the concerned workmen in which it is stated 
the munagement of Totulia Collicry and the concerned work 

that they were working in Tetuliya Collicry from 2 - 1 -75 and 
men . 
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that their work was stopped . Admittedly the work was stop STATE : Bihar 

INDUSTRY : Coal 
ped from 20- 9 - 75 as stated by WW - 2 . Ext, W -3 is the 
letter addressed by the Secretary of the Union to the ALC 

Dated , the 15th March , 1989 
( C ), Dhanbud by which an industrial dispute was raised . 
! ;i; (locument also shows that the concerned workinen had 

AWARD 
worked from January , 1975 to 20 - 9 - 75 . In view or the dis 
cussion made above I hold that the concerneri workmen 

By Order No. L -200125188 -1 . 3 , dates , the I8th July , 1989 , 
werc cmployed intermittently by the management and were 

the Central Government being oi opinion that in industrial 
paid on vouchers and all these indicate that the concerned 

dispute existed between the employces in relation to the 
workmen were working in main driving and not as coal 

Dianagement of Moonidin Proiect under Moonidih Arca of 
cuttcr / mincr . It also appears that they had not completed 

M / s. Bharat Coking Coal Ltdl . an ! thçir workmen respect 
atteudance of 190 days in the underground or 240 duys on tho 

of the mutter specified in the schedule attached to the 
surface . As the concerned workmen had workçe in the 

order , referred the dispute this Tribunal for acijudication . The 
casual nature of job in the main driving and they ccases 

schedule to the reference Tcds thuis : 
to work with effect from 20 - 9 - 75 on completion of work of 
the main driving , no notice was required to be given to them 

" Whether the UCLIOn of the management of Moonidih 
when their work was stopped . 

Project under Moonilih Area of M /s . B . C . C . Ltd ., 
at & P . O , Moordih , District, Dhanbad in dismissing 

Shri Diwakar Alahato , Token No . 7 , from service 
In vicw of the discussions madc above I holi that tho 

is justified ? If not, to what rclicf tho concerned 
cencerned workinen were employed in the casual nature of 

workman is entitled ?" 
jon of main driving and as such the stoppayo of their wol 
on impletion rf job of main driving apreats tu be quite 

It appoars from the lolms vi reference that the a ge 
justified . 

ntent of Moonidih Project under Moonidiii Area of M / s . 

B . C . C . Ltd ., Dhanbad , dismissed Diwakar Miato , u wurk 
In the result , I huid that the action of the management of 

min of Moonidih Project from service . This led to u dis 
Tetulia Colliery of M / s . BCCL in stopping the concerned 

pute having been raiso :1 by the sponsoring union , Bihar 
19 mcn from vork with effect from 20 9 - 75 is justified 

Colliory Kamgar Union 414 the appropriate Government was 
and consequently trc concerned workmen are entitled to no 

pleased to refer this dispute for adjudication by this Tribu 
rclicf . 

nal. 
This is my Award . 

3 . After receipt of he order of refereice , tliis Tribunal 

filed 22 - 9 - 88 as the date of taking steps by the partics. On 
I. N . SINHA, Presiding Officer the date fixed Shri D Mukherjec , Secretary , Bihar Colliery 
[No. L -20012( 13 )/ 76 -D .III( A )/ IR (Coal 1)/ 

Karigar Union , appeared on behall of tho union , 4d on 

his verbal prayer the çeSC WHS adjourned to 6 - 10 -88 10 ! 
No . L-2002519 , 785-D , III ( 3); written statement by the union . On the date fixed Shri D . 

Mi:kherjee again appeared and renewed his prayer verbally 
The farat, 4 # 4 , 1989 

for adjournment for filing written statement by the union . 

In the circumstance the case was adjourned to 1 -11- 1988 
PT . T. 1206 _ fra faata afufata , 1947 

for written statement by thc union and none appeared for 

the management. Shri D . Mukherjee again appeared on 
( 1947 HT 14 ) T RT 17 377 To # , # raila 1 - 11 -88 , but none appeared for the management. On the pra 

yer of Shri D . Mukherjce the case was adjourned to 18 -11- 88 
सरकार, मैसर्स भारत कोकिंग कोल लिमिटेड की मनीडीह 

lor filing written statoment by the union . But on 18-11- 88 
प्रोजक्ट के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्म 

nono appeared for either of the contending parties and in 

the circumstances . the case was adjourned to 22- 12 - 88 for 
कारों के बीच, अनुबंध में निदिष्ट औद्योगिक विवाद में written statement by the union On the doto filieu nove appears 

for the management, but Shri D . Mukherjee appeared and re 
केन्द्रीय सरकार औद्योगिक अधिकरण, सं . 1, धनबाद के 

newed his prayer for further adjuwunment. The case was ad 
पंचाट को प्रकाशित करती है । 

juurnod to 11 - 1 -89 for liking wriilen statment by the moon . 
Now appeared for the partics on that date . The case was 

adjourned to 7 - 2 - 89 when both the parties failed to at.pear. 
New Delhi, the 4th May, 1989 

The case way adjourned to 13- 3 -1989, and on that datc Shri 
S . O . 1206 . - - In pursuance of section 17 of the Industrial 

B . Joshi submitted liis letter of authority to present tho 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governinent 

management. Shri D . Mikhatice sulmited that lie lys got no 
hereby publishes the award of the Cenuel Government Jo 

instruction in the matter. 
dustrial Tribunal No . ), Dhanbind us shown in the Anne 

In the circumstances, I have reason to believe ihai neither 
xure in the industrial dispute between the employers in rela the union or the concurred workman is interested in proceed 
tion to the management oi Mounidih I rojecı M / s . Bharat ing with the present reference. Hence , this Tribunal has got 
Coking Coal Ltd . and their workmen . 

no other alternative than tro pasi n disputo uwurd and I 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

occordingly do so . 
TRIBUNAL NO . 1, DIIANBAD 

This is my Awurd . 
In the matter of a riferenç under Section 10 ( 1)( d ) of 

S. K . MUTRA , Presiding Ollicer 
the Industrial Disputes Act, 1947, 

No . L - 200123 /88 - D . 3 ( A ) / IK (Coal-1)] 
Roferance No. 80 of 1988 

Te facit, 5 € , 1989 
PARTIES : 
Employers in relation to the management of Mounidih 

T . 31 . 1207 , - - ftutfice FTER 3ffufa , 1947 
Project of M /s. BC .C . Lid . 

( 1947 AT 14 ) FT TCT 17 3TTETUT # , m 
AND 

सरकार , मैसम भारत कोकिंग कोल लि . की गोन्द्रडीह 
Thoir Workmen 

कोलियरी के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्म 
the Industrial Disputes Act, 1947 . 

कारों के बीच , अनुबंध में निदिष्ट औद्योगिक विवाद म 
APPEARANCES : 

केन्द्रीय सरकार औद्योगिक अधिकरण , ( मं . 2 ) , धनबाद के 
For the Employery : Shri B . Jawi, Adrucale . 

पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
For the Workmen : Shri D . Mukherjee , Secretary , Bihar 
Colliery Kamgar Union . 

25- 4- 1989 $ 1 T 3TT TI 


[MT ] I -- 3 ( ii ) ] 


HTET Filtr 


: € 20, 1989/ 11R 30 , 1911 


1465 


I - 


- 


New Lelhi, the Sth Mriy, 1989 


The above mentioned employers and the workinen most 
respectfully beg to submit jointly as follows : 


S . O . 1207 . – 10 pulsuance of section 17 of the Industrial 
Disputes Act, 1947 14 of 1947), the Central Governtjent 
licieby publishes the aware of the Central Government Jn 
dustrial Tribunal No . 2 , Dhanbad as shown in the Annexure 
in the industrial disputy between the cmployers in relation to 
the Munagement of Gonducih Collicry , M / s . Bharat Coling 
CG Limited and their workmeji, which was recoived by the 
Central Government on the 25 - 4 - 1989 , 


( 1) Thut the employers and the worknion have jointly 

negotiated the matter covered by the above reference 
with a view to arriving at it mutually acceptable and 
amicable and overall settlement. 


( 2 ) That as a result of such mutual negotiation tho 

employers und the workmen have agreed to settle 
the matter covered by the above reference on an 
overall basis on the following terms and condi 
tions - 


ANNEXURS 


ISEFORE THE CENTRAL GOVERNMENT INDUSIRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
Shri 1. N , Sinha , Presiding Officer. 

Reference No . 221 of 1986 
lo the mutter of 10 Industrial Dispute under Sociijn 10 

( 1 )( d ) of the I. D . AC , 1947 . 


( a ) It is agreed liat the workmen / Sponsoring union 

including Sri Ram Bisua Singh , the workmen con 
cerned , Torgo their claim /demund as contained in 
the terms of referelice vide Notilication as incor 
porated in Nolivication No . 20012 ( 2 ) / 86 -DIJIA 
dated 4 -7 - $ 5 of thy Ministry of Labour. 


(b ) It is agreed that the employers, 11 :1ve already provid 

ed employment to Sri Raj Kumar Singh , son of 
Ram Bishun Singh , the workman concerned in 
Clerical G . IT with eflect from 14 - 12 -88 in view 
of the undertaking already l euched with the Song 
soring Union , workmen concerneal as indicaled in 
Pura (a ) buve . 


PARTIES : 
Employers in relation to the management of Condudih 

Colliery of Messrs Bharat Coling ( oul Limited und 

their workmen . 
APPETR ANCES : 
On bchialf of the workmicu : Shri P . N . Dubey , Secretary , 

R . C . M .S . 
On behalf of the employers : Shri R . S . Murthy . Ad vit 

cate . 
STATE ; Bihar 

INDUSTRY : Coal 
Dated , Dhanbad , the 19th April, 1989 

AWARD 


(c ) It is agreed that this is a overall settlement in 

respect of all the claims of the sponsoring union 
and the workman concerned Sri Ram Bishun 
Singh arising out of the above reference . 


(d ) That the employees and the workmen considor und 

jointly declare hereby that the aforesaid terms of 
settlement ore fair , just und sonable to both the 
parties , 


The Government of India , Ministry of Labour in c. orcise of 
the powers conferred on them under Section 10 ( 1 ) (d ) of tho 
I. D . Act , 1947 has referred the following dispute to this Tri 

launal for udjudication vide their Oider No . L -2001213 ) / 86 
DUIR( A ), dated , the 4th July , 1986 . 


In view of the above, the employers and the workmen / 
ponsoring Union jointly pray that the Hon blc Tribunal may 
he pleased to accept this Joint Compromisc petition and give 
un awntd accordingly . 


SCHEDULE 
" Whether the action of the management of Gendudih 

Colliery of kristinul Alen - V1 of 11 / s. Bharat Coking 
Coal Limited , Dhanbud insuperannuating fron se 
vice their workm ) , Shri Rim Bislio Singli, Time 
kceper with effect from 18 - 10 - 1985 is justifica ? If 

ot, lowbat leljet the concerned workmun is on 

titled ? " 
In this case instead of filling the W . S . hoth the parties an 
peared und filed a Joint Compromise petition . I heard them on 
Said petition of compromise and I do find thut the teins con 
tained therein are fair , proper and beneficial to both the par 
ties. Accordingly I accept the same and pass an award in 
terms of the Joint Compromisc Petition which forms part of 
the award as Annexure . 

1. N . SINHA , Presiding Olicer 
IN .). L -2001213 ) / 86 - D .J]] ( A ) /1R (Coal- 1)] 


And for this the employees and the moikuen shall ds ir 
Jl.ly hound ever pray . 
P . N . Dubey), 

( U . GHOSID) 
Secretary , 

General Manager 
RCMS, Gundudih Branch 

Kusunda Aron , BCCL 
for & on behalf of the workinen for & un behalf of the 
( Ruj Kumur Singh ) 

employ - 19 
S /o L /Ram Bisbun Singh 

S . P . SINHC , l ersonnel Manager 

Kusunda hien , BCCL 


The farat, 8 , 1989 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , DHANBAD 

In the matter of Reference No . 221 /76 
PARTIES : 
Employers in relartion to Management of Gondudih 

Colliery , Kusunda Area , BCCI, Post Office Kusuoda , 
District - Dhanbad . 

AND 

Their workmon 
Joint Conpromise petition of the workmen and the em 

ployer , 


#il r . 1208 : - - Tatlit fara sa furah , 
1947 ( 1947 FT 14 ) FT HITT 17 OTTATUT , 
केन्द्रीय सरकार , ममर्स ईस्टर्न कोल फीलम लि . को बदजना 
कोलियरी के प्रबंधन मे सम्बद्ध नियोजकों और उनके 
कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक बियाद में 
केन्द्रीय सरकार औद्योगिक प्राधिकरण , सं . 2 , धनबाद के 
पंचाट को प्रकाणित करती है , जो केन्द्रीय सरकार को 
25 - 4. 1989 UT THAT OTI 
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New Delhi, the 8th May, 1989 
S . O . 1208.- - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Ceniraj Government hereby publishes the award of 
the Central Government Industrial Tribunal No . 2 
Dhanbad as shown in the Annexure in the indus 
trial dispute betwecn the employers in relation to 
the management of Badjna Colliery , Ms. Bharat 
Coking Coal Ltd , and their workman , which was 
received by the Central Governinent on the 
25 . 4 . 89 . 


industrial dispute filed a petition before this Tri 
bunal stating that the workmen and the union are 
no more interested to persue the case . It was 
prayed on behalf of the work in that i "No Dis 
pute Award may be passed . In view of the fact 
that the workmen do not now propose to persue 
the case a No Dispute Award is accordingly 
passed. 

I. N . SINHA, Presiding Officer 
INo. L -2001 2( 84 ) 86. D .JII( A) JIRiCoal -I) ] 

नई दिल्ली , 1 मई, 1989 


BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 

Shri I. N. Sinha. Presiding Officer 

Reference No. 254 of 1986 
In the matter of an Industrial dispute under 
Section 10 ( 1 ) ( d ) of the I, D . Act , 1947 . 
PARTIES : 
Employers in relation to the management of 

Badjna Colliery of Messrs. Eastern Coal 

fields Limited and their workmen . 
APPEARANCES : 


On behalf of the workman -- Shri Ram Sunder 

Bharty , Joint General Secretary , Dalit 

Mazdoor Sangh . 
On behalf of the employers. - -Shri R . S . Mur 

___ _ thy , Advocate . 
STATE · Bihar 

INDUSTRY · Coal 


Datcd, Dhanbad, the 19th April , 1989 

AWARD 
The Govt. of India , Ministry of Labour i exer 
cise of the powers conferred 01 them under Sec 
tion 10( 1 )( d ) of the. I. D . Act . 1947 has referred 
the following dispute to this Tribunal for adjudica 
tion vide their Order Nc. L - 20012( 84) 86 - D .III ( A ) , 
dated, the July, 1986. 

SCHEDULE 


का . आ . 1209. - - केन्द्रीय सरकार , कर्मचारी राज्य बीमा 
अधिनियम , 1948 ( 1948 का 34 ) की धारा 912 के 
साथ पठित धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए, उक्त अधिनियम प्रवर्तन से मसर्म हिन्दुस्तान फोटो 
फिल्म नुफैक्चरिंग कं , लिमिटेड, मद्रास में निय क्त नियमित 
कर्मचारियों को 1- 5- 1988 से 30- 9- 1991 तक को जिसमें 
यह दिनांक भी सम्मिलित है - - अवधि के लिए छुट प्रदान 
करती है । 

2. पूर्वोक्त छूट की शर्ते निम्नलिखित है , अर्थात् : -- 
( 1 ) पूर्वोक्त कारखाना, जिसमें कर्मचारी नियोजित है , 

एक रजिस्टर रखेगा , जिसमें छूट प्राप्त कर्म 

चारियों के नाम और पाभिधान दिखाए जाएंग ; 
( 2 ) इस छूट के होते हुए भी कर्मचारी उक्त अधिनियम 

के अधीन ऐसी प्रसुविधाएं प्राप्त करते 
रहेंगे , जिनको पाने के लिए वे इस अधिसूचना 
द्वारा दी गई छूट के प्रवृन होने की तारीख में 

पूर्व सन्दत्त अभिदायों के आधार पर हकदार हो जाते हैं ; 
( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिवाय 

पहल ही किए जा चुके हों तो वे वापस नहीं 
किए जाएंगे । 
उक्त कारखाने का नियोजक , उस अवधि की 
बाबत जिसके दौरान उस कारखाने पर उक्त 
अधिनियम प्रवर्तमान था (जिसे इसमें इसके पश्चात् 
" उक्त अवधि कहा गया है ), ऐमी विवरणियां 

से प्रारूप में और एसी विशिष्टियों सहित देगा 
जो कर्मचारी राज्य बीमा ( साधारण ) विनियम , 
1950 के अधीन उसे उक्त अवधि की बाबत 

देती थी ; 
( 5 ) निगम द्वारा उक्त अधिनियम को धारा 45 को 

उप -धारा ( 1 ) के अधीन निय क्त किया गया कोई 
निरीक्षक, या निगम का इस निमित्त प्राधिकृत 
कोई अन्य पदधारी :-- - 
( i ) धारा 44 की की उप -धारा ( 1 ) के अधीन , 

उक्त अवधि की बाबत दी गई किसी 
विवरणी की विशिष्टयों को सत्यापित करने 
के प्रयोजनार्थ 


" Whether the action of the monagenzent of 

Badja Colliery of Ms. Eastern Coal 
fields Limited , P. O . Nirsha, Distt . Dhan 
bad in superannuating their workman . Shri 
Bhikirari Bhuiyan , Wagon Loader from 
service with effect from 20 - 8 - 1985 is 
justified ? If not , to what relief the work 
man is entitled ? " 


The parties filed their written statement, rejoin 
ders along with somo documents . The case was 
fixed for evidence but the parties were not produc 
ing llicir witness and the c3c was adjourncd for 
several dates . On 7 - 4 - 89 the Joint General Secre 
tary of Dalit Mazdoor Sangh who had raised the 
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स्पष्टीकरण ज्ञापन 
( ii ) यह अभिनिश्चित करने के प्रयोजनार्थ कि 
कर्मचारी राज्य बीमा ( साधारण ) विनियम , 

इन मामले में छूट को भतलभी प्रभाव देना आवश्यक 
1950 द्वारा यथा अपेक्षित रजिस्टर और 

हो गया है क्योंकि एट के आवेदन पर कार्यवाही करने में 
अभिलेख उक्त अवधि के लिए रखे गये 

समय लगा था किन्तु यह प्रमाणित किया जाता है कि छूट को 
थे या नहीं ; या 

भूतलक्षी प्रभाव देने से किमी भी व्यक्ति के हित पर प्रतिकूल 

प्रभाव नहीं पड़ेगा । 
(iii ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्म 

New Delhi, the 1st May , 1989 
घारी , नियोजक द्वारा दिये गए उन फायदों 
को , जिसके प्रतिफलस्वरूप इस अधिसूचना S . O . 1209 . - In exercise of the power conferred by section 

88 read with section 91A of the Employees State Insurance 
के अधीन छूट दी जा रही है , नकद में 

Act, 1948 ( 34 of 1 :148 ) , the Contral Government hereby 

cxempty the regular eniployees of Mis. Hindustan Ph1010 
और वस्तु रूप में पाने का हकदार बना 

Films Manufacturing Co . Ltd .. Ambattur, Madres from the 
हआ है या नहीं ; या 

operation of the said Act for i period with cllect from Ist 
Miley , 1988 upto ani inclusive of the 30th September , 1941. 

The above exemption is subject to the following con 
( iv ) यह अभिनिश्चित करने के प्रयोजनार्थ कि 

ditions, namely : -- 
उस अवधि के दौरान जब उक्त कारखाने 

( 1 ) The aforesaid factory wherein the employees are 
के संबंध में अधिनियम के उपबन्ध प्रवृत्त 

employed shall maintain register showing tho 
थे, ऐसे किन्हीं उपबन्धों का अनुपालन किया 

names and designutions of the exempleut employees; 
गया था या नहीं ; 

( 2 ) Notwithstanding this excmption , thic cmployees 

shall continue to receive 1b bencfis 9 er the 

said Act to which they might have hecome entitled 
निम्नलिखित कार्य करने के लिए सशक्त होगा :-- - 

to on the basis of the contributions pais prior to 
the date from which exemption granted by this 

notification operates ; 
( क ) प्रधान या अव्यवहित नियोजक से अपेक्षा करने कि 

( 3 ) The contributions for the exempted period, if already 
वह उसे ऐगी जानकारी दे जिसे उपरोक्त निरीक्षक 

paid , shall rot be refunded ; 
या अन्य पदधारी आवश्यक समझता है ; 

( 4 ) The employer of the said factory shi ] subunit in 

respect of the period during which that factory was 

subject to the operation of the said Aut thereinatter 
ऐसे प्रधान या अव्यवहित नियोजक के 

referred to as the said periud ) , such returns in 

form and containing such particulars as were duc 
अधिभोगाधीन किमी कारखाने स्थापन , कार्यालय 

from it in respect of the Suid period under the 
या अन्य परिसर में किमी भी उचित समय पर 

Employees State Insurance (General) Regulations, 

195(); 
प्रवेश करना और उसके प्रभारों से यह अपेक्षा 

( 3 ) Any inspector appointed by the Corporation under 
करना कि वह व्यक्तियों के नियोजन और मजदूरी 

sub - section ( 1 ) of section 45 of the saial Act, or 
के संदाय से संबंधित ऐसे लेखा , बहियां और 

other official of the Corporation authoriyed in this 

helall shr.11, for the purpose of - 
अन्य दस्तावेज , ऐसे निरीक्षक या अन्य पदधारी 

( i) verifying the particulars contained in any relurn 
के समक्ष प्रस्तुत करे और उनकी परीक्षा करने दे, 

submitied under Suh- section ( 1 ) of section .1.1 torr 
या उन्हें ऐसी जानकारी दे, जिसे वे आवश्यक 

the sail period ; or 
समझते हैं ; या 

( ii) ascertaining whether registers and recordy were 

maintained as required by the Enlüyccy Stale 

Insurance ( General ) Regulations , 1950 for the 
( ग ) प्रधान या अव्यवहित नियोजक की , उसके अभिकर्ता 

said period ; or 
या मेवक की , या ऐसे किसी व्यक्ति की जो 

( ii ) ascertaining whether the cmployces continue to 
ऐसे कारखाने, स्थापन , कार्यालय या अन्य परिसर 

he cotitled to henofits provided by the enirloyer 
में पाया जाए, या ऐसे किसी व्यक्ति की जिसके 

in cash vad kind being seriefits ir consideration 

of which exemption is being granted under tliis 
बारे में उक्त निरीक्षक या अन्य पदधारी के पास 

notification; or 
यह विश्वास करने का युक्तियुक्त कारण है कि 

(iv ) ascertaining whether any of the provisions of the 
वह कर्मचारी है. परीक्षा करना ; या 

Act had been complied with during the period 
when schl provisions were in force in iclation to 

the said factory be empowered to : - - 
( घ ) ऐसे कारखाने स्थापन कार्यालय या अन्य परिसर 

( a ) require the principal or immediate employer to 
में रखे गए किमी रजिस्टर लेम्बाबही या अन्य 

funish tv him such information : nc may 
दस्तावेज की नकल तैयार करना या उससे उबरण 

consider trecessary ; or 
लना । 

( b ) enter eney factory , establishment , OIRe : or other 

premises occupied by sucn principal or imme 

diate employer at any reasonable time and 
मि० एम - 38014/ 5/ 88- एस . एस - 1 ] 

require any person found incharge thereof to 
produce to such inspector or other official 
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and allow him to examing such accounts, bouks 

New Delhi the 3rd Muy , 1984 
and other documents relating to the employ 
meilt of persons ind payment of wages or 10 

S . O . 1211. - n pursuance of Section 17 of the Industrial 
furnisl to hin such information als he may Dispuies Act, 1947 ( 14 of 1947 ) , the Central Government 
consider necessary ; or 

hereby published the award of the Central Governmen ! 

dustrial Tribunal, New Delhi as shown in the Annexure , 
( c ) examine the principal s immediate employer, in the industrial disputes between the employers in relat on 

his ugout or servant , Gruny person found in to the management of Mathura Refinery of 10C , Mathurt 
such fuctory , establishment. ofline or other and their workmen , which way received by me ( entral 
premises or any person whom the said inre : Government in the 21 - 4 - 89 . 
tor or other oracial has rcasonable calise 10 

ANNEXURE 
helicve to have been ari employee ; or 

BEHORE SHRI G , S . KALRA , PRESIDING OFFICER , 
( d ) make copies of or take extract s froni, uny 

CENTRAL GOERNMENT INDUSTRIAL TRIBUNAL , 
register, account hool: or other document inain 

NEW DELHI 
tained in such factory , establishment, oilice or 
other premises. 

I. D . No. 80 /87 
[File No. S-380125/88- 55 . In the nutter of dispute between : 

Shri Achal Sing!). 
EXPLANATORY MEMORANDUM 

Eriplovec No 76735, 

C / o Susretary , 
It has become necessary to give retrospective effect to the 

Indinn 01 L poration , 
excmption in this case as the processing of application for 

Mithura tilfriery Karamchari Sazlı, 
exemption took time. However, it is certified that he grant 

Mailua.. . 100: 
cr exemption with retrospective effect will not allest te 
interest (if anybody adversely . 

Versus 

Indian C Corporation 1.1d ., 
शद्धि पत्र 

Refineries and Pipelines Division , 
Mathusa Refinery , 

P . O . Mathura Refinery , 
T6 Paraft, 4 , 1989 

Mathuru -281005. 
87. T . 1210 - - 3 FEST , 1988 TO APPEARANCPS : 
* 995199 FT 2 Fus 3, garaos ( ii ) 

Shri Jog Singh — for the Union . 
95 4412 97 rforet ITT TETT STH 

Shri H . S . Goyal - for the Management, 
HATTI ofron 17 796 , 1988 t AraT 

AWARD 
POTTI FTAT. 3558 Et Haffi Tf " 

The Central Government in the Miinstry of Labour vide its 
# FETT GT " Pirat ft . * ." Tai 

Order No . L -30012 / 9 /87-DIN (B ) dated 21- 8 - 1987 has refer 
red the following industrial dispute to this Tribunal for ad 

judication : 
P TT 17938013/ 37/ 8 8- IT FT . 17 . I] 

" Whether the action of the management of Indian Ojl 
TEL . 977 , 777 77 

Corporation , Mathura Rofinery , Mathura , in reduc 
ing Shri Achal Singh in rank from Operator Gr. TV 
to Shramik Gr, I w . e . f. 13 - 3 - 1985 is justified ? TL 

not, what relief is the workman entitled to ?" 
( ORRIGUNDUA 

2 . The workman Shri Achal Singh was appointed as Opc 
New D .Thi, tih May , 1987 

rator Grade IV vide the Order dated 25- 1 - 83 of the Manage 

ment and he joined service on 15 - 2 -83. On 15 - 4 - 1984 the 
S .O . 1210 . - In the Nou .cation of the Govt. of India 

following charge sheel was served upon him : 
in the Ministry of Labı ur SO . No. 3558 doted 110 1711 
November , 1988 published it paye 4412 , in the Gazette of 

" INDIAN OIL CORPORATION LIMITED 
India , Part 1 Section 3 Sub - action ii ) duted 3rd Decom 

(Refinerics and Pipelines Division ) 
her. 1988, in line 22 for " L ilakurl. i" read " Balekundri 
B , K ." . 

MATHURA REFINERY 
|No. S- 38013 / 37 / 88 -S.S .IJ No. MRP /1 / 76715 

Mathura 
A . K . BHATTRAI, Under Secy . 

April 15 , 1984 . 
75 Farott , 3 , 1989 

CHARGE SHEET 

Name - Shri Achal Singh 
Hir. T . 1211. - - tantfire FETE yufry , 1947 

Employee No . - 76735 
( 1947 FI 14 ) TI 17 TTTT tratar 

Designation - Operator IV (P & U ) 

Department - - Power and Utilition 
मरकार इंडियन आयल कारपोरेशन की मया रिफाईनरी , 

Date of Occurrunce - 14th April, 1984 . 
मयुरा के प्रबन्धतंत्र मे नम्बद्ध नियोजकों और उनके कर्मकारों 

It has heen reported ilgainst you that on 14th April, 1984 
के बीच अन्बंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 

at about 8 . 30 AM . you came to the oflice of Shri K . Kaj 

Kumar, Electrical Engineer, Water Block and asked him 
मरकार औद्योगिक प्रधिकरण नई दिल्ली के पंचाट को 

ay 

to why he had not allowed Shri Manguy Lal, Shramik Grade 
feta 

JJI to punch your time card (proxy punching ). On being 
fisit the FIT # 21 -4 -89 

old by Shri Ruj Kumar that you were in General Shift and 
UT ATTI 

since 14th April, 1984 was a holiday, you were not supposed 
to be on duty . 


- - - 


LᎧW. 
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it this , you removed Shri Raj Kumar s spectacles and man 

Du that ay ile cnguy procceded , he will request for the 
handled him by twisting the writ of his left hand . At thi s, Dulcvant documents . The workoin has also not been able to 
Raj kumar told your to contact Shri Sunucl , Șr. Engineer prove any bids on the part of the enquiry oficer against him . 
on phone but you replied that you would not talk to anybody The findings of the enquiry officer are based on legal evi 
excesit Shi Raj Kumar. You again twisted the writ of Shri dence and there is no perversity. Hence the domestic cn 
Raj Kumar s left hand saying. " Dekho Raj Kumar, hum quiry is held to be fair and proper . 
luminare sathi Samuel se bhi zyada buru suluk karenge . Hame 
apni nukri kce purwah nahin hai, bum tumhe naukri karna 

6 . The question now arises as to whether the punistiment 
sikha Jonge ." After this you pressed Shri Raj Kumar s neck awarded is legal and justified. Here , the Management has 
with your both hands and tried to strangle hint but he was clearly faltered RCALISCE the question of reduction of an em 
Mived from turli her inan -handling with the intervention of ployce to a link lower than the post to which he was 
others who were present there . 

iniuusly appointed does not arise and that 19 cxactly what 

has been done in the present case . The workman had ini 
Your above acts of man -handling and threatening an Other 

tially juined as an Operator Gr, IV und he could not havo 
on duty constitute serious misconduct and are subversive of 

heen reduced in tank to a post lower than Operator Gr, IV . 
discirl nc 

llad tie been promoted to a higher post and then reduced 
You are , therefore , directed to explain in writing within 48 

lu the post of Opernor Gr. IV it would have becn quito valid 
hours of the recçipt hereof as to why disciplinary action 

Order , but the reduction of the workman to the post of 

Sheramik Gr. I is clearly illegal and unwarranted . In 
should 1701 be taken against you . 

the 

authority cited Nyadar Singh Versus Union of India and 
Should you fail to submit your explanation within the time others and M . J . Ninama Vs. Post Master General, Gujarat , 
stipulited above, it will be presumed that you have no satis Ahmedabad , ( 1988 ) IV Supreme Court Cases 170 , it has been 
factory explanation to offer and further action will be taken hell as under : 
against you accordingly . 

" Service Law _ Reduction in sank — The post lower than 
Sur 

the post which direct recruit initially holding - Held , 

not permissible under - Rulo 11 ( vi) of Central Civil 
(V . N . MEDHEKAR ) 

Services (Classification , Central and Appeal) Rules , 
Chief Power and Utilities Manager " 

1965 — Constitution of India , Article 311 ( 1 ), 
The Esplanation submitted by the workman was not found 

Interpretation of Statutes — Restrictive construction -- Limi. 
to he antisfactory and a domestic enquiry was held against 

tations can be introduced on the basis of other basic 
him in which the charge against the workman was found to 

principles prevailing in that branch of law - Servico 
he proveil Vice order dated 13 - 3 - 1985 ( Ex. M - 7 ). The 
Workman WAS reduced to the rank of Sharamik Gr. I. The 
ppcal siled by the workman against the said order was dis 

Held ; i 
misse vide order dated 11 - 4 - 1985 (Ex. M - 9 ) of the Appellate 

The language of Rulc 11(vi) of the CCS (CCA ) Rules does 
Authority and the punishment awarded was confirmed . The 

not impose any limitation on reduction of a person 
Indian Oil Mathura Refinery Karamchari Sangh has raised 

initially recruited to a higher time scale , grade, 
industrial d sptue on behalf of the workman which ended in 

servico or post to a lower time scale, grade , service 
failure in conciliation and that is how this reference is before 

or post which he never held before . But the inter 
this Tiibunul. 

pretative factors, relevant to the provision , impart 

such a limitation . 
3 . The workman hias assalled the domestic enquiry held 
agains: him on the grounds that the principles of natural 

Though the idea of reduction may not be fully cquiva 
justice were not followed and the enquiry officer was biased 

lent with roversion , there are certain assumption 
and that the findings of the cnquiry officer are perverse being 

basic to service law which brings in the limitations 
contrary to record / evidence . He has, thereforc , prayed that 

of the lette on the former. The penalty of - reduction 
thc impugned order of Tcdiction of rank may be quashed 

in rank of a Government servant initially l ecruited 
and he my he promoted to operator grade IV from the date 

to a higher time scale , grade, service or post to a 
of his illegal reduction and his original seniority be restored 

lower time scale , grade service or post virtually 
and he may also be paid difference in the galary and allow 

amounts to his removal from the higher post and 
ances, 

the substitution of his recruitment to lower rost , 

affecting the policy of recruitment itself. There are , 
4 . The Management has controverted the claim and allega 

therefore , certain considerations of policy that 
tions of the workman and submitted that the domestic enquiry 

might militate against such a wide menning to be 
was conducted in accordance with the principles of natural 

given to the power . In conceivable cases , the Go 
justice and cstahlished norms of law and that the workman 

vernment servant may not have the qualifications 
WOS riven full opportunity to cross- cxamine the witn04309 

rcsuisite for the post which may require and involve 
Froducsit by the Management and also to produce his defence 

clifferent, though not necessarily higher , skills and 
and further that the findings of the Fnquiry Officer are based 

attainments , Hercenter considerations of the rec 
on legal evidence and are not perverse . The allegations of 

ruitment policy . The rule must be read in conse 
biay were denied . The Management justified its action as 

dance with the general principles and as construçd 
illeval and valid . 

the expression reduction therein would not admit 

of a wider connotation . The power 
5 . I have gone through the entire enquiry proceeding and 

should , of 

course, be available to reduce a civil servant to any 
the evidence brought on record and I find that the enquiry 

lower time scale grade , service or post from which 
has been conducted in an impartial manner and there was no 

17 had sulisequently cared his 
violation of any principles of natural justice. The workman 

promotion . Thug 

in overall view of the balance of the relevant criteria 
himself in his cross-examiation as WW - 1 admitted that the 

incticates that it is reasonable to assume that 
stateinants of the management witnesses were recorded in his 

the 

rule -making authority did not intend to cloths tho 
presence and he was allowed assistance of his co -worker 

Disciplinary Authority with the power which would 
Sundar Singh for his defence in the enquiry proceedings. 

produce such anamalous and 
He furthor admitted that earlier the management witnesses 

unreasonable 

situations." 
were recorded and thereafter his withsses were recorded and 
the statements of all the witnesses preduced by him were re 

" Service Law _ Reduction in rank -Found to be unguh 
corded and further that the enquiry proceedings were con 

tainable - Relief to be granted by Supreme Court 
rudol only when he stated that no more witnesses were to 

under Article 136 - - Constitution of India , Article 
he rroduced by him in defence. He also admitted that he 

136 . 
had received a copy of the letter regarding appointment of 

Heli : 
the cnquiry officer and that the charge sheet was read over 
10 him before the start of the enquiry and on the first date 

Aprellants in the two appeals have been reduced to 
of hearing he had stated that he did not need any documents 

posts lower than those to which they were initially 
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directly recruited . As these penaltics cannot be 

ANNEXURE 
sustained under the Law , in the normal course the 
penalties inposed would required to be set aside 

BEFORE SHRI ARJAN DEV PRESIDING OFFI 
ad the disciplinary authority direcical to 

CER CENTRAL GOVERNMENT INDUSTRIAL 
icconsider which other penalty it would now choose 
to impose . But it would be somewhat unfair that TRIBUNAL CUM LABOUR COURT, KANPUR 
at this distance of time the matters are reopened 
Therefore, having regard to all the Civiimsiances 

Industrial Dispute No. 51 o 1987 
of the cases, the penalty of reduction in apk im 
t ext on the appellants was set sicle and it was 

In the matter of dispute between 
directed that the period of service in the icduced 
post he treated as services in tlie post held by the 

Shri Sant Ram , Co Damodar Upadhaya , 
apelant prior to imposition of the penalty , sub 
jcct to the condition , however, that the appellants 

General Secretary , 
shall not be entitled to any differonce oi salary 

Bhartiya Mazdoor Sangb , 
for and during the period of reduction " , 

Dalla Cement Factory . 

Mirzapur. 
The same view has been taken in the Case Hussain Sason 

AND 
Saheb Kaladgi Vs. State of Maharashtra (188 ) 4 SC 168 ; 
wheroin it has been held as under : 

The Chairman cun Managing Director, 

U . P , State Mineral Development Corporation , 
" Service Law - Reversion Direct recruit, whether tom 

Kapoor Thala Commercial Complex 
porary or permanent, cannot be reverted to a lower 

Aliganj, Lucknow . 
post - Only promotee can be reverted to the post 
from which he was promoted - - Order of reversion 

AWARD 
of direct recruit to the post of Assistant Deputy 

1 . The Central Government, Ministry of Labour, 
Educational Inspector to the lower post of Primary 

vidc its notification No. 1 -2901250185 - D . III ( B ) 
Teacher accordingly unsustainable ." 

dated 1 -5 -87 has referred the following dispute for 

adjudication to this tribunal : 
It has further been brought to notice that the workman has 
since been promoted to the post of Operator Gr. IV w .e. f. 

Whether the action of the management of U . P . 
19 -2 -1987, Thus the Management itself has again found 

State Mineral Development Corporation 
the workman fit for promotion and he has been restored 

Lucknow in relation to their Ningha & 
to the post of Operator Gr. IV . On the analogy of the 

Bhalua Mines Obra District Mirzapur in 
authority . ( 1988 ) IV Supreme Court Cases 170 (Supra ) it 

terminating the services of Shri Sant Ram 
is directed that the period of service in the reduced post be 

son of Shri Bantoo Ram w . c .f. 14 - 3 -83 is 
treated as service in the post held by the workman prior to 

legal & justified ? If not, to what relief the 
the imposition of the penalty , subject to the condition , how 

workman concerned is entitled ? 
over, that the workman shall not be entitled to any difference 

2 . The workman s case in brief is that he was 
of salary for and during the period of reduction . It is 
further dlarified that the workman shall bc oligible for 

appointed as Mazdoor on 16 - 2 -81 and his services 

were terminated illegaly w . c .f. 14 - 3 - 83 , when persons 
futuro promotion on the basis of continuity of service w ..ef . 
15 -2 - 183 . This reference stands disposed of accordingly . 

junior to him were retained in service . There was 
breach of the provisions of Sections 25F , 25P and 

25N of the I. D . Act, 1947 . 
31st March , 1989. 
G . S. KALRA , Presiding Officer 

3 . The case has proceeded exparte against the 

management. The wurkman has proved his case by 
[No. 1.-30012 /9 / 87- D . III (B )] means of his affidavit dt. 11- 10 - 88 . Hence it is heid 

that the action of the U . P . State Mineral Develop 
T . 1. 1212. - - utfit fara TifaTCA 1947 

ment Corporation Lucknow in terminating the services 

of Shri Sant Ram w . e .f. 14 - 3 -83 is neither legal nor 
( 1947 tot 14 ) # ETTTT 17 E T RUT # 

justified . 
सरकार उत्तर प्रदेश राज्य खनिज विकास निगम के प्रबन्धतंत्र 
मे सम्बद्ध नियोजकों और उनके कर्मकारों के बीच अननंध 

4 . The workman is, therefore , freld entitled to re 

instatement with continuity of service and full back 
में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक wages. 
अधिकरण , कानपुर के पंचाट को प्रकाशित करती है , जो 

5. Reference is answered accordingly. 
First FT 24 - 4 - 89 # ATT ET ATT 

ARJAN DEV, Presiding Officer 
S . O . 121 2 . - - In pursuance of Section 17 of the 

¡No. L - 29012150185 - D . ITI ( B ) ] 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , tho 
Central Government hereby publishes the award of 

FTAT . 1213 . - 3tent fata ufafan 1947 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure , in the industrial dispute 

( 1947 $ T 14 ) ENT 17 Taros # pirater 
between the employers in relation to the manage सरकार इंडियन आयल कारपोरेशन बरौनी- कानपूर पाईप 
ment of U . P . State Mineral Development Corpora 

लाईन के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
tion and their workmen , which was received by the 
Contral Government on the 24 - 4 - 1989. 

के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
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सरकार औद्योगिक अधिकरण नं . 1 धनबाद के पंचाट का 2 . The case of the management of ludian Oil 

Corporation Ltd . ( Baruuni - -Kanpur Pipelines , 
Stikla pirat formatu FCT FI 20 -4 -89 1 

Barauni) as appearing from the written statement 
STEP AT IT 

submitted , details apart, is as follows ; 
S . O , 1213. -.- n pursuance of Suction 17 of the In 

Sri Chlangur Singh , the concerned workman was 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 

appointed as a Driver on 21 - 1 - 04 . He was transferred 
Government hereby publishes the award of the Central 

tu Allahabad where he worked as Driver øld sunse 
Government Industrial Tribunal No . I , Dhanbad as quently was designated us Equipment Operator 
shown in the Annexlire , in the industrial dispute 

Grade - IV at Alunabad . He was working in the 
between the employers in relation to the management 

establishment of ine management at Allahabad and 
of Indian Oil Corporation , Barauni Kanpur Pipeline 

l ecaved ail the instruction relating to his performance 
and their workmen , which way received by the Central of duties by his superior orticer posted at Allahabad . 
Government on the 20 - 4 - 89 . 

He received his salary at Allahabad and made all his 

grievance relating to his condition of service also at 
ANNEXURE 

Allahabad . In view of the above facts , the cause of 

action for raising an industrial dispute arose at 
BEFORE THE CENTRAL GOVERNMENT IN Allahabad . The L .L .C . ( C ) at Patna lacked territoriai 
DUSTRIAL TRIBUNAL NO . 1 , DHANBAD jurisdiction io entertain such industrial dispute and 

nence the refercn . c is bad in law . The reference is 
In the matter of a reference under section 10 ( 1 ) ( d ) 

also bad on account of luck of territorial jurisdiction 
of the Industrial Disputes Act, 1947 . 

of this Tribunal. i urthemore , the reference is also 

bad in law on acount of foll - application of mind 
Reference No . 20 of 1987 

by the appropriate Government. By memorandum 
PARTIES 

dated 15 - 10 -87 the Ministry of Petroleum and Natural 

Gas informed the management that there was no 
Employers in relation to the management of 

justification in ceterring the dispute for adjudication . 
Indian Cil Corporation Ltd . ( Pipeline Divi But the Ministry o . Labour without applying its mind , 
síon ) , Baraumi. 

referred the dispute for adjudication . Anyway , the 

concerned workmin was offered the post of Driver 
AND 

on 21- 1 -64 at Calcutta . One of the conditions of the 

offer was that he would abide by the rules and regu 
Their Worknien . 

lations of the Corporation which may be in force 

from time to time. He accepted the offer with the 
PRESENT : 

aforesaid conditions. As a matter of rule every em 

ployee has to subinit an Attesation Form giving his 
Shri S. K . Mitra, 

personal details including his date of birth . He dec 
Presiding Oncer . 

lared his date of birth in the Attestation Form to bo 

7 - 1 - 1930 and his age on the date of appointinent as 
APPEARANCES : 

35 years , With regard to his educational qualification , 

he declared that he had read in Maharajganj High 
For the Empioyer3. — Shri Satish Kumar, Per School from 1938 to 1945 and had passed Class VII. 
sonnel & Administrative Manager , and Shri 

The contents of ile attestation form were certified 
P . Bajpa , Dy Manager ( P & A ) . 

to be correct by the Sub Deputy Magistrate and Com 

pensation Oflicer , Bukhtiarpur, Patna on 15 - 6 - 1965 . 
For the Workinen . - Shri S . N . Tiwary, Secretary , 

His date of birth was recorded in the service card 
Indian Oil Pipelines Employees Association , 

as 7 - 1 - 1930 on the basis of age and date as declared 
Barauni. 

by him , By letter dated 15 - 10 -68 he requested tho 
STATE : Bihar 

INDUSTRY : Oil 

management to issue a certificate relating to his date 

of birth as the same was required in connection with 
Dated , the 31st March , 1989 

a policy of Life Insurance Corporation , The manage 
AWARD 

ment, on the basis of age declared by him and also 

on the basis of age recorded in the service card , 
By Order No . L -30012 1187 . D . 1 ( B ) , dated , the issued the age certificate on 22 - 10 -68 stating his date 
29th October , 1987, the Central Government in the of birth to be *7 - 1 - 1930 . He was also examined by 
Ministry of Labour, in exercise of the powers con the Corporation : Medical Officer on 20 - 3 -73. The 
ferred by clause ( d ) of sub - section ( 1 ) and sub - sec Medical Officer , on the basis of age declared by the 
tion (2A ) of Section 10 of the industrial Disputes workman before him , confirmed the age of the work 
Act, 1947, has referred the following dispute to this man to be 43 years on 30 - 3 - 73 . In 1976 be applied 
Tribunal for adjudication : 

for the membership of Employees Welfare Co- opera 

tive Society and there also he stated his date of birth 
" Whether the aciion of the management of Indian to be 7 - 1 - 1930 . He did not raise any objection at 
Oil Corporation (Barauni Kanpur Pipe 

any point of tinc in respect of his date of birth 
line) in not correcting the date of birth as till December , 1981 although he knew very well that 
per Schooi Leaving Certificate of Shri his date of birth as record in the records of the 
Changur Singh , Equipment Operator management. He never indicated luring the period 
Gradc- IV (SG ) is justified ? Ti not, wliat of about 171 years that his date of birth as recorded 
relief is the workman entitled 10 ? " 

by the management was not correct, and he had any 


from 


at Operatubsequently hide effect 


One of school"u date of declaredo ? 8. 2ani Hines 
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is submitted that if alteration is madç by this Tri 
docuinent to controvert the age as rccorded by the 

bunal that will amount to a change !1 th condition 
managcmcnr. He is literate . He had gono through 

of service and also amendment of relevant clause ci 
the contenis of the various ducumcnts and under 

th , Certified Standing Orders. It is alleged that hi. 
stood the samc fully . He knew that the manage 

claim is a staly one which deserves to be uiscouraged 
ment mentioned the date of birth as 7 - 1 - 1930 . The 

and disallowed by this Tril’unal, 
Personnel Department of the Management, while 
inspecting the personal records of the employce, 

3 . The case of the conceracd workiuil, as appcal 
pointed out that certain personal details were not 
available in respect of the concurred workmani. ing from the written statement submitted by the spc1 
The management by letter dated 6 - 2 - 1981 asked soring union , Indian Oil Pipeline Enpliyecs Asso 
11111 ) to furnish documents including copy of the ciation , bereft of details , is as follows : 
Teluyanr date of birth certificate . He did not file 
the same till the prescribed time i. e . 28 - 2 - 1981. Chhangur Singh was appointed by th : 140agen it 
He was again given a renunder 611 29 - 4 - 1981 in of ludia Oil Corporation Ltd . with effect from 
this regard . By his letter dated 23 - 12 - 1981 he for 21- 1 - 1964 as Driver, Subsequently hy was designa 
the first time sled photo copy of the currificat : " ed as Equipment Operator Gr. IV ( SG ) . His father 
obtained from the Head Master , Maharajganj High admitted him in Class IV in Mahurajganj Hindi 
School, Maharajganj, Alangaili in support of his School. Maharajganj, Ajangarh on 8 - 7 . 46 . In the 
date of birth to be 11 - 7 - 1936 . In that letter lie admission form his father declared his date of birth as 
has also stated that he passed Class VII . The 11 - 7 - 1936 . His date of birth in the Iclcrant recima ! 
management asked him to produce the original of of the school was recorded ay 11- 7 - 1936 . At the 
the photo copy which he did. The photo copy was dine of leaving the school he did not obtain 5c1:001 
verificd with the original. But the managcinent did Leaving Certificate . The management of Indian 
not accept the School Register Transfer Certificate Oil Corpo . Ltd . (Pipeline ) had not prescribed any 
preduccci by him for the reasons of its non - disclosure qualification for the post of Driver against which he 
atout its existence during last 17 + years , produc was appointed . Hence at the time of interview as 
liud of the same after about 8 to 10 months from well as at the time of joining the services of the Cor 
the date when it was deinanded and certain con poration he had no School Leaving Certificate in his 
flicting cntries in the same and als ) for the other possession . In the absence of School Leaving Certi 
rtasons . He was informed that the date of birth ficate he did not declare his correct date of birth 
as claimed by him could not be accepted . Then as mentioned is school records in the various forms 
he , by his letter dated 18 - 2 - 1984 , stuleci that whil either at the time of appointment or after appoint 
the certificate was demanded by the management in ment which he got filled through English knowing 
1982 he searched his paper and found the certifi person . The management of Indian Oil Corporation 
caic issucd from the school a photostat copy of Limited (Pipeline ) directed him to undergo general 
which was sent to the management. It is obvious medical examination before the nominated Medical 
fr011 his certificate that he had taken a certificate Officer of the Corporation . He appeared before the 
fron School earlier which was mispiace , but sub Medical Officer of the Corporation on 30 - 3 -73 for 
sequently , when searched was found and a copy general medical exatnination , The Medical Officer, 
thoicof was given to the managemcit. But the before examining him , directed him to sign and dec 
photostat copy indicates that it was a certificate lare that he had not been at any time pronounced 
issued and signed on 29 - 7 - 1981 and hence the unfit for Government employinent. He complied 
certificate ex -facic appearing to be not bona fide with the direction of the Medical Officer and was 
and the management was not in 3 posirion to accept examined and found fit for employment by the Medi 
109 same. The certificatc cannot be relied upon cal Officer. The Medical Officer forwarded his te 
because the workman at the time of joinin the ser port to the management confidentially and inci 
vice had stared that he passed only Class VI and dentally mentioned the age of the concerned work 
left the school in 1945 . His certificate shows that man as 43 years in the report without any Radjolo 
11e was studying in Class IX und left the School gical or Clinical examination . As already stated lie 
on 30 -6 - 1951. There was obvious iscrepancy in 

did not obtain School Leaving Certificate from school 
the statements of the workman and the contents of till 1981 and as such he declared incorrect date of 
the certificate . Furthermore, he als ) stated in his 

birth in various forms as well as before the Medical 
lerter dated 23- 12 - 1981 that he passed Class VII 

Officer, At the time of conciliation proceeding he 
coly . The certificate shows that he was promoted 

came to know the contents of the report of the 
tr Class VII on 1 - 9 - 1948 which hy 20 stretch of 

Medical Officer . On 17- 5 - 75 the Standing Orders for 
inaagination is possible . He did nor produce any 

the workmen of Barauni-Kanpur Pipeline, Barauni 
ollier document or any other contemporancous cvi 
dence to prove that the date of birth recorded in 

was certified by Chief Labour Cominissioner (Cen 
the school leaving certificate was correct. He was 

tral ) . As per Clause 24 of the certified Standing 
113fcrmed that the age as recorded by the manage 

Orders , Matriculati. n School Leaving Certificate as 
ment could not be altered and his representations 

well as Birth Certificate from competent authority 
were applied accordingly . 

is the valid proof of date of birth . The management 
There was hardly u11 
reason for him to give inaccurate date of birth while 

of the Corporation did not determine his date of 
11 ccpting appointinent. Clause 24 of the certified 

birth till 18129 -4 -83. The management, in order to 
Standing Order is binding on hini and in terins of 

determine his date of birth), dirccted him , by letters 
the said clause the age of the workin :111 

dated 6 - 2 -81 and 29 - 4 -81, 10 produce copies of reli - 
$ recoriko 

vant date of birth as well as certificate supporting 
" ith the company at the line of liis crip ! DIT! his cducational qualification . He did not obtain his 
s!: 9 ]l not be altered on any ground whatsoever. It School Leaving Certificate tlil 29 - 7 -81. On receipt 


Office in various such he destacertificate Prostatud lie 


ne said clauser is bindin Clause 2 ste of time 

th the come the age or on him of the cele 


H 


. - - 


- - 


- 


--- 


- - 


plioto produce the onlsmitted his original .ca 
above direction oft. But ignoring 
Admi 


questedi . cgatation 


trative Osisting of Srish and ap 
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of letters from the management he visited the School has been alleged that the Association has delibera 
on 29 - 7 -81 and obtained School Leaving Certificate tely and conveniently omitted to refer sub -clause C 
and forwarded photo copy of the same to the mail of Clauso 24 of certifice Standing Orders which reads 
agement by his letter dated 23- 12 -81, The Personnel as follows : 
and Administrative Officer of the management, by 
his letter dated 9 - 1 - 82 acknowledged the receipt of 

“ The age of it workman as recorded with the 
photo copy of School Leaving Certificate and directed 

Company at the time of enployment shall 
him to produce the original, 111 compliance with the 

not thereafter be altered on any ground 
above direction he submitted his original certificate 

whatsoever. " 
Lo the management. But ignoring his Schoo ! J. caving 
Certificate the Senior Personnel Administrative 
Officer , Barauni-Kanpur Pipeline, by letter dated 
1829 -4 - 83 informed him of his date of birth as per 

Since the concerned workman could not produce any 
record to be 7 - 1 - 30 . On receipt of the said letter he 

documentary evidence in support of his age, the cic 

tornination of his age by Medical Officer us Clause 
made a representation dated 18 - 2 -84 protesting 

24 ( b ) was quite justified and binding on the parties . 
against the illegal decision of the managcinent and 
requested for rc -consideration of the matter . The 

The date of birth of the concerned worknian was to 
management, by letter dated 19 - 10 - 84 directed him 

determine and accepted as early as on 15 -6 -65 when 
to produce original School Leaving Certificate and 

he filled in the Attestation Form and also on 30 - 3 - 73 
he complicd with the above direction . The manage 

when he himself declared his age before the Medical 
ment verified his date of birth from the School by 

Ofliccr in confirmity with what he had declared car 
deputing Sri N . P . Singh , Senior Personnel & Admju 

lier. It is incorrect to say that the management by its 
istrative Officer. But the management did not accept 

jetter dated 29 -4 -81 called for documents with a view 
the report of Sri Singh and appointed a team of offi 

to deterinine the date of birth . Since document re 

lating to his birth certilicate , apart from other ducu 
ders consisting of Sri Satpathy Personnel & Adminis 
trative Ollicer and Sri K . K . Jha , Mughalsarai Pipeline 

mcnts, was not found in his Personal File , he was 
Station for making a detailed enquiry regarding his 

asked to file attested copy of such document. The 
date of birth . The team of office ! s visited Maharajganj 

certificate obtained by him ex - facie appcars to be not 

genuino. It has bcen asserted by the management that 
High School, Maharajganj, Ajarugarh , alongwith a re 
presentative of local Education Department office and 

any report submitted by an Oficer is neither binding 
verified the records of the school and confirmed the 

nur obligatory on its part to accept it. The final de 
School Leaving Cectilicate to be genuine . But in 

Cision rests with the management. 
spite of the above circuinstances the management did 
not correct his date of birth . As per Clause 24 of 
the certified Standing Orders School Leaving Certifi 5 . In rejoinder to the written statement of the man 
cate is tho valid proof of age . The officers of the agement, ilc sponsoring Association has assorted that 
management have reported that the date of birth as this Tribunal has jurisdiction to adjudicate the pre 
per School Leaving Certificate i.e . 11 - 7 - 1936 is cor sent controversy since the dispute arose at Barauni 
rcct. They have also reported that the School Leaving within the territorial jurisdiction of this Tribunal. 
Certificate submitted by his is genuine. It has been The Ministry of Labuur , after being satisfied that a 
submitted that the concerned workman filled in the valid industrial dispute exists regarding correction of 
Attestation Form without any document in his pos date of birth of the concerncci workinan , nade ilic 
session . Tlie inedical report caidd 30 - 3 - 73 is purely present reference . The father of the workman had 
incidental observation based on guess -work , and no got his son , the concerned workman , admitted in 
Radiological and Clinical test was done . In the cir Class IV of Maharajganj High School in 1946 , and 
cumstances the union has pruyed that the date of he declared the date 01 birth of His SOIL as 
birth of the concerned workinan as recorded in his 11 - 7 - 1936 at the ind of admission of his son in the 
School Leaving Certificate should be accepted and said school. The concerned workman passed middle 
the date of birth as recorded in the records of the cxamination from the said School and continued his 
management be corrected . 

study in the said school and ultimately left the 

school on 30 -6 - 1931. At the time of leaving the 
4 . Jo rejoinder to the written statement of the 

school he did not obtain School Leaving Certificate. 
sponsoring union , the management has asserted that 

He got the Attestation Form filled in through Eng 
the sponsoring Association is not conipetent to make 

lish knowing person on guess work and tho mistake 
statement with regard to the admission of the con 

in the date of birth , date of admission as well as 
cerned workm :17 by his f: thur to Maharajganj High 

the date of leaving the school which appear in the 
School and also the declaration of date of birth there 

Attestation Form was detected by lijm when he went 
by his father. The concerned workman declared his 

to the said school to obtain the School Leaving Cer 
date of birth to be 7 - 1 - 1930 in t! e Attestion Forin 

tificate as per direction of the majiagement. The 
and there was no reason for him to declare his in 

management did not accept the entries regarding the 
correct date of birth and also to declare the incorrect 

date of birth made in the Attestation Form to be 
year of leaving the school in the Attestation Form . 

correct and asked him to produce copy of relevajt 
The Medical Officer accepted the age as declared by 

birth certificate and certilicate supporting eduaational 
the concerned worknian and having found the same 

qualification by letter dated 6 - 2 - 1981 and 24 - 9 - 81. 
to la correct from medicii point of view , he stated 

The management ask celluim to produce ducumentary 
the age as 43 years which also agreed with the date ( vidence in support of his ville vi bhulo il 1991 altor 
of birth declared by him in the Attestation Form . It a lapse of 16 years, I ile management asked lijn to 


and submit tent : Singh to verify 


stating that the 


cers Asstt. Gov evideng 
Exts 
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produce original School Leaving Certificate imme pressed at the time of argument. Sri Kumar has 
diately by its letter dated 19 - 10 -84 failing which the candidly admitted that this Tribunal is competent 
date of birth as already admitted would prevail . He to adjudicate upon the present dispute . 
submitted the original certiticata immediately there 8 . Undisputedly , Sri Chhangur Singh , the con 
after . The management constituted an enquiry and cerned workman was appointed by the managc 
deputed their own officer Sri N . P . Singh to verify ment of India Oil Corporation Ltd . as Driver with 
the school record and submit report which he did effect from 21 - 1 - 1964 and that subsequently he 
stating that the date of birth of the concerned work was re - designated as Equipment Operator Grude 
man as per school record is 11 - 7 - 1936 . Tlic manage IV . It is also undeniable position that he was 
ment did not accept liis report and apointed a team posted at Allahabad in Barauni Kanpur Pipelino 
of officers consisting of Sri K . K . Jha and Sri B . P . with Headquarters at Barauni at the time when 
Satpathy 10 enquire about the date of virth of the the present dispute arose. Photo copy of the letter 
concerned workman from the School. Both the above of acceptance dated 20 - 1 - 64 of the offer ofcmp 
ollicers verified the record and found that the trans loymcot by the concerned workman ( Ext. M - 3 ) , 
fer certificate submitted by the concerned workman Photo copy of the Office Order dated 22 - 1 -64 (Ext . 
talied with the School Register produced by the Prize M - 1 ) and the photo copy of the joining report 
cipal. In the circumstances the Association has asser dated 21 - 1 -64 by the concerned werkman (Ext . 
ted that the date of birth of the concerned workinan M - 4 ) also buttress the position that the concerned 
as recorded in the transfer certificate of the school workman was appointed by the management of 
should be accepted . 

Indian Oil Corporation Ltd . as Driver with effect 

fron 21 - 1 -64. The photo copy of the Office Order 
6 . The management has examined only two wit 

dated 21 - 1 -64 and photo copy of letter of accept 
nessess , namely , M . W . 1 Şri S . K . Ganguly , one ance of the ollicer of employmtill dated 20 - 1 -04 by 
of the offcers of the Corporation and M . W . 2 Sri 

the concerned workman envisage that he under 
Amar Singh , Asstt . Govt. Examiner of Questioned 

took to abide by the rules and r : gulations of the 
Documents and laid in evidence a sleaf of docu 

company which might be amended from time 10 
ments which has been marked Exts . W - 1 to M - 24 . 

time. 
On the other hand , the sponsoring Association has 
examined two witnesses, namely W . W . I Banke 

It appcars that the concerned workman sub 
Singh , Head Clerk of Maharajganj School, Ajam 

mitted Attestation Form dated 14 - 5 -64 (Ext. M12 ) 
garh and W . W .2 Chhangur Singh , the concerned 

as required by the management and there he dec 
workman and laid in cvidence a mass of documents 

lared his date of birth to be 7 - 1 - 1930 . In the writ 
which has been marked Ext. W - L to W - 12 / 1. 

ten statement the Association has stated that he 

got this Attestation Form filled through English 
7 . At the outset, I should like to decide some known person and since he was not in possesion of 
legal points raised by the management in the writ School Leaving Certificate at that time he did not 
ten statement questioning the maintainability of declare his correct date of birth . But at the time of 
the present reference . 

hearing the concerned workman tried to em 

belish the matter by stating that the Attestation 
The management has contended that since Asstt. Form was filled in by some members of the staff in 
Labour Commissioner (Control) , Patna has no the office of the Corporation and that he simply 
territorial jurisdiction over the place of posting of signed the form and that some other forms were 
the concerned workman at Allahabad lie was not also filled in by some members of the staff work 
competent to make conciliation over the dis. ing in the office of the Corporation in which he 
pute . Sri Satish Kumar , authorisecl representalive simply subscribed his signaturc . But upon a per 
of the management has not pressed this point it usal of the Attestation Form it is evident that the 
the time of his argument. Even so , it must be 

matter was not as simple as he would have me 
stated here that the management should have taken believe , for various other particulars found place 
the issue clsewhere for its determination had it therein could not have been filled in by a stranger 
considered that the Asstt. Labour Conunişsioner 

unless the necessary information was provided by 
( C ) , Patna has ever - seached himself by having him . Besides, his case in the written statement is 
made conciliation over the dispute. 

not that he simply signed Attestation and other 

fornis, but since he was not in possession of School 
The management has further urged in its written Leaving Certificate he could not submit his actual 
statement that the appropriate Government was not late of birth . Hence , the embolishment made by 
justified in referring the present dispute for adjudi him at the time of hearing is nothing but a subter 
cation . Sri Kumar has not pressed this point at the fuge adopted by him to lead upon sustenance to 
time of his argument. Nevertheless , the question his case. Hence the fact remains that he submitted 
whether the appropriate Govcrument is justified in Attestation Form with liis full knowledge and there 
referring the dispute for adjudication or not is the he declared his exact date of birth to be 7 - 1 - 1930 . 
matter which could have been taken by the man This Attestation Form was certificd by Sub - Deputy 
agement before other appropriate froum , That be Magistrate and Compensation Officer, Bukhtiarpur , 
ing so , thc objection as raised by the management Patna on 15 -6 -65. 
must he over -ruled . 


Philled niet in po did 


Known 
Leaving 
ect date ofworkmark 
the 


the staff in 


The objection is to illo territorial invichli voli 
of this Tribunal over the dispute has not ben 


It appears that hij ( IVI ricurd call was pre 
pareci by the management and there his date of 
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birth is recorded as 7 - 1- 30 ( Ext. M - 21) . He IC admitted would stand . It appears from the letter 
quested the management to issue him a certificate of the management addressed to him dated 25 - 4 - 86 
in proof of his age from his service record on that he in the meantime submitted representations 
15 - 10 -68 ( Ext. M - 5 ) . The management certified on 23 -8 - 85 , 24 - 12 - 85 and 1- 4 - 86 with regard to his 
his date of birth to be 7 - 1- 1930 by a certificate daic of hirih . The management informed him hy 
datel 22- 10 - 68 (Ext. M - 6 ) . 

the aloresaid letter (Ext. M - 16 ) that in view of his 
having submitted Attestation Form disclosing the date 

of histhi and the certificate issued to him on liis re 
Although he was required to undergo medical 

quest in proof of his age , the matter relating to his 
certificate 10 determination his fitness , the manuge 

date of birth was rightly admitted as 7 - 1 - 30 and 

as 
ment could send him for medical examination 

there was no ground to admit any change particu 
late as On 30 - 3 - 73. The Medical Officer found lim 

larly in view of the provisions of Clause 24 (c ) of the 
physically fit and before Medical Officer he dec . 
clared his age to be 43 years on 30 - 3 -73 

certified Standing Orders of the Corporation . 

(Ext. 
M - 7 ) . This statement of his with regard to his age 
agrees with the age declared by him in the Attes 

11. It appears that the management instituted an 
tation Form 

enquiry in Maharajganj High School, Azamgarh 
through agency of Sri N . P . Singh , Senior Person 

ne] and Administrative Officer of the Corporation , 
9 . His application for enrolment as meinbership 

Barauni-Kanpur Pipeline and Sri Singh was of the 
of Employees Welfare Co -operative Society Limited 

opinion that the certificate submitted by the con 
dated 6 - 7 - 76 (Ext. M - 8 ) establishes that he declar 

cerned workman was genuine. Then again the ma 
ed his date of birth there as per record . It is a 

nagement verified the matter by its two officers 
clinch that all thesc evidence uniistakably establish 

S /Siri K . K . Jha and A . K . Sethpathy who also con 
the position that the concerned work nian declared 

firmed that true copy of transfer certificato was 
his age before the management to be 7 - 1 - 30 . 

produced by the concerned workinan . All these 

cnquiries appear to have been held between April 
10 . The management by letter dated 6 - 2 - 81 call and June, 1986 . It appears that the management 
ed upon him to produce ( i) copy of relevant date did not accept the report of its officers and held 
of birth certificate , ( ii ) certificate supporting bu first to the position that the datc of birth of the 
educational qualification , ( iii) P . F . nomination forni, con : erred workman as recorded in the records of 
(iv ) gratuity declaration , and ( v ) family members the management ie, 7 - 1 - 30 was correct. 
declaration by 28 - 2 -81 ( Ext. W - 17 & W - 1 ) . There 
is no evidence that he complied with the direction of 

12 . Sri S . N . Tiwary , authorised representative of 
the management. Again the management called 

the Association , has assailed the contention of the 
upon him to produce all documents referred to above 

management and submitted that the management was 
immediately by its letter dated 29 - 4 - 81 (Ext. W - 2 ) . 

not justified in not correcting the age of the con 
He seems to have slept over the matter , hut ulti 

cerned workman with reference to his School Leav 
mately obtained the Scholar s Register and transfer 

ing Certificate . Sri Satish Kumar, authorised rep 
certificate from Maharajganj High School, Azami 
garh on 29 -7 -81. By letter dated 23 - 12 - 81 (Ext . 

resentative of the inanagement, has asserted that the 
M - 12 ) he , in reference to the letter of the manage 

management has nor rightly accepted the date of 
ment dated 10 - 12 - 81 produced photo copy of the 

birth of the concerned workman as appearing in the 
ccrtificate obtained from the Head Master , Maharaj 

transfer certificate issued by the School. He has 
ganj High School. This letter of the management 

pointed out that there exists some lacuna in the trans 
dated 10 - 12 -81 has not been produced by either of 

for certificate issued by the School with regard to the 
the parties. However, by certificate hc meany Scho 

facts appearing therein and the facts declared by the 
lar s Register and Transfer Certificate (Ext. W - 10 ). 

concerned workmın in Attestation Form . Firtsly, he 
The management by letter dated 9 - 1 - 82 (Ext. W - 3 

has pointed out that in the Attestation Form the con 
Ext. M - 11) directed him to produce the original cer 

cerned workman has declared that he passed CHESS 

VII Standard and thar he joined the school in 1938 
tificate for verification . It appears that he sub 
mitted the original certificate for verification of the 

and left in 1945 (Ext. M - 2 ). But the transfer certi 
management. But the management remained relent 

ficate (Ext. W -10 ) indicates that he was admitted in 
less and informed him by letter dated 1829 - 4 -83 

school on 8 - 7 - 46 and left the school on 30 - 6 -51 and 
that his date of birth as per record was 7 - 1 - 1930 and 

promoted to Class IX . The position is really so and 

this I state with reference 
remainod so for the purpose of superannuation 

to the Attestation Form 
(Ext. M -13) . It appears from the letter of the 

( Ext. M - 2 ) and transfer certificate (Ext. W - 10 ). 
management that they received a letter from him 
dated 31 -5 -83 regarding correction of his date of Even as late as on 23 - 12 - 81 the concernant work 
birth . But the management stuck to their earlier mon disclosed hy his letter of even date to the ma 
position and reiterated that the date of birth declarca nagement that he read into Class VIT in Maharai 
by him i. e . 7 - 1 - 1930 was accepted for the purpose gani High School ( Ext. M - 12 ) when he was already 
of sunerannuation (Ext. M - 14 ) . Thereuron le in naccessinn a rury of transfer certificate . Sri Kumar 
such mitted 7 representation dated 18 - 2 - 84 (Ext. M - 15 ) han further mainted out from the transfer cartificata 
requesting the management for costection of his age ( Ext. W - 10 ) that on 14 . 5 -48 the concerned work . 
As per Schoni Leaving Certificate . The management man was n student of Class VT while on 1 - 9 -19 lon 
directed him hy Jetter dated 19 - 10 -84 ( Ext. W - 5 ) WI S A student of Class VTT ie within a course of 
form submit original School Leaving Certificate inime Incs than four months , WW - 1 Banke Singh is the 
diately failing which his datc of birth as already Head Clerk in Maharajganj High School. He has 


- 
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Sscric that thic concerned workman was pront 

( iu ) The cxisting prinselmaller on the paste 
in crms or Rule 120 of Education Code of Uttar 

slip representing the Col. Scholar s date of 
Pradesh , 1958 and that lie of this proolion by dint 

birth ’ do not tally when compared with the 
of his mcrit . But there is no corresp ding entry in 

rest of the printed matter present on the 
the transfer certificate showing that the concerned 

document Ext. W - 9 . 
workman was promoted by dint of his merit . As a 
matter of fact nothing has been mentioned with regard 

( iv ) The tint and lustre of the ink in the Col. 
to his conduct and work when he was a student of 

for Scholar s date of birth is diff :rent vis 
Class VI of the School. This being 50 , I am constrain 

a -vis the rest of the writings in the appli 
cd to hold that there is substance in the contention 

cation , 
of Sri Kumar which cannot be ignored . At the time 
of hearing the original transfer certificate ( Ext. W - 10 ) 

(v ) The writings in the Col. for Scholar s date 
and original application form for admission (Ext. 

of birth were subsequently written as they 
W - 9 ) were produced by the Association iu support of 

show different writing characteristics vis-a 
thc case of the concerned workman , At the instance 

vig the rest of the writing in the document 
of the manageincnt these two documents were sent 

marked Ext. W - 9 . 
to the Di, ector, Central Forensic Science Laboratory , 
Calcutta for cxainination and ( ipinion of the Expert 

( vi) The entry of age in the Col. for " Scholar s 
on the following points : 

date of birth has been written in Urdu 

which is anomalous . 
(i) To determine the age of two documents 

marked Ext. W - 9 and W - 10 by examining The obvious eddity so present in the subsequent 
the papers used in preparing these docu writing of the date of birth by carefu:) pasting of the 
ment ; 

paper over the original column; therefore , indicate 

the tampering with the document which betrays the 
(ii ) To ascertain whether the ink employed in 

manipulation in the original date of birth in the do 
making entries in the other columns of Ext. cument marked Ext. W - 9 . 
W - 9 and the ink employed in writing the 
date of birth as 11- 7 - 36 are the same or The document marked Ext. W - 10 appears to have 
not and are having the same age or not; 

been written by more than one person and the tint 

and lusture of the ink of various entries arc difle 
( iii ) Whether the entries made in the same docu rent interse . However , it is not possible to determine 

ment i.e . (Ext. W - 9 ) have been made by the relative or absolute age of thc Transfer Certifi 
the same person or not : 

cate Form maked W - 10 ." 
The Expert was also directed to determine the age 

In his testimony before this Tribunal Sri Singh ap 
of the ink employed in making entries in Ext. W - 10 
and to give his opinion as to whether these two do 

pearing as MW -2 has stated that during cxamination 
cuments Exts W - 9 and W -10 are contemporancous 

and observation of Ext. W - 9 (Application Form for 

admission - -which incidentally is the basis of entry of 
or not. 

date of birth as appcaring in Ext. W - 10 ) it was found 

that obvious eddity so present in the subsequent writ 
The Expert, Sri Amar Singh , Asstt . Govt, Exami 

ing of the date of birth hy careful pasting of the 
ner of Questioned Tjociimçnts gave his opinion which 

paper over the column indicates tampering of docu 
was forwarded by Sri Santokh Singh , Govt. Exami 

ment which betrays manipulation in the original dato 
ner of Questioned Documents. The report of the Ex 

of birth in the document (Ext. W - 9 ). He has further 
pert dated 25 - 11 -88 (Ext . 1 - 22 ) is as follows : 

stated that it was not possible to state precisely the 

relative age of the two documents Exts . W - 9 and 
" In the document marked Ext. W - 9 scveral ana 

W - 10 and that point No . (b ) of the reference has 
chronistic featurcs are present which indicate careful 

been answered in para 2 and sub - para (iv ) of his re 
tampering with the document. These features arc 

port. In answer to point No. ( c ) of the point of en 
briefly described below - 

quiry he has stated that he has traversed this point 
(i) The whole Col. for Scholar s date of birth 

in para 2 sub - para (v ) of the report , and the writing 

in the Col. for Scholar s date of birth was subsequent 
appears to have been carefuly pasted over 

ly written as they show different writing characteristics 
the original column. This careful pasting of 
the paper is clearly manifested in the draw 

on the same document, 
ing of the border line with ink as a substi 
tute for the black printed line dividing the 13. Thus, the report of the Expert unmistakably 
various columns in the application forin . establishes the position that the Application Form 

(Ext. W - 9 ) which is the basis and preparation of 
( ii ) Examination of Col. for " Scholar s date of document (Ext. W - 10 ) with regard to the date of 

birth through transnitted light reveals that birth of the concerned workman is not a genuinc one . 
the original printed matter below the pasted The terms of reference in tlic pesent casc is circum 
slip is visible and that do not tally with the scribed within a narrow campus - -whether the action 
existing printed matter over the pasted slip . of the management of Indian Oil Corpoartion Ltd , in 
However , the original writings against the 110t correcting the date of birth as per School Leav 
original Col. could nct be deciphered . 

ing Certificate of the concerned workman is justified 


at obvious eddippcaring in Ext,the basis of 
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or not. I have already pointed out that the Transfer and their workmen , which was received by the 
certificate, if it can be called School Leaving Certifi Central Government on the 24 - 4 - 1989 , 
catc is replete with statement of facts which are at 
variance with those declared by the concerned work . 

ANNEXURE 
man in the Attestation Form and other forms and 
letters . That apart , the foundation of this document , 

BEFORE SHRI ARJAN DEV , PRESIDING 
Transfer Certificate (Ext. W - 10 ) is violently shaken 

OFFICER , CENTRAL GOVERNMENT INDUS 
and foundered when the Expert has found its 

TRIAL TRIBUNAL -CUM -LABOUR COURT, 
foundation i.e . the Application Form to be not 

KANPUR 
genuine one. 

Industrial Dispute No. 57 of 1987 
14 . In the circumstances, I come to the inescap 

In the matter of dispute : 
able conclusion that the management of Indian Oil 
Corporation is justified in not correcting the date of 

BETWEEN 
birth of the concerned workman as per the Transfer 
Certificate produced by him . 

Shri Mahatim Singh Yadav , 

Clo . Sh . Damodar Upadhyaya , 
15 . Sri Satish Kumar has submitted that with refe 

General Secretary, 
rence to Clause 24 ( c ) of the certified Standing Orders 

Bhartiya Mazdoor Sangh , 
the date of birth once recorded cannot be changed , 

Dalla Cement Factory , 
but this argument of huis is pointless in virw of the 

Mirzapur, U .P . 
fact that the management decided to re -consider tho 
matter of the date of birth as recorded in the Trans 

AND 
fer Certificate of the concerned workman , Sri S . K . 
Ganguly, an officer of the Indian Oil Corpn , figuring 

The Chairman - cum -Managing Director , 
as MW - 1 has stated that the management committed 

U .P . State Mineral Development Corpora 
to re -consider the case of thc concerned workman 

tion , 
with regard to his date of birth provided he submit 
ted his original School Leaving Certificate . This being 

Kapoor Thala Comercial Coniplex . 
as, the position boils down to this is that the man 

Aliganj, Lucknow . 
agement re - considered the matter of correction of 

AWARD 
date of birth of the concerned workman as per the 
Transfer Certificate produced by him , but did not 1. The Central Government, Ministry of Labour, 
correct his age for reasons stated herein above . 

vide its notification No . L - 29012 | 42 | 85 - D , TII( B ) 
dated 5 -6 - 1987 has referred the following dispute 

for adjudication to this Tribunal : 
16 . Accordingly, the following award is rendered 
The action of the management of Indian Oil Corpo 

" Whether the action of the management of 
ration Limited (Barauni-Kanpur Pipeline ) in not 

U . P . State Mineral Development Corpora 
correcting the date of birth as ner School leaving 

tion , Lucknow in relation to their Minec 
Certificate ( Transfer Certificate ) of Chhangur Singh , 

at Billi -Obra , Distt. Mirzapur in terminat 
Equipment Operater Grade - IV (SG ) is justified . 

ing the services of Shri Mahatim Singh 

Yadava , Mazdoor w . e .f. 31- 3 -1983 is 
In the circumstances of the case , I award no cost. 

justified ? If not, to what relief the work 

man concerned is entitled ? 
No. L -30012 /11 /87 -D .III(B ) 
S . K . MITRA , Presiding Officer 

2 . The workman s case in brief is that he was 
appointed as Mazdoor on 30 - 1 - 1981 and his services 
were terminated illegally w . e .f, 1 - 3 - 1983 , when 
persons junior to him were retained in service 

There was brcach of the provisions of Section 25F , 
FiT .31. 1214 Tutfit faran 3fufa, 1947 

251 and 25N of the I. D . Act, 1947 . 
( 1947 AT 11 ) 77 EITT 17 TASUT # , # 12 

3 . The casc has proceeded cxparte amainst the 
सरकार उनर प्रदेश राज्य खनिज विकास निगम के प्रबंधतंत्न 

management. The workman has proved his case 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबन्ध 

by means of his affidavit dated 11 - 10 -1988 . Hence 
में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक it is held that the action of the U . P . State Mineral 

Develonment Corporation . Lucknow in terminatinn 
अधिकरण, कानपुर के पंचपट को प्रकाशित करती है , जो 

the services of Shri Mahatim Singh Yadava , w .cf 
TITTERT 2.1- 4-89 Ft 17 FOT ETI 

1 - 3 - 1983 is neither legal nor justified . 


4 . The workmanis . therefore , helil entitled to 
reinstatement with continuity of service and fritt 
back wagcs. 

5. Reference is answered accordingly . 


S . O . 1214 , - ) pursuance of Section 17 of the 
Judustrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kannur 
as shown in the Annexure, in the industrial disputa 
between the emplovers in relation to the manage 
ment of U .P . State Mineral Development Corporation 
1202 GI189 . - 6 . 


ARJAN DEV , Presiding Officer 

[No. L -29012 |4285 - D . III( B ) 1 
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T . 37 . 1215 - - Tutform forata 3ffufrun , 1947 
( 1947 T 14 ) TTT 17 SATU H , Wisma 
सरकार उत्तर प्रदेश राज्य खनिज विकास निगम के प्रबंधतंत्र 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

अधिकरण , कानपुर के पंचापट को प्रकाशित करती है, जो 
te7777 Ft 24 -4 - 89 TITEHT ETT 


3 . The case has proceeded exparte against the 
management. The workman has proved his case 
by means of his affidavit dated 11 - 10 - 1988 . Hence 
it is held that the action of the U . P . State Mineral 
Development Corporation , Lucknow in terminating 
the services of Shri Ram Nandan w .c .f. 24 - 1 - 83 , 
is neither legal nor justified . 

4 . The workman is , therefore , held entitled to 
reinstatement with continuity of service and full 
back wages . 


S . O . 1215 , – In pursuance of Section 17 of tho 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure , in the industrial dispute 
between the employers in relation to the manage 
ment of U . P . State Mineral Development Corpora 
tion and their workmen , which was received by the 
( entral Government on the 24 - 4 - 1989. 


5 . Reference is answered accordingly. 

ARJAN DEV , Presiding Officer. 

(No. L -29012149185- D . III ( B ) ] 


76 faeeft, 5 , 1989 
# T . 371 . 1216 - - Theft ferata perfeftum , 1947 
( 1947 Fit 14 ) 2 TITT 17 i HTUT # , # ATT 
सरकार स्टेंडर्ड मकेंटाइल कम्पनी, पटना के प्रबंधतंत्र से सम्बस 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 
नं . 2, धनबाद के पंचपाट को प्रकाशित करती है , जो 
mante 371 25 - 4- 89 # 7 9167 EST TI 


New Delhi, the 5th May , 1989 


Central GoveGovernmenthe 
Anne 


ANNEXURE 
BEFORE SHRI ARJAN DEV , PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL. 
TRIBUNAL - CUM -LABOUR COURT, KANPUR 

Industrial Dispute No . 67 of 1987 
In the matter of dispute : 

BETWEEN 
Shri Ram Nandan , 

Slo . Shri Hari Sahai, 
Clo . Shri Damodar Upadhayaya , 
General Secretary , 
Bhartiya Mazdoor Sangh , 
Dala Cement Factory , 
Mirzapur , U . P . 

AND 
The Chairman -cum -Managing Director, 

U . P . State Mineral Development Corpora 
tion , 
Kapoorthala Commercial Complex , 
Aliganj, Lucknow . 

AWARD 
1. The Central Government, Ministry of Labour , 
vide its notification No . L - 29012149185 - D .III ( B ) . 
dated 19 -6 - 1987 has referred the following dispute 
for adjudication to this Tribunal. 


S . O . 1216 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947), the 
Central Government hereby publishes the award of 
lire Central Goverment Industrial Tribunal No . 2 , 
Dhanbad as shown in the Annexure . in the indus 
trial dispute between th : employers in relation to 
the management of Standard Mercantile Co., Patna 
and their workmen , which was received by the 
Central Governipent on the 25 -4 - 1989 . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD 
PRESENT : 
Shri I. N . Sinha , Presiding Officer . 

Reference No. 90 of 1987 
In the matter of an Industrial Dispute under 

Section 10 ( 1 ) ( d ) of the I. D . Act, 1947. 
PARTIES : 


" Whether the action of the management U . P . 

State Mineral Development Corporation , 
Lucknow in relation to their Ningha & 
Bhalua Mines at Billi Obra , Distt. Mirza 
pur in terminating the services of Shri Ram 
Nandan , Slo . Shri Hari Sahai w .e .f. 24 - 1 -83 
is legal & justified ? If not, to what relief 

the workman concerned is cnetled ? 
2 . The workman s case ini hrief is that he was 
appointed as Mazdoor on 1 - 1 - 1982 and his services 
were terminated illegally w .e . t. 24 - 1 - 1983 , 
when Dersons junior to him were retained in service . 
There was hreach of the provisions of Section 25F , 
25P and 25N of the I. D . Act, 1947, 


Employers in relation to the management of 

Standard Mercantile Co. Kankerbagn 

Road , Patna and their workica . 
APPEARANCES 
On behalf of the workmen . — Shri Fulchand 

Mandal, the concerned workman hiniself. 
On behalf of the employers.- Shri Narain 

Prasad , Partner . 


STATE ; Bihar 


INDUSTRY ; Minc 


Sal 
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Dated , Dhanbad , the 19th April, 1989 

3. That in terms of agreement arrived at in bet 
AWARD 

ween the parties the employer firm (opposite party ) 

has made a payment of Rs. 17,000 /- (Rupees) 
The Govt. of India , Ministry of Labour in exer seventeen thousand ) only through a Demand Draft 
cise of the powers conferred on them under Sec of Rs. 17 ,000/- (Rupees seventeen thousand ) issued 
tion 10 ( 1 ) ( d ) of the I. D . Act, 1947 has referred 

from State Bank of India , Bokaro bearing No. OLI 
the following dispute to this Tribunal for adjudica 
vide their Order No. L - 2901255186 - D . III ( B ) dated , 

A |42 - 206523 dated 5 -4 - 1989 favouring Fulchand 
the 6th February , 1987, 

Mandal (claimant) payable at State Bank of India , 

Rajmahal. 
THE SCHEDULE 

4 . That the claimant avers that the aforesaid 
" Whether the action of Ms. Standard Mercantile 

payment of Rs. 17,000 /- is most reasonable in the 
Company Owners of Raibazar China Clay 

facts and circumstances of the case and is satisfied 
Mines at Rajmahal in dismissing Shri Ful 
chand Mandal designated as Mines 

with the payment and accordingiv waives all his 
Manager w .e .f. 5 - 1 - 1986 and in depriving claims against the opposite party . 
him from the statutory terminal dues is 
justified and legal ? If not, to what relief 5 . That in the interest of justice it is just and 
the workman is cntitled to ? ” 

proper that the case may be disposed of in terms of 
In this case both the partics appeared and sled 

this compromise and the compromise be fecorded . 
their respective W . Ş . documents etc . Thereafter 

It is , therefore , prayed that your honour may be 
the case proceeded along its course . Subsequently 
both the parties appeared and filed a petition of 

pleased to dispose of the case accordingly and such 
compromise . I heard them on the said petition of order or orders inay be passed as may be deemed 
compromise and I do find that the terms contained fit and proper . 
therein are fair , proper and beneficial to both the 
parties . Accordingly I accept the same and pass And for this the parties sliell ever pray . 
an Award in terms of the petition of compromise 
which forms part of the Award as Annexure . 

Sall 
I. N . SINHA , Presiding Officer . 

Opposite Party 
[No. L -29012 |55186 -DJII ( B )] 

Complainant 

PARTNER 
ANNEXURE 

Sd ! 
Before the Presiding Officer , 

Advocate 

Advocate 
Industrial Tribunal No. 2 , 
Central Government, 
Dhanbad . 

of LAT . 1217 : - - Tutfite faut faiye , 1947 
Ref. 90 /87 

( 1947 # 1 14) # 7 ETTT 17 gaacut # , water 

सरकार बम्बई पोर्ट ट्रस्ट , बम्बई के प्रबन्धतंत्र से सम्बद्ध नियोजकों 
Sri Fulchand Mandal. — Complainant. 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
Versus 

विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , स . 2, 
Ms. Standard Mercantile Company, Raj बम्बई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
mahal. - - Respondent. 

Ft 24 -4 - 89 Ft Ta gari 
The humble petition of compromise on behalf of 
both the parties . 

New Delhi, the 5th May, 1989 
Most respectfully sheweth : 

1 . That through the intervention of the well S .O . 1217 . - In pursuance of Section 17 of the In 
wishers of the parties, the parties 10 this case have 

dustrial Disputes Act, 1947 ( 14 of 1947 ), the Cen 
compromised the matter outside the Court. 

tral Government hereby publishes the award of the 
2 . That the claimant has agreed to reccive a Central Government Industrial Trilupal No . II, 
sum of Rs. 17 , 000 - (Rupees seventeen thousand ) Bombay as shown in the Annexure , in the industrial 
only in full satisfaction of his claim against the 

dispute between the employers in relation to the 
Opposite Party and hence the emplover firm have 

management of Bombay Port Trust, Bombay and 
agreed to makc the payment of the said amount in 
order to avoid litigation without prejudice to the 

their workmen , which was received by the Central 
case of the employer. 

Government on the 24- 4 - 89. 


Le 
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ANNEXURE 

and that he had remained absent upautho 
BEFORE THE CENTRAL GOVERNMENT 

risedly on some occasions. With the 

second Memo ., dated 27 - 8 -1973 allega 
INDUSTRIAL TRIBUNAL NO . 2 : BOMBAY 

tions Of Nouvornati011 and non - subnuission 
PRESENT : 

of the explanation to the Oilice Melfi . 

were made against him . It was alleged 
Shri P . D . Apshankar, Presiding Officer . 

that on 4 - 5 - 1973 when he was allowed to 

resume duty after his unauthorised absence , 
Reference No. CGIT- 2154 of 1987 

he was insuucted to report for du . y at the 
PARTIES : 

Control Siation as Ballard Pier for night 

duty , but he rcported for duty on what day 
Employers in relation to the management of 

at the Hea Office and he was then asked 
Bombay Port Trust, Bombay 

to speak on telephone to the Harbour 

Masļes and the workman fefused to talk , 
and 

For this act, the workman was asked 10 
i heir workman , 

submit his explanation but he could not 

give his explanation . The workman further 
APPEARANCES : 

alleged in thz siatement of claim that the 

charges levelled against him were vague 
For the Employers - Shri K .M , Vaki) Chief 

and did not mention the provisions of 
Law Officer & Advocate . 

service rules under which they were issued . 
For the workman. - Shri P . R . Krishnan Secre 

He was also not informed about the mini 
tary, Cen .re of Indian Trade Unions . 

mum and maximum punishment provided 

by the rules for the alleged ollencos com 
INDUSTRY : Ports and Docks. 

mitted by him as per the chargeshect. Out 
STATE : Maharashtra . 

of his total absence of 93 days in question , 

for 86 days he was absent because of his 
Bombay, thự 31st March , 1989 

illness or that of bis mother . As regards 

the remaining seven days , casual leave off 
AWARD 

seven day3 was then to his credit , 


The Central Government by their Order No. 
L -3101213 79- D . IV ( A ) dated 14 - 10 - 1987 have re 
ferred the following industrial dispuic to this Tri 
bunal for adjudication under Section 10 (1Xd ) of the 
Industrial Disputes Act : 


Is the action of the management of Bombay 

Port Trust in dismissing Shri Sudhir Sajjan 
Hate , L . R . Assistant, w .e.f. 1 -6 - 1975 justi 
fied ? If not, to what relief the workman is 
entitled ? 


2 . The case of the workman Shri S . S . Mate, as 
disclosed from the statement of claim (2 / W ) , in short, 
is thus 


3 . The workman further alleged that the Enquiry 
Officer submited his report on 25 -3 - 1975 and held 
him guilty of both the said charges. The Deputy 
Conservator issued hin a show - cause notice dated 
29 - 3 - 1975 asking him as to why he should not be 
dismissed from scrvice . However , the workman 
was not furnished with the report and findings of the 
Enquiry Officer . Hence he could not submit his reply 
to the said show cause notice . In fact the manage 
ment had pre - decided to dismiss him from service 
and the enquiry held was an empty formality . Against 
the dismissal order passed against him , the workman 
filed an appeal to the Chairman of the B .P . T . How 
ever, the Dy. Chairmau Shri K , K . Uppal dismissed 
his appeal on the ground that it was rime barred , on 
2 - 7 - 1977 . In fact the Appcal cught to have been 
decided by the Chairman himself , and hence the 
decision of the Dy. Chairman in the matter is in 
valid and illegal. Thereafter to workman raised an 
industrial dispute and conciliation proceedings were 
held , which ended in failure . However, the Gov 
ernment did not make any reference to the Tribunal 
for adjudication . Hence the workuian filed a Writ 
Petition in the High Court of Bombay . Thereafter 
the Government made the refarence as above. 

4 . The workman further all : ged that in holding 
the enquiry against hill , the principles of natural 
justice werc not followed . No witness for the 
management was examined , and as such there was 
no opportunity to cross -examine the witnesses for the 
management. The second charge (memo. ) was based 
on a complaint of the Master Sajrang Shri Edroos 
dated 4 - 5 - 1973 . However, no copy of that con 
plaint was supplied to the workman . Tho Enquiry 
Officer held him guilty of the charge of remaining 


He was appointed as a Manual-cum - Peon by the 

Bombay Port Trust in June 1962 and was 
promoted in July , 1972 as an Assistant 
Office Porivala , and thereafter as a Porvi 
vala . At the time of his dismissal in June 
1975 he had completed 13 years of un 
blemished service . From May 1972 to 
May 1973 he was required to take leave 
on medical grounds as he himself was ill or 
his old mother aged about 70 years was ill , 

and there was nobody else , in his family to 
look after her . He used to produce the 
necessary medical certificate to the wapage 
ment regarding his absence on resuming his 
duty . Whenever possible he used to inform 
the management in advance about his 
would -be absence . There was leave to his 
credit. By Memorandum dated 9 - 7 - 1973 
issued by the management it was alleged 
that he used to regain habitually absent, 


for adju in the Hisade the relation that in 


hvatural 


no nagementiaint 
of However 
, workma 


- 


with a compler, when dismissal 
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absent unauthorisedly without going through his 

the rules of natural justice were not 
past leave record. His findings are perverse . As 

followed ? 
rogards the sccond charge , Master Sajrang had asked 
the workman to repory at the Control Station , but the 

( 2 ) Whether the order of dismissal of the work 
workman did not know whether Master Sajrang was 

man is bad in law , as he was not supplied 
authorised to direct him to different posting . Henc 

with a copy of the inquiry icport of the 
he requested him to give written instructions, instead 

inquiry officer, when the show cause notice 
of oral. Thus, there was only an oral request to 

about the proposed dismissal was served 
Master Sajrang , and he had no argued with 

upon him ? 
him . The workman lastly urged that before passing 
the dismissal order against him , his unblemished 

( 3 ) Whether the Deputy Chairman of the 
past record was not takçn into consideration , and 

management of the B . P . T ., instead of 
hence the dismissal order is illegal and unjustificd . 

Chairman himselt , was competent to hear 
It is disproportionate to the charges levelled against 

and dismiss the appeal filed by the workman 
him . The workman , therefore, prayed for 

agains : the said dismissal order ? If not, 
seteng aside the order of dismissal and for reinstate 

Whether that order of dismissal of the 
ment in service with full back wages. 

appeal is illegal and bad in law ? 
5 . The Secretary , Bombay Port Trust by his 

(4 ) Whether the findings of the Inquiry Officer 
written statement (Ex . 3 M ) resisted the claim of the 

are pervarse ? 
workman and in substance contended thus : 

(5 ) Whether the action of the managenient of 
The workman Shri Hate habitually remained 

Bombay Port Trust in dismissing Shri 
absent unauthorisedly without obtaining 

Sudhir Sajjan Hatc , L , R . Assistant, w .e.f. 
prior sanction and did not inform in 

1 - 6 - 1975 justified ? 
advance about his probable absence . The 

(6 ) If not, to what relief the workman is 
chargesheets (menios ) dated 9 - 7 - 1973 and 

entitled ? 
27- 8 - 1973 issued against the workman 
contained particulars of leave and the mis 

(7) What Award ? 
conduct of wilful insubordination and it 
was duly proved in the domestic enquiry 8 . My findings on the above said Issues are : 
held against him . The Deputy Conservator 

( 1 ) Rules of natural justics were followed . 
had issued a show cause notice dated 
29- 3 - 1975 asking him as to why he should 

(2 ) No, the copy was supplied . 
not be dismissed from service . A copy of 

(3 ) The order of dismissal of the appeal is not 
the Enquiry Officer s report was also 

illegal and bad in law . 
enclosed along with the show cause notice . 
The workman did not, howcver , submit 

(4 ) No 
his reply to that shou * cause notice , even 

(5 ) No 
though sufficient time was given to file his 
say in the inatter. As such , he was dismis 

(6 ) As per the Award below . 
sed from service with effect from 1-6 - 1975 . 

(7) As per below . 
6 . The Secretary of the Bombay Port Trust 

REASONS 
further stated in his written statement that the 
management had filed an application to this Tribunal Issue Nos. I to 4 
for approval of the dismissal order, and this Tribunal 
by its judgment dated 18 - 2 - 1977 had approved the 

9 . One more Reference being No. CGIT -23 of 
action of dismissal of the said workman . 

1974 was pending before my predecessor . It was 
The appeal of the workman was rejected by between the management of the Bombay Port Trust 
the Chairman and 11ot by the Deputy Chairman of 

and its workman . The present workman Suri Hate 
the B . P . T . Shri K . K , Uppal, the then D - puty Chair 

was one of the employees of the Bombay Port Trus . 
man , was appointed by the Central Government Pending that reference, the management of the 
under Section 3 ( 1 ) ( a ) of the Major Port Trusts Ací , Bombay Port Trust dismissed the workman Shri 
1963 to Olliciate as Chairman with effect from Hate, and filed an application under Section 33(2 ) 
11 -6 - 1977 to 18 -7 - 1977 , and the then Chairman (b ) of the Industrial Disputes Act sceking the appro 
had dismissed the workman s appeal. The val to the disinissal order. Under Section 33( 2 ) ( b ) 
Enquiry held against the workman was held pro of the Act, during the pendency of any 
perly. The order of dismissal passed against the industrial dispute , thc employer may discharge 
Workman is quite just and proper , and hence the or dismiss a workman for any misconduct not con 
prayer of the said vorkman be rejected . 

nedicd with the dispute , but he has to make an 

application to the authority concerned before which 
7. On the above pleadings, the Issues framed at 

the said dispute is pending , for the approval of the 
Ex . 5 are 

action taken by the management. Thus, that dis 

pute was entirely a different nature . My learned 
(1) While conducting the inquiry against the 

predccessor of this Tribunal by his order dated 
workman Shri Sudhir Sajjan Hate , whether 

18 -2 - 1977 in the approval application No. CG1T - 2 II 
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savus 


the Rules and Regulations for non - Scheduled Staff, 
and in the manner prescribed in Appendix E appen 
ded to that Memo. Ex . 16 M is a copy of the charge 
sheet issued against the workman . As stated above, 
all the particulars of the charges levelled against 
him , were mentioned in that Memo , It was alleged 
therein that from 1 - 7 - 1972 to 31 - 5 - 1973 he remain 
ed absent unauthorisedly on nine occasions for a 
total period of 93 days , and thus committed thc unis 
conduct of habitual absence without leave , or absence 
without leave for more than 10 days . Ex . 171M is 
a copy of the statement showing the particulars of 
his absence from duty during the said period . 


Actharded 
teg Section the deter eine working on India 


of 1975 approved the action of dismissal of the 
workman Shri Hate by the B . P . T . It was, therefore , 
urged on behalf of the B . P . T , management that the 
present reference is barred by the principles of res 
judicata , as the dismissal order has alrcady been 
approved by the predecessor of this Tribunal. How 
ever, I find that the said dismissal order as approv 
ed in the approval application , does not operate as 
rcs judicata to the present reference . The approach 
to the matter in an application for approval under 
Section 33 ( 2 ) (b ) of the Act is quite diffcrent from 
the approach to the matter in a reference under 
Section 10 ( 1) (d ) read with Seotion 11A of the said 
Act . Awarding of a lesser pupishment which can be 
awarded under Section 11Ā of the Act , cannot be 
done under Section 33 ( 2 )(b ) of the Act in an appro 
val application . The Central Government had 
firstly declined to make a reference in this case to an 
Industrial Tribunal. Hence , the workman had filed 
Writ Petition in 1981 against the Union of India and 
others, requesting that the Union of India be directed 
to make the reference in question . A copy of the 
Judgment in that Writ Perițion bearing No. 498 of 
1981 dated 21-11- 1984 is at Ex. 35 M . It will be 
seen from this Judgment that a reference was made 
to the said approval order passcd by iny predecessor 
to the dismissal of the workman Shri Hate . In spite 
of that approval order, the Hon ble High Court was 
pleased to direct the Central Government to make 
the reference in question . I, therefore , find that thc 
present reference is not barred by the principle of 
res judicata because of the approval order passed 
against the said workman . 


10 . The workman Shri Sudhir S . Hate filed his 
affidavit in support of his case at Ex .CW , and he was 
cross - examined on behalf of the management 
of the B .P . T . The Administrative Officer of 
the B .P . T . Shri Ramchandra G . Amale filed 
his affidavit in support of the case of the managc 
ment at Ex. 9 M . He was also cross- exanined on 
behalf of the workman . It was contended on behalf 
of the workman that the enquiry held against the 
workman was not held properly , and the rules of 
natural justice were not followed , that the findings 
of the Enquiry Officer are perverse, and that he was 
pot supplied with the copy of the Enquiry report , and 
that the Deputy Chairman of the B . P . T . was not 
competent to decide the appeal filed by the work 
man against the disinissal order. I find that there is 
no substance in any of these contentions. In his 
cross -examination the workman Shri Hate stated that 
he was served with two charge - sheets , and his union 
had replicd to thein , and tha: thereafter an enquiry 
was held regarding both the chargesheets and he was 
present at that time, and that Shri Balgi, a member 
of his Union was defending him in that enquiry pro 
ceeding. According to the workman , the charge 
sheet issued against, hin , was vague and did not con 
tain the provisions of the service rules under which 
they were issued . From the enquiry proceedings I 
find that the whole enquiry was held properly and 
the rules of natural justice were followed properly . 
Further , the Memo. dated 9 .7- 1973 (Ex . 15 |M ) will 
show liat the workinan Sliri Hate was iniorrical that 
it was proposed to hold a departmental enquiry 
against him under Rule 25 read with Rule 22 (2 ) of 


11. Ex . 19 M is a copy of another Meino . dated 
27 - 8 - 1973 issued by the managenient to the said 
workman , by which he was informed that an en 
quiry was to be held against him for some other 
reasons also . He was further directed to submit his 
written statement to that Memo. by a particular date 
i.e. 15 - 9 - 1973 . The particulars of the second charge 
against him can be seen from the copy of the second 
chargesheet (Ex.21 M ). It was alleged against him 
that he failed to obey the directions given by two 
other colleagues to report for duty at the control 
station and not at the Head Office . Thc copies of 
the statements of those two colleagues Shri Abdul 
Majid Arai and Mobained $ k . Edroos are at Ex. 
22M and 23 /M , and those copies were supplied to 
the workman . The workman was directed by the 
letter dated 11 -5 - 1973 (Ex.24jM ) to file his say to 
the statements made those two other workmen . The 
copies of the enquiry proceedings are at Ex . 26 M 
collectively . It will be seen therefrom that the 
examination -in - chief of the two witnesses Shri Moha 
mad Idroos, and Shri Abdul Majid Arai was record 
ed on 26 - 12 - 1974 , and their cross -exar ination was 
adjourned to a latter date at the request of the 
workmen s representative Shri Balgi . On 28- 2 - 1975 
the said representative stated before the Enguiry 
Officer that he did not wish to cross- examine any 
of thosc two management witnesses. No further 
evidence was led on behalf of the management. It 
is seen that the workman did not examine himself and 
no other witness was cxaruined on his behalf. The 
workman submitted his defence statement dated : 
18 - 3 - 1975 (Ex.27 | M ) before the Enquiry Officer. 
The Enquiry Officer submitted his report of 
24 - 3 - 1975 (Ex. 25 | M ) and held the workman guilty 
of both the said charges. Thereafter, a show cause 
noticc dated 29 - 3 - 1975 ( Ex . 28 M ) was issued by the 
Deputy Conservator of the B . P . T . to the workman 
Shri Hate to show cause why he should not be dis 
missed from service . According to thic workian , 
the copy of the inquiry report was not supplied to 
him . However, this notice dated 29 - 3 - 1975 (Ex . 
28]M ) clearly shows that a copy of the enquiry re 
port was attached with that show cause notice . Thus, 
in case the workman hod in fact not received the 
copy of the enquiry report , he would have certainly 
informed the management ( o supply a copy of the 
enquiry report to him . By his letter dated 
31- 3 - 1975 ( Ex. 29 M ) thc workman had requested 
for ex / cnsion of linie to sub .nit his say in the 
matter . He admitted that he had received the show 
cause notice. However, he did not state in that 
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letter that he had no received the copy of the en 
quiry report. As such , I find that a copy of the en 
quiry report was duly supplied to the workman . It 
is true that the said slow cause notice (Ex, 28M ) 
contains the statement that it was decided to dismiss 
him from service . However, it is quite clcar from 
the whole of tho show cause notice that it was a 
notice giving an opportunity to the workman to show 
cause why he should rut bo dismissed from service , 
and that the management had not decided to dismiss 
him from service . By the Memo dated 4 - 4 - 1975 
(Ex. 30 M ) the time was extended upto 19- 4- 1975 
to enable the workman to put in his say regarding 
the show cause notice . It is seen that the workman 
did not, however , put in his say to the said show 
cause notice . By the order dated 26 - 5 - 1975 ( Ex. 
31- M ) the Deputy Conservator dismissed the work 
man Shri Hate from scrvice with effect from 
1 - 6 - 1975 . He was further informed in that letter 
that necessary application for approval would be 
made by the management to the Industrial Tribunal 
under Section 33 ( 2 ) (b ) of the Industrial Disputes 
Act, and that he would also be paid one month s 
wages before 31- 5 -1975 . Against that dismissal 
order , the workman filed his appeal dated 30 - 5 - 1977 
to the Chairman of the B .P . T . (Ex,33 M ) It may be 
noted that in that appeal (Ex. 33 |M ) the workman 
had not questioned the validity and legality of the dis 
missal order on any ground . On the other land he 
stated , " I am very sorry for whatever happened in 
the past , and assure you that I will not give any 
cause for complaint in future " . That appcal ad :Ires 
sed to the Chairman of the BP. T . was dismissed by 
the Deputy Chairman Shri K . K . Uppal. According to 
the workman , the Deputy Chairman was not compo 
tent to decide his appeal. However, it will be seen 
from the copy of the letter dated 28 - 7 -1977 ( Ex. 
34 |M ) and the copy of he Government of India 
Gazette (Ex. 14 (M ) that the Deputy Chairman Shri 
Uppal was appointed by the Central Government to 
officiate as Chairman of the B . P . T . from 11-6 - 1977 
to 18 - 7 - 1977 . The appeal of the said workman was 
dismissed during the said period by the then Chair 
man . As such the said dismissal order is valid and 
legal 


Hn 


domestic enquiry held against him , I find that the 
punishment of dismisssal from service is too dis 
proportionate to the naturc of charges levelled aga 
inst him . The first charge against him was that he 
unauthorisedly remained absent for 93 days during 
the period from 1 - 7 - 1972 to 31- 5 - 1973 i,e , during 
the period of 11 months. According to the work 
man , on 25 - 10 - 1972 he was informed by the man 
agement that his attendance would be watched for 
the next six months, and thereafter the question of 
regularising the absence would be considered . He 
had remained absent for 42 days from 1 - 4 - 1973 to 
15 - 5 - 1973 . He had also remained absent from 
11 - 8 - 1972 to 2 - 9 - 1972 for 23 days . Thus during 
the period of 11 months he remained absent for 
long tinc on the said two occasions. Further, it 
will hc secn from the statement regarding his abs 
ence prepared by the Deputy Conservator ( Ex . 171 
M ) that he had remained absent due to illness of 
his mother and also due to his own illness , and 
that on both the Occasions he had produced medi 
cal certificates from a private Doctor and the fitness 
certificate from the Medical Officer of the B , P . T . 
On one more occasion he remained abscnt for 12 
davs from 25 - 7 - 1972 to 5 - 8 - 1972 . The said chart 
shows that on that occasion also he had produced 
the medical certificate from a private Doctor. He 
had remained absent from 9 davs from 3 - 1 - 1973 to 
11 - 1 - 1973 and he had produced the merlical certi 
ficate from a private Doctor . On five occasions his 
absence was only of one or two days . Thus, even 
though the workman Shri Hatc had remained ab 
sent from time yo time during the period of 11 
months, he had produced the medical certificates 
from the private Doctor , though not from thic 
Medical Officer of the B . P . T . The main ground 
alleged against him was that he remained absent 
without inforring the manageincnt about his abs 
ence well in advance , I also find that he should 
have submitted his written application before pro 
ceeding on leave , or he should have informed tho 
surerior orally through somebody , and this was not 
done by him . Even then the punishment of dismis 
sal for the said charge is too harsh and dispropor 
tionate to the said charge . It is an admitted fact 
that he had put in 13 years of service before his 
dismissal order was passed . It is also not the case 
of the management that in the past before the said 
period he used to remained absent for long pum 
ber of days unauthorisedly , and there is also no 
material to that effect on record . According to 
the workman , when he had remained absent AS 
above , during the period of 11 months, he had 86 
davs of leave at his credit " and also casual leave of 
7 days at his credit. As such , he had sufficient 
number of days of Icave at his credit then . He had 
reinained absent due to the illness of his old 
mother and also due to his own illness . The Ad 
ministrative Officer Shri R . G . Amala , the witness 
for the management, staterf in his cross -examination 
(Ex. 10 /M ) that prior to the said dismissal in ques 
tion , no punishment of any sort was imposed upon 
hin for any other misconduct. He further ad 
mitter in his cross- examination that at the time of 
his dismissal he had 47 days privilepe leave and 
8 days of half pay leave at his credit . This shows 
that after the said period of 11 months, he had 


12 . According to the workman , the findings of 
the Enquiry Officer are perverse. On going through 
the report of the Foquiry Officer (Ex 25 M I find 
that his findings are just and proper and are not pur 
verse . I find that while conducting the domestic 
enquiry against the workman , the rules of natural 
justice were duly followed . Issue No . 1 is found 
accordingly . I , further , find that he was supplied 
with a copy of the Enquiry report. My finding on 
Issue No . 2 is , therefore, in the negative . As noted 
above, the appeal of the workman was dismissed by 
the then officiating Chairman of the management 
and as such , the dismissal order is not bad in iaw . 
Issue No . 3 is found accordingly. The findings of 
the Enquiry Officer are just and proper and are not 
perverse , Issue No. 4 is found in the ncgative . 


meiother and officer Shetaren in hie dismissal ied upon 
ministre managemenrior 
to the salt was im 


Issue Nos, 5 and 6 . 


13 . Even though the charge Nos, 1 and 2 leycl 
led against the workman were duly proved in the 
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not remained absent for a long period . Therefore , 
I find that the action of the management in dis 
missing the said workman from service on the said 
charge No . 1 is not just and proper. The proper 
punishment should have been stoppage of four 
increments, 


some other posts and that after the re 
instatement he be posted to a promo ion 
post of his cadre, in vicw of the said 
nature of charge against him , taking into 
consideration bis length of service and 
the punishment imposed upon him as 
above . Issue No. 5 is found accordingly . 


14 . 
thus : 


The 


other 


charge 


against him 


was 


ISSUE NO . 7 

16 . In he result , the following Award is passed . 


( i ) 


On 4 -5 - 1973 when he reported to head office 

for duty at about 7 .45 p .m . and was 
about to sign the muster book , the Asstt. 
Office Poriwalla Shri Abdul Majid Arai 
and the Master Syrang, Shri Mohd . S . K . 
Edrooy told him that according to the ar 
rangement made by the office , he was re 
quired to report for duty ay, the Control 
Station , and as such he should report 
there and sign the muster. 


Is action of the management of Bombay 
Port Trust in dismissing Shri Sudhir Saj 
jun Hatc , L . R . Assistant, with effect 
from 1 -6 - 1975 , is not just and proper . 


The workman Shri Hate , instead of obeying as 

above , argued with the said two persons 
and did not report for duty at the Control 
Station . The workman Shri Hate was 
asked to speak to the Harbour Master 
over Telephone, hut the workman did 
not do so , and left the office . He was 
then asked to submit his explanation in 
the matter , but he did not submit his 
explanation . 


(ii) The said dismissal order is hereby set 

aside. Instead , the punishment of stoppage 
of four increments per charge with cumu 
lative effect be imposed on him . The man 
agement of Bombay Port Trust hereby 
directed to reinstate the workman , Shri 
Sudhir Sajan Hate in service , with full 
back wages and other servicc benefits, 
and continuity of service , and he be posted 
10 thę post to which he would have bcen 
entitled to , in case the dismissal order 
was not passed against, him , however, 
taking into consideration the punishment 
of stoppage of four increments passed 
against him . In doing so , the seniority of 
other employees already promoted should 

not be disturbed . 
The parties to bear their own costs of this Refer 
ence . 

P . D . APSHANKAR , Presiding Officer. 
[No. L - 31012 |3 | 79 - D .IV ( A ) |D . III ( B )7 

V . K . SHARMA, Desk Officer. 
776 Farrett 4 H , 1989 


Therefore , a second charge against the workman 
was framed that he conimitted miscon 
duct of wilful insubordination or disobediance of a 
lawful at reasonable order of a superior. It is an ad 
mitted fact that the workman had not repor ed at 
the Control Station on that night, and had not con 
tacted the Harbour Master on Telephone. As such , 
the chargc acainst the workman was also found 
duly proved by the Enquiry Officer. Even then the 
order of dismissing the workman for not reporting 
for his duty at a particular place as directed by 
his superiors , is again too harsh , to the nature of 
the misconduct of disobedience or wilful insuhordi 
nation of the orders of his superiors , levelled aga 
inst him , for this misconduct, in fact. very leerer 
nunishment should have been imposed upon him . 
In my view . stoppage of four increments would 
have been the proper punishment to him . Issue 
No. 5 is found in the negative . 


# T . 317 , 1218 - - 1terfitato fatto ufufa , 1947 
( 1947 T 14 ) T TT 17 # yum # , ratu 
ETETT Ristic theTT 3514 FE ( TETTE FEITET 
वैस्टर्न रेल , साबरमती के प्रबंधतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में औद्योगिक अधिकरण , अहमदाबाद के पंचपटः को 
stofalferat fiat . ETT TTFIT. opit 25 - 4 -89 1 
97417 3T TI 


It is seen from the record that since his dismissal 
the workman is not gainfully cmployed . In the 
above said circumstances of the case , the reli, 
that can be granted to the workman who had put 
in 13 years of service before his dismissal order 
and had no bad record is thus : 


New Delhi, the 4th May, 1989 


Cndustrial 


S .O . 1218. -- In pursuance of Secrion 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the award of 
Industrial Tribunal, Ahmedabad as shown in the 
Annexure, in the industrial dispute hetween the 
employers in relation to the management of Distt . 
Controller of Stores (General Stores ), Western Rail. 
way, Sabarmati and their workinch , which was 
received by the Central Government on the 5 - 4 -89. 


The management of B . P . T . should impose a 

punishment of stoprage of four incrc 
ments per charge with cumulative effect . 
He should hc reinstated in service with 
full back wages and continuity of scr 
vice and with other service benefit. If 
any . According to that yorkmun , his oiher 
colleagues have already been promoted to 


in the ion to the histores ). 
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ANNEXURE 


BEFORE SHRI G , S . BAROT, B .COM ., LL . B ., 
PRESIDING OFFICER , CENTRAL GOVERY 
MENT INDUSTRIAL TRIBUNAL AT 

AHMEDABAD 


4 . The matter was thereafter fixed for hearing on 
21- 10 -85 , 28 -11-85 , 27. 12. 85 , 20. 3.86 and 25 .4 :86 
but none of the parties attended . Finally , a Regis 
tered notice was issued on 1 - 7 - 87 to the union that 
the matter is preemptorily fixed for evidence and 
hearing on 27- 7 -87 and the matter will be proceed 
ed with ex parte if the union remains absent. Inspite 
of this , neither the union por the Railway appear 
ed till date . Postal acknowledgement is also receiv 
ed at ex .6 in token of having delivered the notice . 
The natural conclusion is that the union is not inte 
rested in prosecuting the matter, 


Reference (ITC ) No. 8 of 1983 
ADJUDICATION : 


Mana Gencral 
hmedabant 


BETWEEN 
Management of the District Controller of Stores 

(General Stores ), Western Railway , Sabara 
mati , Ahmedabad 

First Party 
AND 
Thoir workmen 

Second Party 


In the matter ci produc ion of surety for the grant 
of advance to the employces of Stotes Depot Sabar 
mati, 


5 . The union in its statement of claim las reite 
rated the demand and there is no other written or 
ora ) evidence led in the matter to substantiate its 
case . In view of these facts , there is no other 
alternative for this Tribunal but to dismiss tho 
demand for want of prosecution . The result , therc 
fore , is that the demand is rejected. The reference 
stands dismissed for want of prosecution . 
Ahmedabad : 
D . 5- 4- 1989. 

G . S. BAROT, Presiding Officer 

[No. L - 41011 | 23183- D . II ( B ) ] 
HARI SINGH , Desk Officer 


AWARD 


This is a reference made by the Government of 
India , Department of Labour, constituting me as 
Presiding Officer of the Industrial Tribunal with 
headquarters at Ahiredabad , in excrcise of the 
powers conferred by Section 7A and clause ( d ) of 
sub - section ( 1 ) of Section 10 of the Industrial Dis 
putes Act, 1947, hereinafter referred to as the Act , 
The reference is made by the Central Government 
Order No. L - 41011 (23)/83 - D . JI (B ) dt. 30 - 11 -83 , 
The dispute which is referred for adjudication of this 
Tribunal is as stated in the Schedule to the order of 
reference and it reads as under : 


7 % facomt , 4 HE 


1989 


" Whether the action of the Railway Adminis 

tration in insisting for production of surety 
for the grant of advance to the employees 
of Stores Depot Sabarmati is justified ? If 
not, to what relief are the workmen cnti 
tled ? " 


411 . 37. 1219 - talfire farat fefua , 1947 
( 1947 # 1 14 ) Fit gri 17 # 377 TCT # , datirate 
सरकार बैंक आफ इंडिया के प्रबंधतंत्र के सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच , अन बंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , नई दिल्ली 
के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार क 
THT ET TI 

New Deihi, the 4th May , 1989 


2 . The sponsoring union Pashchim Rajlway 
Karamcharf Parishad , hereinafter roferred to as the 
union has filed its statement of claim at ex . 5 inter 
alia stating that even if a man who is not confirmed 
and works for 3 years as a temporary employee 
becomes quasi permanent for all purposes except lien 
for the post : that every employee after completion of 
one year of his service is entitled for Provident Fund 
contribution . Thus after 3 years service they con 
tribute a good amount of providen fund , which is a 
surety with the railway . 


S . O . 1219 . - - In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 114 of 1947) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the industrial 
dispute between the employers in relation to the Bank 
of India and their workmen , which was received by 
the Central Government. 


ANNEXURE 


BEFORE SHRI G . S KALRA : PRESIDING 
OFFICER : CENTRAL GOVERNMENT INDUS 
TRIAI, TRIBUNAL : NEW DELHI 

I. D . No . 2185 


3 . Distt. Controller of Stores, Western Railway , 
Sabarwati , Ahmedabad, hereinafter referred to as 
the Railway has not filed its written statement. 
However , it has written a letter to the Tribunal d ". 

10 - 4 -85, ex , 4 , where in it has stated that she surelv 
is taken only from temporary railway scrvants who 
have put in less than 5 vears of railway service and 
that surety of permanent railway servant is accepted 
even if he is governed by payment of wages act . 
1202 GI 789 _ 7 . 


In the matter of dispute between : 
Shri V . K . Bansal slo Sliri B . B . Bansal, 

rlo E1348 - A , Greater Kailash - 1 . 
New Delhi-110048. 


. 


- 


- - 


Versus 


th January, 1985 : - 12012/ 13384 . Sty of Labour 
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4 . Of Necessity thc Management had to file a long 

written statement to controvert the various allcgations 
Bank of India , through 

of the workman and the written statement also run 
The Zonal Manager, 

into 12 pages. Thereafter the workman filed a rejoinder 
Bank of India , 

running into 46 pages accompanied by annexures 
Zonal Office, 

making in all 73 pages . It is neither desirable nor 
Northern Zone , 

possible to refer to each and every averment of the 
Bahadurshah Zaffar Marg , 

workman and the reply of the Management and the 
New Delhi, 

counter reply of the workman . The crux of the 

matter is that the workman alleges that his services 
APPEARANCES : 

were termianted malafidely as a result of the alleged 
Shri J. Buthar — for the Management. 

incident which took place on 11 -7 - 1983 and that his 

termination is by way of displinary action and , there 
Workman in person . 

fore , there should have been a proper domestic en 

quiry and since no domestic enquiry was conducted 
AWARD 

his termination is illegal and invalid . The case of 

the Management in short is that no such incident as 
The Central Government in the Ministry of Labour 

alleged took place on 11 - 7 - 83 and that the workman 
vide its Order No. L - 12012 / 133 84 -D . II . A dated 

was never interested in continuing in service and that 
19th January , 1985 has referred the following indus 

he abondoned his services w . e . f. 11 - 7 - 1983 and that 
trial dispute to this Tribunal for adjudication : 

the alleged incident on 11 - 7 -83 is a contrived one , 
" Whether the action of the management of Bank 

5 . The short question that requires determination 

in this case is whether it is a case of termination of 
of India in relation to their Lajpat Nagar 

services or it is a case of abondonement of employment. 
Branch , New Delhi in terminating the ser 
vices of Shri V . K . Bansal, Clerk -cum 

The first thing to be noted is that the workman admits 
Cashier with effect from 11- 7 -83 is justified ? 

that he has not performed any duty w . e .f. 11 - 7 - 1983 . 

He has gone further and adritted that he never went 
If not, to what relief is the workban con 

to the bank after 11 - 7 -81 till July , 1983. Here it may 
cemed ent lled ?" 

be observed that the workman has alleged that his 

security deposit of Rs. 2500 has also not been re 
2 . Some of the undisputed facts are that the clai turned by the Bank . In this connection he stated in 
mant workman Shri V . K . Bansal joined the services cross - examintion as WW1 that he was not sure 
of the Bank of India (hereinafter referred to as the whether he had gone to the bank to collect the FDR 
Management ) on 4 - 8 - 80 as a Clerk -cum -Cashier on of Rs. 2500 after termination of his services but he 
probation for 6 months and ho was confirmed on could not refute the suggestion that he did not go to 
16 - 2 - 1981 while at Lajpat Nagar Branch of the Bank , the bank at all to collect the FDR . Now we may 
at New Delhi. The Management vide Order dated refer to the alleged incident on 11 - 7 -81 which accord 
11-4 -83 gave 3 months notice to the workman to ing to the workman mised apprehensions in his mind 
terminate his services and his services were terminated for which reason he did not go to the Bank ofter 
w .e .f. 11 - 7 - 1983 . A sum of Rs. 1418 .04p was credited 11 - 7 -81. According to the workman he wanted to 
to tho account of the workman as retrenchment com hand over the letter dated 11 - 7 - 1981 ( Ex. W - 9 ) to 
pensation @ 15 days average pay for each completed the Branch Manager in which he alleged that his 
year of service or part thereof in excess of six months overtime hours for the month of June, 1981 exceeded 
period . No formal charge sheet was served upon the 30 hours and overtime for 30 hours had been paid 
workman nor any domestic enquiry conducted . 

to most other members of the staff but he had been 
paid only for 15 hours. The workman further alleged 

that the Branch Manager refused to accept this letter 
3 . The workman has filed a long winded claim or to give its receipt and thereafter he sent a com 
statement running into 12 pages in which he has made plaint dated 11 - 7 -81 ( Ex. W - 10 ) to the Assistant 
mostly superfluous averments and has made cxagera General Manager . This complaint is reproduced helow 
ted claims. For instances he has claimed that his claim herbatim for facility of reference : 
in the doctrine of estoppel be upheld and the Manage 
ment be ordered to pay damages @ Rs. 10 lacs per 
running month or part thereof from the month of 
July , 1981 onwards, and that he be reinstated in 

The Assistant General Manager. 
the bank with full back wages seniority and other 

Bank of India , 
benefits that he may be paid overtime allowance for 

Regional Office , 
the month of June, 1981 and be paid medical re 

Parliament Street Branch , 
imbursement claim of Rs. 450 which had not been 

New Delhi- 110001 . 
paid to him and suitable stricture may be passed 

11th July , 1981 
against the various managers of the bank so that legal 
action may be initiated against them under bank Re : Compaint against Shri R . P . Gunta , Manager, 
regulations and other laws and strict penal action of 

Lajpat Nagar Branch , Bank of India , 
Imprisonment and fine is taken against the following 
managers Shri R . P . Gupta Branch Manager , R . B . Respected Sir, 
Doctor , Regional Manager , S . P . Limaya , Zonal 
Manager and these persons be also dismissed from Today , I had personally requested Shri R . P . Gupta 
the service of the bank . 

to receive a letter of mine continuing grievance , of 
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which I was seeking redress therein , but Shri R . P . isşuod whereby the punishment of warning was award 
Gupta : 

ded and communicated . Then another show cause 

punishment notice dated 20 - 9 -82 ( Ex . M -43) was 
1 , refused to take the letter. 

issued and it was followed by the warnings orders 
2 , refused to give inc the receipt of the letter on 

dated 3 -11-82 ( M -44) . A third show causc punish 
the carbou copy of the letter, 

ment notice dated 15 - 12 -82 ( M -45) was issued . 

Thereafter order of dosertion of service dated 8 - 4 - 83 
asked me to get up from the chair and get 

Ex . M -46 was passid . Then potice of termination of 
out from his cabin . This was done in a 

employment dated 11 -4 - 83 ( M -47) was issued and 
very insulting and provocative way . 

it was followed by the order of termination of em 

ployment dated 11- 7 -83 ( Ex. M -48 ) . All these docu 
4 . willfuliy and deliberately did not allow me ments go to show that the Management made every 

to join duty , saying that he was marking me possible effort to ask the workman to report for duty 
absent and that I could , then go home, but there was no word from him . Under these cir 
guided by some ulterior ipotive. 

cumstances there was no alterantive left for the 

Management except to terminate his service. Here 
This incident has created a lot of tension in my it may be mentioned that during the short period of 
mind, especially because it had come from no less his employment from 4 - 8 - 80 to 11 - 7 - 81 the workman 
a person than the manager of branch itself. It could had been mostly on leave and had been absent for 
never be expected from a Bank Manager . 

139 days during this period including 48 days of 

unauthorised absence for which salary was deducted . 
Under the circuinstances, I request you to grant This perfunctory manner of working during the period 
me icave from 13th July to 18th July , 1981. 

of employment further goes to reinforce the view that 

the workman was nover interested in his employment 
I also request you to take the strictest action against with the bank and coupled with the documentary evi 
the Manager, Shri R . P . Gupta . 

dence produced by the management leads to the 

irresistible conclusion that it was a case of abonden 
Thanking you , I remain . 

ment of services. On taking the entirc facts and cir 
Your faithfully , cumstances into copsideration , an impression is left 

that the incidunt of 11 - 7 -81 was contrived by the 

workman in order to later on take pecuniary advan 
B . K . BANSAL , 

tage by the abuse of the process of the court. The 
Staff clerk - cum - cashier 

facts speak out for themselves and there was hardly 
Lajpat Nagar Branch , 

any necessity for holding a detailed domestic enquiry 
* Bank of India .” against the workman . The conduct of the workman 

has been quite reprehensible . He has gone to the 
After sending this complaint the workman inex extent of lodging criminal complaint against the Chair 
plicably became silent and stopped going to the bank man , Zonal Manager, Regional Manager, Manager, 
nor did he find out as to what had happened to his Hauz Khas Branch , Branch Manager Lajpat Nagar 
complaint. In any case the trivial incident even if it Branch and A . G . M . (Personnel) . The proceedings 
took place was no justification for the workman to of this complaint have admittedly been stayed by the 
stop attending to his duties and to apply for Icave Hon ble High Court of Delhi. Besides the criminal 
and it appears that the workman behaved in a very complaint thc workman has written very hasty letteus 
irresponsible manner by making a complaint Ex. W - 10 to the senior oflicers of the bank using foul and 
about the trivial issue of non payment of overtime for threatening language . The first such letter is Gate 
certain hours , If he had any grievance that his legiti 12 -6 -82 (Ex. W -14 ) . Some of the foul language used 
inate duties hiad not been paid to hinı , he could have in this letter is reproduced below : 
approached the labour court and sought his redress . 
After he started absenting w .e . f. 11- 7 -81 the Manage 

" Redress of grievance and complaint of cheating 
ment made every possible effort to ask the workman 

etc . against R . B . Gupta , Manager of Lajpat 
to join back and took the extreme step only when the 

Nagar Branch of the bank of India .... . .." 
workman did not join duty inspite of several warnings 

" On 11- 6 - 82 I had received a freak letter.. .... ." 
and notices issued to him . The first such letter is 
Ex . M -22 dated 15 - 7 - 81 by which the workman was 

“ Thus, to me, it seems to be the latest prank of 
informed that he was absent from 11 - 7 - 81 and on 

Shri R . P . Gupta the manager of Lajpat 
Previous occasions he liad been absent from duty 

Nagar Branch , who , as I know him and 
without any information and , therefore , he was instruc 

as I have experienced with him , is capable 
ted to report for duty inimediately . Thereafter a tele 

of and has a propensity to restort to cheating, 
gram Ex. M - 23 dated 18 - 7 -81 was sent asking the 

telling lies, teisering of official records and 
workman to report for duty immediately as he was 

ignoring standard banking Torms and prac 
absent without information . Then followed letters Ex. 

tices, just to serve nis mine hadde 
M - 33 ( telegram ) , M - 34 dated 24 - 10 -81, M - 35 dated 

advantages . . . . .." 
24 -5 -81, M - 36 dated 10 - 11 -81, M - 37 dated 10 - 11 -81. 
Thereafter show cause punishment notice dated 

" Secondly , the regional manager car. I to 
31- 5 -82 ( Ex. M - 39 ) was sent to the workman asking 

expected to write such a letter to face tatt 
him to show cause why punishment of warning should 

cause if the regional manager with opens to 
not be awarded to him for his continued absence , 

be in hislher senses, he/she www * 
Then warning orders dated 12 -7 -82 ( Ex. M - 42 ) was 

write a letter of this kind to ry .. .." 
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" As soon as I receive your rcply and if your 

* clajming damage : @ 10 lacs per running month 
reply contirns that this show cause punish 

or part thereof , from the month of July , 
menī notice is genuine . I shall send you my 

1981 onwards till the date these damages 
reply to this show causc punishinent 

are paid to me, for their dereliction of 
notice . . . . .." 

duty . . . . . .. 
" I await your reply by return mail before I 

. . all the three senior level managers chair 
proceed to lodge criminal complaints against 

man have acted with gross dereliction of 
the Manager, Bank of India , Lajpat Nagar , 

duty and have taken part in a criminal 
Branch , Shri R . P . Gupta and others in 

conspiracy of proinoting and abetting the 
volved in this matter or can be assumed 

criminal acts of the branch manager Shri 
to be involved in this matter , . . . " 

R . P . Gupta ." 
6 . There is another letter dated 24 - 11- 82 ( Ex. 

10 . In ny opinion the use of such foul and 
W - 15 ) addressed to the Chairman Bank of India in 

threatening language to the senior level officers of 
which the following language has been used : 

the Management in itself is suthicient to hold that 
" this action of yours, will on one band restore 

the workman is upfit to be retained in the service 
my faith in the top level management of 

of the bank . 
the bank indicating that the top level 

11. In view of the discussion made above the 
management is really vigilant over its subor 

action of the Management in terminating the services 
dinate cadre and on the other hand save 

of the workman is legal and fully justihed . However , 
me the trouble of personally instituting 

It is noticed that the workman was confirmed hand 
criminal proceedings." 

and he has been paid retrenchment compensation of 
7 . The third such letter is dated 12 - 4 - 83 ( Ex . wages for 11 months . Under para 524 ( 2 ) of the 
W - 16 ) addressed to Regional Manager in which the Shastry Award in case of contirmed hands the con 
following language has been used : 

pensation payable is minimum of 2 months pay . On 

proportionate basis it is directed that the manage 
“My complaint of cheating and criminal branch 

ment shall pay another sum of ks. 500 to the work 
of trust is already pending against you and 

man . This reference stands disposed of accordingly . 
other officials of the bank . So your order 
is nothing but just a gross misuse of posi 

G . S . KALRA , Presiding Oflicer 
tion and authority . .. .. . 

[No . L - 12012 /133,84 -D . II (A ) ] 
" Your acts are punishable under I. D . Act by 
imprisonment but inspite of that you have 

afil .37 . 1220 . - platformu TIF 3fuftufi, 1947 
choosen to risk that and also the criminal ( 1947 91 14 ) ETTCT 17 31 TACOT Ħ , forsira 
punishment for cheating and criminal 

सरकार यूनियन बैंक आफ इंडिया के प्रबंधतंत्र के सम्बद्ध 
breach of trust rather than take action 
against Shri R . P . Gupta , Manager, Lajpat 

नियोजकों और उनके कमकारों के बीच, अनुबंध में निर्दिष्ट 
Nagar Branch , Bank of India . ... ... " 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 

कानपुर के पंचपट का प्रकाशित करता है , जो केन्द्रीय सरकार 
" These damages have resulted mainly from your 
dereliction of duty by which you denied mo 

T 3G3T 4T 1 
of my legal and other rights, and by not 
answering to any of my letters. So it can 

S . O . 1220 , - In pursuance of Section 17 of the 
be presumed that you and for that matter Industrial Disputes Act, 1947 (14 of 1947) , the 
the bank has nothing to say in this matter Central Government hereby publishes the award of 
not even the denial. . .. .." 

the Central Government Industrial Tribunal, Kanpur as 

shown in the Annexure in the industrial dispute bel 
8 . Another such letter is dated 12 - 4 - 83 ( Ex . ween the employers in relation to the Union Bank 
W - 17 ) wherein the following language has been of India and their workmen , which was received 
used : 

by the Central Government. 
" That thus hy your dereliction of duty , you have 

ANNEXURE 
aggravated by many folds the apprehension 
caused in my mind because of the facts of 

BEFORE SHRI ARJAN DEV, PRESIDING 
cheating and criminal breach of trust dono 

OFFICER CENTRAL GOVT. INDUSTRIAL 
by Shri R . P . Gupta , Manager Lajpat Nagar 

TRIBUNAL - CUM - LABOUR COURT, 
Branch of the Bank of India , and the 

KANPUR . 
conspiracy of the Regional Manager, in not 
taking any action against him , in not re 

Industrial Dispu .c No. 155 of 1988 
plying to any of my letter and in (I, pre In the matter of dispute between : 
sume) manipulating the bank records 
dealing with the case... . .." 

Shri M . C . Gupta, Clo Shri Harmangal Prasad 

Rajya Malia Sachiv , U .P . Bank Employees 
9 . Another such letter is dated 19 - 7-83 ( Ex . 

Union , 361, Kailash Maydir , Kanpur . 
W - 18 ) wherein the following language has been 
used : 

. . Petitioner. 


chiner 
thata 
mageton 


sstt. Generan the refe17- 11-88 for any one 


eans of noticither the union it nor filed an 
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Versus 
Regional Manager, Union Bank of India , Paudu 

The General Manager, Oriental Bank of Com 
Nagpur, Kanpur, . . Opp. Party . 

merce, Head Office , Harsha Bhavan Con 

naught Place, New Delhi. 
AWARD 

APPEARANCES : 
1 . The Central Government, Ministry of Labour, 

Shri Tara Chand Gupta -- for the workman . 
vide its notification No . L - 120121763/ 58 - D , II( A ) dt, 

Shri J. R , Dass — for the Management, 
4 - 11 -88 has referred the following dispute for adju 
dication to this Tribunal : 

AWARD 

The Central Government in the Ministry of Labour 
" Whether the action of the management of 

vide its Order No . L - 12012 116 85 -DIV ( A ) dated 
Union Bank of India in shifting Shri M . C . 

3 - 6 - 1986 has referred the followiyg industrial dispute 
Gupta , a Special Assistant in Foreign Ex 

to this Tribunal for adjudication ; 
change Department from the Forcign Ex 
change Deptt. to any other Department is 

" Whether the action of the management of Ori 
justified ? If riot, to what relief is the 

ental Bank of Commerce is terminating the 
workman entitled ?" 

services of Shri Dharam Pal, pcon wiih 

effect from 16 - 7 -81 and again on 1 ..4 -1983 
2 . In the present case till 16 -2 - 89 , two dates i.e . 

is justified ? If not, to wha : relief is the 
16 - 12 -88 and 12 - 1 -89 have already been given to 

workman concerned entitled ? " . 
Asstt . General Secretary of the Union on his address 
referred to in the reference order by this court by 2 . There are two parties of employment of the 
means of notices all 17 - 11 - 88 and 2 - 12 - 88 respec workman with the Management. According to the 
tively , but neither the union nor any one on their workman his first period of employ nen is from 
behalf appeared before the court nor filed any state 1 - 4 - 81 to 15 - 7 -81 and the second period is froni 
ment of claim in support of their case . 

8 - 12 -82 to 31 - 3 - 83 . According to the Management 

the two periods of employment are from 7 -4 -81 to 
3 . It appears that none is interested to prosecute 14 - 7 -81 (89 days) and from 8 - 12 -82 to 
the case . Hence a no claim award is given in the 14 - 1 -83 ( 38 days). The workman in his statement 
case . 

of claim has alleged violation of Sec ion 25 - G and 

25 - H of the J. D . Act (hereinafter referred to as the 
ARJAN DEV , Presiding Oflider. 

Act) as persons junior to him were retained in ser 
No. L - 12012 | 763187 - D . II( A )] 

vice and fresh appointments were also niade without 

making any offer to him . He has also alleged vio 
fil . 37. 1221 , - - talfire f it fuffu , 1947 

lation of paras 522 (5) of the Sastry Award as no 

written orders of termination of his services were 
( 1947 114 ) Tigrat 17 3TITUT , Firma given and also para 522 (4 ) as no 14 days notice was 
सरकार ओरियन्टल बैंक आफ कामर्म के प्रबंधतंत्र के सम्बद्ध given to him before termina ion of his service. He 

has alleged violation of clause 20 . 12 of the Bipar 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 

the Settlement dated 19 - 10 - 1966 Is as much at while 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , filling up iliç permanent vacancy of peon in the 
नई दिल्ली के पंचपट को प्रकाशित करतो है , जो केन्द्रीय 

Barola branch of the bank , the Management failed to 

give him preference . In the light of these submis 
सरकार को प्राप्त हुआ था । 

sjon the workman prayed for reinstatement with full 

back wages and continuity of service and absorption 
S . O . 1221. . . In pursuance of Section 17 of the in permanent service . 
Industrial Disputes Act, 1947 ( 14 of 1947), the Cen 
tral Governinent hereby publishes ihe award of the 3 . The Management denied that there was any 
Central Government Industrial Tribunal, New Delhi violation of the provisions of section 25 - G and 25 - H 
as shown in the Annexure in the industrial dispute of the I. D . Act. As the workman had not comp 
between the employers in relation to the Oriental leted 240 days of service and he was not covered by 
Bank of Conimerce and their workmen , which was the definition of retrenchment and hence the provisi 
received by the Central Government. 

ons of chapter VA of the Act were not applicable to 

him . Similarly it denied violation of any provisions 
ANNEXURE 

of the Sastry Award of the Bipartite Set lement. It 

was further submitted that the wosk ? an was appoint 
BEFORE SHRI G . S . KALRA , PRESIDING 

ed temporarily for a specific period of 89 days pend 
OFFICER , CENTRAL GOVERNMENT IN 

ing filing up of the post as per procedure by transfer 
DUSTRIAL TRIBUNAL , NEW DELHI 

of a permanent incuinbent or recruitment of perma 
I. D . No. 55186 

nent peon . As per the policy and the rules framed 

under the directions from the Central Government, 
In thic matter of dispute between : 

the regular appointments in the subordinate cadre 

are to be made ftom amongst the candidates sponsor 
Shri Dharam Pal Singh slo Shri Thakeria Singh , 

ed hy the respective cmployment exchanges . Consc711 
V . & P . O . Barola , Distt. Ghaziabad . 

ent upon the completion of period of 89 days for 


C. Miltal the uk2, the workmandant 
for being 
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which the workman was appointed his services canze were subsequently cmployed in the vacancy against 
To an end by eflux of time. No notice or order of which he himself was employed which is Ex. W - 2 
termination was required as the very nature of employ On the basis of which he alleges violation of SCC 
ment was for a specificd period . It was further Lion 25 - H of the Act, wherein it has been clearly 
submitted that soon after, the transfer of one Shri mentioned that one Ashok Kumar was employed 
S . C . Mittal the then Branch Manager at Barola Branch from 14 - 1 - 83 to 17 -2 -83 and another person 
in February , 1982 , the workman approached the new whose name in illegible was employed from 18 - 2 -83 
branch Manager Shri B . K . Madan for being consi to 21- 3 - 83 and one Samey Singh was employed 
dered for temporary employment in ine bank , By from 22 -3 - 83 to 27- 6 - 83. 11 may also be noted 
his letter dated 9 - 12 - 82 ( Ex. MW111 ) the workman that the workman alleges that there was only one 
gave an undertaking that he had never worked in post of peon in the Barola Branch , In view of the 
the bank ever before . On the basis of the applica facts stated in Ex . W - 2 , there was no question of 
tion and the under aking, the workman managed to the workman having been cmployed after 14 - 1 - 83 . 
work as a temporary peon for the further period from Hence his claim that he continued to work upto 
8 - 12 -82 to 14 - 1 - 83 . However, when it came to the 31 - 3 -83 is pulpably false . The case of tho workınan 
notice of the branch Manager that the workman had is liable to be thrown out on the short ground of 
worked earlier as a temporary peon in 1981 and he not coming to thc Tribunal with ciean hands and 
had given a false undertaking, he was confronted for making false claims. 
with his undertaking and upon this the workman of 
his own violation ran away and did not even come 
back to claim his salary for the period he had work 

5 . Thus the workman is proved to tave worked 
ed by misrepresentation . The Management further 

only for 89 days (his second spell of employment 
submitted that some fur her appointments were made 

of 38 days, having been obtained by misrepresen 
purely on temporary basis but temporary post was 

tation is excluded ) . Consequently he did not com 
not offered to the work . . an as he had already worked 

plete onc year s continuous service as defined in 
for the period provided in the policy of the Bank 

section 25 - B of the I, D . Act, and , therefore , the 
contained in its circular No. PER |32 |938 dated 

benefits of the provisions of chapter VA of the Act 
8 - 11- 80 . Permanent appointment was made out of the 

are not available to him . The previsions of paras 
candidates sponsored by the Employment Exchanges 

322 ( 4 ) and 522 (5 ) of the Sastry Award as also 
and since the name of the workman was not recom 

clause 20 . 12 of the Bipartite Settlement are direct 
mended by any employment exchange , he was 

ory in nature and their violation would not render 
considered for Permanent absorption . 

an otherwise justifiable order as illegal. The re 

cruitment of the workman on temporary basis is 
4 . First of all we may take up the question re covered by the policy of the bank as contained in 
gardingg the periods of employment of the work circular No . PER | 32| 938 dated 8 -11- 80 which for 
man . In so far as the lirst period of employment facility of referenee is reprodueed bellow : 
is concerned the contention of the Management 
has not been seriously dispulcd at the time of 

" ORIENTAL BANK OF COMMERCE 
arguments nor the workman has produced any evi 
dence in support of his claim . Therefore , the 

Telephones : 
pcriod mentioned by the Management i.e . from 
7 - 4 -81 to 14 - 7 -81 is held to be correct. As regards 351021 - 351071 -251821 

HEAD OFFICE : 
the second period of employment the evidence on 

351121 - 353244 - 312249 HARSHA BHAWAN 
record again supports the contention of thc Man 
agement and contradicts the claini of the work Telex : 3713 E - BLOCK CONNAUGHT PLACE : 
man . First of all there is the application dated 
9 - 12 -82 Ex , MW 1 / 1 on the basis of which the 

Telegraphic address : POST BOX NO . 329 , 
workman secured -re -cmployment w . e .f. 9 - 12 -82. It 

BANKHOORI 

NEW DELHI-110001. 
is clearly mentioned in this application that the 
workunan had never worked in the bank before . Ref. No . 
Therefore this was a clear mis -representation on Per |32 938 
the part of the workman . Now the workman 
admits his signatures but hc denies the content of 

November 8 , 1980 
the docunent. He cannot be allowed to get away 
from luis mis - representation made in this 

ALL REGIONAL HEADS . 

applica 
tion . It is therefore , proved that the workman se Dear Sir , 
cured second spell of his employment by misrepre 
sentation and he cannot be allowed to take advant 

Temporary Employment 
age hy pleading violation of banking awards and 
the Bipartite Settlements . Further this misrepresen 
tation probabalises the contention of the inanage 
ment that as soon as this misrepresentation cam : 

It has been decided that duration of temporary 
to its notice the workian abondoned his employ 

einployment of the persons in the Bank who are 
ment after 14 - 1 - 83 . No doubt in the attendance engaged to work in leave arrangement or otherwise 
register the workman has signed his presence even in workpian cadre should not exceed 89 days as 
on 15 . 17 and 18 - 1 - 1983 , yet it appears to be a against 60 days at present with usual break of five 
subsequent interpolation becausc the workman clays after two months of service. It should be en 
himself has submitted a list of the persons who sured that in no casc any person is allowed to 


- 


- - - - - 


- - - - 
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work beyond the prescribed period ag above . So The bank being a " State in terms of Article 12 of 
far as possible , temporary appolotments have to be the Constitution of India , has to ensure equality of 
avoided and in no case such appointments should opportunity to all he ciizens of India . If the Bank 
be allowed in casual leave arrangement. No tempor were to make regular appointments without notify 
ary appointment should , however , be made with ing them to the employment exchange , there 
out your approval in advance in case of appoint would be violation of Article 12 and 16 of the 
ment in clerical cadre . ſo case of temporary ap Constitution of India . The policy and the guidelines 
pointment in subordinate cadre also no appoint regarding making regular appointments tlırough the 
ment should be made without your approval con employment exchange is not only valid but is more 
formation . 

equitable and meets the test of due process . By 

getting the candidates sposored from the employ 
2 . Further the requisition of candidates for tem ment exchange, not only the arbitrariness or the 
porary appointments , in clerical cadre should be 

likely arbitrariness is avoided , but also equal op 
made from the respective Banking Service Recruit 

portunity would be afforded to all citizens who are 
ment Boards. If Banking Service Recruitment equally placed . Under these circumstances , no 
Board is not in a position to provide approved fault can be found with tho action of the Manage 
persons, the candidates should be requisition from 

ment, I may further be observed that the facts of 
the Local Employment Exchange . If the Boards as this case are similar in nature to the facts of the 
well as the Employment Exchanges, wherever case between Subhash Chander Vs. Oriental Bank of 
these exists , are not able to provide the candidates , 

Commerce , New Delhi I. D . No . 189 of 1983 decided 
the branches may be allowed to make their own 

by my predecessor Shri O . P . Singhly and the case 
arrangements strictly according to the norms. 

Shri Uma Kant Pandey Versus Management of 
Similarly for temporary appointments in subordi 

Oriental Bank of Commerce JDH 35 86 decided 
nate cadre the candidates should be called from 

hy myself vide award dated 29 - 7 - 1987 wherein the 
the Local Employment Exchange . In case the contention of the bank was upheld and I do not 
canccrncd Employment Exchange sends a certi 

see any reason to differ with the view already taken 
ficate that the candidates are not available or there 

in the said cases , 
is no Employment Exchange at a particular place 
the branches may make local arrangements keeping 7 . In view of the discussion made above this 
all the relevant factors in view , 

reference in answered against the workman and in 

favour of the Management and it is held that the 
We may also inform that vacancies in leave ar 

workman is not entitled to any relief. 
ranpament of 45 days or over are subject to reser 

G . S . KALRA , Presiding Officer 
vation for Scheduled Castes Scheduled Tribes candi 
dates i.c . 15 % for Scheduled Castes an 74 % for 

[No. L - 12012 | 11685- D . IV ( A ) ] 
Scheduled Tribes and this factor should also be 
kept in view at all times. 

FIT . SIT , 1222 . - Tfita farata fufah , 1947 
( 3 ) It has also been decided that the norms for 

( 1947 T 14 ) TTT 17 STORTUT # 
recruitment in the Bank in Subordinate Cadre , सरकार , विजया बैंक के प्रबंधतंत्र के संबद्ध नियोजकों और 
whether temporary or regular should be as un 

उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
der: 

विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , नं . 2 , 
(i) Between 18 to 25 years (Relaxable by 

बम्बई के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार 
5 ycars for SC ST candidates) 

को प्राप्त हुआ था । 
(ii) Qualifications – VIII Class pass but should 
hc under matric. 

S . O . 1222. - In purguance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Givernment 

hereby publishes the award of the Central Government In 
The candidates in clearical cadre with educa 

dustrial Tribunal No. 2 , Bombay as shown in the Annexuro 
tional qualification as Graduate may be considered in the industrial dispute between the employers in relation 
for appointment keeping the norms for age same 

to the Vijaya Bank and their workmen , which was received 

by tlic Central Government. 
as at (i) above . 

ANNEXURE 
Please acknowledge receipt . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
Yours faithfully, 

TRIBUNAL , BOMBAY 

Reference No. CGIT -2 / 36 of 1986 
Sdla 
Joint General Manager." 

PARTIES : 

Employers in relation to the management of Vijaya 
6 . The policy of the bank endeavours to give 

Bank , Bombay , 
chance of appointment in subordinate cadre to all 

ANT 
equally by calling for names of candidates from 

Their workmen 
the local employment exchange . Admittedly the 

APPEARANCES ; 
workman was not spinsored by the Employment 
Exchange and if his claim was to be allowed, it 

For the Employers - Shri R , K . Shetty , Advocate . 
would mean depriving other citizen of India of the For the workmen - Shri S. M . Dharap , Advocate . 
chance to be considered for public employment. INDUSTRY : Banking . 

STATE : Maharashtra . 
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Bombay, the 11th April, 1989 

4 . The Divisional Manager, Vijaya Bank , by his written 

statement (Ex. 3 / M ) denics all the allegations made on he 
AWARD PART I 

half of the said Association in its statement of claim , and 

in substance contended this : 
The Central Government hy their order No. L - 12012 / 1301 
85- D . IV ( 1 ) dated 18th August, 1986 havc refeired the 

( i) It is not that tho maid workman was a victim of 
follow ng industrial dispute to this Tribunal for adjudication 

trade union rivalry . It is also not true that the All 
linder Section 10( 1) (d ) of the Industrial Disputos Act, 

India Vijaya Bank Officers Association had insti 
1947 

gated the management to take action against the 

said workman , because of the allegation of the 
" Whether the action of the management of Vijaya Bank . 

employee to the Union , There wero prima facie 
Bombay in imposing the penalty of stoppage of 

groundy to believe trat the workman had committed 
One year increment per charge with cựimulativo 

acts of gross misconduct, such as insubordination 
effect on Shri K . Annappa Naik Clerk , is justified ? 

and unruly and disorderly bchaviour within the pre 
If not, to what relicf is the workman enlitled ? " 

mises of the Bank. Hence the Bank suspended the 

said workman and issued a chargesheet again t him 
2 . The case of the workman Shri K . Annapna Naik as 

and started that domestic enquiry against him . Tho 
disclosed from the statement of claim (Ex. 2 ) filed by the 

enquiry against the workman was held validly and 
Vijaya Bunk Fimployces Association of which he is member , 

properly , and the rules of natural justice were fol 
in short, is thus : 

lowed. The workman was given sufficient opportu 

nity to defend himself. The charges levelled against 
A chargcsheet was issued against him , wherein it was alleg . 

him are not vague os ambiguous. The Bank exo 
ed against him thus : 

mined only the material witness as against the 

workman . The findings of the Enquiry Officer po 
(i) Throwing bunch of slips in the face of officer and 

not perverse but they are based on the evidence 
abusing him . 

and the material on record . There is no provision 

in the Bipartite settlement which prohibits the Bank 
( ii ) Shouting at the officers and throwing slip bundleg 

from appointing an employee of the Bank as an 
on the r face , behaving unruly and disorderly man 

Enquiry Officer Further , the Enquiry Officer in 
ner in the premises of the Bank . 

Criestion was not an interested person and he had 

no bias against the workman , It is not true that 
( iii ) Wilfully slowing down the performance of work . 

the Enquiry Officer himself was asking questions and 

was taking keen interest in supporting the Bank 
( iv ) Acts of subversive of disciplino. 

management. The burden of proof of the charges 

lay upon the management and that burden was 
It was alleged that he was guilty of gross misconduct within 

duly discharged by it . 
the mearing of the provision of Bipartite Settlement of 1966 . 
Before the charge sheet was issued as above . he was placed 
under suspension hy the order dated 30 - 1 - 1982 by the Bank . 

5. The Livisional Manager of the Vijaya Bank further 
The workman sent his reply dated 12th March . 1982 to the contended thus in his written statement : 
said charges denying all the charges made against him . The 
workman . however, assorted that in fact he was a victim of 

As per the provision of the Bipartito Settlement, the 
trade-vpion rivalry , as he was an active member of the 

workman is entitled to a hearing regarding the na 
Vijaya Bank Empyoyecs Association , and that All India 

turo of punishment. However ho is ontitled to a hear 
Vijaya Bank Officers Association had instigated the man 

ing not a personal hearing, as contended by the work 
agement to take action against hiin , The explanation of the 

man . In the present case the workman was allowed 
workman was not accented hy the Bank, and a domestic en 

a hearing on the quantum of punishment. Further 
quiry way started against him . He was defended by Shri 

it is not true that the workman had asked the 
N A . Prabhu . General Cecretary of Maharashtra Pradesh 

discplinary authority for a personal hearing. 
Bank Workers Organisation . No independent witness was 

The 

hearing includes written representation 
examined in the enquiry proceçdings , and the witnesses cxa 

hy the 

workman also . Thc Disciplinary Authority 
mined were the interested witnesses. The enquiry was not 

had 

taken into consideration the written representation 
held properly , and as per the nrinciples of natural justice. 

of the workman dated 15 - 3 - 1983 . The punishment 
The findings of the Enquiry Officer are perverse , The En 

Awarded by the management is commonsurate with 
quiry Officer was not an independent person , as he himself 

the gravity of the misconduct . It is not true that 
was an employce of the Bank and had a bias against the 

the past record of the workman is clean , 
workman . The Enquiry Officer was not allowing the questions 
asked hy the representative of the workman , and he himself 
Wis rulling the muestions to the witnesses. The Enquiry Offi 

6 . The Divisional Manager lastly contended that the inis 
ce introitueert his nersonal knowledge in the cuquiry pro conduct committed by tre workman on 12- 1 - 1982 was so 
ceedings, and took active interest in supporting the bank man grave and the punishment imposed upon him by the manage 
agement. 

ment is too licht , that there is no justification whatsoever 

for any interference hy this Tribunal in the action taken by 
3 . After the cnquiry was over, the workman was issued the management concerning the said workmen , 
with a show cause notice to show cause why four increments 
(one increment per charge ) should not he stopped permancntly , 

7. The Issue framed at Ex . 4 arę : - - 
and the stonnage of four increments was to he concurent to 
e :ach other. The workinam submitted his reply . Thereafter the 

( 1 ) Whethor the inquir , held against the 
workman asked for the personal hearing of the Disciplinary 

workman 

K . Annappa Naik was not hold properly , and the 
Authority . However, it was denied to him . The Disciplinary 
Authority confirmed the punishment of stoppage of four 

rulos of natural justice were violated ? 
increments to him , and the stonnage of four increments way 
to loc with cumulative effect. Against that order , the workman 

(2 ) Whether the findings of the Inquiry Officer are 
filed un uppe : to the Managing Director of the Bank , which 

perverse 
came to be dismissed . While inflicting the punishment 19 
nhove , his past clean record was not considered by the man 

( 3 ) Whellier the action of the management of Vijaya 
ngement, and the nuvishment imposed upon the workman 

Bank , Bombay in imposing the penalty of stoppage 
is grossly disproportionate to the charge levelled against hiin , 

of one vear s increment per charge 
The soil Associatira . therefore prayed that the Tribunal 

with cumula 
should do tore the said action of the management as illegal 

tive effect on Shri K , Anjappa Naik . Clerk is 
ant improret and set aside the grid Orrier of puni- lument, 

11tified ? 
holding that the workman is entitled to the increments as 
and then fell duo . 

( 4 ) If not, to what rolich is the workmaſı intitled ? 
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(5 ) What Award ? 
My findings on the above said Issues are : - 


(1 ) was held properly. 
( 2 ) No, 
( 3 ) 


show cause notice by the management, and be bad replied 
to it by his reply consisting of 12 to 13 pages. It is seen 
that the suid reply was taken into consideration by tho 
management, and thereafter the necessary punishment, as 
above , was imposed upon him . From the whole of cross 
examination of the said workman , I Ind that the enquiry 
was held properly had that the rules of natural justi: o werd 
duly followed , and he was given every opportunity to defend 
himself , and he was heard before the final order of punish 
ment was imposed upon him . 


(4 ) 


15 ) 


REASONS 


ISSUE Noy. 1 and 2 ; 


11. I have gonc through the enquiry papers and the report 
of the Enquiry Officer , which is at Ex. 8M . It is seen from 
the enquiry proceedings that four witnesses were examined on 
behalf of the management. The workman in question cxami 
ned on behalf of the support of his case , and examined two 
more witnesses on his relialf. As not d above, tho workman 
was given every opportunity to defend himself, and the 
respective witnesses were cross-examined by the respective 
Opposits party . The management witness Shri Sadanand 
Shetty deposed about the incident in q ostirn , and the glow 
work of the workman . It will be seen from the evidenco 
of the workman himself that the admitted the incident to 
some extent. The Enquiry Officer concluded that on the 
day in question i.e . 12 - 1 - 1982 the workman was not over 
hurdened with the work , and thest the workman had not 
discharged the quantum of work expected of an averago 
clerk . At page 12 of his report , the Enquiry Officer made 
the observations as follows - 


9 . Issue Nos. 1 und 2 are tried as preliminary issues. Honce 
I record my findings on Issues I und 2 in the first instance . 
The workman in question i.o . Shri K . Annapra Naik , filed 
his affidavit at Ex. 5W in „ upport of his case . He was cross 
examined on behalf of the management. According to the 
Employees Association , the chargeshact issucit against the 
said wokman is vaguc, did not contain the necessary rarti 
culors, and also did not contain the date of tho alleged 
incident. A copy of the said chargesheet is 4t Ex . 7M . It 
will be seen therefrom that the chargeshoot , did contain the 
dato of the incident as 12 - 1 - 1982. This chargesheet. furthor 
contains the necessary particulars regarding the alleged 
charges and also the particulars of the abuses given by the 
said workman to the Assistant Branch Manager. I, therefore , 
find that the chargasheet issued against the workman was 
quite valld and legal and did not gurios ingrmities. It wag 
further contended on behalf of the said Associa 
tion that the Enquiry was not held properly and the 
principles of natural justico were not followed , and that 
the said workman was not given mufficient and proper 
opportunity to defend himself. I find that there is no sub 
stanice in any of the contentions. Even though the said 
workman filed his affidavit (Ex . 5W , in support of his case , 
in his cross - examination he stated and admitted thus - 


" With regard to the allogations of the management in 

the Chargcsheet about remaining away from the 
sent for very long time hy DE and abusing of 
the MW1 by DE with “ Vulgar words " , I am of 
the opinion that these charges were vague. In the 
absence of specific timing in the former case and 
also non mentioning of the exact so ended vulgar 
words in the latter case . I am unable to look into 
these allgation " . 


The date of incident as 12 -1- 1982 has been mentioned 

in the Chargesheet issued against hlin , and the par 
ticulus of the incident have also mentioned in the 
chargeshest. The Enquiry proceedings were going 
on for 12 to 15 days . He personally participated 
in the engniry . The Union leader Shri N . A . 
prabhu had defended him in thosc proccedings . Shri 
Prabhu was also assisted by the Vice President of the 
Association by name Shri Dharampal. Shri N . A . 
Prabhu cross - examined the witnesses examined on 
behale of the management, 


These observations show that the Fnquiry Officer was quite 
an independent rerson , and was not interested in any of the 
Derties. Even though he made the observations as above , 
In thic further part of his report he recorded the finding 
that the charge of abusing the Assistant Branch Manager 
Shri Nimkar again and again , was well proved in the cvi 
dence of the four management witnosses. This charge of 
abusing the oricars has been proved in the evidence of the 
management witnesses and the findings of the enquiry Oficer 
in this respect is quite Just and proper , and in no way 
pervers . . 


10). In the affidavit the said workm ın alleged that the En 
quiry Officer disallowed the questions put by him to the 
nianagement witnesses. In this cross- examination he was 
shown a zerox copy of the enquiry proceedings . He then 
stated in his cross- examination that while disallowing the 
questions , the Enquiry Oficer had recorded the reasons 
therefore . In his cross -examinaion he stated thut he exsnin 
cd himself and examined two more witnesses who were not 
ollicer . Therefore , even though no emplo , te ( workman ) 
as such besides the officers, was examined on behalf of tho 
inondeement, the fact remains thi the evidence of other! 
emplovees also came to be recorded in the enquiry proceed 
ings, and ils such , no prejudice has in any way bcon caused 
to the said workman . In his affidavit he has alleged that 
11° findings I acorded by the Enquiry Officer are preverse . 
In his cross- examination he stated that by perverse . . . . . . . 
he mcans . .. . . . . , not fai . On going through the report of 
the Enquiry Officer I find that his findings are not at all 
perverse . but they are just and proper , based on the material 
and evidence on record. The sald workman then admitted 
in his cross -examination that during the course of the en : 
quary proceedings, ho WAS supplied with the copies of the 
onquiry proceedings. It is then further seen from his cross 
examination that before the penalty of stoppage of four in 
crements was imposed upon him , he was issued with a 
1202 GI 89.. . 8 


12 . Further, the Enquiry Officer clearly stated that the 
work man did not throw the slip on the face of Shri Sadanant 
S . Shetty , and it was not proved that the workman had 
throw the slips on the face of the suporior officer The 
ennuiry Officer concluded that the workman felt humaliated 
and got angry , and went to the table of Shri Sadanand 
Shetty , Branch Manager, and threw the slips towards him , 
and had not thrown them on the face . This conclusion also 
shows that the Enquiry Officer was an indenendent neroon 

nt had no bins against fimmybody. According to the Finquiry 
Officer , the evidence of the defence witnesses was unnatural, 
and they were exposed during their cross -examination . This 
olsry shows that he had applied his mind to the evidence on 
rorord , and his findings are not perverse. The Enquiry 
Cices further observed that the Branch Manager and the 

desistant Branch Monager are among the senior officials of 
the Bank and that they would not stop to the level of 
niving falso evidence , and that too about the incident which 
took place in the office premises during the working hours 
and in the presence of all the staff members . Thia obscrva 
tion is also very material. The Enquiry Officer lastly con 
cluded that the charge Nos. 2 , 3 and 4 were duly proved 

gainst the workman . The Charge No. 1 against the work 
man is that he had thrown a bunch of slins on the face 
of Shri Sadanand Shetty . According to the Enquiry Officer 
this charge was proved with the modification that the 
hunch of slips was thrown towards the officer , 
I find that the charge Nos, 1 and 2 were proved 
with the modification that the bunch of sling was throw ) , 
not of the face of the officer, but towards the officer. Try 
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the result , the findings of the Enquiry Officer are just and 
proper, and are not pervese in any way . 


k at Katra the Branch Mhad deputew 
of the entire 


13 . To conclude, tho finding on issulc No. 1 is that the 
Enquiry held sainst the Vorkman Shri K . Annappa Naik 
was held properly , and the rules of natural justice were 
followtd , and the findings on Isso No . ? is that the findings 
of the Equiry Officer are not perverse . 

P . D APSHAKIR , Presiding Cicer 

No. L- 12012.130 /85 D IVA ) 


2 . Case of the workman as set up in the claim 
statement is that he was working in Punjab National 
Bank at Katra Ahluwalia , Amritsar Branch as peon , 
On 27 - 4 - 1982 the Branch Manager through his order 
No . 82 82 dated 27 -4 - 1982 had deputed bank peon 
10 guard the bank gate with gun in view of the ex 
piosive situation of the town and particularly in the 
Bank area . In pursuance of the said order Balwinder 
Singh started working as armed guard and bank 
authorities which were paying him armed guard al 
lowance stopped payment of the same w .e .f . 23 - 2 - 1983 
and hence the reference . 


# T . 31. 1223: - - fulfil faut fifa, 1947 
( 1947 41 14 ) ST7 17 ROT # , F 
सरकार पंजाब नेशनल बैंक के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अन बंध में निर्दिष्ट औधोगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , चंडीगढ़ 
के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
प्राप्त हुआ था । 


S .O . 1223 , - - In pursuance o Section 17 o the In 
dustrial Disputes Act, 1947 ( 14 of 1947) , the Central 
Government hereby publishes the award of the Cen 
tral Government Industrial Tribunal, Chandigarh as 
shown in the Annexure in the industrial disputo 
betwcen the employers in relation to the Punjab 
National Bank and their workmen , which was received 
by the Central Government. 


ANNEXURE 


The management in its answer tiled has taken the 
view that service conditions of the petitioner are 
governed by para 5 :6 , 5 .8 and 5 : 11 of the Bipartite 
Settlement of 1966 in terms of which the workman 
can be asked to perform the additional duties which 
may attract special allowance . It is pleaded that peti 
tioner was asked to perform additional duties of Bank 
guard through office order No . 82 /82 daled 27 - 4 - 1982 
and after situation in the city showed improvement , 
it was decided by branch mannger vide order 9183 
dated 23- 2 -1983 not to extract duty ofguard from 
Balwinder Singh petitioner. Case of the respondent 
hank is that Balwinder Singh was asked to work as 
Bank guard temporarily for which he was paid al 
lowance during the period for which he had worked 
as armed guard . It is mentioned that as name of 
Balwinder Singh could not be entered as retainer in 
the banks s gun , manager was advised by Regional 
Office that petitioner be not allowed to handle gun 
as per instructions and guidance of the government. 
Thereafter branch manager asked the petitioner to 
guard the premises with Danda ( stick ) and accord 
ingly he was paid special allowance on pro -rata basis 
attached to the post of peon chowkidar. It is mention 
cd further that on posting of permanent guard at 
Branch office Katra Alhuwalia , Amritsar netitioner 
was not required to perform duties of peon /chowkidar 
through office order 9183 datej 23- 2 - 1983 and as 
such he was not entitled to receive any special al 
lowance from the date he ceased to perform the duties 
of peon chowkidar . Alongwith reply management 
placed on file copy of letter of appointment dated 
28 - 12 - 1981 showing appointment of Balwinder Singh 
as peon and copies of the office order No . 82182 
dated 27 - 4 - 1982 and 9183 dated 23 - 2 - 1983 . 


BEFORE SHRI M . S . NAGRA , PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL , TRI 
BUNAL -CUM -LABOUR COURT, CHANDIGARH 

Case No . I.D . 21 /86 
PARTIES : 


Employers in relation to the management of 
Punjab National Bank , 

AND 
Their workman . — Balwinder Singh . 
APPEARANCES : 
For the workman . 

Shri V . S . Malhi, 
For the management. -- Shri Malvinder Singh . 
INDUSTRY : Banking 

STATE : Punjab . 
AWARD 
Chandigarh , the 30th March , 1989 


On a dispute raised by Balwinder Singh an en 
ployee of Punjab National Bank Central Govt., had 
vide No. L - 12012 / 17 85 - D .IV ( A ) dated 4th Febru 
ary 1986 referred the following Industrial dispute to 
this Tribunal for decision : 
" Whether the action of the management of Pun 

jab National Bank in relation to their branch 
at Katra Ahluwalia in Amritsar in stopping 
the payment of Gun allowance to peon 
cum -Guard Shri Balwinder Singh w . e.f. 
23 - 2 - 1983 is justified ? If not, to what re 
lief is the workman entitled ?" 


3 . Parties were afforded opportunity to lead evi 
dence and only workman avalled the opportunity . 
Shri Balwinder Singh petitioner filed affidavit Ex . W1 
reiterating allegations made in the petitioner that he 
was given duties of armed gard vide order No. 82182 
dated 27 - 4 - 1982 and hank has stopped payment of 
armed guard allowance to him after office order No. 
9183 dated 23 - 2 - 1983 . During his cross -examination 
he admitted that he joined service of the Bank as 
Deon and no office letter was issucd to him changing 
his designation from peon to armed guard . 

There is no dispute betwcen the parties on facts. 
T .earned representative of the workman submits that 
the office order No 82182 dated 27 - 4 -1982 does not 
specify if it was additional dutv of arined guard or 
given on temporary basis and allowance once granted 
cannot be withdrawn without consent of the em 
ployce. In support of his argument he has referred me 
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para 5 :6 , 5 : 11 of the bipartite Settlement of 1966 . 
Para 5 : 9 of the said settlement shows that workman 
will be entitled to special allowance only so long he 
performs such duty which attract special allowance. 
in the case in hand Balwinder Singh was given the 
duty of armed guard by tranch manager through 
office order No . 82 / 82 daied 27- 4 - 1982 which reads 
as under : 


Government Industrial Tribunal, New Delhi, as shown 
in the Annexure in the industrial dispute between the 
employers in relation to the Canara Bank and their 
workmen , which was received by the Central Gov 
eriment. 


ANNEXURE 


" Shri Balwinder Singh shall guard the Bank gate 

with gun in view of the cxplosive situation 
of the town and particularly in bank arca ." 


BEFORE SHRI G . S . KALRA ; PRESIDING 
OFFICER ; CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL ; NEW DELHI 


Bank manager had withdrawal said duties through 
office order No . 983 dated 23 - 2 - 1983 which reads 
as follow : 


1.D . No. 66 / 87 
In the matter of dispute between 
Shri Jagdishwar Shukla , clo . New Delhi Gene 

ral Mazdoor Union , B -89, Gulmohar Park , 
New Delhi. 


" Balwinder Singh is required to note that his 

services for guarding the Bank premises are 
not required henceforth and shall perform 
the duties of a Pevn only in the office with 
immediate effect" . 


Versus 


The Manager , Canara Bank , Delhi Circle 

Office ( s) Martial House, 1 , Hanuman Road , 

New Delhi. 
APPEARANCES : 

Shri T . M . Nagarajan with the workman . 
Shri N . C . Sikri for the Management. 

AWARD 


The petitioner was given duties of arined guard in 
Fiew of the explosive situation of the town and par 
licularly in the area , Reason given for the additional 
duty was explosive situation of the town and area and 
this in itself suggests that duties as armed guard was 
given on temporary basis related to the law and order 
situation. It can not be accepted that additional duty 
on temporary basic attracting special allowance once 
given can not be withdrawn. It is none of his case if 
he has been performing duties of armed guard after 
23 -2 - 1983. Admittedly petitioner was substantive 
peon . He was given temporary duties of armed guard 
and was paid special allowance for the period he had 
worked as arined guard . Stoppage of payment of 
special allowance on withdrawal of duty of armed 
guard from hiin was in no way change of condition 
of his services to require prior notice under Section 
5 - A of the I. D . Act 1947. 


The Central Government in the Minstry of Labour 
vide its Order No. L - 1201226187D . IIA D .III (A ) 
dated 12 - 8 - 1987 has referred the following industrial 
dispute to this Tribunal for adjudication : 


" Whether the action of the Management of 

Canara Bank with whom the erstwhile 
Laxmi Commercial Bank Ltd ., has been 
amalgamated is justified in not, reinstatin 
the workman , Shri Jagdishwar Shukla as hk 
has not been paid retrenchment compensa 
tion ? If so , to what other benefit the work 
man is entitled ? " 


There is no merit in the claim set up by workman . 
Reference is returned with the findings that action of 
the management of Punjab National Bank in stopping 
payment of gun allowance to Balwinder Singh w .e . 
23 - 2 - 1983 is justified and he is not entitled to any 
relief. 


Chandigarh . 


2 . The facts of this case fall into a narrow com 
pass . The claimant workman was employed in the 
erstwhile Laxmi Commercial Bank Ltd . since 18 - 6 -60 , 
The Laxmi Commercial Bank was amalgamated with 
the Canara Bank w . e .f. 21- 8 - 1985 . Clause 10 of the 
scheme of amalgamation which is relevant for the 
purpose of the present controversy is reproduced 
below : 


M . S . NAGRA , Presiding Officer 

[No. L - 12012117185 -D . IV ( A ) ) 


97, 391 , 1224 : - ufta TIG BUFTTH , 1947 
( 1947 T 14 ) T TT 17 natur # , ifta 
सरकार केनरा बैंक के प्रबंधतंत्र के संबद्ध नियोजकों और 
उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औधोगिक अधिकरण, नई दिल्ली के 
पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को प्राप्त 
34T ETTI 


" ( 10 ) All the employees of the transferer bank 

other than those specified in the schedule 
referred to in the succeeding paragraph 
shall continue in secvice and be deemed to 
have been appointed by the transferee bank 
at the same remuneration and on the same 
terms and conditions of service as were 
applicable to such employees immediately 
before the close of business on 27th April , 
1985 . 


S. O . 1224 . - In pursuasce of Section 17 of the Jo 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cetral 
Government hereby publishes the award of the Central 


Provided that the employees of the trans 
feror bank who have , by notice in writing 
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The voluntary option given by the workman amount 
ed to resignation from service and consequently it did 
not constitute retrenchment and the workman was not 
entitled to any retrenchment compensation . 


given to the transferor or the transferee 
bank at any time before the expiry of one 
month next following the date on which 
this scheme has been sanctioned by the 
Central Government, intimated their inten 
tion of not becoming employces of the 
transferee bank , shall be entitled to the 
payment of such compensation , if any, 
under the provisions of the Industrial Dis 
putes Act, 1947 and such pension , gratuity , 
provident fund and other retirement bene 
fits as may be ordinarily admissible under 
the rules of authorisations of the trapsteror 
bank immediately before the close of busi 
ness on 27th April, 1985 . 


4 . Two main questions arise for consideration in 
this controversy . Firstly whether the option exercised 
by the workman in terms of the scheme of amalga 
mation amounted to voluntary resignation or retrench 
ment and sccondly whether option once exercised 
could be revoked by the workman . 


Provided further that the transferee bank 
shall in respect of the employees of the trans 
feror bank who ure deemed to have been 
appointed as employees of the transferec 
bank be deemed also to have taken over 
the liability for the payment of retrench 
ment compensation in the event of their 
being retrenched while in the service of the 
transferee bank on the basis that their 
service has been continuous and has not 
becn interrupted by their transfer to the 
transferee bank ." 


The Canara Bank also vide circular No. 23185 dated 
3 - 9 - 1985 asked for the options from the employees 
of the erstwhile Laxmi Commercial Bank whether they 
had intention of not becoming employees of the 
transferee bank in a prescribed proforma. The work 
man excrcised his option on 23 - 9 -85 intimating his 
desire of not continuing in service of the Canara 
Bank . In pursuance of the option exercised by the 
workman he was relieved from service of Canara 
Bank w . e.f. 16 - 12 - 1985, The workinan vide his letter 
dated 19 - 5 - 86 raised a demand for reinstatement in 
service on the ground that his resignation in response 
to the office notification dated 23 - 8 - 85 was condi 
tional upon the Management honouring its coinmitt 
ment to pay his dues . As the Management had not 
honoured its commitment, it had rendered his resig 
nation invalid and hence he demanded reinstatement 
with continuity of service and with full back wages. 
The matter went before the conciliation officer but 
it could not be settled and this is how the present re 
ference has been made to this Tribunal. 


5 . The second question is taken up first. As is ap 
parent from clause 10 of the scheme of amalgamation 
the option whether or not to continue in service of 
the transferce bank was to be exercised within 
one month of the notification dated 23 - 8 - 1985 . The 
workman did exercise his option not to continue in 
the service of the transferee bank within the stipulat 
ed period . Thc said option given by the workman 
was actually acted upon by the Management and the 
workman was relieved from service w . e.f, 16 - 12 - 1985 . 
There is no provision for revocation of option once 
exercised in the scheme of amalgamation . In addition 
the option had actually been acted upon by the Man 
agement. Under the circumstances, the option excrcis 
ed by the workman could not be revoked . The con 
tention of the workman that the option exercised 
by him was conditional upon the Management mak 
ing payment of his dues and that since the Man 
agement did not fulfil those conditions he could with 
draw his option , is untanable and unacceptable . 
Under the scheme of amalgamation the workman had 
just to decide whether he wanted to continue in ser 
vice or not to continue in service with the transferee 
bank and no authority had been vested in him to im 
pose any conditions for cxcrcising the said option . 
The consequences which were to follow the exercise 
of the said option have bcen mentioned in clause 10 
of the scheme of amalgamation itself . In fact , the 
so called condition inserted by the workman is 
covered by the consequences as mentioned in clause 
10 of the scheme of amalgamation . Thus it has been 
provided in clause 10 ibid that in case a workman 
opted not to continue in the service of the transferea 
bank he shall be entitled to the payment of such 
compensation if any under the provisions of the In 
dustrial Disputes Act 1947 und such pension , gratuity , 
provident fund and other retirement benefits as may 
be ordinarily admissible under the rules of authorisa 
tions of the transferor bank immediately before the 
close of business on 27- 4 - 1985 . The compensation 
which was to be paid could not be treated as retrench 
ment compensation because in the second proviso 
itself a mention has been made to the payment of 
retrenchment compensation in the event of the em 
ployees of the transferor bank being retrenched by 
the Management of the transferee bank and thus a 
distinction has been drawn between the compensation 
which was to be paid on the option not to continue 
in service and the retrenchment compensation which 
had to be paid in the event of retrenchment. If the 
workman has got any grievance of non -payment of 
dues consequent upon the exercise of his option , he 

can file a claim under section 33 - C ( 2 ) of the I. D . 
· Act. Hence it is held that the option once exercised 
by the workman could not have been revoked even 


3 . Before this Tribunal the case of the workman 
continues to be what was stated by him in his letter 
dated 19 - 5 - 1986 to the Management which has been 
bricfly alluded to above . Although the Management 
has filed a long winded written statement, its case in 
brief is that the workman had voluntarily resigned 
from his job by exercising option of not continuing in 
the service of the transferce bank i. e. the Canara Bank 
and the option once exercised could not be revoked 
as there is no such provision in the scheme of amal 
gamation . It was further stated that the option exer 
cised by the workman had in fact been acted upon 
and he was relieved from service w .e .f. 16 -12 - 1985 
and the workman accepted his salary for 16 days of 
December , 1985 which was credited to his account. 


= 


AND 
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inspite of the so called conditions inserted by him in 

ANNEXURE 
the option not having been complied with . 

BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL , NO , I, BOMBAY 
6 . In so far as the first question is concerned it has 
been to an extent answered in para 10 of the scheme 

REFERENCE NO CGIT - 3 OF 1986 
of amalgamation itself where distinction has been 

PARTIES : 
drawn between the compensation payable on the ex 
ercise of the option and the retrenchment compensa 

Employers in relation to ihe managenent of 
tion which is payable in the event of retrench rent 

Union Bank of India . 
which indicates that the option not to continue in 
service of the transferee bank will not amount to re 
trenchment. Section 2 (00 ) of the Industrial Dispute s 

Their workman 
Act is rcproduced below : 

APPEARANCES ; 
" (00 ) " retrenchment" means the termination by 
the employer of the service of a workman 

For the Management - Mr. Kaka, Advocate. 
for any reason whatsoever , otherwise than 

For the Workman - --Mr. Udeshi, Advocate . 
as a punishment inflicted by way of disci 

INDUSTRY - - Banking. 
plinary action , but does not include : 

STATE -- -Maharashtra . 
(a ) voluntary retirement of the workman ; or 

Bombay , the oti day of May , 1988 
(b ) retirement of the workman on reaching 

AWARD 
the age of superannuation if the contract 
of employment between the cmployer By Order No. L - 12012154 ) j85 - D . Il ( A ) : dated 
and the workman concerned contains a 28 - 12 -1986 the Central Government , in exercise of 
stipulation in that behalf ; or 

the powers conferred by clause (d ) of sub- section ( 1) 

of Section 10 of the Industrial Disputes Act, 
(c ) termination of the service of a workman 

has 
referred the following dispute to this Tribunal for 
on the ground of continued ill -hcalth ; 

adjudication : 
It is proved that the workman has voluntarily opted 

“ Whether the action of the management of 
not to continue in the service of the transferec bank 

Union Bank of India in terminating the 
and , therefore, it amounts to voluntary retirement 

services of Miss J . P . Panthaky, Clerk 
from service and is covered by clausc ( a ) of Section 

working in the Banks Accounts Depart 
2 (00 ) ibid . Hence it was a case of voluntary retire 

ment of Central Office, Bombay w . e. f. 3rd 
ment and not a case of retrenchment. 

September, 1983 is justified . If not what 

relief thy workman concerned is entitled 
7 . In view of the discussion made above this refc 

to ? " 
rence is answered against the workman and in favour 
of the Management and it is held that the workman 

2 , Miss J. P . Panthaky was appointed in the scr 
is not entitled to any relief. The ad -interim stay order vices of the Pank as a Typist with effect from 
passed in favour of the workinan regarding recovery 

12 - 1 - 1970 and was posted in the Foreign Exchango 
of ducs from him by the Management is hereby Department of Princess Street Branch . Her services 
vacated . This reference stands disposed of accordingly . were terminated with cffect from 17- 7 - 1974 due to 

prolonged absence for a period of seven months 
G , S . KALRA , Presiding Officer 

without prior intimation and /or sanction . She was 
[No . L - 12012|26 87-D .LI (A ) ] reinstated in service with effect from 17 -6 - 1983 as 

per award of the Central Government Industrial 

Tribunal No. 1 Bombay in reference No. CGIT - 22 
T . 31 . 1225 - erifica farart 3fefta, 1947 of 1978 . She was dismissed from service of the 
( 1947 AT 14 ) UTCT 17 37 FOOT # , Birste 

Bank by order dated 3 - 9 - 1983 as a result of enquiry 

held against her in respect of charges pientioned in 
सरकार यूनियन बैंक आफ इंडिया के प्रबंधतंत्र के संबद्ध 

the chargesheet dated 21- 8 - 1982 Ext. M - 13 and 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट supplementary chargesheet dated 12 - 10 - 1982 Exh . 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण नं . 

M - 14 . 
1, बम्बई के पंचाट को प्रकाशित करती है , जो केन्द्रीय 3. In the first chargesbect she was charged for the 

following misconducts : 
सरकार को प्राप्त हुआ था । 

1 . Riotous and disorderly behaviour on the 
S . O . 1225 . In pursuance of Section 17 of the 

premises of the Bank . 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 

2 . Acts subversive of discipline , 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal No . 1, 

3. Act prejudicial to the interest of the Bank . 
Bombay as shown in the Annexure in the industrial 
dispatë between the employers in iclation 

4 . Unruly, unscemly behaviour while on duty . 

to the 
Union Bank of India and their workman . which was 

5. Failure to show proper consideration cout 
Tecelved by the Central Government. 

tesy to superiors and colleagues, 
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The facts on which these charges were found were 
stated in thọ chargeshcet- cum -show causc notice 
dated 21- 8 - 1982. Instances of late attendance were 
also mentioned in the annexure appended to the said 
chargesheet - cum -show cause notice . Same miscon 
ducts were attributed to Miss Panthaky in the 
supplementary chargeskeet dated 12 - 10 - 1982 in 
which some more instances of her misbehaviour were 
mentioned . Admittedly the enquiry held against her 
by Shri A . V , Gokaran , Superintendent, Department 
of Personnel in the Central Office of the Bank was 
an ex -parte enquiry . The dismissal order dated 
3 - 9 - 1983 was also pastod at the entrance door of 
Miss Panthaki s residence . 


4 . It is tho case of the workman that after taking 
her back in service she was harassed by the Bank 
through some of its officers as a planned strategy 
hatched out to throw her out of her job again or any 
available pretext as in the previous disputo the Bank 
had lost against her. According to Miss Panthaky , 
when on 8 - 9 - 1983 she was not at her residence and 
had gone to Princess Street Branch of the Bank for 
withdrawing money from her Staff Savings Bank 
Account, the two documents namely the order dated 
3 - 9 - 1983 and the Memo , dated 3 - 9 - 1983 came to be 
pastel at the cntrance door of her residence . She 
assented in the statement of claim that at no time any 
other documents were served on her so es to give 
her notice regarding any alleged enquiry or any alle 
gations or charges . It is in these circumstances . 
according to her she raised an industrial dispute Us. 
2A of the I. D . Act by her petition dated 10 - 10 - 1983 
addressed to the Regional Labour Commissioner and 
She reiterated , adopted and confirmed the facts stat 
ed by her in the aforosaid petition dated 10 - 10 - 1983 
addressed to the Regional Labour Commissioner and 
the letters dated 25 - 1 - 1984 , 23 - 4 - 1987, 15 - 6 - 1984 
& 24 - 7 - 1984 addressed to the Assistant Labour 
Commissioner ( C ). She contended that for the 
reasons mentioned in the aforesaid documents the 
dismissal order dated 3 - 9 - 1983 is illegai, null and 
void ab initio , inoperative and not binding on her. 
According to her the said order was passed in 
flagrant violation of well-settled principles of natural 
justice ; equity and fair play . 


N . F . D . T . (Not Found ) , the envelop sent under 
certificate of posting was not returned to the 
Bunk , The chargeshcec dated 21st August, 1982 was 
again sent alongwith the supplementary charge -sheet, 
by registered A .D) , but that envelope also was returned 
with the same endorsement. Hence copies of the 
chargesheets were sought to be served on the work 
inau personally by the Pursonnel Officer Shri Thomas 
in the presence of two witnesses namely Shri C , J . 
Thanki and Shri G , S , Date , on 22 -10 - 1982 when the 
workman was seen in the canteen of the Bank but the 
workman flatly refused to accept the chargesheets , 
This refusal was recorded by Shri Thomas on the 
othice copies of the chargeshects. The Enquiry Officer 
therefore fixed tho enquiry on 16th May , 1983 and 
issued a notice of enquiry dated 29th April, 1983 . 
According to the Bank thc workman refused to accept 
this notice also , which was sought to be served on her 
personally at her residence by Shri Thomas on 2nd 
May, 1983 at 4 . 30 p .m . and hence the enquiry officer 
proceeded with the enquiry ex - parte as against the 
workman . It is also the case of the Bank that pro 
ceedings of the enquiry held on 16th , 17th and 18th 
of May, 1983 wero forwarded to the workinan under 
cover of letter dated 19th May, 1983 by registered 
A . D , at the workman s known residential address , 
informing the workman the next date of hearing , men 
tioning that on that date she would be given an oppor 
tunity to cross - examine the Bank s witnesses and to 
present her own case , but the envelope containing 
these documents was returned undelivered by the 
postal authorities after making three unsuccessful 
attempts to serve the same on the workman . The work 
man failed to appear before the enquiry officer on 
19th June , 1983 and hence the proceedings were 
concluded and the workman was informed accordingly 
by letter dated 23rd June , 1983. She was also in 
formed that in case she desirod to make 
any written submission in the matter she could to do 
so on 11th July , 1983 . The letter also was returned 
undelivered with the postal endorsement N . F . D . T . 
The findings of the enquiry officer were also sent by 
Registered A . D . post under cover of letter dated 25th 
August 1983 , informing the workman of the proposed 
punishment and fixing 1st September , 1983 as the date 
for personal healing . But that envelop was also re 
turned uaserved with the postal endorsement " Left 
Returned to the sender " and consequently the work 
man did not turn up for personal hearing . According 
to the Bank the findings of the personnel hearing 
the final order dated 3rd September, 1983 wero 
attempted to be served on tlic workman by Shri G . N . 
Gonsalves and Smt. S . Vesura , at her residence on 8th 
September , 1983 but the workman refused to accept 
the same and hence the final order alongwith the pro 
ceedings were pasted on the door of her residence . 
The Bank maintained that it has fully complied with 
the provisions of law , the principles of natural justice 
as well as the rules governing the disciplinary procee 
dings under service regulations applicable to the mem 
bers of the award staff and that ex - parto proceedings 
had to be held became the workman at all stages, 
refusedlevaded service . The Bank further maintained 
that looking to the gravity of the misconducts, the 
punishment of dismissal is fair , proper and just. 


The findiea AD Corming thSeptem 


hed the young adwill 


5 . The Bank denied that Miss Panthaky was earlier 
reinstated because her servic s were illegally terminated 
and maintained that the earlier dispute was settled 
as a gesture of goodwill on sympathetic grounds look 
ing to the young age of the workman . The Bank also 
denied that the workman was hurassed by officers of 
the Bank , after she was taken back in service . Tlie in 
cidents, which took place between 17th June, 1982, 
the day on which the workinan joined duty as con 
sequence of the above referred settlement and 15th 
Scptember, and on which the charges mentioned in 
the two chargesheets were based are described in details 
in paragraphs 2 to 6 of the written statement of the 
Bank . According to the Bank the chargcsheet dated 
21st August, 1982 , was forwarded by Registered A . D 
and under certificate of posting to the workman s last 
known residential address in the bank s record and 
while the registered A . D . cnvelope was returned 
undelivered by the postal authorities after making 
three attempts to serve , with the remarks 


6 . As the workman has challenged the factum and 
validity of the enquiry that issue will have to be 
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answered as a preliminary issue. The enquiry hold 
against the workman was held ex-parte on the ground 
that the workman evaded service of and refused 10 
accept the notices issued by the enquiry officer at 
various stages of the enquiry . According to the work 
man except the memo, dated 3 - 9 - 1983 and the final 
order of even date , which were pasted to the door of 
her residence in her absence , no other notice , memo, 
etc . was served or her to give her notice of the enquiry 
or to make her aware of the charges levelled against 
her. She however did not file any rejoinder to the writ 
ten statement, in which the Bank mentioned in details 
the steps taken to serve the workman at various sages 
of thedepartmental proceedings and how the enquiry 
officer was constrained to proceed with the enquiry 
ex - parte in view of the conduct of the workman in 
avoiding postal service and in refusing personal ser 
vice . This omission to fille a rejoinder assumes signi 
ficance in view of the fact that the workman did not 
step into the witness box to controvert on oath the 
oral evidence led by the management and to explain 
the circumstances in which the notices, memos and 
copics of proceedings sent by registered A . D , at her 
correct residential address were returned unserved . It 
is not disputed that address at which the postal com 
munications were sent was the corroct residential ad 
dress of the workman . It is also not the case of the 
workman that at the material time and on the relevant 
dates she was not residing at the said address. 

7 . It is also difficult to accept the contention that 
the Bank officers created falsc record as a part of the 
disabolical plan hatched by the management, to wreck 
vengence on the workman for other triumphant rein 
statement in service as a consequence of the award in 
the earlier reference. The preamble of the terms of 
settlement in tho earlier reference viz . Reference No. 
CGIT - 22 of 1978 negatives this tall claim of the 
workman . The opening clause of the term one of the 
settlement is " with a view to resolve the dispute ami 
cably and as a gesture of good -will, Union Bank of 
India agrees to reinstate Kum . J . P . Panthukcy " Further 
even though she was given continuity of servicc she 
was not to get wages for the period of eight years 
she was out of employment but was to be pair com 
paratively paltry sum of Rs. 20 , 000 /- towards wages, 
leave wages, bonus, ex - gratia payments all other allow 
ances, perquisites and privileges for the period from 
2nd July , 1974 to 16th June, 1982. This circum 
stanice supports the case of the management 
that the workman was reinstated in Service as a 
matter of goodwill looking to her young age . 
There was thereafter no reason for the manage 
ment to harass the workman or to create fake 
record to throw her out. Morcover creating false 
record in this case required act ve assistance not 
only of several responsible officers of the Bank 
but also of the postal authorities, which it is diffi 
cult to expect 

8 . The management has placed on record all the 
relevant documents to prove the efforts made to 
serve the workman with the necessary documents 
at various stages of the erquiry in order to give 
her an opportunity to participate in the enquiry 
and to defend herself . The management Pas also 
lcd the evidence of the enguiry oficer Shri A . V . 
Kokaran who was also thic disciplinary authority 
Shri G . E . Gonsalves , who had accompanied the 


personnel officer Shri Thomas to the residence of 
the workman on 2 - 5 - 1983 and 4 - 9 - 1983 and Shri 
Jamnadas Thanky in whose persence the charge 
shects Exh . M13 and Exh , M /14 were sought to 
be served on the workman by Shri Thomas on 
22 - 10 - 1982 in the canteen of the Bank . 

9 . At Exh . M -8 and M - 9, the Bank has produced 
the sealed packets with ackaowledgement receipts , 
addressed by the Bank to the workman at her ad 
dress on 10th September, 1982 and 14th October, 
1982 and which were returned to the Bank by the 
postal authorities, undelivered with the endorse 
ments N . F . 0 . T . dated 15th September, 1982 
and 16th October, 1982 . These documents subs 
tantiate the case of the management that the 
chargesheet cum memo, dated 21st August, 1982 
issued by Shri Limburala and the supplementary 
chargesheet were sought to be served on the work 
man by registered post but that method of service 
was unsuccessful and hence these chargesheets 
were sought to be served on the workman person 
ally . 

10 , Exh . M 13 and Exh . M 14 are copies of the 
chargeshcet cum memo, dated 21st August, 1983 
and the supplementary chargesicet dated 16th Octo 
ber , 1982 . According to the Bank these documents 
were sought to served on the workman by the Person 
nel Manager Shri Thomas on 22nd October, 1982, in 
the canteen of the Bank . The first (Exh . M - 13 ) bears 
the following endorsement purposed to have been 
made by Shri Thomas , 
" Memorandum was attempted to be served 

on Kum , Panthaky on 22nd October , 
1982 at 12 . 30 p .in , at the canteen by me 
in presence of Shri Ç J. Thanky , Per 
sonnel Officer and Shri Datc . The same 
was refused by Miss Panthaki" . 


The endorsement on Exh . M - 14 is almost identi 
cal except that the second sentence is written in 
place of the underlined clause and the said clause 
is replaced by a separate sentence . “ The refusal 
was witnessed by Shri C . J. Thanky, Personnel 
Officer, and Date , Officer, I. R . Section ." These 
endorsements are proved by Shri C . J . Thanky , He 
stated as follows in his examination in Chief after 
tendering Exh . M - 13 and M - 14 in cvidence . - 


“ The endorsements on both these documents 

are in the handwriting of Mr. Thomas. 
Shri Thomas made these endorsements 
and signed below them in my presence , 
Myself and Sliri Dato have also signed 
both these endorsements about refusal hy 
the worknian to accept the charge 
shects." 


and signed as made these Mr. T 


Shri Thanky has statcd the incident in details in 
his affidavit , which was treated as his examination 
in -chicf. There is absolutely nothing in his cross 
cxamination to discredit his testimony. His ignor 
ance as to who had signed Exhibits M - 13 and 
M - 14 and whether they were the original charge 
sheets or copies as also whether Miss Panthaky was 
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on leave or . 00: duty or under suspension cannot 
cffcct his veracity . Moreover, no attempt was made 
to show that he was so much interested in the 
management and inimical to the workman as 10 
be a party to fabricating false document . 


his afpointment as an enquiry officer bý his letter 
dated 29th April, 1983, (Exh , M - 7 ) . By this letter 
the workmail was also informed that the enquiry will 
hr heil on 16th May, 1983 . This letter was sought to 
hi drived on the workman on 2 - 5 - 1983 by Slui 
Thaillas , but Miss Panthaky refused to accept it. 
Shri G . K . Gonsalves, who was one of the two per 
sons who accompanied Shri Thomas, spcaks about 
the aportive attempt to serve the memo Exh . M - 7 
on the workman . The letter hears the following hand 
written endorsement. 


11 . As held by the Supreme Court in the case 
Mackenxic and Co . Vs. Its workmen ( 1959 I LIJ , 
page 285 ) service of chargesheet etc . as per stand 
ing orders invalid service. The standing orders 
governing employees of the Bank are incorporated 
in the Bipartite Settlement dated 19- 10 - 1966 . Part 
graph 19 .16 of this settlement reads as follows : 


* Attempted to serve the memorandum on 

Kum . Panthaki at her residence on 2nd 
May, 1983 at 4 . 30 pm , Refused to accept." 


Shri Gonsalves stated in his examination - in -chief that 
the endorsement on the original notice of enquiry 
(Exh . M - 7 ) is in the handwriting of Shri Thomas , 
that both Shri Thomas and he himself signed below 
the endorsement and that Shri Thomas wrote tho 
endorsement and signed blow it in his presence . In 
his affidavit of evidence he described the incident dated 
2 -5 - 1983 as follows : 


in bilas sure belons 


de desca 


" 19 . 16 . Any notice , order, charge -sheet, 

communication or intimation which is 
meant for an individual employec , shall 
be in a language understood by the em 
ployee concerned . Iu the case of an 
absence employ - e notice shall be sent to 
him by registered post with acknowledge 
ment due . If an employee refuses to 
accept any notice, order, charge- sheet , 
written communication or written inti 
mation in connection with disciplinary 
proccadings when it is sought to be 
served upon him , such refusal shall be 
deemed to be a good service upon him , 
provided such refusal takes place in the 
presence of at lcast two persons includ 
ing the person who goes to effect service 
upon him . Where such notice , order , 
charge - sheet, communication or intima 
tion is sent by registered post with 
acknowledgement due, the same shall, at 
the discretion of the officer of the bank 
concerned , be deemed to have been duly 
served upon the cmployee, if the same 
has been refused hy the employce." 


effects 


ommun ich 


Bank of hearing thenotice of " Bank of imanid 


the knowled sent 


12 . Personal service of the chargeshects and other 
communications was sought to be effected , as service 
by registered post was not successful. The personal 
service was sought to be effected by Shri Thomas in 
1920 piesence of two witnesses, as contemplated by the 
above quoted provision of the Bipartive Settlement, 
The enquiry officer therefore was perfectly justified 
in proceeding with the enquiry ex -parte as against the 
workman , in view of her refusal to accept the charge 
sheets and other communications sought to be served 
on her personally . Moreover it was not even neces 
sary to serve the chargesheets by registered post. 
Paragraph 19 . 16 of the Bipartite Settlenlent reconises 
personal service as an independent mode of service . 


I say that Shri Thomas and myself knocked at 

the door of her residence several times . I 
say that thereupon , the workman shouted 

us and asked us who had come to see her. 
I say that I told her that Shri Thomas and 
myself had come from Union Bank of India 
for serving the Notice of Enquiry . I say 
that on hearing that officers from the Union 
Bank of India had come to her residence . 
the workman refused to open the dont and 
instead started to poke fin at the officers 
for coming to her residence and shouted 
again and again that she would not nnen the 
door undmi anv condition . ! say that Shri 
Thomas and myself reneatele rennected 
and tried to mersuede her tr, open the onor 
and to accept the said Notice of Finaniry . 
However, the Worloman tntnilur rrueco to 
accent the same and instesc ieered and made 
fun of Ciri Thomas and mucell Thermurinn 
T and Shri Thomas orally informiert the 
Workman of the gist he Notice of 

Enanimir 
15 . There is nothing in the cross- examination of 
Shri Gonsalves which supports the contention of the 
workman that neither Shri Thomas nur anyone else 
had come to her house on 2 - 5 - 1983, to serve any 
memorandum , that the story about her refusal is a 
concepted one and that the endorsement of refusal on 
Exh , M - 7 is false . It is Tue that in his cross - examina 
tion he slightly exagerrated the matter . When Exh . 
M - 7 was sought to be served on the workman he was 
not knowing whether Exh . M - 8 and M - 9 were re 
turned unserved . He was not informed anything about 
it by Shri Thomas. He also did not make any report 
about the workman s refusal to accept the Memoran 
dum . But that would not discredit his testimony on 
the question of workman s refusal to accept M - 7 he 
cause he merely accompanied Shri Thomas, who asked 
him to do so . At that time he was working as a 
Routine Officer in the Personnel Denartment while 
Shri Thomas was the Personal Officer . His claim 
that he know the voice of the workman and he re 
cognised her voice when she shouted from bchind 


13. Much is sought to be made of the fact that 
Shri Thomas is not examined to depose about the 
persral service sought to be effected by him on 22nd 
October, 1982 and 2nd May, 1983 . But Shri Thomas 
has already left the employment of the Bank . More 
over the Bank has led of evidence of Shri Thanky. 
who was one of the two witnesses who was prerent 
when personel service was sought to be effected on 
22nd October, 1982 and Shri Gonsalves, who was 
present for the personal service on 2nd May , 1983. 


. As mentioned above the enquiry was held by 
Shri A . V . Gokran . He informed the workinan abriut 
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fuilure lo pastu Exh . M - 7 on the door of the work 
man s house after her refusal to accept it , does not 
render the endorsement false or invalid . Shri Gonsal 
ves s evidence leaves absolutely no doubt that the 
Workiman refused to accept the notice of enquiry 
Exh . M - 7 . 
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vil thi IC ! Hitlu which this papets were iciit on thic 
sccould occasion are produced on record at Exhibits 
M - 20 and M -21; Shri Gokaran further claimed that 
le had forwarded by registered post, alongwith a 
covering letter the findings recorded by him but that 
crivelope was also returned unserved ; He produced 
the envelope and office copy of the covering letter 
which were marked Exhibits 1 - 2 ? and M - 23 . 


16 . Sliri Gonsalves also claims to have attempted 
to serve copies of the personal hearing proceedings , 
findings of the personal hearing and the dismissal 
order , on 8 - 9 - 1983. According to him on 8 - 9 -1983 
he visited the residence of the workman alongwith 
Sint. Sheila Vesuna , to serve the abovementioned do 
cuments on the workman but the workman refused 
to open the door, and hence they made enquiries 
with a group of labourers working in a neighbouring 
flat who told them that Miss Panthaky was inside her 
flat and hence Smt. Vasuna again knocked the door 
several times but the workinan did not open the door 
whereupon he pasted the aforesaid documents on the 
door of the workman s residence. Original of these 
documents are produced at Exh . M - 10 , M - 11 and 
M - 12 , Shri Gonsalves has also stared that he made 
an endorsement of refusa ! on the order of dismissal 
Exh . M - 12 and that he himself and Smt. Vasuna 
signed tzelow it. The endorsement is as follows : 


19 . The documentary evidence produced or re 
cord clearly shows that utmost efforts were made 10 
serve the workman at every stagc of the enquiry pro 
ceedings, cvery step was taken to apprise the work 
man of the enquiry proceedings and to make ljer 
participate in the enquiry proceedings but the work 
man avoided postal servicc and refused and dodged 
personal service . As mentioned above , it was never the 
case of the workman that she was not residing at the 
address to which the registered letters were sent nor 
has she made out 3 case that shc was away during 
the relevant period . It is also pertinent to notc that 
the period during which the communications were sent 
was not short; It was spread over nearly a year : 
Hence the fact that each and every communication 
sent hy the management during this period was re 
turned unserved , does show a deliberate design to 
avoid service and consequent participation in the 
cnquiry : 


" I was accompanied by Smt. Sheila Vesuna to 

the residence of Miss Panthaky and an 
attempt made to serve the final order along 
with the proceedings and findings of en 
quiry. She however refused to accept the 
same and the final order alongwith rro 
cecdings findings were pasted on her door," 


17 . Shri Gonsalves has admitted that he was in 
structed by Shri Limbuvala , that in case the workman 
refused to accept the order or if she was not found 
at her residence , the order should be posted on the 
door of her house . He also admitted that he did not 
make any separate report either to Shri Limbivala 
on to the Enquiry Officer and that he made the en 
dorsement on Exh . M - 12 after returning to the office . 
But the workman has admitted that whe documents 
were pasted to the door of her house . This could not 
have been done without somebody on behalf of the 
management actually going to her house There is 
therefore no reason to dishclieve Shri Gonsalves , 


20 . It will bc seen from the Enquiry Proceedings 
( Exh . M - 17 ) that Shri Gükran , proceeded with the 
cuiquiry on 16th May , 1983. Before recording the 
evidence tendered by the management he recorded 
the absence of the workman and took on record at 
Exh . E - l the enquiry notice (Exh , M - 7 ) on which 
workman s refusal to accept the same was recorded 
and inurked as Exh . E - 2 and Exh . E - 3 copies of the 
charge -sheets ( Exh . M - 13 and Exh . M - 14 ) on which 
refusal to accept the same by Miss Panthaky was 
recorded . On 16th he recorded evidence of five 
witnesses and took on record several documents ten 
dered and proved by them . The enquiry was adjourned 
tu 17 - 5 - 1983 on which date two witnesses were exa 
mincd . Evidence of one more witness was recorded on 
the 18th on which date the manugeinent closed its 
case. Thereupon thc Enquiry Officer made the 
following observation : -- 


not 


to her hon behalf 


18 . The enquiry was conducted by Shri Gokarn . 
He proved the proccedings of enquiry , which are 
marked Exh . M - 17 collectively. As the workman 
refused 10 accept the charvesheets and also the notice 
of enquiry , Shri Gokarn was fully justified in pro 
Ceeding with the enquiry ex - parte against the work 
man . He stated that as Miss Panthaky did not renain 
present during the enquiry . copies of the enquiry 
papers were sent to her in a cover hy registered post 
with a covering letter . But the envelope was returned 
unserved with postal endorsement " Not found (N . F . 
D . T .) " . He produced the envelope which was masked 
Exli. M - 18 . He also produced at Exh . M - 19 the 
office copy of the letter alongwith which the cnquiry 
rapers were forwarded to the workman . It appe: r s 
that he again sent the paners by registered post huit 
that racket was returned upserved with the post 
encorement "left : The said envelope and office copy 
1202 G1/89--- 9, 


" Since Kum , Panthaky has not participared in 

the proceedings the same comprising pages 
1 to 9 are forwarded herewith by Registered 
A . D . to her residential address in order to 
afford her one more opportunity to defend 
her case . The procecdings of the enquiry 
will now he resumed on 9th June, 1983 at 
1 .00 a .m . in the premises of Industrial 
Relations Section 8th floor, Central Office . 
On the aforesaid date Kum . Panthaky will 
he given an opportunity to cross examine the 
Management Witnesses and to present her 
case in defence . In crise , however , Kum . 
Panthaky fails to present herself for the 
proccedings on the aforesaid (Jate , time and 
place witout sufficient reason is will be pre 
sumed that she does not wish to participate 
in the proceedings and defen : 1er case , 
Accordingly , the proceedings will he conclu 
ded and the findings recorded . on that basis . 
further , the orders passed based on such 


ands, He was first par and this one. He Officer 
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findings will be valid and binding on Kum . to do so by Shri Limbuvala , who had issued the 
Panthaky . " 

chargesheets . Shri Gokaran has explained the reason 

why he could not have himself initiated the enquiry . 
21. As mentioned above copies of the cnquiry According to him he could not have initiated the pro 
papers were forwarded to the workman hy registered ceedings become all industrial relations matters were 
post twice in the envelopes Exhibits 18 and 20 along centralised with Industrial Relations Cell, 
with Exhibits 19 and 21 which are copies of the co 
vering letters which were marked Exhibits 18 - A and 
20 - A . It is true that as mentioned in Exliihil 18 - A 

24 . True it is that Shri Gokam stated that he pas 
copies of the chargcsheets and notice of cnquiry were 

sed the dismissal order as the Enquiry Officer. But 
not sent with the said letter. But other contents of 

this statement was obviously wrong. He was also the 
Exhibits 18 and 20 support the clain of Shri gokaran 

disciplinary authority and this position is specifically 
that he had forwarded copies of the enquiry papers 

stated in the first paragraph of the enquiry proceed 
to the workman as per his remarks on 18 -5 - 1983. 

ings. He was competent to pass the dismissal order 

and the dismissal order is not rendered invalid mere 
22 . Grievance is made by the workman that copy 

ly because while signing it he described himself as 
of the order (Exh . M - 16 ) appointing Shri Gokarn 

Enquiry Officer , 
as the Enquiry Officer was not sent to the workman ; 
that tlic enquiry notice Exh , M - 7 was 110t sent hy 25. I therefore hold that there was every justifi 
registered post and that the workman was not inform cation for holding the enquiry ex - parte and that the 
cd of the dates to which the enquiry was adjourned . enqury was fair and proper . 
There is no substance in these contentions. It was 
not necessary to furnish the workman with a copy 
of the appointmcift order of the Enquiry Officer . As 

Bombay, the 7th October, 1988 
mentioned above Exh . M - 7 was sought to be served 
on the workman personally but she refused to accept 

AWARD - PART-II 
the same. Personal service is recognised by the Bi 

26 . As mentioned above , the dismissal order was 
partite Settlement as a valid mode of service . It is 

passed on composite enquiry in respect of two charge 
also pertinent to note that before Exh . M - 7 was 

sheets served on thc workman , The first charge -shert 
issued the workman had refused to accent Exhibits 

(Ex . M - 13 ) was served on this workman on 1 -8 - 1982 , 
M - 8 and M - 9 which coutained the chargesheets . It 

the date on which she was suspended and the sccount 
was also not necessary to inform the adjourned dates 

( Ex . M -14 ) was served on her on 12 - 10 - 1982 . 
because the workman had refused to accept the 
notice of cnquiry and had remained absent on the 
date on which the enquiry was commenced . 

27. In the first charge -sheet dated 21 . 8 - 1982 , 
five charges were levelled against Miss Puthaky. 

She was charged with (i) Riotous and disorderly 
23 . Some capital was sought to be made of the 

behaviour on the premises of the Bank , ( ii ) acts sub 
fact that even though Shri Gokaran and Shri Lim 

vcrsive of discipline , ( iii) açt prejudicial to the inte 
buvala were of the same tank and Shri Gokaran him 

rest of the Bank , ( iv ) untruly unseemly behaviour 
self was the disciplinary authority , by virtue of the 

while on duty , and ( v ) failure to show proper con 
notification issued by the Chairman and Managing 

sideration , courtesy to superior; and colleagues. The 
Director of the Bank on 25th May , 1981 he was 

acts of ommission and commission on which these 
constituted enquiry officer by an order passed by Shri 

charges were based and whic ! were cnunciated in 
Limbuvala . This submission is based on a wrong 
reading of the letter of appointment Exhibit M - 17 . 

details in the charge - sheet vire as follows - - 
It is not an appointment order . It is a letter of re 
quest. By this letter Shri Limbuvala . entrusted the 

" On 11th August, 1982 after reporting for diity 
enquiry to Shri Gokar requesting him hold an en 

and while atiending to her work on her 
quiry into the charges levelled against Miss Panthaky . 

desk she strated shouting in a lound tone 
The preamble of the letter Exh . M -17 reads as fol 

using abusive and offensive language inak 
Jows : 

ing objectionable remarks against her own 

community as well as against the Bank thus 
" Shri A . V , Gokaran by virtue of his holding 

not only offending the sentiments of the 
the post of Superintendent is, in terms of 

employses of the Bank , but also disturbing 
the Notice of the Managing Director , Cir 

the office a mosphere of the department. 
culated vide staff circular No. 2309 dated 

She was also gesturing wildly disturbing 
28th May, 1981, appointed as a Discipli 

the entire working of the Department . 
nary authority and is authorised and em 

When her superiors instructed her to re 
powered to take disciplinary action against 

main quiet and attend to her work she 
members of the workmen stuff in the Bank . 

lost her temper at them and told them 

" shut up please go away " and con inued 
Pursuant to the above appointment and autho 

shouting, abusing anıl cursing . All efforts 
risation , Shri Gokaran is hereby requested 

to nacify her only resulted in her further 
to hold an enquiry .. .. .. . 

indulgence in shouting and causing dis 

order in the Department. 
It is thus clear that Shri Gokaran was generally 
empowered to hold the enquiry against Miss Pan 

Since she became uncontrollable and was 1o . 
thaky and pass the final order and he was requested 

inclined to listen to her superiors and also 


m 11th while attend shoutin 


w of the apart was sünge of the 
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in vicw of the apprehended violence fron ] 
her , Security Stark was summoned to 
manage her and to take charge of the 
situation . Captain Gabriel, Security Offi 
cer was deputed to the department who 
observed that Kum , panthaky still conti 
pued shouting and gesturing wildly using 
abusive language . When Captain Gabriel 
approached her and enquired about her 
problemas she jumped out of her chair and 
stormed out of the office yelling you all 

do not believe in live and let live idiots " . 
It has fur .her been reported that on 4th August , 
1982 Kum , Panthaky during lunch time at the 
cantcen muisbelaved with some of her colleagues and 
talked to them in abus va and filthy language as 
follows : 


( vii ) On 17th July , 1982 , al 2 p .m , she was 

hcard shouting and abusing in the depart 
ment . It was disturbing others , she was 
requested by the Superintendent to talk 
softly , she still continuca with her shout 
ing. The Superintendent made a wm 
plaint to the Manager, who called her in 
nis cabin . She refused to go before the 
Manager saying " 1 am busy I cannot 
come" . 


" You are chhinur , randi and all parsi ladies are 

Chinnar and randimeaining postitutes. Parsi 
ladics chi- chhi. She also dared them to 
get up and fight with her saying come out. 

I will pull your hair and you pull urine . 
It has further been reported that since the time 
of joining Kum Panthruky was in the habit of qucs 
tioning the orders of the Officers and also making 
uopalatable remarks about them . The following aro 
such instance - 
(1) On 17th June , 1982 , shc was heard com 

menting near th , typist pool, on seeing a 
few Officery entering the Manager s cabin 
for some work " whether these arc cham 
chas /chamachies of Management." 


It has further bcel reported thar Kum . Panithaky 
is in the habit of attending late for duty . Since inci 
dents of late a teadagce are given in Annexure -1." 

27. The charges levelled against the workman by 
the first charge sheet were based on the complaint 
dated 6 - 8 - 1985 subinitted by the Superintendent, 
Department of Personnel Industrial Relations Section 
of the Central Office by Mrs. Z . A . Limki and Mrs. 
S . A . Demania , the report dated 11 - 8 - 1982 , made 

Lid . V . Kanga , the Manager of the Branches 
Accounts Department to the Manager (P ), Depart 
ment of Personnel, Central Office, Bombay , the re 
port dated 14 - 8 - 1982 , submitted by the Security 
Officer Shri J . N . Gabriel to the Deputy General 
Manager ( Administration ) the complaint made by 
21 cmployces of the Branches Accounts Department 
where Miss Penthaky was working to the Manager 
of the said Departinent and the Muster- roll for the 
period from 18 -6 - 1982 to 11 -8 - 1982 . These docu 
ments were proved by Miss, Lamki, Mrs , $ . K . 
Gaitonde, Smt. N . B . Sanjana, the Security Officer 
Shri J . M . Gabriel, Shri A , D , Kanaga , and Shri P . 
Rao who were examined as witnesses for the manage 
mcnt and who spoke about the incidents mentioned 
in tho above referred reports and complaints. Their 
cvidence remained un - challenged obviously because 
tlic enquiry was held ex - parte a s against the workman , 


et the the schote 


our home ser of theratione 


( ii ) When oral instructions are given !0 her 

allocating work she refuses to carry out iho . 

work ugless such instructions are in writing , 
(iv ) She indulges ir talking to herself in a loud 

tone in an unusual language, disturbing the 
entire working of the department. 


( iv ) When her late attendance used to be inarked 

in ted ink (details of which are shown in 
the Annexure - I) she objected to the same 
loudly by disturbing the department and 
complaining to the Officer that the officer 
is purposely notin , her name first ins"cac 
of others. 


28 . In the first complaint datel 6 - 8 - 1982 , Mrs . 
Limki and Mrs. Demania mentioned two incidents 
which took place on 2 - 8 - 1982 and on 4 - 8 - 1982 . 
Tlicy stated as follows : 
" This is to inform you that on 2110 August, 1982 

whilst we are standing in line to wash 
our hands at he wash - basin in the canteen , 
Kuin . Panthaky pushed my friend and tried 
to get into the queue. Then she pushed me 
where I was standing and started to wash 
her hands out of turn in another line. I 
objected to this untruly behaviour of Kum . 
Panthaky saying to my friend , " is she mad " 
At this, Kum . Panthaky told me that " I 
am mad , you are mad and that the whole 
Union Bank is inad " . Since this was a very 
minor incident wit did not find it worthwhile 
to report the same to the higher authoritics . 


(v ) When instructions regarding the daily work 

is given to the stall, she inakus cominents 
such as " Chalo bachha lokh scat per baith 
jao , teacher agaya . When she was orally 
requested by the superiors to iefrain fron 
making such comments she replied saying 
" you can go to the Managing Director, 
Mr. Limbuwaia , Mr Paradkar or anybody 
I don t care my Advocate will reply and if 
you ?nquire and ask anything I will send 
notice to all of you I don t care whc care s 
for you . You are just machars." 


However , we have to bring to your notice 
that on 4th August , 1982 at about 1 
O clock were having lunch in the canteen . 
Two seats by our side were vacant. Kum . 
Panthaky came to the table in order to 


( vi) She was heard threatening one of the 7 ). 

phone Operators over the phone that if hoc 
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Occupy the vacant chair. At this, we told about how Miss. Panthaky was perpetual source of 
her that we were expecting friends to join 

nuisance and disturbance in the Department and also 
us for lunch . Kum , Panthaky occupicd one 

referred an incident which took place on 11 - 8 - 1982 , 
of the vacant chairs and stated " do you 
know how to talk ? There is no stand on 

itself . He stated as follows : 
these chairs. This is not your father s place 

" The above named Clerk is a perpetual source 
and you are not supposed to reserve 

of nuisance and disturbance in the depart 
places ," 

ment by her disorderly and at times riotours 
Then she started using filthy words, shou 

behaviour, 
ting and abusing as follows : 

She mshebelves with her colleagues 11J LIDCi is and 
" You arc chhinaar, randi and all Parsi ladies 

often uscs abusive and filthy language while talhing 
arc Chhinar and Randi meaning prostitutes . 

in them , and locr 31111ule is one of arrogance . 
Parsi ladies chhi-chi . She also dared me to 

Reports have been reaching the undersigned of 
get up and fight with her saying " come 

Miss Panthaly diawiny others into conversation 
out. I will pull your hair and you pull 

during working hours and later on indulges in shout 
mino," 

ing in a abusive al loud tuce making defematory 

statement about the Institution and superior, We 
She also removed a photograph of Lord 

have been hecping a watch on her and have been 
Zarathustra and swore on it you will go 

trying to check on her outbursts by cunselling but 
mad with in a few days and will roam the 

in vain . 
streets in such a state of madness . Sho 
abused our community saying All Parsi 

Ilowever , today itt about 11.00 E . m . once again she 
men are Bayela (Cowards) they should 

indulged in shouting in a loud tonc and completely 
wear bangles, they make their wives work 

disturbing the peace and working of the entire de 
and make them to dirty things like 

partment is reported to me by the Superintendent; 
*Randis and live on their earnings . 

and other staff. All efforts to pecify and check 

her only results in continuance and further açcen 
She questioned Shri Gandhi, who had come 

tuation of thic misbehaviour. Since she had become 
thereafter and set on the other vacant clair, 

il threat for the peacefi l functioning of others and 
about our identity asking him as to whether 

the department Security people were called who I 
ho knew her. That shie was coming icar 

understand were also abused and shouted at by her. 
Mrs . Bastawalla and he should know that 

We trust the Security Officers must have submitted 
she was Kum . Penthaky who had won the 

their independent observations on fier behaviour. 
case against Union Bank . She continued 
shouting abuses attracting attention of 

Further we will to inform you that she is often irregular 
other people then pointedly looking at 

in attending her work and rarely attends office in 
Shri Gandhi she repeated the foul language 

tinie . 
telling him that he should wear bangles 
that he was making his wife do dirty things 

Since it hits liccome inipossible to function for others 
and live on her earnings . 

due to such un - alled for and rogant as well as 

disorderly behaviour, ucrequest you to kindly 
Thus , she continued to shout in general in 

initiate necessary action including a thorough investi 
the canteen drawing attention of the people 

Fution in the milter ." 
to the fact that she was Kum . Panthaky 
whose services were terminated and who 

It appears that after the incident described by Shri Kinga 
had won the case against the Bank in the 

in his reput he called the Security Officer Shri Gabriel und 
Court of Law , subscquent to which she was 

Icqucsted him to isproach Miss . Pantheky to talk her into 
re- instated in the services of the Bank . She keeping quiet and to desist from making threatening gestures . 
also told the persons sitting in the canteen 

Shri Gabriel has described in his report dated 14 - 8 .1982 
that they must read the parer wherein her 

how Miss, ponthuky hehaal with him when he approached 
case was given , how she had defeated UBI. Jier as per the direction of flic Manager. This is what he 
She said , " Paper Padho , Padho Kaisa stalled in his report. 
Union Bank Ka Bhavada Nikla " . In short, 
she was trying to ridicule the Bank anul 

“ At about 1500 hrs., un 11 .111gust, 1982 , I was instru : 
also the good name of our community . 

ted by Mr. Sarabhai. Security Officer, to proceed 

immediately to 4th Noor and investigate a commo 
We wish to place this complaint ou record 

tion being treated hy a Staff Memhçr . 
so that such an incident does not occur 
again and we should not be held responsible 

I contracted Mr. A . B . Kanka , Manager Accounts Depait 
for any untoward incident which may occur 

ment, who told me that he had summoned the 
on account of the misbehaviour and direct 

assistance of security staff , is he had apprehended 
provocation of Kun . Panthaky." 

violence from one of his staff members Onc Miss . 

Paniliaky. He added that, from about 1130 hrs. 
. 29 . In his report dated 11 - 8 - 1982 , Shri A . D . 

she was from her seat, shouting at the top of her 
Kanga , the Manager Branches Accounts Department 

VOIL , p ing Willy abusing and cuising lle 
wrote to the Manager ( P ), Department of Personnel 

further added that she did not intimidate or shout 
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at anyone in particular as any time of her tantrams, 
but by her actions and words the other staff members , 

pecially the ladies were punic stricken and were 
unable to concentrate on their office work . 
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the entire staff members of our Department (41h 
floor) have been put in an embarussing position . 


1. Thic day she joined the department i. e , when the Asst . 

Superintendents (Mr. K . M , Rupa and Mis . N . B . 
Sanjana ) went to the Manager s cabin for some work , 
she immediately commented near the typist pool 29 
" whether those are chancha Chamchi of manage 
ment." 


I enquired from Mr. Kanga , whether Miss , Panthaky had 

ever behaved this way before . He said that he 
and his staff had witnessed indeed such behaviour 
cver since she was posted to his dept., but tho 
scale and level of it that day had not parallel. He 
requested me to approach her and talk her into 
heeping quict, and to desist from making threatening 
Nastures. He admitted that no staff member dared 
approach her for fear of coming to harm and that 
is the primary reason he had sought my assistance . 


2 . Whenever any instructions are given for the work 

allotted she generally asks for the supervisory saff 
to give in writing . 


3 . From the time she has stopped in our departuicnt, 

she is all the whilc abusing / cursing her Parsi con 
munity and more particularly ladies by using filthy 
language which is not befitting to a lady . 


Alici getting this information a staff member indicated 

to me, Miss . Panihaky, who was sitting at her desk 
at the moment. From a discreat distance I obser 
ved Misy, Panthaly. Miss . Panthaky in a high 
pitchell voice was talking to herself in a language , 
which I could not decipher. 


4 . During office hours on several occasiong she used to 

stand near the table of one of the Officers — Mr. 
N . .1. Bhatt and narrale her family history on tur 
of her voice , that too in a very unusual language . 
On complaint of Mr. Bhat one day , you instructed 
Mr. N . J . Bhatt not to allow her to sit during offics 
hours and thereafter this practice wag stopped . 


Al this juncture I de . juled might be needing hop from 

another Security Officer , ſ telephoned niy Section 
and asked for Capt. Desai or Mr, Sarabhui, Security 
Ollicers. But they were not available at that mo 
ment Deciding that further waiting might cxrta 
ccrubate the situation , I approached Miss. Punthaky 
uit hier det. Politely I addressed her and asked what 
W troubling her ? Quietly she told mee that 
nothing was troubling her, I then tried a different 
approach . I told her that I came as a friend to 
help her, (I never mentiond that I was a Security 
Officer since she might become more defensive at 
the word " Securily " ). Whether she was fcoling un 
well and rechaps she required the assistance of a 
Doctor , Suldenly she jumped out of her chair 
and stamped out of the office towards the bathroom 
and on the way yelling " you all do not believo in 
live and let live , idiots." 


5 . She has not been attending the olico in iiic, as 4 

result of which the Oflicer concerned who is looking 
after staff matters Mr. C . C . Gala , used to mark a 
red line in the Muster Roll against the late comers . 
One day she objected to it loudly by disturbing the 
department and complained to Mr. N . I. Bhalt that 
the Officers concerned is purposely noting her name 
first instead of others. Thercafter Asst. Superinten 
dent - Mrs . N , B . Sanjana intervened and explained 
her the entire procedure for which she did not make 
any objection . 


After this I met Mr. Kanga and narrated my encounter 

with Miss. Panthaky. I finally got in touch with 
Cupt. Desai and apprised him of the situation . 
Meanwhile Miss, Panthaky returned to her desk and 
quictly set down . 


6 . Whenever any instructions about work are given 10 

and of the stuff , she intervene and passes comments 
such as " CHALI SACHHE LOG SEAT BE BAIT 
JA TEACHER AA GAYA " " You can go tú 
M . D ., Mr. Limbuwalia Mr. Paradkar or anybody , 
I don t care . My advocate will reply and if yoil 
enquire or ask anything I will issue noticc to all 
of you I don t care , who cares of you. You are 
just " Muchher (Mosquitoes) " . 


After this Curt. Desai and Mr. Sarabhai went down 

10 meci Miss. Ponthaky. I requested Mr. Kanga 
llial hc should advise the staff members to ignore 
Miss Panthaky , for the day since it might again 
bring in a host of problems for them . I again 
checked Mr. Kanga , and he told me that cvry thing 
was normal and quict. 


7. On 17th July 1982, (Saturday) at about 2 P . M . Miss. 

J, P . Pantbaky as usual started shouting and ubusing 
in the department to which Mr. V . B . Naik (Supcrin . 
tendent) requested her to talk sofily , but insteyd of 
taking help of his request, sho continued and there 
afier Mr. Najk complained to you . You had called 
her in your cabin , but that too she refused sying 
" I am busy , I cannot como" . 


l or the 10 of the lay Miss, Panthuky did not causo 

any kind of trouhlc and I saw her again 1747 lurg ., 
leaving the building s premises." 


30 . In the complaint made by the 21 employees they men . 
tioned 9 incidents about the behaviour of Miss Panhaky 
from 17 -6 - 1982 to 11-8 - 1982 . The complaint which is signed 
by the said employces reads as follows : 


" On several occasions we had brought to your kind 

uitcntion the misbehaviour of Miss J . P . Panthaky 
more particularly when she becomes arrogent and 
indisciplined , although you have bocn patiently 
hearing our complaints and advising us to persuade 
lier politely and in a claim manner . 


8 . On 6th instant sound 4 .45 P . M , the lady nierhers 

come complaining to the supervisors that Miss Pan 
tlaky is not allowing anybody to use the Indian 
Toilot, as she was busy washing her shoes with the 
doors open . When they requested her to hurry un 
she looked herself inside the toilet and started bang 
ing the doors, with the result that most of the lady 
members went on 3rd and Sth floors . This way with 
nessesd by MTE . S , Katheria , Mss. M . Narojee, Mrs . 
Poonawalla , Mrs. Pithawalla , Miss M . Punjabi, Miss 
C . Bangora . On 11th instant she came late and 
after signing the Muster Roll she started shouting 
wcrv louldly , thereby out department work was dis 
turbed and peace of mind of the staff was also dis 
turbed . At this stage we have to state that what 
ever she jabbered was not related to any staff member 
hut of her past family life . When she used filthy 

language on top of her voice , our Superintendents 
Mrs. S . K . Gaitonde. Mr, Sujic and Senior Oficci 
Mr. N . Patel persuaded and requested her to calm 
down and to speak slowly . She in turn lost he 
temperat Mr Patel end 10ll him to " Shut up ! 
please go " and to legve her alone. 


Since last few days our patience has been exhausted 

due to her constant shouting on top of her voice 
and using abusive and filthy language , we have bu 
other alternative but to make this petition with a 
request to intervene and get her transferred out or 
Branches Accounts Departrient. 


For your information we place before you tho followiag 

incident wheroin not only tho supervisory staff hut 
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After taking a rest /lunch she returned back to hçi seat discipline of the oflice and her behaviour on the 
suddenly and started shouting against the manage 

premises of the Baak and while on duty was riol 
ment of our bank , By this time our patience 
14 as completely evhausted and then as it last resort 

ous and disorderly . Her conduct in the Princes 
Security Ollicers with Guards were summoned Sircet Branch also had absolutely no nexus to her 
(Mr. Gabriel, Mr. Desai and Mr. Sarubliai). They cmployment. Admittedly , slic used 10 go to the 
to observed her behaviour for nearly an hour 

Princes Strect Branch for operating her account in 
and thereafter Mr. Gabriel tricd to pursuade her 
Very calmly but she instulted him and shoutod 

which her salary used to be deposited Hence SO 
" get out from here " and she left her seat and went far as the Princes Street Branch was concerned she 
out. but uttering " stupid " do whatever you like. was one of the customers. Her bclaviour in that 
I don t care" , 

Branch had nothing to do with her cmployment 
We are of the opinion , that in the interest of our depart 

and her bchaviour in that Branch though usecmly 
ment it will be better if she is transferred from 

and unruly was that of a customer of the Bank . 
tiis cicpartnient. " 

This conduct also cannot be said to affect the re 

putation of the Bank because other customers were 
31. Similu charges as in the first charge sheet were 

not expected to know that shc was an employee 
Icvelled aga nst the workman by the supplementary cherge 
sheet dated 12 - 10 - 82 ( Ex. M - 14 ). 

of the Bank . The cvidence led all the inquiry , 

Thę charges were based 
on an incident which took place on 25- 9 - 1982 and her con however, sufliciently proveit all the charges levelled 
duct in the Princes Street Branch while operating her against the workman except the charge of com 
account in the said branch , Thc acts attributed to the 

mitting acts prejudicial to the interest of the Bank . 
workman hy this charge sheet were as follows : 


" On 25th Septemher, 1987 at 9 a . m . she entered the 

Central Office premises of the Bank at Nariman 
Point Bombay and picked up waste papers from the 
waste paper basket as well as from the floor near 
the main cntrance and the main gute. She there 
after entered the canteen and removed the noticey 
displayed on the notice board and tore them . 
Thereafter , she came down and forcibly entered 
the search room near tho staircase entrance and 
throw down the telephone kept on the table. 


It is further rcported that on several occasions while 

orciating the S . B , A / C No. 11496 at Princcs 
Branch she hchaved in a violent and disorderly 
manner. For instance , once she pulled out the 
rod of the collapsible door and the tuhe lights 
from the bridge and on another occasion she 
spilled water on the floor from the cooler and 
broke the glass tumbler." 


The first incident was deposed to hy the Security Ollicer 
Shri Y . B . Sarabhai who had submitted his report to the 
Manager ( Adminstration ) on the very day namely 25- 9 - 1982 . 
The witness proved his report and corroboraled the contents 
therein . In respect of the second incident, the management 
cxamined Shri F . N . Forhes who was working as an Accoun : 
tant at the Princes Street Brunch on he relevant date . Ho 
deposed about Miss Panthaky s behaviour at the time of her 
visits to the Princes Street Branch for operating her 
account during August September . 1982 . He also proved the 
rcroit wh ch he made in this behalf to the Central Office 
on 23 - 9 - 1982. 


34. It was contended that the dismissal order is 
nullify becausc no hearing was given to the work 
man as regards the nature of the proposed punish 
ment as required by clause (a ) of paragraph 19 . 12 
of the Bipartite Settlement which lays down 
that workman shall also be given in hearing as re 
gards the nature of the punishment proposed in 
casc any charge is established against him . It 
appears that the notice issued to 11 : workman in 
this hchalf asking her to remain present for per 
sonal hearing on 1- 9 - 1982 wa , 1101 returned till 
3 - 9 - 1982 the date on which the dimissal order was 
passed . The notice was returned on 12 - 9 - 1482 
with an endorsement of refusal dated 9 - 1 -82 . It 
was therefore contended that is the workmini was 
110t served with the said notice before 1 - 9 - 1982 
the date fixed for personal hearing the order passed 
( 1 3 - 9 - 1982 must be deemed to have been passcal 
without fulfilling the mandatory requirement of 
personal hearing and hence is a ullify . It is how 
ever. pertinent to note mat the workman had rc 
fused to accept all previous notices . It is also pcrti 
nent to note from the cidorzenients on the envelop 
containing the notices that the workman could be 
contacted by the postman after several attempts . 
The notice was also sent in good time. It could 
therefore he safely inferred that cven if the notice 
would have been tendered in good time the work 
man would have refused to accept the notice and 
ignored the personal hearing . She admittedly rc 
fused the notice not because the date of personal 
hearing was already over but because she had deci 
ded to refuse to accept any notice or communica 
tion coming from the enquiry officer with the avo) 
wed obict of thwarting tire inquiry . Further in 
view of the fact that th : enquiry was exparte it 
was not even necessary to give ? personal hearing 
to the workman as regards the proposed punish 
ment. In view of this the non - complaica with the 
requirement of giving personal hearing , which in 
view of the recalcitrant attitude adopted by the 
workman was reduced to an ampty formality , lid 
1100 have the effect of rendering the dimissal order 
il nullity . 


32. The wilnesses eximined by the management in the 
cnquiry proved their respective complaints and their reports 
and hy and large substantiated the allegations made in the 
complaints and reports . The discrepancies in the 
oral evidence , of which much was sought to be 
inade by the learned counsel for the workman are 
of minor nature and do not render the evidence 
unacceptable . The evidence led by the manage 
ment was quite cogent apart , from the fact that it 
remained completely unchallenged . The Enquiry 
Officer , who himself was the Disciplinary Authority 
was perfectly justificd in busing his finding on that 
evidence . The cvidence , oral as well as document 
ary , proved the allegations in both the charge 
sheets , 


33 . It is however rightly contended that the 
acts and conduct attȚibuted to the workman can 
not be caido he rijdi.211. th the interest of the 
Bank though her acts completely disrupted the 


. 35 . There is however great force in the sub 
mission that the extreme punishment inflicted on 
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the workmanis disproportionately harsh . It is contempt and ainointing ty 11 -subordination . This 
pertinent 10 note in this context that failure tu behaviour which had become a daily affair is not 
show proper consideration and courtesy 10 superi expected to be tolerated either by the management 
ors and colleagues and unruly and unseemly be or by her colleagues . The incident which took 
haviour while on duty are minor misconducts en place just within a period of 2 to 3 months after 
umerated in clause ( j) of paragrapl) 19 . 7 of the she was rc - instated in service shows that she flies 
Bipartite Settlement dated 10 - 10 - 1966 . No doubl, in tantruins and becomes violently abusive without 
riotous and disorderly Lehaviour on the premises any rhyme or reason . In view of the nature deve 
of the Bank is a major mis -conduct and though cloped by her towards everybody who represented 
committing acts subversive of discipline is not spe the management and her peculiar nature which is 
cilically included in the major misconducts enumer reflected in the acts which are attributed to her no 
ated in paragraph 19 , 6 it is no doubt, a serious useful purpose could have been served by trans 
mosconduct. But all said and done , having regard fering her to any other branch . On the contrary she 
to the nature of the acts complained of and also would have re - acted to such step more violently . 
to the fact that the workman s previous record was Such an employee therefore cannot be thrust on 
not had there was no justification for inflicting the an establishment where customer service to the 
extreme penalty of disinissal from service. Her public is the basis of its activity . This is therefore 
behaviour appears to be an outburst of a person a case in which in lieu of reinstatement in service 
suffering from some sort of schizophrenia devc monetary compensation would be adequate relief. 
loped on account of an unjustifiable suspicion that 
the entire management of the bank and all per 

37. In the result therefore the order of 
colleagues were chimical toward ; her . 

dis 

missal from service is set aside and it is substi 
36 . Though there was no justification for inflict tuted by discharge from Service , tlougls by way of 
ing the extreme penalty of disinissal froin service , punishment , and the management is directed to 
it is not a case in which the workman should be pay to the workman besides all the amounts she 
re - instated in Service. Whatever may be the cause would be entitled to get on account of discharge 
of her bchaviour she by her unruly riotous and from Service , compensation at the rate of 3 
indecent behaviour has become a vertible nuisance months salary for each year of completed service . 
to the Bank especially her colleagues in the In computing the service period the break in her 
Branch where she is working . It is not that she service on account of the carlier order of dismissal 
has fallen out with any particular inember of the will be ignored and the entire period of service 
staff helonging to the ‘ Parsj conimunity to which from the date of her appointment namely 
agement of the bank especially memhers of the 12 - 1 - 1970 till the present termination shall be taken 
staff belonging to the ‘Porsi community to which into consideration for computing the compensation . 
she helongs. Even though she belongs to the same Award accordingly . 
community she hates meniher ; belonging to that 
community and has nothing but vulgar abuses for 

M . S . JAMDAR , Presiding Officer 
them . She is not only 1011 co - operative with her 

(No. L - 1201254. 85 -DII ( A ) 
colleagues but her hehaviour with lier colleagues 
as well as with her superiors is insulting full of 

N . K . VERMA , Desk Offices. 


managemf un linjastin Schizophrenia person 


munity she hate though she commut 
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